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RURAL CARRIERS HICLE
INSURANCE PROGRAM

WHAT I1s THE TorT CLAIMS AcT?

The Federal Tort Claims Act of 1961 provides for a government administered protection
plan for all government employees, and the government itself, should any liability be
incurred by any of its employees or agents in the course of their official duties.

WiLL THE TorT CLAMs AcT PROTECT THE RURAL LETTER CARRIER FROM
LIABILITY IN THE EVENT OF AN ON-ROUTE ACCIDENT?

Yes. Federal employees are protected against liability resulting from their operation
of a motor vehicle while within the scope of their official employment. This protection
is on-route protection only. Any deviation from your assigned route could jeopardize
your Tort Claims coverage. The government protects you from liability only; damage
to your vehicle is not covered. To fully protect your vehicle, separate coverage must be
purchased.

WiLL THE RURAL LETTER CARRIERS’ VEHICLE INSURANCE PLAN ALSO PROTECT
THE RURAL CARRIER FROM LIABILITY WHILE ON THE ROUTE?

Yes, and more. The RLC Vehicle Insurance Program provides complete coverage for
Rural Carriers insured through the plan - on and off the route. And if the government
ever denies your on-route liability claim under the Tort Claims Act, the RLC Vehicle
Insurance Program will work with you and the Postal Service to make sure you are
protected.

WHAT sHouLb THE RURAL LETTER CARRIER DO IN THE EVENT OF AN ON-ROUTE
ACCIDENT?

All accidents must be reported to your Postmaster or Supervisor and to your insurance
company as soon as possible. Failure to report an accident could jeopardize your
coverage.

WHAT HAPPENS WHEN AN ON-ROUTE LIABILITY CLAIM IS REPORTED TO THE
RurAL LETTER CARRIERS’ VEHICLE INSURANCE PROGRAM?

If you are insured through the Rural Letter Carriers’ Program, the other party will be
immediately notified that their claim should first be presented to the Postmaster for
payment under the Tort Claims Act.

If the government denies the claim because you deviated from your route, don’t worry -
your RLC Program will protect you.

DoEs THE POSTMASTER HAVE THE AUTHORITY TO DENY PROTECTION UNDER THE
TorT CLAIMS ACT, OR TO DENY A CLAIM?

No. All Tort Claim denials must come from the U.S. Postal Services Legal Department.

WILL ANY INSURANCE COMPANY PROTECT THE RURAL LETTER CARRIER IF THE
GOVERNMENT DENIES AN ON-ROUTE LIABILITY CLAIM?

Not necessarily. Many companies simply won't insure your route vehicle, and if they do, they charge you
a higher business use or commercial use rate. Also, many agents don't seem to fully understand the
Federal Tort Claims Act and the needs of government employees. That's why the National Rural Letter
Carriers’ Association recommends the RLC Vehicle Insurance Program - the same people who have

looked after the special needs and interests of Rural Carriers since 1953.

First of all, RLC Vehicle Insurance Plan representatives understand the government’s tort liability
procedures. So by placing a special exclusion on your RLC Program policy. you can be offered a lower

pleasure use or route car rate on your auto insurance.

How caN | FIND ouT MORE ABOUT THE RURAL LETTER CARRIERS’ VEHICLE INSURANCE PROGRAM?
It's easy. Just call toll free:1-888-325-7727 for complete details and rates. One of the friendly RLC

Program Insurance Professionals will be happy to answer all of your questions.

Winter 2022-23

Drury Plaza Hotel Broadview
400 West Douglas Avenue
Wichita, KS

Flights to nearby
Dwight D. Eisenhower National Airport,
with service from more than 13
U.S. cities on: Alaska, Allegiant,
American, Delta, Frontier, United,
and Southwest Airlines.

For reservations,
call 316-262-5000
or 800-DRURYINN and
use group code: 2444323
KSRLCA Mid-States Conference

Room rate $102.00/night + tax
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PRESIDENTIAL PERSPECTIVES

PRESIDENT

Vice-PRESIDENT

America’s unions have been one of the
major forces in the building of a robust
and vibrant middle class and have fought
over the past century to improve the lives
of all Americans in a variety of ways. Did
you know that unions gave us weekends?
Unions demanded a shorter work week
so employees could spend more time
with their loved ones. Unions also have
given us fair wages and a relative income
equality. History has proven at the time
when most Americans belong to a union
between the 1940s and the 1950s,
income inequality in the United States was at its lowest point in
the history of this country. When labor unions banded together to
negotiate for health coverage plans from their employers, some
employers put a cap on wages but offer health insurance. And
another major benefit unions developed was the Family Medical
Leave Act. Known by us at the Postal Service as FMLA. This
FMLA was formed to provide up to 12 weeks of job protected leave
annually for workers to care for newborns, newly adopted children,
seriously ill family members or the worker’s own iliness.

Cinoy WEeBB

Our union, the NRLCA, does even more. We help represent the
carriers who have been unduly denied days to work and a fair day’s
pay for a fair day worked. Even your lunch breaks are a benefit we
take because a union fought to get it for you. Here is a list of things
that you should thank and support your union for:

+  All'breaks at work + Wrongful termination

+ FLMA + Age discrimination
+ Sick leave +  Whistle blower protection
* Minimum wage + Veteran’s employment and
+  Prohibiting employee training
discrimination + Raises
+ Overtime Pay *  No sexual harassment
+  Child labor laws + Disabilities Act
+ OSHA * Holiday pay
+ Workman's Comp + Dental, Life and Vision
+ Unemployment Insurance insurance
+ Pensions + Pregnancy and Parental leave
+ Safety standards and + Military Leave
regulations + Equal Pay Act
¢ Healthcare + Social Security

+ Collective bargaining rights

Your NRLCA has done great things for our rural carrier craft in
negotiating our contract and on Capitol Hill to keep these benefits.
So, when | hear a non-union member say, “What does the NRLCA
do for you?” It give all rural carriers these benefits listed above that
not every worker has. We as a union will probably always have to
negotiate to keep these benefits so | choose to be a member and
support the NRLCA who has given us the ability to have these
benefits. If you are not an NRLCA member, contact anyone on
your state board, or even better, attend a local union meeting and
sign up there. | hope everyone had a wonderful holiday season
and hope to see you all soon.

As always, | hope everyone stays safe. Please attend your local
Union meetings and invite a new RCA or someone in your office
that has never attended an Union/Association function.

Greetings to all fellow Rural Carriers!

Looking over the past year in our craft,
there has been so many changes
with the passing of our new contract
and the delay of the RRECS system.
Whether you agree with what has
passed or delayed, where you get
your information is at the forefront.
Social media has become a wonderful
tool, but at other times a hinderance
of misinformation and opinions. The
statement of, “knowledge is power”
could not ring truer than in our craft right now. So where do you
go to get this knowledge that is accurate, easily accessible,
and gives you the latest notifications on what is going on in
our craft? That would be the NRLCA app on your smartphone.
This application allows you to be a smart carrier. From member
resources to RRECS resources as well as the latest news
concerning our craft. Let’s look first at the member resource
tab after your login. In this, you will find the 2021-2024 contract,
2022-2023 Constitution of the NRLCA as well as the NRLCA
magazine both past and current issues. The NRLCA app is
a wonderful and insightful tool to understanding RRECS.
This has the overview of history of RRECS, a comprehensive
RRECS guide, and the mini mail survey resource page.
There is a Q and A segment in which you will find answers to
questions you may have or did not think of yet. On the third
tab is the “What's New.” In this you will be able to find the
latest news on all aspects of the Rural Craft. From legislative
updates, to RRECS, Memorandum of Understanding and Step
4 grievance settlements. These are just a few areas in which
you will be informed while they are happening as well as other
useful information. The SRG tab, is the Steward Reference
Guide. This is where you can look up any topic and it will give
you the corresponding documentation to support that topic.

All this information is at your fingertips! Did you also know
that there is a link for worker’s compensation, insurance, and
retirement? Wow! With all this trusted information in one
place, why would you want to go anywhere else? What if you
are not a member? YOU can also join on the app and become
a member to have access to all this great information!

Did you know that our own INRLCA has a web page that gives
you a host of information as well? From local meetings, date
time and location to past and present issues of The Hoosier
Rural Carrier as well as other links to trusted social media
sites. | would like to thank Gary Plumer who oversees these
sites, but also is editor of The Hoosier Rural Carrier and does
a great job in keeping all the information correct to give to the
carriers.

Denise PucketT

| strongly encourage all rural carriers to grab your smartphone
and download the NRLCA app in the app store and visit the
INRLCA website. Get the knowledge to have the power in
being a Rural Carrier, the best job in the Postal Service!

Be well and be informed,
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STATE SECRETARY-TREASURER CORNER
LARRY KAPPENMAN, INRLCA SECRETARY-TREASURER

Greetings to all of you from Lafayette.

| hope that each of you had a wonderful
Christmas and holiday season with your
family and friends with time to reflect on
the true reason for Christmas. As we
look toward the New Year, remember
to take the extra time to be safe while
servicing your route. Our loved ones
are counting on us to come home safely
every night!

This issue of The Hoosier Rural Carrier
is the annual membership recruitment
issue that is being sent to non-members
as well as members. It is our hope that non-members will be
encouraged to become members by reading this newsletter and
realizing how much more informed they can be as members. If
you are not currently a member of this union, we encourage you
to fill out the application form that is included in this edition of The
Hoosier Rural Carrier. Form 1187 is for regular carriers and relief
carriers while Form 1187R is exclusively for retired carriers to rejoin
the union once retired. Your membership is more important than
ever to make our union stronger and better able to protect you and
your benefits against the onslaught of those who seek to make our
craft irrelevant and powerless.

LARRY KAPPENMAN

As current members are aware, our contract with the Postal
Service was ratified by the members of this association nearly a
year ago. The contract contained several pay raises along with
cost-of-living allowances (COLA's) throughout the contract period.
This continues the long-standing practice of increased monetary
benefits to the rural craft that has been achieved, contract after
contract over the years.

Itis important to note that the pay raises, and COLAs are rolled into
the rural carrier salaries rather than a one-time lump sum payment.
Many of the long-time members will recall that this was not always
the case and at times, lump sum payments were negotiated
instead. It is always preferable that wage increases, and COLAs
are added to the amounts in the Rural Carrier Evaluated Schedule
resulting in an increase in pay year after year.

For the first time ever, with the Rural Carrier Evaluated Schedule
effective with the COLA increase of 8/27/2022 (PP1922) it is
possible for a rural carrier to earn in excess of $90,000.00 per year!
This was possible if the carrier has a 48-hour route and is at the
top step.

As a current member, if you have not looked at the Rural Carrier
Evaluated Schedules that are posted to the NRLCA website
lately, | would encourage you to take a look at them to genuinely
appreciate the pay raises that rural carriers have achieved over the
years through negotiations by this union.

