Winter 2023-24

INRLCA DELEATES AN.D MEMBERS
AT THE 2023 NATIONAL CONVENTION

Delegates and guests representlng Indlana at the 2023 Natlonal Convention in Grand Rapids, MI were: Cindy Webb,
Victoria Falkenberry, Larry Kappenman, Alice Cobble, Fred Eischen, Barry Rutherford, Matthew Phillips, Seth Montank,
& Justin Williams. Row 2: Denise Puckett, Solomon “Eli” Eaton, Marybeth Josey, Clarice Roberts, Kristie Pellman, Cara
Stevens, Jack Brooks, Jody Prince & Kyle McNall. Row 3: Maurice “Mo” Schapker, Dwayn Bittner, Shirley Wells, Jennifer
Dowers, Jamie Bozarth, Lisa Steele, Tammy Lybarger, Heather Whaley, Gina Miller, & Larry Gunnell. Row 4: Chris
Forster, Lisa Adams, Timothy “TJ” Scott, April Schofield, Gary Plumer, William Hoovler, Lisa Maddox-Sneath, Sheila
Crawley, Kyra Krum, Scott Porter, Troy Banks, & Eric Austin.
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PRESIDENTIAL PERSPECTIVES

PRESIDENT

Vice-PRESIDENT

Hello, Indiana, rural letter carriers,

| hope everyone had a safe and wonderful holiday
season. This issue of The Hoosier Rural Carrier is
to help enhance membership. This issue is mailed
to every rural carrier, member or not, once a year.
| came upon a large collection of the Hoosier rural
carrier newsletter, thanks to Melvin Coy, a retired
carrier out of the Franklin IN post office. Melvin still
attends his local meetings and contributes to our
union. In reading from these older newsletters,
more than a few items still stand true today. Being
union strong! Especially now with the RREC’s
System being implemented. | have come upon an article written by past secretary
treasurer Larry Gunnell. What Larry had written in January 2000 still stands true
today especially now.

Cinoy WEeBB

This is what he had written.

Union.... There is excitement just in the word itself. The word suggests power and
strength while at the same time declares friendship and benevolence. There is in
each of us a strong desire to stand up and speak out. There is in each of us an
awesome untapped vigor that needs to be released, let it happen now!!

Union.... You are a member of a union.... You are the union! We must bind
ourselves closer together at local meetings, state functions and above all on the
workroom floor. We can accomplish anything if we act as one united group. We
can eliminate phony rules and regulation and phony disciplinary action as well as
phony supervisors.

You, the new member, hold our future. You will one day carry the banner of this
association and lead our union. Our future and your future depend on your
commitment. The rewards are often hard to measure, but nevertheless they are there!

We welcome you. The association has become better and stronger and will
continue to do so with you as a member. If you have not yet joined, please contact
any state officer or a member for a membership application. Experience the true
feeling of belonging, you will be a better person for it, and we will be better persons
because of you!

Here are some of the things that unions have fought to get, and we still have them today.
All breaks at work Wrongful termination

FLMA Age discrimination
Sick leave Whistle blower protection
Minimum wage Veteran’s employment and training

Raises

No sexual harassment
Disabilities Act

Holiday pay

Dental, Life and Vision insurance
Pregnancy and Parental leave

Prohibiting employee discrimination
Overtime Pay

Child labor laws

OSHA

Workman's Comp

Unemployment Insurance

Pensions Military Leave
Safety standards and regulations Equal Pay Act
Healthcare Social Security

Collective bargaining rights

Your NRLCA does great things for our rural carrier craft and on Capitol Hill to keep these
benefits. The union fights to keep these benefits that not every American worker has.
Please take the time to read your newsletter cover to cover. Attend your local and state
meetings. | also invite you to try to attend the mid state’s conference where some national
officers will be in attendance. This year's mid states will be in Muskegon MI. Closer than
most. And in 2025 the mid states conference will be in Springfield IL which is close as well.
Always remember that you are the union. We are stronger in numbers. Let your voice be
heard. You can make a difference by being a union member. By being a NRLCA Union
member, we all can fight to keep what we already have and work together to improve our
futures. | hope to see everyone at this year's state convention and other meetings.

As always, be safe out there!

Hello fellow Rural Carriers,

| hope everyone had a safe and wonderful
Holiday season with family and friends. This
can be a very stressful time of year, with bad
weather, and heavy mail and package volume
to deal with on a daily basis. It's very easy to
start thinking negatively. | think it's important
to remember, “The Positive Things” of being
a Rural Letter Carrier. | recently handed a
retired man new to my route a package, and
he immediately started smiling, he said, “You
just made my day! This is a package from our
old neighbors in Wisconsin, my wife really
misses them!” He couldn’t wait to give it to her. | knew right then how
much we impact the lives of our customers every single day! A lot of
our customers look forward to seeing us and receiving their mail, to
some, it’s the highlight of their day! | try to have a Smile on my face no
matter what is going on in my life, because | may be the only person
they see or communicate with that day! This is especially true with our
hardship customers. We are a huge part of the community we serve.
Our customers trust and depend on us daily to deliver their packages,
cards, letters, bills and medicine. We have good job security. | Am a
Proud Rural Letter Carrier, and | Choose to stay Positive.

A union is an organization formed by workers who join together and use
their strength to have a voice in their workplace. Through their union,
workers have the ability to negotiate from a position of strength with
employers over wages, benefits, workplace health and safety, job training
and other work-related issues. Middle-class workers reap substantial
benefits from unionization. Unions also improve fringe benefits and
workplace procedures such as retirement plans, and workplace
grievance policies. Unions play a pivotal role both in securing legislated
labor protections and rights such as safety and health, overtime, family/
medical leave and in enforcing those rights on the job.

Since this is the membership drive issue, it is important to talk about
the advantages of being a member of the National Rural Letter Carrier
(NRLCA). The NRLCA negotiates all labor agreements for the rural
letter carrier craft with the USPS, including wages, benefits, and
working conditions. The NRLCA offers an excellent health insurance
program, the Rural Carrier Benefit Plan, which includes a prescription
drug benefit program for regular and retired members, and for qualified
leave replacements. The NRLCA provides an official website for its
members at www.nrilca.org. It includes accurate information that
affects your job, your wages and the changing environment of the
Postal Service. Only NRLCA members can access the full website.
The NRLCA has an effective legislative program in Congress to
promote and protect the important interests of the rural letter craft.
President Webb and | will be attending, the annual, Legislative Seminar
in Washington, D.C. in May of 2024.

