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wid-States Conierepce

Every 11 years, Indiana is the host state for the Mid States
Conference, and 2021 is our year. Our year to “show off” our
state, our members, and the host city of Fort Wayne. Our
Conference will be at the Hilton at the Grand Wayne Center in
downtown Fort Wayne (Indiana’s second largest city).

Arrive Thursday and spend the night or get there Friday
morning in time for some presentations and trainings on Friday.

Saturday will bring in some dignitaries from Indiana and
from the National office. Our national officials will be giving
presentations and a question-and-answer session with
members of the National Board. Many times this is the most
requested event from the membership and this year as we are
entering contract talks with USPS, I'm sure there will be plenty
of questions of the Officers! Since our National Convention
was canceled due to COVID in August 2020, this will be the
perfect opportunity to let the National Officers know some
items we would like them to strive for in negotiations.

Come to Fort Wayne and enjoy the comradery of meeting
carriers from other states at the Meet-N-Greet on Friday
evening! Also, on Friday we will have a luncheon, Saturday
Breakfast, Saturday lunch and a Banquet meal along with
entertainment on Saturday evening. (All these meals are
included in your registration fee.) Sunday morning, we will have
a breakfast just before the Conference Business Session. The
Sunday session generally concludes early enough for everyone
to grab a lunch at a local establishment before heading home
in time for work the next day.

If you've never attended a Mid States Conference, now’s
your chance, right here in our own backyard. You won'’t be
disappointed!

(Note: The Conference is still going as planned, however; is
subject to modification or cancelation because of the ongoing
health pandemic. Watch the inrlca.org website for updates.)
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WHy 1T PAYS TO BELONG TO THE NRLCA

* NRLCA holds exclusive recognition to represent the rural craft with the
U.S. Postal Service. NRLCA negotiates all labor agreements for the
rural carrier craft with the USPS, including wages, benefits, and working
conditions.

* Only NRLCA stewards can represent members of the rural carrier craft
in the grievance procedure, including providing protection in disciplinary
actions.

* NRLCA offers an excellent health insurance program, the Rural Carrier
Benefit Plan, which includes a prescription drug benefit program for
regular and retired members, and for qualified leave replacements.

* NRLCA also offers supplemental insurance programs, including term
life, disability income insurance, accident, critical iliness, and dental. And
vision insurance. The supplemental programs are managed by Greater
Insurance Services (GIS). More information can be found at www.rc-
benefits.com.

* NRLCA also offers the Rural Carrier Vehicle Insurance Plan and
Homeowners’ Insurance Plan through National General Insurance. NGIC
understands the needs of rural carriers in insuring their route vehicles. Not
all insurance companies understand the Federal Tort Claims Act and its
application to rural carriers involved in an accident on the route.

* NRLCA provides a monthly publication, The National Rural Letter Carrier,
to keep its members informed on postal and legislative of vital interest.
Each state association also provides a publication for its members.

* NRLCA provides information and fellowship for its members at county,
district, state and national business meetings and at informational
meetings where all members may participate in. the democratic process of
developing NRLCA policy.

* NRLCA provides an official website for its members at www.nrlca.org.

It includes accurate, up-to-date information that affects your job, your
wages, and the changing environment of the Postal Service. Only NRLCA
members can access the full website.

» The National Rural Letter Carriers’ Association (NRLCA) has an effective
legislative program in the Congress to promote and protect the interests of
rural carriers.

» Because of the union, no rural carrier can be involuntarily reassigned to
another craft or job in the Postal Service. More importantly, because of
this union, no employee from another craft can be reassigned into the
rural craft.

» Without the union, any one of us could be subject to layoff. There
would be no consideration of seniority or re-bidding the routes when an
encumbered route was eliminated. If your route was gone you would be,
too.

» Without the union, any one of us could be moved to another craft job or
anywhere in the Postal Service and displaced employees from other crafts could
be reassigned as rural carriers, taking future jobs away from our own RCAs.

» Without the union, all of us would be subject to the whim of the employer.
None of us would have any protection or rights. None of us could be
assured of having a job tomorrow, let alone next year. It is at times like
these that we all need the union the most.

* Only members of the NRLCA are allowed to vote on officers of the union
or hold office in the union.

* Only members of the NRLCA can become union stewards.

* Only members of the NRLCA can vote on proposed new contracts with the
USPS.