While logged into the NRLCA.org website, hover over “Departments”
then “Labor Relations” and click on “Rural Carrier Pay Schedules”.
Once you are on this page you will notice that there are thirty-eight
rural carrier pay schedules going back eighteen years to pay period
20 of 2004 although a few of these are exclusively relief carrier
salary schedules. The pay schedules are updated every time there
is a COLA or general wage increase (GWI) as per the contract at
that time.

As mentioned earlier, with the rural carrier salary schedule that
went into effectin PP1922, it is now possible for a rural carrier in the
48-hour category at the highest step to earn $90,498 per year. It is
interesting to note in looking at the salary schedules from the NRLCA
website the point that salaries exceeded the $60,000, $70,000, and
$80,000 thresholds as well. The following pay schedules reflect the
point these salaries were met and first showed up on the charts for
a 48-hour route:

$60,000 — PP07 2006 - March 18, 2006
$70,000 — PP25 2013 - November 16, 2013
$80,000 — PP19 2020 — August 29, 2020
$90,000 — PP19 2022 — August 27, 2022

To further illustrate the value of our union contract and the
importance of having COLA added to salaries, consider the length
of time that it took to achieve each $10,000 increase in salary.
In periods of low inflation as illustrated in the two increases from
$60,000 to $80,000, those $10,000 changes took place about once
every seven years. In contrast, during periods of high inflation, the
most recent increase from $80,000 to $90,000 took only two years!
This leads to the particularly important discussion dealing with
membership. Membership in this union is a very reasonable $27.96
per pay period for regular and PTF carriers, $9.88 per pay period for
relief carriers and $8.58 per month for retired carriers. Ask anyone
in the UAW or Teamsters what their union dues rates are and you
will soon realize the value of belonging to our union.

The national office is currently offering an incentive program for
new members that sign up on dues withholding. The new member
is entitled to and will receive their first 90 days free of charge!
Recruiters will also receive an incentive of $50.00 for each regular
carrier/PTF recruited and $15 for each relief carrier recruited once
the 90 days is completed and the new member is in dues paying
status.

Since the last issue of The Hoosier Rural Carrier, this office
processed one hundred thirty-four applications for membership
including two regular carriers, seven retired carriers, and one
hundred twenty-five relief carriers including ARC.

Listed below are those new members and the offices that they are
from. Congratulations for becoming an informed member by joining
the union!

ReTiIReED NEw MEMBERS

AARON CROCKER GRANGER
WiLLIAM DEeEebs ROCHESTER
JEANNE Ewers BooNviLLE
Lori IRVINE NOBLESVILLE
RobNEY LAFEVER BLooOMFIELD
GRETCHEN NEWBURN TerRRE HAUTE
KENT SERMERSHEIM PETERSBURG
RecuLAR & PT1F CARRIERS
ALEX ELLSWORTH WESTFIELD
MicHAEL EsposiTo BLoOMFIELD

New AssoclATE RURAL CARRIER (ARC) MemBERS

WESTFIELD
SEYMOUR

KELLEY
WEsT

CHAD
JEFFREY
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New REeLIEF CARRIER (RCA) MeEMBERS

OLUSEGUN
JASON
MuRAT
KENNETH
AUTUMN
BRANDON
JOHN
TYREE
ELalA
Tobbp
MELIssA
TYLER
JASON
JORDAN
PauLa
STEPHEN
STEPHEN
DeNISE
Roy
TYLER
JEssIcA
MoniQue
BRIAN
BRIANNA
JOSEPH
CHERYL
KENYA
KAREN
HiLARY
MELIssA
DonNALD
COLLEEN
LINDSEY
TENNILLE
KARISSA
HoLLy
BRAYAN
MARK
PATRICK
SHAKARA
JEFFREY
RoBERT
ERNEST
KANDICE
STEPHANIE
TIFFANY
Ouivia
LINDSEY
MAceY
TYLER
Tobp
KENDRA
GINGER
CELESTE
KEVIN
SARAH
Coby
RosIN
JASON
CASSANDRA
BENJAMIN
LEe

ADEYEMO
AKERS
AUBIN
BaLL
BALLARD
BARGERON
BAUER
BENFORD SR
BENsON
BERKEY
BREUMEN
BLack
BLAIR
BLEVINS
BoLin
BosTock
Bovp Il
BURDEN
CALLON
CAMPBELL
CARTER
CARTER
COLEMAN SR
CooPER
Dee
DEPRIEST
DONALDSON
DonovaN
DunnN
DutToN
DwyeEr
ELLis
EsTeP
EVERS
FAIRHOLM
FRrATOGILLO
GARCIA
GARRETT
GONSER
GRABER
GRUSZEWSKI
GuUNN JrR
Guy
HAMEL
HazLETT
HiGAREDA
HoLLAND
HoNcHAR
HoskiNs
HUNTER
JEFFERS
JOHNSON
KALLEWARD
KIEFER
KONRATH
LANE
LESTER
Lockamy
MANEKE
MARTIN
MAsonN
MATTHEWS

WHIITESTOWN
BROOKVILLE
LOGANSPORT
GREENFIELD
TerRRE HAUTE
EVANSVILLE
MicHican CiTy
Muncie

ForT WAYNE
MIDDLEBURY
VALPARAISO
LoweLL
FERDINAND
SALEM
WiNsLow
FRENCH Lick
ANDERSON
PALMYRA
MORGANTOWN
SCOTTSBURG
SouTH BEND
SouTH BEND
FoRTVILLE
BROOKSTON
JASPER
RockPoRT
MiSHAWAKA
VINCENNES
NEw SALISBURY
SEYMOUR
ELLETTSVILLE
MOORESVILLE
Parker CiTy
BUTLER
PENDLETON
LAPORTE
NOBLESVILLE
CROWN PoINT
WOLCOTTVILLE
LooGcooTEE
EVANSVILLE
GEORGETOWN
SUNMAN
PENDLETON
BooNviLLE
ATTICA
SALEM
WESTVILLE
CAmBY
RoLLING PRAIRIE
MiLaN
MicHican City
SouTH BEND
SCOTTSBURG
NOBLESVILLE
FERDINAND
NOBLLESVILLE
MOORESVILLE
ALBION
WARREN
GREENWOOD
JASPER

MATHEW
APRIL
CHRISTOPHER
NauTicA
GLENN
TIFFANY
RYLANDA
TRACI
MERCEDES
TANYA
RANDY
MARGARET
JASMINE
ZACHARY
LEIsA
GARY
SHANDELL
CARLA
RICHARD
JEssIcA
CARLA
CAITLIN
JiLL
DonNA
KACEY
KATIE
ISAIAH
STEPHEN
JADEN
MANDY
AMBER
SARAH
AMBER
CurTIS
JASON
KATHRIONA
Pecay
DvLAN
KANDIS
SADIRA
CoLE
SOPHIA
HALEY
AMANDA
ANDREW
BROOKE
ANDREW
SEAN
DEeaN
JosHUA
CHRISTIAN
DakoTA
MALIA
CoLE
RussELL
ANGELA
RONESHIA
WENBO
WiLLIAM

McBRIDE
McGowaN
McKINNEY
MELTON
MEYER
MILLER
MixoN
MosBy
MounTt
MUNLIN
NATTIEL
NEEDHAM
NELsON
NELsON
NICKOLSON
PACKER JR
PARKER
PARR
PEDEN
PHIFER
PHipPs
PoORTELL
PoTTER
RezuTko
RIEBEL
RINEY
RoBBINS
RoLbaN
SCHAFFER
SCHNEIDER
SCHWINDT
SHEETS
SMITH
SwmitH |l
SMITH
SORLEY
SOWARDS
STAFFORD
STANLEY
STEINFORT
TAYLOR
THACKER
TRON
VoRIs
WALCZEWSKI
WALSH
WEBER
WEIL
WEIMER
WESSELMAN
WiLLIAMS
WiLLIAMS
WiLLIAMS
WiLsoN
WIMBERLY
Wise
Woobs
YANG
YORK

GOSHEN
DANVILLE
NOBLESVILLE
EVANSVILLE
VALPARAISO
HarTFORD CiTY
PALMYRA
FIsHERS
MooRes HiLL
GOSHEN
GREENWOOD
MORGANTOWN
MARION
LoweLL

Leo
NOBLESVILLE
MiSHAWAKA
WATERLOO
GRANGER
Kokomo
MITCHELL
TiPTON
NOBLESVILLE
ELKHART
GOSHEN
EVANSVILLE
SALEM
CEDAR LAKE
TerRRe HAuTE
TerRRE HAuTE
WiNsLow
Union City
ANDERSON
CoLumBuUS
ATTICA
GREENWOOD
CHARLESTOWN
BRrRowNSTOWN
MIDDLETOWN
RicHMOND
GOSHEN
GREENWOOD
NEw HARMONY
SHELBYVILLE
SouTH BEND
FLoRA
ELKHART
TerRRe HAuTE
GARRETT
CHANDLER
SCHERERVILLE
OakLaND CiTy
Muncie
ROANOKE
PENDLETON
MOORESVILLE
GREENFIELD
ZIONSVILLE
PALMYRA

I would like to take a moment to encourage recently retired members
to continue their union membership. As you may or may not be
aware, union dues deductions do not carry into retirement. Since

SEE “SECRETARY” ON NEXT PAGE
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SECRETARY, CONTINUED FROM PREVIOUS PAGE

the Office of Personnel Management (OPM) handles deductions
from a retirees’ annuity, a new voluntary allotment of compensation
for payment of organization dues (Form 1187R) must be submitted
to my office for processing. Remember to include your eight-digit
CSA number which is issued by and identifies you with OPM.
Membership is mandatory for those retired carriers that have the
Rural Carrier Health Benefit Plan or any other sponsored plans.
Another benefit to retired members is that at $8.58 per month, the
dues are only a little over 14% of what are being paid by regular
carriers, which is a substantial reduction!

Twenty-five carriers have retired since the last issue of The Hoosier
Rural Carrier. Listed below are those recently retired carriers and
the Post Offices that they retired from. We wish you all the best for
a happy retirement. You have earned it!

REeceNTLY RETIRED MEMBERS

GILBERT CHAMBERS SPENCER
DaviD EBERHARDT FowLER
DARLENE GROGAN BEDFORD
MARTHA GUINN LooGooTEE
PAMELA JONES NEw CASTLE
MicHAEL LiTTLE ALEXANDRIA
SuzzANNE LYNN TerRRE HAuTE
THOMAS MEISER ForT WAYNE
CATHIE MILLER SEYMOUR
DENNIS Moon PaoLl

CARLA NEwBY BLooMINGTON
LiNDA OKEEFE ARrRGOs
CHARLES PAULSEN NoRTH JuDsoN
PaTRICIA PERKINS FRANKFORT
LoraA PETERS VINCENNES
ANGELA RipbLE FORTVILLE
NANCY RODENBECK CRAWFORDSVILLE
RHoONDA SHORT LAWRENCEBURG
MicHAEL STRAIN FRANKFORT
JULIE TERRY BEDFORD

JANE TRENARY FRANKFORT
TINA WAGONER PLymouTH
JANE WARD FRANKLIN
DaviD WELLING PoRTLAND
SHERRY WILTERMOOD CAmBY

In closing, now is the opportune time to join with over 108,000
carriers and retirees nationwide and become a member of this
union. Itis also a wonderful time for new craft members to receive
3 months of membership free while giving current members a
chance to earn some extra spending money. What are you waiting
for? Fill out the membership application located elsewhere in this
edition of The Hoosier Rural Carrier and mail it in today.