A good place to start to learn about what your Union does for you is by
first attending your local county meeting. You can get this information
by looking in the back of this issue of The Hoosier Rural Carrier
Newspaper under “MEETING CALENDAR.” If you are NOT a Union
Member you are welcome to attend your local county meeting and sign
a Membership Application Form on the spot. If you are already a union
member you should be receiving a notification card in the mail, reminding
you of the date, time and place of your next Local County Meeting. At
Local County Meetings carriers can ask questions that pertain to your
individual office, or yourself, to our District Representative (DR) or our
Assistant District Representatives (ADR). Indiana Rural Letter Carrier’s
Association (INRLCA) also has a website at www.inrlca.org. Join the
Union and keep our voices heard, there is strength in numbers! | am a
Proud NRLCA Union Member and | Choose to Stay Informed!

VICTORIA FALKENBERRY
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STATE SECRETARY-TREASURER CORNER
LARRY KAPPENMAN, INRLCA SECRETARY-TREASURER

Greetings to all of you from Lafayette.

| hope that each of you had a wonderful
Christmas and holiday season with your
family and friends with time to reflect on
the true reason for Christmas. As we
look toward the New Year, remember
to take the extra time to be safe while
servicing your route. Our loved ones
are counting on us to come home safely
every night!

This issue of The Hoosier Rural Carrier
is the annual membership recruitment
issue that is being sent to non-members
as well as members. It is our hope that non-members will be
encouraged to become members by reading this newsletter and
realizing how much more informed they can be as members.

LARRY KAPPENMAN

As most of you are aware, many changes have taken place with
the roll out of the new RRECS this past year. It used to be under
the old evaluated system, we would cut corners and do our jobs
as efficiently as possible to come in under the evaluation of the
route. With RRECS, we had to do an about face and spend the
time entering all the scans for the work we do each day so that we
receive credit and are paid for those duties in our route evaluations.

In my opinion, RRECS has moved us closer to being a city carrier
than we ever were before RRECS. What | mean by that is we now
must spend a lot more time scanning various functions to be paid
for the work we do. It is imperative that every regular carrier and
relief carrier not only knows but performs all the scans that they are
entitled to. It affects the pay of everyone that runs that route.

There is only one place to turn to gain knowledge of RRECS and
therefore, make sure you are paid properly along with being paid
for everything you are entitled to. That is the NRLCA. The Postal
Service is not going to provide you with the resources needed to be
sure you are paid properly, and your route is evaluated correctly.
Members of the NRLCA have access to that information through
our steward system and the NRLCA website.

If you are not currently a member of this union, we encourage you
to fill out the application form that is included in this edition of The
Hoosier Rural Carrier. Form 1187 is for regular carriers and relief
carriers while Form 1187R is exclusively for retired carriers to rejoin
the union once retired. Your membership is more important than
ever to make our union stronger and better able to protect you and
your benefits against the onslaught of those who seek to make our
craft irrelevant and powerless.

As current members are aware, our contract with the Postal
Service will expire May 20, 2024. The current three-year contract
contained several pay raises along with cost-of-living allowances
(COLA's) throughout the contract period. This continues the long-
standing practice of increased monetary benefits to the rural craft
that has been achieved, contract after contract over the years.

Itis important to note that the pay raises, and COLAs are rolled into
the rural carrier salaries rather than a one-time lump sum payment.
Many of the long-time members will recall that this was not always
the case and at times, lump sum payments were negotiated
instead. It is always preferable that wage increases, and COLAs
are added to the amounts in the Rural Carrier Evaluated Schedule
resulting in an increase in pay year after year.

For the first time ever, with the Rural Carrier Evaluated Schedule
effective with the COLA increase of 8/27/2022 (PP1922) it was
possible for a rural carrier to earn more than $90,000 per year! |If
the carrier had a 48-hour route and was at the top step, their salary
was $90,498. With additional COLA's and the recent general wage
increase (GWI), that salary, fifteen months later, is now $94,199,
well on the way to $100,000!

As a current member, if you have not looked at the Rural Carrier
Evaluated Schedules that are posted to the NRLCA website lately, |
would encourage you to take a look at them to genuinely appreciate
the pay raises that rural carriers have achieved over the years
through negotiations by this union.

While logged into the NRLCA.org website, hover over “Departments”
then “Labor Relations” and click on “Rural Carrier Pay Schedules”.
Once you are on this page you will notice that there are forty-one
rural carrier pay schedules going back nineteen years to pay period
20 of 2004 although a few of these are exclusively relief carrier
salary schedules. The pay schedules are updated every time there
is a COLA or GWI as per the contract at that time.

With the most recent rural carrier salary schedule that went into
effect in PP2523 (11/18/2023), it is now possible for a rural carrier
in the 48-hour category at the highest step to earn $94,199 per
year. Itis also interesting to note in looking at the salary schedules
from the NRLCA website the point that salaries exceeded the
$60,000, $70,000, and $80,000 thresholds as well. The following
pay schedules reflect the point these salaries were met and first
showed up on the charts for a 48-hour route:

$60,000 — PP07 2006 - March 18, 2006
$70,000 — PP25 2013 - November 16, 2013
$80,000 — PP19 2020 — August 29, 2020
$90,000 — PP19 2022 — August 27, 2022

To further illustrate the value of our union contract and the
importance of having COLA added to salaries, consider the length
of time that it took to achieve each $10,000 increase in salary.
In periods of low inflation as illustrated in the two increases from
$60,000 to $80,000, those $10,000 changes took place about once
every seven years. In contrast, during periods of high inflation, the
most recent increase from $80,000 to $90,000 took only two years!

This leads to the particularly important discussion dealing with
membership. Membership in this union is a very reasonable $29.50
per pay period for regular and PTF carriers, $10.38 per pay period
for relief carriers and $8.58 per month for retired carriers. Ask
anyone in the UAW or Teamsters what their union dues rates are
and you will soon realize the value of belonging to our union.

The national office is currently offering an incentive program for
new members that sign up on dues withholding. The new member
is entitled to and will receive their first 90 days free of charge!
Recruiters will also receive an incentive of $50.00 for each regular
carrier/PTF recruited and $15 for each relief carrier recruited once
the 90 days is completed and the new member is in dues paying
status.