» Only members of the NRLCA have access to the union-provided
assistance with the Workers’ Compensation claims.
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PRESIDENTIAL PERSPECTIVES

PRESIDENT

ALL Asout BEING THE FAamILY

Somethings change while others stay the same.
| know this has been a year full of changes to our
lives.... our lives and how we deal with our jobs.
| think we can all agree that our “jobs” have not
changed much but maybe the volume of parcels
as our customers adapt to staying home and
shopping rather than going out to the stores and
dealing with all the COVID restrictions. It seems
the heavy parcel volumes started last year with
Christmas and have not let up since.

GARY PLUMER

Vice-PRESIDENT

MARK YOUR CALENDAR!

Hello again Indiana rural letter carriers.
| hope everyone had a safe and healthy
holiday season.

Now that the busy season is over, it is
time for planning a break. A staycation per
se. For the past two years your INRLCA
State Board has been planning the 2021
Mid States Conference. Indiana hosts this
every 11 years. Besides the fellowship,

Cinoy WEBB Mid States is also informative and

It may also seem to some that the union has
changed in this COVID year. While the way the union has been working may
have changed, what they do has continued on for all our benefits.

As editor under several State Presidents, and the past three years as president,
| had wondered every year when we have this edition, the Membership Drive
Edition, what can be said that will make non-members want to join the union.
| wonder, “Why doesn’t everyone join the union when they have the chance?”
Well, some are just turned off because it's a union. Many people, maybe
because of a family history someplace along the line, another union messed
something up for a family member. | can see where that could sour a person
on a union. Unions work for the benefit of all, and sometimes what has to be
“for all” appears to be a negative for an individual. That can never be unless a
manager has been giving someone special treatment and it becomes known
its against the joint agreement and a union representative makes them adhere
to that agreement to make things right.

The National Rural Letter Carriers’ Association is more than just a “union.”
It's an association; An association that promotes a fraternal spirit among its
members, and for that matter, all rural carriers. If you think this Association is
just a union, you need to look a little closer.

Members of this Association are a welcoming group! They want to help all rural
carriers, advance the interests and enhance opportunities of all members.
County meetings are a great place to start becoming a “part of the family.”
You know how your dad or your mom used to give you pointers on how to
do something; make something better or easier? Same thing with the Rural
Carriers’ Association at all levels. I've been around awhile, and | always pick
up something new at just about every meeting. Something to make my job
easier or the final outcome, better.

| mentioned “family.” This Association is opened to bringing your family. Your
spouse is automatically a member of the Auxiliary (for no additional cost). Your
children and grandchildren are automatically members of the Junior Auxiliary
until they reach age 18 (also, for no additional cost).

Just for becoming a member, your dues will provide you a national Association
publication just about every month, and a state publication three times a year;
both are loaded with information you can't find anywhere else. Chances are
you will read or hear of something new effecting the Postal Service in one of
our publications long before your postmaster or supervisor finds out. Almost
every time | attend a county, state or national Association meeting, the first
day | am back on my route, my boss comes over and asks what is going on.
When | ask, “Going on about what?” Their response is always the same...
“Going on with the Postal Service. You union people hear about things coming
up long before they tell us.”

In closing, | can tell you joining the union is an investment in your future.
(Well, it is that.) Its more than that! | can tell you will learn new things,
the right things to do your job better. (That’s true, too.) Its more than that!
This Association (union) is an investment; its educational; it's a fraternal
organization; it’s a family and we would like to welcome you into our family.

educational. Another major perk is that
we also get to have some, if not all of your National Board there as
well. Most of the time the National Board will have a question-and-
answer session and update us on the latest information. Usually
all the representatives from insurance, Thrift Savings Plan (TSP),
OWCP, Atlanta Postal Credit Union and more are available for you
to speak with. A Retirement Seminar is being planned as well.

The INRLCABoard chose the Grand Wayne Hilton which is centrally
located in downtown Fort Wayne IN and is connected to the Grand
Wayne Convention Center on Jefferson Blvd and Calhoun Streets.
The meet and greet will be on Friday evening at 6:30 PM with hors-
d’'oeuvres and beverages. You can try your competitive hand at
cornhole or tune your voice up for some karaoke fun. Saturday will
be informative and educational with the main session.