Until next time, be safe.

ATTENTION!

The PASSWORD for the

Indiana Rural Letter Carriers’
Association website, www.inrlca.org,
remains unchanged.

CHAPLAIN

We all go through various trials
and tribulations during our lives.
There’s not a single person on
earth who hasn’t experienced
horrendous situations. The
difference lies in how we respond
to these situations and cope

with them. Do we allow these
harrowing events to shake our

CHAPLAIN
LARRY GUNNELL

faith, or to strengthen it?

Despair and anxiety have always been and will
always be a part of life on this earth, but we can
find strength and guidance if we look for it. No
matter what we face, whether it be issues at work,
relationship conflicts, or even the death of a loved
one, there is always an opportunity to re-focus on
His promises.

Sometimes we find ourselves succumbing to the
many temptations that life presents in front of us, and
later we live in guilt for not being able to overcome,
even after knowing the truth. He wants us to repent,
ask for His forgiveness and move on. Once we ask
for His forgiveness, He will not remember our sins
anymore.

In this fast-paced world where productivity is praised,
and anything less almost always gets swept under
the rug or frowned upon. We all have days when we
aren’t feeling our best, and sometimes we just need
to be reminded that it's OK to take a step back and
ask for support.

We spend a third of our lives at work and may spend
more time with our coworkers, than we do with

our friends and family. A good workplace is very
important and beneficial. If people you work with
make a work place a great place to be, show them
some gratitude. | ask you to go to work tomorrow
and tell your co-worker that “I'm glad we work
together. It can be a stressful environment here, but
it’s nice to have a co-worker who is also a friend.”

When you are grateful to a person, saying ‘Thank

You’ is one of the sweetest ways you can let the

person know.

RC
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INRLCA FINANCES

Indiana Rural Letter Carriers’ Association Indiana Rural Letter Carriers’ Association
Statement of Financial Position Statement of Activities - Fiscal Year to Date
as of November 30, 2022 July 2022 through November 2022
ASSETS November 30, 2022 Jul - Nov 22
Current Assets Income
Checking/Savings 4000000 - National General Insurance 9,808.10
1000000 - Checking - Lafayette Bank & Trust 587.58 4100000 - Interest / Dividends 2,076.33
1100000 - Savings - APCU 583 317.79 4200000 - Membership Dues 125,247.84
1200000 - Savings - Lafayette Bank & Trust 24,560.12 4400000 - Reiimb t 7085.23
1300000- Certicaes of Depost 290965 4 PITOUSemens o
4500000 - Sales 3,975.00
Total Checking/Savings 899,461.33 Total Income 148,192.50
Total Current Assets 89946133 Gross Proft 148,192.50
TOTAL ASSETS 899,461.33
— Expense
L'Aﬁa'é-,l!tT'sEs & EQUITY 5300000 - Employee Benefis 1,063.32
et Ll ST00000 - NtoalConvenr GagIST!
Credit Cards . 5800000 - Office Expense 1,408.21
200000 - Cret Cards 12088 5900000 - Payrol Taves 3366.89
Total Credit Cards 1220.88 6000000 - Per Capita Dues 1,255.00
Other Curent Lizblfes 6100000 - Posizge 230543
2100000 - Payroll Liabilties 17,699.47 6200000 - Printing 701020
. 6400000 - Rent 250,00
Total Other Current Liabilties 1769947 6500000 - Repairs/ Meintenance 10000
Total Current Liabilties 18,920.35 6600000 - Salaries and Wages 41,836.05
Totdl il 9% 6700000 - State Meetings 47.468.62
6900000 - Telephone & Internet 938.54
Equity 7000000 - Travel 5,364.58
39£°?FO'Retai”ed Earnings 9%83%;3 7100000 - Meals Expense 2673
etncome LU 8000000 - Natonal General Promotional Exp 1138950
Total Equiy  880,54098 8100000 - Other Expense 2950
TOTAL LIABILITIES & EQUITY 899,461.33 Total Expense 188,170.28
Net Income - 39,986.78
IT PAYS TO INVEST
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CoMMITTEEMAN’S CORNER

SOUTHEAST
WHAT IS YOUR RESOLUTION?

This is the time of year when we typically
think of new year’s resolutions. A
resolution in union terms is something
you would like to see handled differently
within our union from an operational
standpoint, or a wish for something
different or new in our labor contract.

JusTIN WiLLIAMS

As union members, we all have a voice

as to how this association operates, and input on what is and what
is not in our contract. Everyone has something they would like to
see changed. In a union, change happens through a democratic
process. As dues paying members in good standing, we all have
the right to attend and speak at meetings at all levels, vote, and
even run for elected office. Another part of this democratic process
is the right to submit resolutions. | have outlined the process below.
So next time you see something that could be better within our
craft, please submit a resolution, or better yet, submit several of
them! Keep an eye out for the resolution form in an upcoming
edition of the state paper, or ask an officer for one today!

BINDING RESOLUTION

A binding resolution is defined as the state or national board having
full authority to implement.

NON-BINDING RESOLUTION

A non-binding resolution is advisory in nature.

WRITING THE RESOLUTION

When writing a resolution there are three steps:

1. WHEREAS = This is the reason for the resolution. Identify a
problem or need for the action.

2. BE IT RESOLVED = This clause should be clear and concise
and state the action called for.

Carefully check the facts and verify the data used.

Determine if this will be the interest of many or only a few. If
possible, figure the cost of implementation.

You may need to obtain additional information first.

3. INTENT/REASON FOR CHANGE = This is where the case is
made of why the resolution should be passed and put into effect.

A good place to work on the resolution is at a local meeting as
group for input and language. Two heads are not just twice as good
as one, but two heads are multiple times as good as one!

It is best to create a rough draft first.

Type-written is the preferred form, or print legibly so that the
committee has no question on the wording.

If contract language is being addressed, you will need to state
where it came from. Example: Article 10.2.A

SUBMITTING THE RESOLUTION

The resolution can be voted on at the local meeting or submitted
individually at least 2 weeks prior to the State Convention to the
State Secretary/Treasurer. At the State Convention there is a
resolution committee that looks at all submitted resolutions to
combine, compare, and correct while retaining the intent. The
committee may also withdraw any resolutions that have already

passed, or any that are contradictory to labor law and/or other
rules/regulations.

VOTING ON THE RESOLUTION

The list of resolutions will then be reported to the state delegates
where they are read out loud and passed at the sound of the gavel
hitting the podium if not objected to by a delegate. The list will
be read in its entirety, and then each one that was objected to,
will be discussed both for and against. This gives the maker a
chance to clarify, and for everyone to see the implications that
may not have been thought of previously. It is then voted on by
the state delegation, where it passes or fails. If the resolution is
passed, the State Secretary will then send it to the National office
for consideration at the National Convention where it goes through
the same process as the State Convention.

From there, resolutions are taken into consideration by your
elected national board when it comes time for the next contract
negotiations. Since there may be hundreds of resolutions, it is
unreasonable to think that the board would be able to negotiate all
of them into the contract. Rather, they must pick and choose some
of the resolutions they judge to be most impactful and attainable.
One of the national board members years ago told us that the board
tends to favor negotiations on the resolutions that would be most
impactful in terms of total dollars, as opposed to work rules that may
have little impact. In the past several years, the national delegation
has been overwhelmingly supportive of resolutions dealing with
improvements for leave replacements. Therefore, we now have
several benefits in our contract that today’s leave replacements
enjoy that were merely a dream a few short years ago.

East CENTRAL

; EAP

EmpPLOYEE AsSSISTANCE PROGRAM

2/ Hello, Hoosier Rural Carriers, | hope
everyone had a safe and wonderful
holiday season. This can be a very
stressful time, going through peak
season and the holidays. That’s
where EAP can help. The Employee
Assistance Program is here to support USPS employees and their
loved ones so that you may live a healthier life. The Indiana District
has been approximately 9 months without an EAP Consultant. So,
we are excited to introduce our new USPS EAP Consultant for
the Indiana District, her name is Alicia Johnson-Bryant, LCSW,
BCCLC, CEAP, 6255 North Carroliton Avenue, Indianapolis, IN
46220 ajohnsonbryant@ndbh.com Phone number: 463-271-0145.
Alicia is very enthusiastic about her new position and will come to
your office for a brief visit and talk for a few minutes. She is also
willing to stay after work and meet with any carrier that needs to
talk about any life challenges. There will be New Business Cards
to hand out, look for them at your local county meetings.

o

"?\, &y
R aeid
VICTORIA FALKENBERRY.l

EAP professionals offer counseling, consultation and coaching
services to assist you in effectively managing the challenges you
face. Your EAP offers resources designed to help you overcome life
challenges that affect your health, family life or job performance.
Here are some tools that help you or a loved one begin to address
those challenges.

See “EAP” onN NexT PAaGE
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» Face-To-face Counseling * Web-based Tools

» Video Counseling » Consultations

* Promotions » Work Life Balance

* Health & Wellness * Preparing for Retirement
» Telephonic Counseling * Online Therapy

» EAP Orientations » Coaching & Training

* “In the Moment” Support  Critical Incident Response
+ Suicide Prevention » Elder and Childcare

EAP Consultants will help you resolve problems and offer you
any needed referrals to community and treatment resources. By
talking to an EAP expert, it allows you to process things before they
start to impact your health. USPS employees and their families
can access professional counseling anytime, anywhere, through
a computer, tablet or smartphone. By removing location and
scheduling barriers, you have greater flexibility and more options
when it comes to providers. Employee Assistance Program (EAP)
services are confidential. All case records and information about
services provided to employees by EAP are maintained in the
strictest confidence. If you or a family member need to talk to a
professional, about an issue going on in your life call 800-327-
4968 (800-EAP-4YOU). Also, there is a three-digit dialing code to
the National Suicide Prevention Lifeline, it is 988. Or you can call
(1-800-273-8255). Our Mental Health is just as important as our
Physical Health. EAP is a Great Benefit provided by our employer!
Stay Safe and Healthy my rural family!

NORTHEAST

PTFs, RCAs anp ARCs.

Greetings Rural Carriers, It has been an
honor for me to serve all of you on the state
level as a board member this year. Since
‘| was elected at the state convention,
| have had a ton of opportunity to learn,
like going to my first national convention,
board meetings, the fall booster, and
attending local meetings and hearing from
the members. The growth of knowledge that will enable me to serve
you better has been exponential.

l»\

FrReD E1scHEN

| would first like to touch base with those rural members who are not
union members - yet anyway. There may be many reasons that you
choose to not be a member of the union but in doing so it takes much
of your voice away to change the things that you may be unhappy
about. | urge all of those members to reach out and attend a local
meeting to see if we can try to help address the issues you face. We
are coming up on the time of year where many local meetings will be
discussing constitution changes and resolutions. These are the ways
to make changes and get your voice heard at a local, state and even
national level.