Since the last issue of The Hoosier Rural Carrier, this office
processed two hundred three applications for membership including
three regular/PTF carriers, eight retired carriers, and one hundred
ninety-two relief carriers including ARC.
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Listed below are those new members and the offices that they
are from. Congratulations on becoming an informed member by

joining the union!

ANITA
Davip
JEFFREY
STEPHANIE
SHARON
Lisa

ERIN
CYNTHIA

MARTHA
SEAN
GLENNETTE

ReTiIReED NEw MEMBERS

COLLINS
EDER
FORTNER
HorAN
LEMLER
LoweRry
STANLEY
WEBB

LEXINGTON
CoLumBuSs
PRINCETON
LIGONIER
NAPPANEE
GREENWOOD
CONNERSVILLE
FRANKLIN

ReGuLAR & PTF CARRIERS

APPLER
MANGYIK
RovaL

EVANSVILLE
Muncie
ForT WAYNE

New AssoclATE RURAL CARRIER (ARC) MemBERS

TINA
WiLLIAM
BRIDGETT

ASOULES
HaLL
MiNix

TerRRe HAuTE
CLINTON
ARrRGOs

New ReLIEF CARRIER (RCA) MeMBERS

PaTRICIA
JoviTa
GREGORY
ADEDOTUN
KALEI
KARIM
BRITTIANY
BOGGARHT
JoN

KYLE
MARIANA
JUSTIN
JATINDERJYO
BRANDI
Rose
GREGORY
Jubpy
TREVOR
BROOKE
SARA
DANIELLE
DEeNIse
BETTY
COLLEEN
KAvLA
MoRGAN
TAYSHAWN
MARK
EBony
AUNDRA
JEssIcA
JAN
MELIsA
JONATHON
ANGELA
NATHANIEL
Jacos
CHAD
Davip

ABLES

ACUNA

AbAMS
ADEOYE
AKANA

AKLIL
ALEXANDER
ALVAREZ
ANDERSON
ARENDT
ARROYO
ARVAY

ATwAL
BACKSCHEIDER
Bass

BELL

BERRY

BERRY

BoYeErR
BRISENTINE
BRuUNs
BuckLEY-CRrAIG
BUTLER
BYRNES

CAIN
CANERBURY
CARMICHAEL SR
CARPENTER
CARPENTER
CARTER
CHANDLER
CHANEY
CHRISTNER
CLARK

CLARK

CLINE
CLODFELTER
COLBERT
CoPPERNOLL JR

NEw SALISBURY
PLymouTH
Hore
BROWNSBURG
CoLumBus
CARMEL
NOBLESVILLE
SYRACUSE
McCoRDSVILLE
NOBLESVILLE
PLymouTH
VALPARAISO
DANVILLE
LAWRENCEBURG
INDIANAPOLIS
BLoOMINGTON
COVINGTON
ANGOLA
WARsAW

ForT WAYNE
HAGERSTOWN
EDINBURGH
CRAWFORDSVILLE
CIcERO
SEYMOUR
DANVILLE
McCoRDSVILLE
SPENCER
INDIANAPOLIS
INDIANAPOLIS
FRANKLIN

ForT WAYNE
WOLCOTTVILLE
Kokomo
INDIANAPOLIS
UnioN City
CEDAR LAKE
FIsHERS
ROCHESTER

CARL
DEANNA
BRYAN
Lisa
JULIANNA
KATHLEEN
LEAH
ToNvYAa
CHERYL
AbAM
MicHAEL
LEAH
JAMES
HILLARI
JENIFFER
RobERICK
ELIZABETH
HEATHER
JEssIcA
ALFREDO
CALE
ObALYS
JAMIE
Copy
EHREN
TREY
HEATHER
JORDAN
JACQUELINE
JUSTIN
MARY
REBEccA
STEVEN
NicHoLAS
ROBERT
ZHENGYUN
Stacl
BRANDON
STEPHEN
MicHAEL
MARKELL
GREGG
IAN
JONATHAN
Davip
KIMBERLY
Davip
JAMIE
Evan
SYDNEY
KIMBERLY
JAMES
DELYNN
ELLis
PHiLIP
JOESPH
AUTUMN
ROBERT
ALEXSANDER
TRACIE
ISABEL
EmiLy
Broc

Coss
CRENSHAW
Davis
DeLcADO-WERLING
Derousse
DIETRICH
DucLos
DuRHAM
EpbwaRrDs
EFFINGER
Eisman
EVERSOLE
FaJT
FaLLs
FiELDs
FosTER
FowLER
Fox

Funk
GARCILAZO
GERST
GoNzaLEZ-RosARI
GRABER
GRADY
GRAF
GRAFE
GRAY
GRAY
GREEN
GREER
GRIFFIN
GRIFFIN
GRIGSON
GROLEAU
Gross llI
Guo
HANSEN
HARDACRE
HARRIS JR
HATHAWAY
HAzzARD
HENRY
Hess
HoLt Il
HooPer
HorTON
HubsoN
HUNTER
ISENBARGER
JACKSON
JENNINGS
JOHNSON
JOHNSTON
JONES
KENNEDY
KEOWN
KiNG

KiNG

KisH
KORBAR
LAVENGOOD
LAy

LEAP

GOSHEN
INDIANAPOLIS
GREENVILLE
NoRrTH WEBSTER
VALPARAISO
BREMAN
WHEATFIELD
MOORESVILLE
SEYMOUR
PLAINFIELD
CARLISLE
SUNMAN
RockviILLE
CLINTON
NOBLESVILLE
FIsHERS
DANVILLE
GREENCASTLE
INDIANAPOLIS
MISHAWAKA
KENDALLVILLE
ForT WAYNE
GOSHEN
GRANGER
MITCHELL
GREENFIELD
VINCENNES
BLOOMFIELD
CEDAR LAKE
NOBLESVILLE
PIERCETON
CORYDON
CORYDON
CEDAR LAKE
CAmBY
TerRRE HAUTE
NEw PALESTINE
ANDERSON
FIsSHERS
FRANKLIN
NOBLESVILLE
NOBLESVILLE
WATERLOO
PaoLl
ANDERSON
Kokomo
CoLumBuUS
INDIANAPOLIS
LYNN

NEw ALBANY
CORYDON
CLOVERDALE
SouTtH WHITLEY
WHITESTOWN
GOSHEN
HENRYVILLE
ALEXANDRIA
ZIONSVILLE
LAFAYETTE
VALPARAISO
MISHAWAKA
NEw PaRIs
LAFAYETTE

SEE “SECRETARY” ON NEXT PAGE
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SECRETARY, CONTINUED FROM PREVIOUS PAGE

QUENTIN
STEPHANIE
BRyYAN
KavLA
JACK
STEVEN
GUNNER
MADELINE
RACHEL
SHAWNE
JENNIFER
KENDEL
CALVIN
TAMMY
DEecarLOs
Luke
KYLE
SARAH
DANIEL
STacy
KIMBERLY
RAFAEL
OLivia
PALMER
JASMINE
DALTON
SHAMIKA
VERONICA
ETHAN
THoOMAS
Nika
AMBER
JosIAH
CoNoR
JAMES
JEssIcA
ANGELA
JENNIFER
BesHoy
EbaN
MaTtT
JEREMY
Jacos
TAwmI
JOsHUA
JOANNA
MARANDA
KRISTAN
LocaN
CHRISTOPHER
LocaN
GINA
NicoLE
ANGIE
BRITTNEY
ARIANNA
RACHAEL
FAITH
HANNAH
PorscHE
LINDSEY
DELILAH
JAMIE

LEISURE
LiPFORD
LUSHER
LYNN
MALSTON
Massa
MASTERS
McCoRrmick
McELVEEN
METHERINGHAM
MEeTz
METZGER
MiCHAEL
MIKEL
MITCHELL
Monzie
MooRE
MoRRIs
Myers I
NAJJAR
NAPIER
PacaN DE SEeviLL
PAsTRICK
PickeTT
PoweLL
PucketT
QuINN-COONE
RAMIREZ
RAZER
REILLY
REIMER LANDECKE
REYNoOLDS
RicsBY
RiLEY
Rizza
RosBs
RoGERs
RoLLER
SAAD

SaD
SANDERS
Saaqui
SCHOETTMER
SCHOFF
SCHULER
SEQUIN
SHOCKLEY
SMITH
SMITH
SPENCER
Stout
SULLIVAN
SULLIVAN
SWARTZ
TERRILL
THOMPSON
TIMMERMAN
Tobp
TUELL
TURNER
UNGER
VANCE
VANETTA

CamBRIDGE CiTY
FRANKLIN
SHERIDAN
BrowNsTOWN
ANDERSON
LAFAYETTE
ANDERSON
CoLumeia City
BLUFFTON
DANVILLE
CoLumBuUS
MARTINSVILLE
CHESTERTON
WARsAW
MiSHAWAKA
CARMEL
MoRRISTOWN
CoLumBuUS
Peru
INDIANAPOLIS
CARMEL
GREENCASTLE
KNIGHTSTOWN
NOBLESVILLE
CEDAR LAKE
WESTFIELD
GOSHEN
RoANOKE
GEORGETOWN
GREENFIELD
MicHicaN CiTy
CEDAR LAKE
SEYMOUR
Peru
MicHicaN CiTy
NoRTH JubsoN
New CAsTLE
GREENWOOD
ZIONSVILLE
NEW SALISBURY
BROWNSBURG
CEDAR LAKE
MiLan
MicHicaN CiTy
SCOTTSBURG
CARMEL
RockviILLE
OssIAN
MiTCHELL
AUBURN
Kokomo
BEDFORD
ROCHESTER
DANVILLE
PENDLETON
SouTtH BEnD
MIDDLEBURY
ROCHESTER
CORYDON
GRANGER
RoOSEDALE
HoBART
VEEDERSBURG

DERRIK
TAMEKA
ASHLYNN
TYLER
AUSTIN
PRiscILLA
TYNEISHA
BRIANA
ASHLEE
RACHELLE
TABITHA
TiA
MELIssSA
RvyaN
TAMARA
DESIREE
CASSANDRA
LAUREN
TIMOTHY
MELANIE
MiN
SHANNON

WaLtz |
WARREN
WEBER
WETZEL
WHITAKER
WHITFIELD
WILBURN
WILLIAMS
WiLLIAMS
WiLsoN
WISEMAN
WITCHER
WOODRUFF
Woobs
WRIGHT
WRIGHT
WyMmAN
Wyss
YINGLING
YORK
ZHANG
ZIRKLE

CoLumBus
BROWNSBURG
CRAWFORDSVILLE
MiLFORD

Y ORKTOWN
GOSHEN
LAFAYETTE
INDIANAPOLIS
CROWN PoINT
CRAWFORDSVILLE
OakLAND CiTY
LAFAYETTE
OsGoob
WARsAW
ELKHART
ELKHART
GEORGETOWN
WARsAW
BLoOMFIELD
CoLumBus
CARMEL
FAIRMOUNT

I would like to take a moment to encourage recently retired members
to continue their union membership. As you may or may not be
aware, union dues deductions do not carry into retirement. Since
the Office of Personnel Management (OPM) handles deductions
from a retirees’ annuity, a new voluntary allotment of compensation
for payment of organization dues (Form 1187R) must be submitted
to my office for processing. Remember to include your eight-digit
CSA number which is issued by and identifies you with OPM.
Membership is mandatory for those retired carriers that have the
Rural Carrier Health Benefit Plan or any other sponsored plans.
Another benefit to retired members is that at $8.58 per month, the
dues are only a little over 14% of what are being paid by regular

carriers, which is a substantial reduction!

Forty carriers have retired since the last issue of The Hoosier Rural
Carrier. Listed below are those recently retired carriers and the
Post Offices that they retired from. We wish you all the best for a

happy retirement. You have earned it!