As some of you may be aware, my office developed a part-time flexible
(PTF) role and | was chosen as the successful bidder as a result of the
new contract passing in March. So, I'd like to speak with you a little bit
regarding the PTF position.

In 1999, the PTF rural carrier position was established to provide
additional flexibility in the work force and replacement coverage for
regular rural carriers. The union and USPS agreed that PTF rural
carriers could be scheduled as determined by management. They
further agreed a PTF rural carrier would be entitled to be compensated
for the weekly number of hours, based upon the daily evaluation of the
assigned Primary string routes.

The PTF role was established to help with the flexibility of scheduling
relief days in offices where there were insufficient rural carrier
associates to fill such days. The PTF position enables management
to employ this carrier on a series of between two and four K routes,
the number of which may fluctuate over time, and the routes within the
string may also change.

With the new National Agreement, management was required, in
formula offices, to have PTF(s) based on 10% of the K routes in the
office, it moved those RCAs that converted to PTF from a non-career
to career status. All of these new career positions have access to
many new benefits from vacation and sick time, choices in medical
insurance, TSP, and FSA. Another major change will be the pay scale
and PTFs earning Cost of Living Adjustments (COLA) and the General
Wage Increase (GWI). Those new to this position or even new regular
carriers should note that a COLA increase comes twice a year and the
GWI once a year. The COLA increases come two full pay periods after
the release of the January and July Consumer Price Index each year
and the GWI is in November. To learn more about all of these benefits
please refer to the previous newspaper edition and read the article
from the Southeast Committeeman Justin Williams. If you no longer
have that edition, it can be found on our website at inrlca.org under
the newspaper tab.

Another significant benefit to becoming a PTF is when the next full-
time regular route becomes available, there is an automatic conversion
from PTF to regular without going through the bidding procedure, if
more than 1 route is up for bid you should bid preference number.
With that in mind, there have been numerous PTF positions go up
for bid on a district wide level so RCAs keep an eye on the location in
your office where job postings are displayed and place bids on district
postings when they become open for bid.

Lastly, | would like to encourage all members to attend their local
meetings as there will be important topics being discussed and
handled. Those topics range from constitution amendment proposals,
resolutions, local elections and state delegate elections. The union
can only become stronger with the active participation of all of its
members in sharing their issues and ideas. | hope to see all of those
in the Northeast at their next local meeting.

NORTHWEST

NATiONAL DELEGATE FIRST-TIMER!

This past September was my first
National convention. The 116th national
convention was an experience that |
hope to have the pleasure of attending
for years to come. The convention center
was located in its own area attached to
the hotel. Everything was easily located
after a lengthy walk to the convention
site. Wear comfortable shoes! Registering was the first item on
my list. When you register you are given your delegate or non-
delegate name tag, a gift bag, and a very detailed program letting
you know the time and where each seminar and event is located.
The program guide has so much information including the number
of delegates per state and the standing rules for the convention.
| cannot tell you how many times | referenced that program
throughout the convention!

APRIL SCHOFIELD

After registering there were many seminars for the different
committees and appointed positions. | attended the legislative
seminar along with the state PAC chairs luncheon and seminar.

Skt “FirsT-TiMER” ON NExT PaGE
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| also attended a first timers orientation seminar which was very
helpful information for us newbies. At the First-timers’ Seminar
we received the National Rural Letter Carriers Association book
celebrating 100 years of the NRLCA and rural carriers. This book
details our history and is full of facts, information, past presidents,
and pictures.

One of my favorite parts of the convention were the candidate
booths. We were able to speak with them on an individual basis
to find out what their concerns and ideas were. Caucus night on
Thursday was where we were able to hear from Candidates and
were able to ask them questions. The most important part of the
national convention and absolutely the most exciting for me was
the voting. We voted on constitutions, resolutions, appeals, and
electing our national board members. There were booths set up
with loads of free items and information to take back with you.
T-shirts and other rural items were for sale throughout the week.
They even had a mini post office to send extra items back home!
| even had the chance to preview the new and quite odd-looking
Oshkosh Prototype. It was set up in one of the convention rooms
in which it was presented for the attendees. You were allowed to
sit in the passenger seat and look around the area for space and
storage.

| learned so much in these three days. Not just about the process
of how our association works, but from meeting other extremely
knowledgeable members as well as being able to speak with our
national board and learn from each and every one of them. | truly
understand how important it was to be there representing 100
members from our Hoosier state. It was an honor to be able to
attend. | hope | made my INRLCA members proud. | hope to see
you all in Grand Rapids next year!

WEesT CENTRAL

RRECS
WHAT DoEs It MeaN To You?

So, we have been at it for a while now.
Hopefully by this stage in the game you
are getting the hang of the scanner and
how it is to your benefit to know more
and more about it and how it controls
your paycheck, as well as scanning | LisA MADDOX SNEATH
items exactly where they are delivered.

The 6 daily required scans should be drilled into your head by now:
Hot keys (under rural activity scan)

Clock In
Start Load Vehicle
End Load Vehicle
Depart to route
Return to Delivery Unit
L Clock out
If you are missing some of these scans, maybe make a copy of

them and check them off when they are complete until they become
a daily habit.

C 0O ~NO =

Some of the other more frequently used buttons are:

C Unscannable parcel (parcels that DO NOT have a
barcode on them)
O Carrier Pick up (with or without manifest form)
9 Trip to door (if more than one trip is required, enter total # of trips)

D Out to lunch

E Return from lunch

A Door Miscellaneous for hold mail or some other reason
F Start Deviation (for express mail only)

G End Deviation (for express mail only)

You will more than likely have frequent unscannable parcels(C),
and depending on who mails packages out on your route, you will
probably have Carrier Pick up (O) .

The Saturation scans:

2 Flatswss If it is a flat saturation mailing which is addressed
3 Letterswss Letter saturation mailing which is addressed

4 Flatsboxholder Flat saturation mailing without addresses
5 Letterboxholder Letter saturation mailing without addresses

You will more than likely have at least one saturation mailing a
week. Sometimes you will possibly have more than one in a day.
Depending on what kind of mail you have for the day.

Sales scans:

H Postage due customs

| Postage due short paid (regular postage due)
M Rural Reach

N Stamp Stock Sales

Each route will be a little different as to what you have each and
every day. It is just in your best interest to make sure you are
getting credit for the actual things you are doing. If you happen
to not record something it will be as if you didn’t have that for that
day, so it is YOUR job to make sure you are getting the credit your
route deserves.

| know this is somewhat new to us. But when it comes to our
paycheck, we need to be engaged and make sure our routes are
getting credit for the things that they deserve. And if you have the
same boxholder, etc as your fellow carriers, just remind them, as
specially if it is @ new carrier, not to forget to record that on their
scanners. Let’s help each other out. We should all be on the same
team.

If you run into a problem, just remember as a union member you
have access to your stewards for questions, advise, and defense,
if need be.

SOUTHWEST

ConsTITUTION CHANGES

A constitution is a written instrument
embodying the rules of a political or
social organization. This is Merriam-
Websters’ definition of the word.
Constitutions are there for us to abide
by, but they do not only exist to limit us.
Often, we have constitutions to protect
us as individuals and organizations.
Our nation has a constitution that was officially ratified on June
21, 1788. Most churches and other social clubs have some sort
of constitution, of varying complexity. Your rural carrier association
is no exception. We actually have constitutions at three different
levels. At the national level, we have the Constitution of the NRLCA.
At the state level, we have the INRLCA Constitution. At the local
level, each county group in Indiana has its own constitution. All of
these documents, including the US Constitution, have the ability

SETH MONTANK

See “ConsTITuTION” ON NEXT PAGE
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to be changed or amended as needed. We will discuss how these
documents can change in order of complexity.

First, you have your local county group constitution. If you are a
board member of a local group and do not have a copy of your
group’s constitution, please contact your State Committeeman or
the Indiana Secretary-Treasurer. These individuals can get this to
you. These constitutions will contain the rules for your individual
groups. In most cases you will need to inform your group that a
constitution change will be considered at the meeting 15 days
in advance. They can then be discussed and voted on at the
scheduled meeting. However, it is the recommendation of your state
board to use caution when amending your local constitution. These
constitutions are legal documents. If a constitution is not being
followed, there could be legal ramifications. So, before making any
official changes to the constitution, a consideration should be given
to just have the subject at hand be recorded in the minutes. Any
procedural changes can be handled on a short-term basis.

Next, we have the INRLCA Constitution. This updated document is
presented to the membership body in the fall edition of The Hoosier
Rural Carrier. To make a change to this document, you need to fill
out the form provided in the summer edition of The Hoosier Rural
Carrier. Instructions are included on the form. You must give the
present language of the section of the constitution, the proposed
new language, and the intent or reason for change. The proposed
constitution change must be submitted to the Indiana Secretary-
Treasurer no later than one week prior to the first day of the business
session of the State Convention. Your proposal will be reviewed by
the Constitution Committee along with the Parliamentarian. Keep
in mind that this is a proposal to amend a legal document, so your
wording must be very precise. If everything is in line, the proposal
will be presented to and voted on by the state delegation. The
proposal must have a two-thirds vote to pass.

Finally, we have the Constitution of the NRLCA. This document
can be found on the NRLCA website. To make a change to this
document, you will have to fill out a resolution document that will
also be found in the summer edition of The Hoosier Rural Carrier.
This would be a “non-Binding” resolution. In the “Issues” section,
you will select “Constitution”. You will then need to state the name
of the document. This proposal will pass through the Resolution
Committee. If everything is in line, the proposal will be presented to
and voted on by the state delegation. If it is passed by a majority,
it will move onto the National Constitution Committee and will be
presented to and voted on by the national delegation. The proposal
will then need to receive a two-thirds vote to pass.

Any member of this association in good standing can submit
changes to any of these documents. This is a great way to be
involved in the business of the association. | would recommend
discussing these proposals amongst a few other members as that
is the best way to refine them before they get to the committees.
If something is wrong with them, then you will have to wait till the
next year to submit again. | look forward to seeing all of you next
year in Ft. Wayne!

RURALMAI

DELIVERY

WoRrbDs FROM AN OLD Guy...

OLb Guy RePorT FROM THE NATIONAL
CoNVENTION (AND A LITTLE ON RRECS)

8 Binding Resolutions: all failed to pass (one
presented in new business and it passed).
A total of 175 non-Binding Resolutions had
been presented: 50 failed and 125 passed.

In the meantime, back home in Indiana, we found
another postponement to an integral part of the
RRECS process. Not just in Indiana, but across the
nation. The “Mini Mail Survey” had been moved to
January, 2023. What a disappointment!