RecenTLY RETIRED MEMBERS

CHRISTOPHER
MARILYN
BLAKE
PAMELA
JAMES
ERrIic
IVALENE
ROBERT
NicoLe
JEFFREY
REGINA
DENNIS
STEPHANIE
YVONNE
KELLY
COLLEEN
RosIN
LAUREN
SusaAN
Lisa
KEVIN

ALFORD
Amos
BaLL
BoLANDER
BoLTton
BURKE
CARDEN
CHURCH
FaIN
FORTNER
FUELLING
GHEEN
HoraN
JENNINGS
Koser
LAWHORN
Lins
Lone
LovELACE
Lowery
LUEKEN

SPENCER
FRANKFORT
McCoRDSVILLE
GREENFIELD
ANDERSON
JASPER
HEBRON
EVANSVILLE
BROOKVILLE
PRINCETON
ForT WAYNE
NOBLESVILLE
LIGONIER
CONNERSVILLE
ROCHESTER
ELKHART
VALPARAISO
LAPORTE
LAGRANGE
GREENWOOD
JASPER

Skt “RecenTLy RETIRED” oN NExT PAGE
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RECENTLY RETIRED, CONTINUED FROM PREVIOUS PAGE

Kim MARTIN MiDDLETOWN
MELIssA MCALLISTER FIsHERS

LINDA MoRGAN BROWNSBURG
JUNE NELSON WALKERTON
BARBARA PARKER GREENWOOD
MACHELLE Piaune WARREN
CYNTHIA Posey KNIGHTSTOWN
CARROLL RANKIN GREENVILLE
CHERYL Ray MouNT VERNON
ANDREA RICHTER CARMEL
NANETTE ROBERTS FoRTVILLE
KATHERINE ROBERTS ALEXANDRIA
GARY Rowe INDIANAPOLIS
JANE SEIBERT EVANSVILLE
KATHY SMALLWOOD SEYMOUR
RoRry SMITH WINAMAC
BARBARA TROJAN-PIECHNIK MicHicaN CiTy
CYNTHIA WEBB FRANKLIN
Pecay WEsT PerU

Now is the opportune time to join with over 108,000 carriers and
retirees nationwide and become a member of this union. It is also
a wonderful time for new craft members to receive 3 months of
membership free while giving current members a chance to earn
some extra spending money. What are you waiting for? Fill out the
membership application located elsewhere in this edition of The
Hoosier Rural Carrier and mail it to my office today.

On a personal note, | want to let all of you know that | retired from
the Postal Service on November 30th. | had originally planned
to wait eight additional months until next July to retire. However,
the rural routes in the post office | work out of are scheduled to be
moved to the Lafayette S&DC this coming February. We all know
what the post office is like when one day we are told one thing and
the next day we are told something completely different. In this
instance at this time, it seems that they will be following through
with this plan. | am being told by a rather reliable source, (my
wife) that they are doing major renovations of the Lafayette Post
Office. The work they are doing to the building lends to how other
S&DC’s have unfolded. In addition, there are several Mercedes
Metris vehicles in the parking lot awaiting to be deployed. All of this
points to the idea that they are following through with the Lafayette
S&DC concept and will be moving several of the rural routes from
smaller offices in the area into Lafayette. At this stage in my life, |
don’t want to go through all that change.

| plan to complete the one-year term that | was re-elected to as
secretary/treasurer of the INRLCA at our State Convention last
summer in Fort Wayne, however; | will not be seeking re-election at
the Convention in Nashville next June.

Until next time, be safe.

ATTENTION!

The PASSWORD for the

Indiana Rural Letter Carriers’
Association website, www.inrlca.org,
remains unchanged.

1sT PLACE AWARD

At the Convention in Grand Rapids this past August, our own
Secretary-Treasurer, Larry Kappenman was recognized as
THE top Secretary-Treasurer in Category |V (states with 2001
or more rural routes) in Highest Percentage of Total Regular
Carriers. Larry is pictured receiving his award from National
Rural Letter Carriers’ Association President, Ronnie Stutts.

MATHEWS PRESENTED PLAQUE

‘ fﬁ’j"\r‘fl“:'}l'\“:"'{‘yx}@,{):})h WA
Pictured above is INRLCA Member of the Year, Linda Mathews, as she
receives her plaque from NRLCA President Ronnie Stutts in Grand Rapids,
MI. Members of the Year are nominated in their home state, along with
other deserving members, voted on, and then the state award winners are
recognized and awarded a plaque by the National President during the
proceedings of the opening of the National Convention each year.
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INRLCA FINANCES

Indiana Rural Letter Carriers’ Association
Statement of Financial Position
as of November 30, 2023

ASSETS

Current Assets
Checking/Savings

1000000 - Checking - Lafayette Bank & Trust

1100000 - Savings - APCU

1200000 - Savings - Lafayette Bank & Trust
1300000 - Certificates of Deposit

Total Checking/Savings
Total Current Assets

TOTAL ASSETS

LIABILITIES & EQUITY
Liabilities
Current Liabilities
Credit Cards
200000 - Credit Cards

Total Credit Cards

Other Current Liabilities
2100000 - Payroll Liabilties

Total Other Current Liabilities

Total Current Liabilities
Total Liabilities

Equity
3900000 - Retained Eamings
Net Income

Total Equity

TOTAL LIABILITIES & EQUITY

November 30, 2023

518.29
546,337.54
21262.68
300,296.%4
868,516.45
868,916.45

868,516.45

13019
13019

21,963.38

21,963.38

22,083.57
22,083.57

881,367 44
- 34,024.56

846,432.88

868,516.45

Indiana Rural Letter Carriers’ Association
Statement of Activities - Fiscal Year to Date
July 2023 through November 2023

Income

4000000 - National General Insurance

4100000 - Interest / Dividends
4200000 - Membership Dues
4300000 - Miscellaneous

4400000 - Reimbursements

4500000 - Sales
Total Income

Gross Prof

Expense

5300000 - Employee Benefits
5300000 - Equipment Purchases
5700000 - National Convention
5800000 - Office Expense
5900000 - Payroll Taxes
6000000 - Per Capita Dues
6100000 - Postage

6200000 - Printing

6400000 - Rent

6500000 - Repairs / Maintenance
6600000 - Salaries and Wages
6700000 - State Meetings
6900000 - Telephone & Internet
7000000 - Travel

7100000 - Meals Expense

8000000 - National General Promational Exp

8100000 - Other Expense
Total Expense

Net Income

Jul - Nov 23

971637
371395
123,195.39
700.00

2,884.80

5925.00
146,135.11

146,135.11

2,168.18
107796
39,3712.371
1,680.95
4,387.88
733.00
2,296.65
1376.50
260.00
125.00
53,666.62
46,182.06
905.41
8,756.08
211.86
11,746.55

63.00

181,059.67

- 34,924.56
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CoMMITTEEMAN’s CORNER

SOUTHWEST

AcHIEVE YouRr BesT HEALTH

The Rural Carrier Benefit Plan wants to
help you achieve your best health.