GARY PLUMER

Two things come to my mind when it comes to preparing for all things
moving forward with the future of RRECS. One of those things that really
puzzles me is getting all the information carriers will need to get all they
can from RRECS. We have been dealing with scanners collecting data
for nearly a year. How much actual information or training have each of
you gotten from your postmaster or supervisor? If you're like my office,
I’'m guessing you've received little, or maybe even no training on how to
key in data on your scanner. You know, like what’s an “UNSCANPARCEL"
and putting them into a mailbox vs. taking them to the door.

There are other items that could come to your mind when continuing
down the RRECS road. | just don’t see how any rural carrier will be able
to navigate through RRECS, moving forward, without this Association.
If you're not a union member, | just feel you will never get the training
necessary to get what you deserve from the new Rural Route Evaluated
Compensation System (RRECS), and that’s unfortunate. I'm not saying
you won't ever hear bits and pieces that will help you somewhat with
RRECS. You will, but | do mean bits and pieces. You will not hear every
detail, and when you're talking about minutes, and yes, even seconds,
making a big difference in your pay, you need the details!

For those of you that were not rural carriers during past mail counts,
management didn’t tell you all the nitty-gritty details when counting your
route’s mail. If you didn’'t know what to look for, management won't give
you the details. You can get those details by attending a county union
meeting.

— Survey Results from the “What is your mail route vehicle?”
survey referenced in my previous column.

Atotal of 24 respondents went online and filled outthe questionnaire.
Thank you ALL that participated! 7 of you that responded, drive
a USPS provided vehicle leaving 17 of you driving your own
personal vehicle on your routes. Of those driving a USPS vehicle;
eight reported having an LLV assigned to them while only one
respondent was assigned a Mercedes Metris on their route.

Question 3 dove into those driving their POV; eight drove a factory
RHD vehicle; one drove a vehicle converted to RHD; and the rest
drove left-hand drive vehicles and sat in the middle while delivering.

Question 4 asked, “beginning with the year, what vehicle do you
drive on your route? We had 17 respond and one responded with
two answers (assuming one was their backup). We had many
makes and models represented with Jeep leading the way with
both Cherokee and Wrangler models listed, followed closely by
Honda with both CRV and Element models showing.

Question 5 asked how many of you had taken advantage of the Incentive
Program which pay rural carriers $1,000 to purchase a new right-hand
drive vehicle, or $500 to purchase a used RHD vehicle or conversion.
Surprisingly, of the 17 carriers that drove a POV on their route, only one
had used the incentive. | realize half drove left-hand drives, but only one
of the remaining carriers took advantage of the incentive!
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| WHY 1T PAYS TO BELONG TO THE NRLCA CLip & SHARE!

r

NRLCA holds exclusive recognition to represent the rural carrier craft with the U.S. Postal Service. NRLCA
negotiates all labor agreements for the rural carrier craft with the USPS, including wages, benefits, and working
conditions.

Only NRLCA stewards can represent members of the rural carrier craft in the grievance procedure, including
providing protection in disciplinary actions.

NRLCA offers an excellent health insurance program, the Rural Carrier Benefit Plan, which includes a prescription
drug benefit program for regular and retired members, and for qualified leave replacements.

NRLCA also offers supplemental insurance programs, including term life, disability income insurance, accident,
critical illness, and dental and vision insurance. The supplemental programs are managed by Greater Insurance
Service (GIS).

More information can be found at www.rc-benefits.com.

NRLCA also offers the Rural Carrier Vehicle Insurance Plan and the Homeowners’ Insurance Plan through National
General Insurance. NGIC understands the needs of rural carriers in insuring their route vehicles. Not all insurance
companies understand the Federal Torts Claims Act and it’s application to rural carriers involved in an accident on
the route.

NRLCA provides a monthly publication, The National Rural Letter Carrier, to keep its members informed on postal
and legislative matters of vital interest. Each state association also provides a publication for its members.

NRLCA provides information and fellowship for its members at county, district, state and national business meetings
and at informational meetings where all members may participate in the democratic process of developing NRLCA
policy.

NRLCA provides an official website for its members at www.nrlca.org. It includes accurate, up-to-date information

that affects your job, your wages, and the changing environment of the Postal Service. Only NRLCA members can
access the full website.

The National Rural Letter Carriers” Association (NRLCA) has an effective legislative program in the Congress to
promote and protect the interests of rural carriers.

Because of the union, no rural carrier can be involuntarily reassigned to another craft or job in the Postal Service.
More importantly, because of this union, no employee from another craft can be assigned into the rural craft.

Without the union, any one of us could be subject to layoff. There would be no consideration of seniority or re-
bidding the routes when an encumbered route was eliminated. If your route was gone you would be, too.

Without the union, any one of us could be reassigned to another craft or job anywhere in the Postal Service and
displaced employees from other crafts could be reassigned as rural carriers, taking future jobs away from our own
RCAs.

Without the union, all of us would be subject to the whim of the employer. None of us would have any protection or
rights. None of us could be assured of having a job tomorrow, let alone next year. It is at times like these that we all
need the union the most.

Only members of the NRLCA are allowed to vote on officers of the union or hold office in the union.
Only members of the NRLCA can become union stewards.
Only members of the NRLCA can vote on proposed new contracts with the USPS.

Only members of the NRLCA have access to union-provided assistance with Workers’
Compensation claims.

_—_—_—_—_—_—_—_—_—_—_—_—_—_—J_

_—_—_—_—_—_—_—_—_—_—_J
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Revised

PRLCAForm 1167R - PEQUEST AND AUTHORIZATION FOR VOLUNTARY ALLOTMENT
OF COMPENSATION FOR PAYMENT OF ORGANIZATION DUES

(CIVIL SERVICE ANNUITY NUMBER)

LAST FIRST MIDDLE
STREET AND NUMBER cITY STATE ZIPCODE + 4
DATE OF BIRTH: MONTH DAY YEAR DATE OF RETIREMENT: MONTH DAY YEAR

SECTION A - AUTHORIZATION BY RETIREE

The United States Civil Service Commision is authorized to make an appropriate deduction from my annuity payments, not to
exceed the amount certified by the National Rual Letter Carriers' Association as the amount of dues for which I am annually
obligated, and to pay the deducted sum to the National Rural Letter Carriers' Association. This authorization shall also apply to
any and all dues changes certified to by the NATIONAL RURAL LETTER CARRIERS' ASSOCIATION.

This authorization shall be valid until the National Rual Letter Carriers' Association receives and processes my written notice of
cancellation in acordance with its agreement with the Civil Service Commision. Any disputes regarding this allotment
authorization shall be a matter between the Association and myself and I hold the Civil Service Commission harmless for any
eroneous deductions.

I also authorize the Civil Service Commision to disclose any information necessary to execute this request.

Contributions or gifts (including dues) to the NRLCA are not tax deductible as charitable contributions. However, they may be
tax Deductible under other provisions of the Internal Revenue Code.

SIGNATURE OF RETIRED CARRIER DATE PHONE

SECTION B- FOR USE BY STATE ASSOCIATION

NATIONAL RURAL LETTER
CARRIERS' ASSOCIATION

| hereby certify that retired dues of this organization for the above named member are currently established at

LOCATION NO. STATE

$ per month.
SIGNATURE OF DATE REMIT NO.

, State Secretary
SECTION C- FOR USE BY NATIONAL ORGANIZATION

For Office Use Only

Date Received at NRLCA:

Be sure to include your CSA Number. LARRY KAPPENMAN
sendto: INRLCA SECRETARY-TREASURER
825 Rep OAks LANE
LAFAYETTE, IN 47909-3659
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ProVIDENT GuILD

STATE HISTORIAN

Greetings to my fellow Rural Carriers,
| hope everyone had a joyous holiday
season. One of the benefits as a NRLCA
member is being able to join the Rural
Carriers Provident Guild.

Provident Guild is a nonprofit fraternal
organization created by Rural Carriers
for Rural Carriers and their spouses
to give survivors an amount of ready
cash in the event of a covered carrier or
spouses death.

JeNnIFER DowERs

The Provident Guild is not insurance, it is a death benefit fund
that guarantees you at least 30 times your annual dues. There
are no physical exams required to apply, the only restriction is
that you must join before reaching the age of 56. The benefit is
not cancelled or decreased at age 65 if annual dues are paid.
Provident Guild is open to all Regular, substitute, RCR, RCA, PTF,
ARC Rural Carriers under the age of 56 at the time of joining.
Provident Guild is only $2.00 to join plus the dues of the class
chosen. Membership is divided into classes based on age at time
of joining. For more information, please feel free to contact me.

Age at Dollars Total Total Max Immediate
Joinin per Year Dues years to Benefit 30%
I Paid | age75 Relief
50 - 55 $10 $250 25 $1000 $300
45-49 $15 $450 30 $1500 $450
40-44 $20 $700 35 $2000 $600
36-39 $30 $1170 39 $3000 $900
$1600 -
Under 35 $40 $2280 40+ $4000 $1200
$2000 -
Under 35 $50 $2850 40+ $5000 $1500

RURAL FREE HISTORY

Until the late 19th century, residents of rural
areas had to travel to a designated distant
post office to pick up their mail or to pay
for delivery by a private carrier. Postmaster
General John Wanamaker, owner of a
major department store, was ardently in |§

many thousands of Americans living in|
rural communities who wanted to send and
receive retail orders inexpensively.

O sha (A

Avice CoBBLE

However, the adoption of a nationwide RFD system had many
opponents. Some were simply opposed to the cost of the service.
Private express carriers thought inexpensive rural mail delivery
would eliminate their business, and many town merchants worried
the service would reduce farm families’ weekly visits to town
to obtain goods and merchandise or that mail order merchants
selling through catalogs, such as Sears, Roebuck and Company,
might present significant competition.

Support for the introduction of a nationwide rural mail delivery
service came from The National Grange of the Order of Patrons of
Husbandry, the nation’s oldest agricultural organization.

Fayette County in east-central Indiana claims to be the birthplace
of Rural Free Delivery. Milton Trusler, a leading farmer in the
county, began advocating the idea in 1880; as the president of the
Indiana Grange, he spoke to farmers statewide frequently over the
following 16 years.

The Post Office Department first experimented with the idea of
rural mail delivery on October 1, 1896 to determine the viability
of RFD. It began with five routes covering 10 miles, 33 years after
free delivery in cities had begun. The first routes to receive RFD
during its experimental phase were in Jefferson County, West
Virginia, near Charles Town, Halltown, and Uvilla.

Legislation by US Representative Thomas E. Watson of Georgia
mandated the practice, and RFD finally became an official service
in 1896. That year, 82 rural routes were put into operation. A
massive undertaking, nationwide RFD service took several years
to implement, and remains the “biggest and most expensive
endeavor” ever instituted by the U.S. Postal Service.