RCBP members can earn wellness
incentives for completing a health risk
assessment (HRA) and a biometric
screening. The incentives can be
earned once per calendar year for each
covered family member ages 18 and
older. You can use them to help pay for qualified medical expenses,
such as your cost-sharing amounts (copayments, coinsurance, and
deductibles) for future services, for any covered family member.

SETH MONTANK

You will receive your PayFlex Card in the mail after you've earned
an incentive. As you earn additional incentives, the funds will
automatically be loaded onto your PayFlex card. The card can
be used for IRS eligible medical expenses such as co-payments,
deductible and coinsurance, prescription drug copayments, dental
and vision services, and eligible over-the-counter drugs, so hold
onto your PayFlex Card, don’t discard.

Using the PayFlex card is easy. Simply swipe your card at the point
of service and select either “debit” or “credit” to pay for medical
expenses. After you swipe the card, our system automatically
checks to see if you have enough funds to pay for the expense and
if the charge is eligible for reimbursement. Be sure to save your
receipts as you may have to provide documentation to PayFlex
for card transactions. You should also save your Explanation of
Benefits (EOB) statements. If documentation is required, you’ll be
notified.

+ Take an HRA: $100 will be deposited to a PayFlex Card

* Complete a biometric screening through Quest Diagnostics
and have an annual physical, $100 will be deposited to a
PayFlex Card

An HRA is like an interview you take online. It is not that much
different from the questions your doctor would ask during an annual
checkup. You share information about your health habits and
history. Then, you get a personalized health summary that can help
you understand your health needs.

Once you know your health needs, you can set meaningful goals
for yourself. Whether you need to lose a few pounds, quit smoking,
improve your diet, or manage your overall health more effectively,
the wellness tools from the RCBP can help you achieve your goals.

Take health risk assessment (HRA)

1. Visit your Aetna® Member Website and log on or register.

2. Click on “Health and Wellness” at the top of the page. From
the landing page, select “Earn & Track Well-being Rewards”
and proceed to the member engagement portal.

3. Complete your HRA. If you prefer, you can complete your
HRA telephonically by calling TrestleTree at 1-855-553-5109.

The online version takes about 10 minutes; the phone conversation
takes about 15 minutes.

How to earn your biometric screening reward:
+ Schedule your screening at a Quest Diagnostics® location.
* Request a home kit by calling 1-855-623-9355 or visit
QuestforHealth.com and enter the registration key: RCBP to
register for your screening or to request a home kit.

Have your doctor perform the screening as part of your annual
check-up and record the results on the Biometric Screening
Physician Results form. Then fax the form to Quest Diagnostics
no later than November 30. The Biometric Screening Physician
Results form and instructions are available at My.QuestforHealth
website. Once your biometric screening is complete, your results
will be available online at My.QuestforHealth.com website.

Members with the following conditions may be eligible to earn up to
$50 for each incentive to be deposited on a PayFlex card:

* Pregnant

» High blood pressure

» Diabetes

» Tobacco users who eliminate tobacco

Members who complete any of the following Healthy Actions earn
additional incentives:

» Get your breast cancer screening and earn $50

« Get your cervical cancer screening (pap smear) and earn $50

» Get your colorectal cancer screening and earn $50

» Get your flu shot and earn $25

» Participate in a telephonic health coaching program and
complete 6 coaching sessions and earn $75

 Select a primary care physician (PCP) and earn $25

For complete details, see section 5(h). in the official Plan brochure.
After the claim for the healthy action is received, the plan will load
the amount earned onto your PayFlex Card. Please allow at least
4 weeks after completing a wellness activity for incentives earned
to be deposited. The card can be used for IRS eligible medical
expenses such as co-payments, deductible and coinsurance,
prescription drug co-payments, dental and vision services, and
eligible over-the-counter drugs.

Each covered family member ages 18 and older can earn up to
$400 in incentives each calendar year!

If you have any questions about the improved RCBP Wellness Incentive
programs, contact Member Services at 1-800-638-8432 (TTY: 711).

SOUTHEAST

THANK You LEAVE REPLACEMENTS!

Let’s give a huge shout out to a group
of employees who play a vital role in
the smooth function of the rural craft.
Thank you to all RCAs, PTFs and ARCs!
You folks do not go unnoticed and are
appreciated more than you know. If you
don't believe it, just ask a rural carrier
in one of the rural offices in Indiana or
nationwide currently without a single RCA.

JusTIN WiLLIAMS

| know you are tired of working on Sundays, working that holiday
you really wanted to spend with your family, tired of the lack of
work-life balance, tired of being thrown from route to route to route.

| know it because | did it for longer than most of you. Yes, 20 years!
Granted, life as an RCA was not so bad in my early years before we
became so acquainted with Amazon packages, worked Sundays and
holidays, and before staffing shortages became ahardreality. By the end
of my tenure as an RCA however, | did get to experience the overworked
life of the modern-
day RCA.

See “Leave” on NexT Pace
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“LEAVE,” CONTINUED

Despite the challenges, | am glad | stuck it out until that day in
2022 when | converted to regular. Gone are the days of being
forced to go to another office, or split a route when someone calls
in. The familiarity with an assigned route is great. The predictable
schedule, the great pay, and benefits, building a retirement with
a pension makes all the heartaches experienced as an RCA well
worth it. So don’t you give up!

Having said that, it is easy to forget that we have a lot more benefits
for our leave replacements than we once did. When | started, no
affordable health insurance plan for RCAs and their families existed
as currently available. Non-career RCAs are now even eligible for
dental and vision coverage through FEDVIP! And beginning with
the current 2021-2024 contract, ALL RCAs now earn annual leave
at a rate of 1 hour earned for every 20 hours worked. That is not all.
We now have the contractual provision of PTF positions in formula
offices. Without a doubt, | would have given anything to have had
those opportunities back in my days of serving as an RCA.