The service had grown steadily and by 1901, the mileage had
increased to over 100,000; the cost was $1,750,321 and over
37,000 carriers were employed. In 1910, the mileage was 993,068;
the cost was $36,915,000, and 40,997 carriers were employed.
In 1913 came the introduction of parcel post delivery, which
caused another boom in rural deliveries. Parcel post service
allowed the distribution of national newspapers and magazines,
and was responsible for millions of dollars of sales in mail-order
merchandise to customers in rural areas. In 1930, 43,278 rural
routes served about 6,875,321 families, about 25,471,735 persons,
at a cost of $106,338,341. The
Rural Post Roads Act of 1916
authorized federal funds for rural
post roads.
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PAC

& LEGISLATIVE REPORT

All rural carriers,

The 117th Congress ends on January
3, 2023. | believe our nation has made
great strides in the buyback bill. As
| write this there are 96 cosponsors
on H.R. 4268. During the 117th
Congress, we as a state, collectively
sent out over 820 letters on behalf of
our members in regards to this bill.
Hopefully in the next Congress we
can get it introduced early and hit the
ground running. | will be reaching out
to Derek Kilmer who is a congressman
in Washington state. He has introduced this bill all three times that
it's been in Congress. The main topic anytime I've ever spoken with
a politician about this bill is the cost associated with it. It is unknown
and therefore a big concern.

APRIL SCHOFIELD

| would also like to let all of Indiana know how much | appreciate
them sending me letters, attending meetings, buying tickets for
PAC, and most importantly supporting PAC which, in-turn, supports
our interest and voice in congress. PAC stands for Political Action
Committee. We collect voluntary funds to fight for rural carriers
in Congress. | would also like to remind everyone that our union
does not require us to donate to our PAC as most unions do. You
get to choose when and how much you donate. This past election
republican Rudy Yakum Took over the second district in place of
Congresswoman Jackie Walorski. District 9 Representative is
Republican Erin Houchin who replaced Trey Hollingsworth.

At the national convention in Orlando Indiana won 2 PAC awards.
We were in Group 6 with 3,000 to 3,999 members, winning both the
aggregate and per capita. We raised $28,452.50 for the PAC year
averaging $8.65 per member. Thank you, Indiana, for all of your
generosity!

For the 2023 State Convention in Fort Wayne we are raffling off a
Traeger Pro 780 pellet grill worth $1,000! The Traeger® Pro Series
Grill can be controlled remotely using the Traeger app. It also comes
with a 3-year limited warranty. To learn more, go to: https://www.
traeger.com/pellet-grills/pro/780

We are also raffling off 2 $500 and 2 $250 gift cards. There will be
auction items, a 50/50 drawing, and many other prizes available.
Please don’t forget to bring items/donations from your county
groups!

New sustaining donors for PAC receive a $25 gas card for signing up.

| would now like to introduce your new Co-PAC chair, Christian
Forster. Although new to the PAC crew, he is no stranger to the union
or its functions. We both hope to see
you at future events and appreciate all
you'’ve done for INRLCA-PAC.

~ Hi, I'm Christian Forster, the new PAC
| Co-Chair. It is an honor to serve the
INRLCA in such capacity. | started in
o the Post office in 2017, giving up a
family vacation to start my career during
holiday rush. At the time, | didn’t think
it was a good choice, but years later

| became local Steward in my office.

CHRris FoORsTER

| attended my first state convention helping with the Resolutions
Committee, and this year | was asked to help with Credentials. | got
to meet so many wonderful people this year in Evansville. | watched
people helping to make the Union better from my vantage at the
Credentials table. And | asked myself what more could | do to help?
| was excited to talk with April and Kyle about PAC, and helped
with volunteering as an extra hand at the state convention. | must
have rubbed off well, because the next thing | know | was asked to
be the co-chair for PAC. | also remember something vaguely about
‘Tequila’ but that is another story, for another time.

We are at an exciting time where PAC is actively fighting for our
well-being and financial future. | am glad to be part of voicing YOU!
Without your support, we cannot continue to push forward the
legislations that matter to US!

Thank you for letting me take a moment to say hello, and | look
forward to continuing to help be part of the voice to make positive
changes.

| PAC RAFFLE VOUCHERS

PAC RAFFLE VOUCHER

Name

Address

Phone
Number of Tickets Desired:

1-%$10 3-$25
Mail to:

Make checks payable to: NRLCA PAC

9-$50 25-$100

April Schofield
207 S. Main Street
Knox, IN 46534-1621

PAC RAFFLE VOUCHER

Name

Address

Phone
Number of Tickets Desired:

1-%$10 3-$25
Mail to:

Make checks payable to: NRLCA PAC

9-$50 25-$100

April Schofield
207 S. Main Street
Knox, IN 46534-1621
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Revised
NRLCA Form 1187
o UNITED STATES POSTAL SERVICE RURAL CARRIER
CLASSIFICATION
AUTHORIZATION FOR DEDUCTION OF DUES
OR [l Regular [ PTF [ Relief
(SOCIAL SECURITY NUMBER) (USPS EMPLOYEE ID-NUMBER)
LAST NAME FIRST NAME MI
MAILING ADDRESS CITY STATE ZIPCODE + 4
POSTAL INSTALLATION WHERE EMPLOYED ZIP CODE OF INSTALLATION INSTALLATION FINANCE NO.

SECTION A - AUTHORIZATION BY EMPLOYEE

| hereby assign to the National Rural Letter Carriers’ Association, from any salary or wages earned or to be earned by me as
your employee (in my present or any future employment by you) such regular and periodic membership dues as the union may certify as due
and owing from me, as may be established from time to time by said Union. | authorize and direct you to deduct such amounts from my pay
and to remit same to said Union at such times and in such manner as may be agreed upon between you and the Union at any time while this
authorization is in effect.

This assignment, authorization and direction shall be irrevocable for a period of one (1) year from the date of delivery hereof to
you, and | agree and direct that this assignment, authorization and direction shall be automatically renewed, and shall be irrevocable
for successive periods of one (1) year, unless written notice is given by me to you and the Union not more than twenty (20) days and
not less than ten (10) days prior to the expiration of each period of one year.

This assignment is freely made pursuant to the provisions of the Postal Reorganization Act and is not contingent upon the existence of any
agreement between you and my Union.

Contributions or gifts (including dues) to the NRLCA are not tax deductible as charitable contributions. However, they may be tax
Deductible under other provisions of the Internal Revenue Code.

SIGNATURE OF EMPLOYEE DATE PHONE EMAIL ADDRESS

SECTION B- FOR USE BY STATE EMPLOYEE ASSOCIATION

R - NATIONAL RURAL LETTER CARRIERS' ASSOCIATION

SIGNATURE OF ACCEPTING UNION OFFICIAL DATE
LOC# STATE
| hereby certify that the dues of this organization for the above named member, for the
applicable designation, are currently established at er pay period
PP 9 Y ———————Perpayp DATE REMIT #
, STATE SECRETARY
SECTION C- FOR USE BY NATIONAL ORGANIZATION
Date of Delivery to Employer (For National Office use)
ANIVERSARY DATE TO BE USED
AT USPS PERSONNEL OFFICE
Important! Sendto LARRY KAPPENMAN
Be sure to include Postal Finance# INRLCA SECRETARY-TREASURER

Where Indicated.
Submit Original and Copy to 825 Rep OAks LANE

NRLCA Membership Dept. LArFAYETTE, IN 47909-3659
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WHAT DOES THE UNION

ACTUALLY DO FOR ME?

Time and again over the years the leaders of our
organization are asked to respond to that question and in
many cases to write a letter to a rural carrier whose focus
is often on the union’s response to a specific situation,
grievance settlement, a failure to negotiate a concession
in contract talks to their satisfaction, an encounter with an
officer or steward not to the carrier’s liking; in other words,
a specific complaint that to them is justification for refusing
union membership. To me, | feel that these types of
encounters can be reduced down to an understanding of
what the union’s true purpose is all about - the negotiation
of a fair working agreement and a means to enforce that
agreement given the parameters set forth in National
Labor Law regarding union representation in the Federal
workplace.

Though President John Kennedy in 1963 had by Executive
Order given negotiation rights to our Association as well
as other employee unions (NALC- city carriers, APWU

- clerks, NPMHU - mail handlers), it was not until the
Postal Reorganization Act of 1970 that the right to bargain
collectively was “recognized”. That right means that
postal unions can bargain exclusively and collectively the
terms of employment for the workers represented by it as
noted in Article 1 of all postal contracts rather than each
employee negotiating the terms of his or her employment
individually as actually is the case with Highway
Contractors for example or maintenance personnel in
small offices and even some fairly large units today or in
many other non-union work places!

Put another way, the Reorganization Act allows your union
to negotiate with the Postal Service on every aspect of
your employment from wages to job security to the day to
day working conditions in your offices. And via Articles

15 and 17 of the Contract they specify exactly how the
terms of this employment contract can be enforced, the
grievance process.

Many non-members ‘believe’ that they qualify for the

rights and benefits they receive simply by passing the
entrance examination, coming to work, and performing the
duties outlined in Article 30 of the EL-902, AGREEMENT
between the United States Postal Service and the National
Rural Letter Carriers’ Association and by extension

of Article 19, the PO 603, Rural Carrier Duties and
Responsibilities. These people simply fail to acknowledge
that the wages, retirement benefits, healthcare coverage,
workplace rules, the right to file grievances; in other words,
all those positive things that make postal employment
attractive and provide motivation to continue working

for the USPS are a product of the union’s negotiations

on their behalf through collective bargaining. The non-
member readily accepts employment governed by a union
contract while rejecting membership in the union, defying
all logic, to be honest, by reaping the benefits won through
the efforts of others while refusing to participate in that
process.

| cannot write an article about the non-member without
noting the irony of the fact that much of our grievance

and administrative costs are because of the non-member.
They participate readily in the pay raises negotiated by
the union; in the benefits negotiated by the union; in the
grievance settlements ‘won’ by the union - note the 2002
and subsequent mail count awards as but one example. In
recent years the number of non-members regularly calling
this Steward for information and to file grievances has risen
dramatically and the non-member demands often are as
unrealistic as their belief that the union has done nothing
for them. A simple observation that can be easily verified
might be of value, the “quit rate’ of postal employees when
compared to other jobs in our society is one of the lowest
in any field of endeavor year in and year out.

| have asked non-member carriers “If the union is do bad,
why don’t you quit your job and negotiate with the USPS
for a Contract Route? | stress that the union they feel is so
bad and that they reject by not joining has negotiated the
wages, benefits and working conditions that they enjoy,
so if our efforts have not met their standards, why do they
continue their employment as rural carriers? There is

no gate or cell door holding them in, why not negotiate a
better contract on their own? Why call the representatives
paid for with union dues to answer questions that in reality
management need be answering in many cases?

I have at times likened union membership to being good
citizens. As citizens of this great nation we pay taxes, we
serve on juries, we serve our country, we do “not” decline
to pay taxes or serve on juries based on personal issues/
grievances or because every law does not meet our
personal ‘benefit’ test. The reality is that the union has
had a positive role in providing employment rights and
benefits for all employees it represents and when one
accepts employment in a company where the workers are
represented by a union, they have a choice to make when
they accept the union’s efforts, do they pay their dues or
not?