The benefits RCAs earn today may be greater than in the past,
but it is not lost on me that much more is expected of this new
generation of leave replacements. In years gone by, my biggest
worry as an RCA might have been whether or not | would get more
than one day’s work in a week. Now, the reality is, we have RCAs
who, day after day, may worry about whether they will get to tuck
their kids in at night or see their husband or wife before bedtime.
They deserve to be paid well and get every benefit that is offered.
| think we need to continue to fight for even better pay, benefits
and working conditions for our RCAs who are clearly tired. They
need to earn more than they would at other jobs in the private
sector. They need to earn more benefits such as retirement. And
they need work-life balance. As a union, we need to press on and
continue to fight for the betterment of the folks who cover for us so
that we can have a day off, a needed vacation, a day for a doctor’s
appointment, or a couple days off when we fall ill.

A lot of the issues our RCAs currently face would ease if we were
adequately staffed. How do we help make that happen? We need
to continue to push to make the leave replacement position more
desirable, with more career positions with even more benefits
available. At this year’s national convention, it was great to see
every resolution dealing with leave replacements was passed by
our delegation. As in previous years, this was a strong message
to our national board to continue to push for the betterment of
our leave replacements in upcoming contract negotiations. Aside
from that, the easiest thing any of us can do is treat these hard-
working RCAs with kindness and respect.

We have come a long way, but we are not there yet! If you can
think of something you would like to see in the contract with regard
to the betterment of RCAs, please submit a resolution to next
year’s state convention in Brown County. If you need help in doing
so, please feel free to contact me. Regular carriers don’t forget to
let your leave replacements know that you appreciate them once
in a while. It really can go a long way.

NORTHEAST

MEMBERSHIP

Every rural craft member should value
joining the union and participating in its
activities. Being involved in the union
is one method to make your voice
‘heard since it serves as the voice of
the members. Becoming a member
has several advantages, ranging from
access to resources to alternative health
insurance plans.

FrRep EIscHEN

We all have many questions about practices going on and changes
being made, and where is the best place to turn to get the proper
answers to those questions? Social media is definitely not the right
answer, but the union is. The union provides many ways for the
membership to get the proper answers. Being a union member brings
many benefits and a wealth of knowledge from a National level all the
way down to the local level. There are many resources available to
union members from the national app, national magazine, this state
newsletter, state and national websites as well as local meetings.
These are all great ways to find out the best and most up to date
information for the craft.

Having all the resources readily available to the members is not the
only thing that matters, being an active member is also very important.
Being a member allows your voice to be heard on a number of matters
from who represents you on many levels, to voting on new contracts,
and allows you the member to submit resolutions so you can submit
changes you feel are beneficial to the craft as well as the rural carrier
health benefit plan and other supplemental insurance programs.
Attending your local meetings as member is a direct way for you to
interact and get the knowledge of the hot topics of the moment and get
answers to many of your questions about things in real time.

The union creates all of these opportunities for the membership
to expand their knowledge and why not take full advantage of the
resources you have so you can better understand the changes that
are happening that affect you and your pay.

So if you are not currently a member please consider all of the benefits
that you can receive by becoming one. If you are a member but a non-
active member, what is holding you back from gaining the knowledge
to help better the fight for you and the rest of the craft? Flip to the
meetings page of this newsletter and find out when your next local
meeting is, attend that meeting and gather answers to your questions
and learn many new things along the way. As a famous quote says,
we should never quit learning as long as we live, always look to better
yourself and those around you.

NORTHWEST

PROTECTING THE MAIL AFTER AN ACCIDENT

Working at the post office and being a
rural carrier, we have responsibilities
handling many pieces of mail a day. We
are responsible for that mail that comes
to our case. We go to work, clock in, star
sorting our mail and parcels for what we
are to deliver that day. After we do all
our duties in the office, like forward mail,
mark-ups, UBBM, hand off mail that goes to another route, pick up
hot case mail, take care of hold mail we can pull down our mail in

Avice CoBBLE

See “ProTeCTING” ON NEXT PAGE
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“PROTECTING,” CONTINUED

sequence of delivery. We load our vehicle securely and appropriately for easier
retrieval of the mail while delivering. Fasten your seat belt when you leave the
post office. We are to follow the rules of the road.

You get to your first mailbox, turn on your flashers and deliver the mail to that
customer. You then proceed to the next customer’s mailbox, looking out for other
vehicles around you before pulling away from the mailbox.

Everything is going well; you are a couple of hours into your route when the
unexpected happens. Your airbag hits you in the face. You have a head on
collision or another kind of accident that prevents you from finishing your route.
When this happens, if you are able, first thing you do is to call your Postmaster
to inform him/her what has happened, where you are, and if you are alright. You
then call 911 or have your Postmaster call for you.

Check and secure the mail if any mail has been moved due to the accident. While
you are waiting check to see if the other person needs assistance and if you can
do so or assess the area to see what has happened. Always stay with mail until
the Postmaster arrives. Report all accidents. Carry a Vehicle Accident Report
Kit, item 087-H in your vehicle if you do not have one request the kit from the
postmaster or supervisor and be sure the envelope is sealed. If it is not, obtain
a sealed replacement.

Remain at the accident, regardless of the cause or the amount of damage, injury,
or death, remain at the scene until you have obtained aid and assistance for any
injury. The police will question you, take your statement and information to see if
there were any witnesses. The postmaster arrives she will retrieve your mail to
take back to the office for another carrier to deliver the rest of your route. If you
do not go to the hospital, you can go back to the post office and the supervisor
will have paperwork for you to take to the hospital for your injury. Always Report
Your Accident.

WEesT CENTRAL

THe CosT oF EVERYTHING

So, please tell me if this sounds familiar
to anyone.

“Hey (mailman or mail-lady), Do you
have any stamps?”

“Yes, | do. How many would you like?”
“How much are they now?”

“66 cents each or $13.20 for a booklet.”
“Wow, Expensive. Why does the price keep going up for stamps?”
Silence on my part, not sure exactly how to answer.

| don’t know about you, but after this, it got me to wondering.

So, | did a little research. Just for my own information.

Ifound the US Post Office annual report and review sentto Congress,
as well as the budget and results. | decided to summarize, for my
fellow carriers.

$.66 for 1 first class stamp is broken down as follows:

$.43 or 66.5% Salaries and Benefits.

$.04 or 5.67% FERS.

$.0825 or 12.32% Transportation.

$.03 or 4.19% Supplies and other services.

$.0525 or 8.5% Rent and Utilities.

$.025 or 2.82% miscellaneous expenses.

BARRY RUTHERFORD

After doing that research, my mind kept wondering about how
much prices have increased over the years.

| decided to start at the year of my birth 1966. | compared prices
of a few of life’'s wants and needs. So, the following is the average
price in 1966 as compared to the average price of 2023. Also, the
percentage increased in 56 years.

1966 postage stamp $.05. 2023 postage stamp $.66. An increase
of 1320%.

1966 a loaf of bread $.25. 2023 a loaf of bread $2.50. An increase
of 1250%.

1966 a gallon of milk $.42. 2023 a gallon of milk $3.35. An increase
of 798%.

1966 a single gallon of gasoline $.32. 2023 a single gallon of
gasoline $3.15. An increase of 1000%.

1966 a new car $3,500. Now in 2023 the average price of a new car
is $48,000. Which is an increase of 1371%.

1966 average price of a house was $21,400. The national average
price of a house is $250,000. Which is an increase of 1168%.

And the average yearly salary in 1966 was $7,400. Today the
average yearly salary is $50,500. An increase of only 682%.
Salaries have not kept up with the times, but first-class stamps are
right there with the price of everything else in our lives.

| was talking about this with a friend, and he pointed out gasoline
can raise in price 20¢ to 40¢ in one afternoon. No one complains as
much as when the Post Office raises the price 2 cents.

Which leads me back to the start of the topic. When asked why
stamps are so expensive, my answer should be. “I know. Everything
is more now a days. How many stamps would you like, today?”

East CENTRAL

| just want to share with you all why | am a
member of the NRLCA and what it means to me.
As soon as | started the Post Office | signed up for
the union without any questions. | knew that it was
something that | needed to be a part of and that
if | ever needed it in the future, | would have the
NRLCA there to give me guidance, reassurance,
and most of all support in whatever | needed.

MATTHEW PHILLIPS

Little did | know that when | joined it would quickly become something far more
than | would have ever expected or even dreamed of. For being able to have the
knowledge and the ability to learn more and grow is important, and | am grateful
to have access and have learned what | have this far from the NRLCA. | have
learned so much in the time | have been a member, from the do’s and the don't s,
to who to go to and when.

Sometimes things don’t go as planned in the office or things arise from week to
week that management isn't aware of or have lack of knowledge of and we all
know that management changes the rules from day to day, that helps benefits
them. If you are not a member of the NRLCA, | would highly suggest becoming
a part of it. With all the extra benefits that come along with being a member like
NRLCA website/app that has an endless amount of knowledge to learn from and
tools to use for things like the mini mail surveys and news from the NRLCA and
much more. If you are a member and have never been to a local union meeting
or just haven't been in a while you should come check it out. You can go to the
INRLCA.org website and find your local meeting there with the location and time,
as some local county groups have meetings 2 times a year and some have them
4 times a year.

Other than a local meeting we have a State Convention which is held on
a Friday, Saturday, and Sunday the weekend after Father’s Day in June
and could be anywhere in the state ranging from Fort Wayne all the way
down to Evansville. We also have the Booster meeting and that is held on
a Sunday around the beginning of fall, usually held in Indianapolis. These
are just the meetings that we have in Indiana. There is also Mid States
Conference the first weekend in May, and the Nation Convention held in
mid to late August. There are a lot of opportunities to go and learn at any
of these meetings. Knowledge is power. So, we encourage everyone to
come and join us at your next meeting.
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INRLCA ArmED Forces VETERANS CLuB

Armed Forces Veteran’s Club
By Jack Brooks — AFVC President
ARMY VETERAN

Greetings from the Armed Forces
Veterans Club. | want to thank those
members and new members for
your support of this organization that
recognizes the military veteran and
supports the continued education
of children and grandchildren of
its members through the book

JAck BRooks

scholarship fund. With the support

you've shown through your generous

donations, we were able to give 11 scholarships worth $150 each.

They are listed below by the winners’ names and sponsors.

Zachary Porter
Sky Miles
Maranda Padfield
Hannah Maddox
Heather Maddox
Jenna Hawkins
Nathan Cassady
Kamedan Fulford
Ella Rosa Bottoms
Kinzey Keating
Natalie Dresdow

Son of Scott Porter

Granddaughter of Sheila Crawley
Daughter of Angela Padfield

Daughter of Lisa Maddox-Sneath
Daughter of Lisa Maddox-Sneath
Granddaughter of Julie Terry
Grandson of Wyatt Poppe

Mother — Gerri Toland

Granddaughter of Mindy Jones
Granddaughter of Larry & Pat Gunnell
Granddaughter of Larry & Pat Gunnell

We raised $210.00 at the Booster in September on the Silent
Auction, lapel pins, and memberships. | want to thank everyone
for their support of this organization.

If you would like to become a member, it is only $10.00 a year. You
can contact Jack Brooks, Larry Gunnell or John Calloway. You do
not have to be a veteran to join.

We look forward to seeing everyone at some county meetings
and at the State Convention next June at the Brown County Inn in

Nashville, Indiana.

CHAPLAIN

The Art of being able to say “NO!”

As adults, we certainly do not

like being told no. We believe

as adults that we have certain
freedoms and those freedoms
include doing what we want, when
we want, and any way we want.

What we don'’t realize is that the
word no can save lives. Saying

CHAPLAIN
LARRY GUNNELL

“No” can add life to your years
and years to your life.

Saying “No” helps in setting boundaries. It allows
you to prioritize your time, energy, and resources.

Saying “No” can better manage your time and avoid
overextending yourself. This can lead to reduced
stress and a better work-life balance.

Saying “No” allows you to focus on your goals
and objectives without being sidetracked by less
important tasks or distractions.

Saying “No” when you are unable to commit 100%
or deliver on something demonstrates honesty and
integrity.

Saying “No” can be empowering, as it reinforces your
control over you own choices and allows you to take
charge of your life and make decisions that align with
your personal values.

Saying “No” is not about limiting ourselves; it is
about setting ourselves free. It is not about what we
won’t get to purchase, or enjoy, it is about the exact
opposite. When you say a thoughtful and clear “No”
you are not being negative, you are actually being
positive.

The most positive thing you might do today is to say
“No.

As we venture into the year 2024, take time to
evaluate your ability to say “No”

Larry C. Gunnell
Chaplain - INRLCA