Feel free to post this article on your employee bulletin
board or share with the non-member we represent fully

in every negotiation and grievance filed. “And” the truth

of the matter is that if your office has never had to file a
single grievance to achieve what we have negotiated in
our contract, it would not take away from the many positive
things that the union has done in providing rights and
benefits for all employees represented.

The above article has been reprinted from
a letter written by a long time NRLCA Rural
Letter Carrier who has had numerous
positions within the USPS and years
of experience in the “real world” as an
independent businessman.
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INDIANA DIsTRICT REPRESENTATIVE

GREATER INDIANA

WHAT EVERY CARRIER
SHOULD KNOW ABOUT
WEINGARTEN RIGHTS

What are Weingarten rights?

Weingarten rights were established
by a 1975 Supreme Court decision
in the case of NLRB (National Labor
Relations Board) vs. J. Weingarten,
Inc. Weingarten rights give you (the
employee) the Right to Union assistance during investigative
interviews and pre-disciplinary interviews.

Lisa STEELE

When can | invoke my Weingarten rights?

Whenever you believe that discipline might result from the
interview.

How will I know if the interview could lead to discipline?

You will need to ask management, “Could this interview lead
to discipline?” if the answer is anything other than no, you can
request your Union Steward is present. If during any discussion
with management you feel the discussion is taking a turn, you
can ask again “Could this lead to discipline?” Again, if the answer
is anything other than no, you have the right to request a Union
Steward be present.

I have requested a Union Steward, but we have no local
steward, now what do we do?

Notify management that you want a steward present and then
respectfully decline to answer any questions until one is present.
Once a Union representative has been requested, management
has three option:

1. Suspend the interview until a Representative arrives

2. Offer you, the Employee, the choice to continue without a

Representative

3. End the interview.

You may refuse to answer questions if you are denied a Steward.

Am | able to speak with my Steward prior to an investigative
Interview?

Yes, the Weingarten rights gives the employee the right to consult
with their steward before the interview. Your steward will be able
to inform you what they are investigating. Stewards cannot tell
you how to answer the questions and a Steward cannot stop an
Interview. Only you can do that.

What advice will my Steward give me?

We will talk about how to conduct yourself in the interview,
potential for disciplinary action, that the ELM 665.3 - requires us
to cooperate in investigations and that written statement is not
required - it’s your decision.

What is a Steward’s role during an investigative interview?

1. Take accurate notes - Please talk slowly so that the steward
can notate everything said during the interview.

2. The steward can object to questions that are: misleading,
repetitive, badgering, leading/subjective, harassing, or
irrelevant.

Do my Weingarten rights apply if Postal Inspectors and/or

OIG (Office of Inspector General) wants to question me?
YES! Again, ask if it could lead to discipline. Anything other than

no and we highly suggest you request your steward to be present
and respectfully decline to answer until one is present. Remember,
these are trained law enforcement agents and have been trained
in tactics to make people talk.

The Interview is complete, now what?

Your steward will speak to you privately after the interview is
complete. We will review your Article 15 rights, discuss time limits,
ask you to write a statement for the Union and exchange contact
information with you.

WAIT - Management called me in for an interview but no
steward was present, isn’t management required to have my
steward present?

No. It is the carrier's responsibility to request a steward.
Management has no responsibility to have a steward present
unless requested by the carrier.

Do | get to choose who | want for my steward?

Only the Union, not the employee or employer may determine who
the appropriate representative is at the investigatory interview.

When do Weingarten Rights NOT apply?

1. Management is simply informing the employee of. a
disciplinary decision that has already been made. (reading/
handing the carrier the discipline)

2. Management is simply giving the employee a warning in the
form of a job discussion.

3. The employee is going for a fitness for duty exam. (Employee
does have the right to consult with their steward prior to
drug/alcohol tests.)

KNOW YOUR RIGHTS AND BE SURE TO INVOKE
THEM TO A HAVE A STEWARD PRESENT!

NEw AREA STEWARDS AND ASSIGNMENTS

| would like to introduce you to our current and New Area Stewards and
the offices they will be representing.

Jennifer Dowers is from the Lawrenceburg office. Jennifer’s assigned
offices are: Jeffersonville, Henryville, Lexington, New Albany, Scottsburg,
Sellersburg, Sunman, Vevay, Osgood, Laurel, Lawrenceburg, Milan,
Moores Hill, Guilford, Dillsboro, Brookville, Batesville, Greensburg,
Madison, and Westport.

Sara Yearby is from Rockport Post office. Sara’s assigned offices are:
Boonville, Chandler, Newburgh, Oakland City, Rockport, Dale, Ferdinand,
Huntingburg, Tell City and Santa Clause.

Carolyn Stonehouse is from the Lowell Post office. Carolyn’s assigned
offices are: Demotte, Cedar Lake, Fowler, Hebron, Morocco, Lowell,
Hobart, Rensselaer, Saint John, Schererville and Wheatfield.

Matt Sowell is from the Plainfield Post Office. Matt’s assigned offices
are: Bainbridge, Brownstown, Edinburgh, Greencastle, Gosport,
Mooresville, Martinsville, Plainfield and Shelbyville.

HAPPY RETIREMENT!!

We also want to Thank Cheryl Moore for her many years
of dedication and service to the carriers of Indiana as

a Union Steward. Cheryl has been a valued asset to
this Association and the carriers she has represented.
We wish her the best in her new adventures.
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WEINGARTEN RIGHTS CHEAT SHEET

Nature of the Right

* All employees in the collective bargaining unit have a right
to union representation during an investigatory interview.

* The employer does not have to advise the employee of his/
her right.

* The employee must invoke his/her right to union
representation.

» The employee may invoke his/her right at any time during
an investigatory interview.

* Only the union, not the employee or employer may
determine who the appropriate
representative is at the
investigatory interview.

* The employee may refuse to
answer questions during an investigatory interview if the
employer denies the employee’s request for representation.

» Applies in non-union settings as well.

Nature of the Interview

» Only applies to “investigatory interviews.”

» The standard is whether the employee reasonably believes
that the interview could lead to discipline.

* An interview may not be an investigatory interview at the
start, but may turn into one at any point.

» Weingarten rights do not apply when:

o Management is simply informing the employee of a
disciplinary decision that has already been made.
(handing them the written discipline)

o Management is simply giving the employee a warning.

(We call this a “Job Discussion”)

o The employee is going for a Fitness for duty exam.
(However employees have a right to consult with their
steward prior to drug/alcohol tests)

Employer’s obligation once the employee invokes
Weingarten:

* Three Options:
o Suspend the interview until a representative arrives;
o Offer the employee the choice of continuing without
representation; or
o End the interview

Stewards’ Rights and Roles:

o0 Obtain the nature of the charge involved from
management-before the meeting.

o Meet with the employee prior to the interview

» Offer advice on answering questions
o Speak during the meeting

* Object to irrelevant or harassing questions/behavior

Weingarten rights apply when
the employee has a reasonable

belief that discipline may result
from the interview!

KALKINES AND GARRITY RIGHTS

Kalkines Rights:

Think Fifth Amendment (for both Kalkines and
Garrity)

Applies to public sector employees during
investigative interviews concerning potentially
criminal conduct.

If the U.S. government has granted the employee
immunity from criminal prosecution, the Agency may
discipline employees who refuse to answer questions
about the performance of their official duties.

If an employee is unsure, he/she should ask whether
he/she is a suspect in a criminal matter.

If immunity is granted, the investigator must clearly
advise the employee that his failure to answer
questions could result in removal. The warning
generally takes a form such as this:

You are going to be asked a number of specific questions concerning
the performance of your official duties as an employee of the United
States Postal Service. You have a duty to reply to these questions, and
agency disciplinary proceedings resulting in your discharge may be

initiated as a result of your answers. However, neither your answers
nor any information or evidence which is gained by reason of such
statements can be used against you in criminal proceedings. You are
subject to disciplinary actions up to and including dismissal if you
refuse to answer or fail to respond truthfully and fully to any questions.

Garrity Rights

Applies to public sector employees during interviews
where criminal charges are possible

If an investigator threatens discharge or other
substantial economic penalty, any information or
admissions that the employee subsequently reveals
may not be used as evidence in a criminal trial. This
is known as “use immunity.”

Use of such evidence in an arbitration or other
disciplinary proceeding is not necessarily precluded.

To protect themselves, investigators often provide
Garrity and Kalkines in writing through “advice of
rights forms.” A Garrity warning generally takes a
form such as this:

You have the right to remain silent if your answers may tend to
incriminate you. Anything you say or do may be used as evidence
in both an administrative proceeding, and any future criminal
proceedings involving you. If you refuse to answer the questions

posed to you on the grounds that the answers may tend to incriminate
you; you cannot be discharged solely for remaining silent. However,
your silence can be considered in an administrative proceeding for its
evidentiary value that is warranted by the facts surrounding your case.
This interview is strictly voluntary and you may leave at any time.




Page 20 THE HooSIER RURAL CARRIER

INRLCA ArMED Forces VETERANS CLuB

By: Jack Brooks — AFVC President
ARMY-VETERAN

Greetings from the Armed Force
Veterans Club. First, | want to thank
those members and new members
for your support of this organization
that recognizes the military veteran
and supports the continued education
of children and grandchildren of it’s
member through the scholarship book
fund. With the support you've shown
through your generous donations we
Jack BROOKS were able to draw 5 names for the
Indiana $200 book scholarship. They
are listed by the winner’'s name and sponsor.

Natalie Dresden - granddaughter of Larry and Pat Gunnell
Kinsey Keating- granddaughter of Larry and Pat Gunnell
Nathan Cassidy - grandson of Wyatt Poppe

Hannah Maddox- daughter of Lisa Maddox Sneath
Heather Maddox- daughter of Lisa Maddox Sneath

We congratulate these 5 winners. There were no names drawn
from nationals for scholarships from Indiana. We could give
many more scholarships with your memberships. Membership is
not limited to just military veterans. If you are not a veteran, you
may join as an associate member and enjoy all the benefits the
organization has to offer. Again, thank you for your past support
and continued of this cause. If you would like to join this worthwhile
organization, just send your request to John Calloway, AFVC,
10334 Rugby Ct. Indianapolis, IN. 46280-1456. He will be glad
to process your request. It only cost $10.00 a year Thanks again
for your continued support. Looking forward to seeing you at state
convention next year.

Make e call

USPS EMPLOYEE ASSISTANCE PROGRAM

1-800-327-4968
(1-800-EAP-4-YOU) TTY: 1-877-492-7341
www.EAP4YOU.com
24 hours a day, 365 days a year
CONFIDENTIAL | PERSONAL | PROFESSIONAL

INRLCA STATE MEETINGS

INRLCA State BoarRD MEETING

The Winter Board Meeting of the INRLCA State Officers
will be held on Saturday, January 28, 2023 at the Sheraton
Indianapolis Hotel at the Crossing, 8787 Keystone Crossing in
Indianapolis. Board meeting begins at 1:00pm.

INRLCA State BoarRD MEETING

The Convention Planning Meeting will be held (tentatively) on
Saturday, March 18, 2023 at the Hilton Fort Wayne,
1020 S. Calhoun Street in Fort Wayne.

Board meeting begins (tentatively) at 11:00am.)

INRLCA State BoarRD MEETING

The regular pre-convention Board Meeting will be held on
Thursday, June 22, 2023 at the Hilton Fort Wayne,
1020 S. Calhoun Street in Fort Wayne.

Board meeting begins at 11:00am.

(tentative & subject to change)

2023 INRLCA StatE CONVENTION

will be held on Friday, Saturday and Sunday;
June 23, 24 & 25, 2023
at the Hilton Fort Wayne at the Grand Wayne Center,
1020 S. Calhoun Street in Fort Wayne.

NOTICE: All County or Multi-County organizations’ meeting can be
found elsewhere in this edition of The Hoosier Rural Carrier. Any non-
members looking for a county meeting to attend and get a chance to
join will want to look for a meeting near you on the following....

NOTICE

Below are the deadlines for article submissions for the next year.
These are deadlines for articles submitted through or by Executive
Committeemen and INRLCA Officers. Other deadlines as announced
at times throughout the year.

Deadline dates for 2022-23 are:

State Convention Edition April 1, 2023
Fall Edition August 3, 2023
Winter Edition November 26, 2023

Please note the deadlines, other than candidacy announcements,
have moved up slightly. Anything received after the above deadlines
will be held until the following issue.

THE DEADLINE FOR THOSE MEMBERS ANNOUNCING INTENTIONS
TO RUN FOR ELECTED POSITIONS IS NO LATER THAN THE ‘ST OF
APRIL, AND WILL ONLY BE INCLUDED IN THE STATE CONVENTION
EbiTION, (ONE ISSUE).

CanpIDACY ANNOUNCEMENTS - 150 WORD MAXIMUM.
ANNOUNCEMENTS SUBMITTED BUT CONTAINING MORE THAN THE
MAXIMUM ALLOWABLE AMOUNT OF WORDS WiLL NOT BE PRINTED,
PERIOD.

If anyone that's a member of the Indiana Rural Letter Carriers’
Association has something of interest, please submit them before the
dates above to be included in the respective editions of The Hoosier
Rural Carrier newspaper.
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CouNTRY CROSSROADS
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on January 24, 2023,
at the Putnam Inn, 400 N Jackson Street in Greencastle.
Eat at 6:00 with meeting to follow at 7:00pm.

EAsT CENTRAL
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Tuesday, January 24, 2023 at
Mancino’s Pizza & Grinders, 4116 W. Bethel Avenue in Muncie.
Eat at 6:00pm with meeting at 7:00pm.

EL-KO RuURAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Tuesday, February 7, 2023,
at the Dutch Village Restaurant, 700 N. Tomahawk Trail in Nappanee.
Eat at 6:00pm with meeting to follow at 7:00pm.

FIvE-STAR
RURAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Thursday, March 16, 2023,
at the American Legion, 25 W. Church Street in Cambridge City.
Eat at 5:30pm with meeting to follow at 6:30pm.

Four County GRouP
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Tuesday, January 24, 2023
at Milli's Restaurant, 1070 N. Main Street in Bluffton.
Dinner and meeting will begin at 6:00pm.

GHW RuRAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Tuesday, January 10, 2023
at Mecates Mexican Restaurant, 105 Frontage Road - Huntington.
Eat at 5:00pm with meeting to follow at 6:00pm.

GREENE COUNTY
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Thursday, April 6, 2023,

125 S. Franklin Street in Bloomfield.
Meeting begins at 6:00pm.

Hancock/MarioN CounTy
RuRAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Thursday, January 12, 2023
at McAlister’s Deli, 5822 Crawfordsville Road in Indianapolis.
Eat at 6:00pm with meeting to follow at 7:00pm.

Hoosier HEARTLAND
RuURAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Tuesday, January 10, 2023
at American Legion, 129 N. Independence Street in Tipton.
Eat at 6pm with meeting to follow.

LETTER Rock
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Tuesday, April 11, 2023
at a location TBD.
Eat at 6:00pm with meeting to follow.

LETTER SLINGERS
RuURAL LETTER CARRIERS’ ASSOCIATION
will hold their next union meeting on Tuesday, April 18, 2023
at the American Legion, 1200 Park Avenue in Franklin.

NoRTH CENTRAL INDIANA
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Tuesday, January 10, 2023,
at the Wings, Etc., 888 W. Main Street in Peru.
Eat at 6pm with meeting to follow.

CETING CALENDAR

at Bloomfield Public Library, Conference Room (use side entrance),

Meeting begins at 6:00pm with meeting to follow at 7:00pm.

NORTHEAST DISTRICT
RurAL LETTER CARRIERS’ ASSOCIATION

will hold their next meeting on Thursday, January 19, 2023
at Pizza King on 1206 N. Wayne Street in Angola.
Eat at 6:00pm with meeting to follow.

NoRrTHWEST CouNnTies: LocAL RuraL CARRIERS UNION

will hold their next meeting on Wednesday, January 11, 2023
at Carriage Court Pizza, 411 East South Street in Crown Point.
Eat at 6:00pm with meeting @ 7:00pm. (CST)

(Times are Central Time Zone)

River City
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on TBA,
at a location TBD.
Dinner at 5:30pm with meeting to follow at 6:15pm.

SouTtH CeENTRAL RURAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Thursday, March 9, 2023
at the El Nopal Mexican Restaurant,

3114 N National Road in Columbus.

Eat at 5:30pm with meeting to follow at 6:30pm.

SOUTHEASTERN INDIANA
RuURAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Tuesday, April 4, 2023
at American Legion, 12915 Main Street in Dillsboro.
Eat at 6:00pm meeting to follow at 7:00pm.

SOUTHERN INDIANA
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Thursday, March 23, 2023,
at a location Golden Corral, 1402 Cedar Street in Clarksville.
Dinner at 6:00pm with meeting to follow.

SoUTHWEST INDIANA
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Thursday, April 27, 2023,
at location TBD.
Dinner at 6:00pm with meeting at 7:00pm.

TrI-CounTy
RURAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Thursday, January 12, 2023,
at 10 - 56 Brewery, 2120 S. US 35 in Knox.
Dinner from the menu at 6:00pm with meeting to follow.
(Times are Eastern Time Zone)

WaBasH VALLEY
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Wednesday, April 26, 2023,
at Wings Etc., 1800 Fort Harrison Road in Terre Haute.
Eat at 6:30pm with meeting to follow at 7:00pm.

WEesT CENTRAL
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Tuesday, January 24, 2023,

at Legacy Pub, 3230 Daugherty Drive, Suite 200 in Lafayette.
Eat at 5:30pm. Meeting begins at 7:00pm.
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INDIANA RURAL LETTER CARRIERS’ ASSOCIATION
STATE BOARD POLICIES

“Policies”

Policies are formulated to meet recurring problems that come
up for decision. The policies of the Indiana Rural Letter
Carriers’ State Board reflect the beliefs and philosophy of our
Association and as such are as binding on our Association
as the Constitution. The policies of the State Board set the
standards for judging the deciding issues. It is incumbent
upon the leaders of the Association to strictly adhere to the
policies that have been established by our State Board.

The current Indiana State Board policies are effective
immediately and remain in effect until revised or rescinded.
Last revised on July 30, 2022

Table of Contents

IN-1 — State Board Meetings

IN-2 — Payment of Officers/Members for Union Work
IN-3 — Payment of Overnight Lodging

IN-4 — Mileage Reimbursement

IN-5 — Meals, Expenses & Benefits

IN-6 — Submission of Vouchers for Payment

IN-7 — Credit Card Usage

IN-8 — Hoosier Rural Carrier Newspaper

IN-9 — Contracts with Hotels and Vendors

IN-10 — Reports to the State Board

IN-1
STATE BOARD MEETINGS

The policy of the Indiana State Board is that board meetings
will be held the day prior to the Fall Booster Meeting, in
January, and in March for State Convention Pre-planning.
The State Board will also meet one day prior to the State
Convention and the day following the State Convention. All
elected officers are expected to attend. Additionally, the State
President may call special meeting of the State Board as
needs arise.
The purpose of the State Board Meetings is:
> To disseminate information
> Discuss:
 Current Problems
» Pending Legislation
» National Agreement issues
* Membership Efforts
* Financial Status of Association
> Develop new ideas
> Provide opportunity for communications among State Officers

IN-2
PAYMENT OF OFFICERS/MEMBERS FOR UNION WORK

1. UDOP (Union Day Of Pay) —
a) UDOP — Will be paid at the 46K, Step 12, daily rate or
the daily route evaluation whichever is greater, along
with an additional 5% to make up for the loss of TSP

matching funds from the Postal Service. 6/13/2022

b) Board Members — All UDOP used by any board
member must be approved by the State President.
UDORP utilized by the State President must be approved
by the State Vice-President. 10/20/2012

c) Payments for UDOP will be made only if the
submitted salary voucher is accompanied by a copy
of the corresponding PS Form 3971 (Request for or
Notification of Absence). 8/8/2015

d) UDOP/COMP is authorized for executive board
members attending state board meetings. 6/24/2013

e) National Convention — UDOP/COMP is authorized
for Monday prior to the beginning of the National
Convention for those elected or appointed State
Officers whose attendance is required. 6/24/2013

f) Other called National Meetings — UDOP/COMP is
authorized for any required attendance of a nationally
called meeting/training, including travel days. 10/23/2010

g) UDOP/COMP will not be paid by the state if
compensated by the National Association. 10/23/2010

h) UDOP/COMP is not authorized for attendance of the
Mid-States Conference unless Indiana is the host state.
10/23/2010

i) Up to (3) three days of UDOP per calendar year
is authorized for a board member to attend county
meetings. 1/21/2017

2. COMP -

a) COMP Will be paid at the 46K, Step 12, daily rate
or the daily route evaluation whichever is greater, to
any officer who is on Union business at a training
seminar or other authorized Union function provided
it is approved by the State President and was not
compensated by the National Association. 6/13/2022

b) Upon submission of a salary voucher, COMP in the
amount of $250.00 will be paid to any retired member
who serves on the Finance Committee for meetings
they attend with the exception of the State Convention.
8/8/2015

¢) Upon submission of a salary voucher, COMP in the
amount of $100will be paid to any retired member who
attends orientation or Rural Academy for the purpose
of membership recruitment. 6/13/2022

3. ALL OTHER REIMBURSEMENT EXPENSES -

a) Each officer of this Association shall be reimbursed
for actual mileage traveled while in the performance
of their official duties for this Association at the current
IRS/USPS rate. Airfare for any officer required to
attend National or Regional training conferences will be
capped at $500.00 (five hundred dollars) per round trip
flight. Any amount above the cap will require approval
of the President or Secretary/Treasurer before booking
the flight. 10/20/2012

b) Each officer shall be reimbursed for out of pocket
expenses for meals purchased while in the
performance of their official duties for this Association.

c) The State Secretary/Treasurer will be compensated
$50.00 (fifty dollars) per month for the use of an office
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