But look out Saturday night! Ladies find that perfect flapper dress
and gentlemen get your zoot suits ready the “Roaring 20’s” themed
banquet. After dinner will be entertainment provided by the hilarious
Wand hypnotist. And we will need a few brave people to volunteer
for that. LOL. We are also arranging for a Duesenberg or two to be
inside the Convention Center to enhance your Roaring 20’s photo
opportunity. Sunday is usually wrapped up with a devotional, the
business session and parting remarks and is completed by noon to
allow travel time to return home.

After going to Fort Wayne a few times to help get this Mid States’
organized, | was pleasantly surprised to see what this town had to
offer. TripAdvisor calls Fort Wayne Children’s Zoo the 7th best zoo
in the United States and the 20th in the world. Fort Wayne also has
many walking and bike trails and Promenade Park where you can
kayak, paddle boat, or tour on a riverboat. There also is the MLB
Tin Caps baseball team.

This year, your INRLCA board has put together a registration fee /
bundle package for all your meals while you attend the Mid States
Conference. It includes two breakfasts, two lunches, your banquet
and meet and greet and break time snacks when you pre-register
for $80 per person before April 1st, 2021. After April 1st, registration
goes up to $95 per person. Your hotel is separate. There is a parking
garage connected to the hotel and Convention Center.

We are hoping that all of this COVID-19 will be over and under
control. We have had to cancel a lot of meetings for everyone’s
safety. So when you pre-register your payment, and we would have
to cancel, you will receive a full refund for your registration and
meals. Your hotel stay is up to you to take care of. So, MARK YOUR
CALENDERS and make plans to attend the once in 11 years,
Indiana hosted, Mid States conference. April 30th through May 2nd,
Fort Wayne IN 2021. Stay safe and healthy!
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STATE SECRETARY-TREASURER CORNER
LARRY KAPPENMAN, INRLCA SECRETARY-TREASURER

Greetings to all of you from Lafayette.

What a year 2020 has turned out to be!
The Coronavirus affected the United
States with a shutdown just prior to the
retirement seminar that was scheduled
for March 15, 2020. The INRLCA
rescheduled the seminar to coincide
with the Fall Booster, fully anticipating
that the pandemic would be behind us
by November. Unfortunately, as we all
now know, that did not happen. Once
again, we have rescheduled and are
anticipating the retirement seminar to
be held in conjunction with the Mid-States Conference which is
planned at the Fort Wayne Hilton, April 30 to May 2, 2021. We are
attempting to reschedule the seminar for Friday, April 30, 2021 at
1:00pm.

As you may be aware, on May 15, 2020, The White House enacted
Operation Warp Speed to accelerate development, production, and
distribution of COVID-19 vaccines, therapeutics, and diagnostics
to produce and deliver 300 million doses of safe and effective
vaccines with the initial doses available by January 2021. This
unprecedented progress to bring safe, lifesaving vaccines to the
American public has resulted in the recent announcement by three
pharmaceutical companies that they have achieved that goal. The
vaccines of two of the companies report a 95% effectiveness rating.
The speed with which these developments have been produced
is unprecedented. The rollout of the vaccines is being planned
on public needs beginning with front line healthcare workers and
moving on to senior citizens and those with pre-existing conditions
that leave those individuals that are at high risk and vulnerable to
contracting COVID-19. Following the initial rollout, vaccines are
planned to be available in stages to the general population.

The previous discussion may have an impact on the 2021 Mid-
States Conference. As you may be aware, the 2020 Mid-States
Conference that was scheduled for Springfield, lllinois was
cancelled due to COVID-19. The NRLCA put a moratorium on
NRLCA Stewards from attending any county meetings or state
conventions during the summer and fall of 2020. That moratorium
is still in place without any indication of when it will end. All county
meetings along with the state convention in 2020 were cancelled.
Your State Board will communicate with the county president’s and
secretary/treasurers when the moratorium is lifted for the stewards
as to when they will be attending your county meetings once again.

LARRY KAPPENMAN

Already for 2021, two of the five regional conferences have been
cancelled, the Southwest Area Conference and the South Atlantic
Conference. By the time you are reading this or shortly after, a
decision will be announced on the Eastern States Conference
and the Western States Conference which normally holds their
conferences in late March and early April, respectively.

Registration requirements and hotel information for the Mid-States
Conference will be printed in upcoming National Rural Letter
Carrier magazines that you will be receiving in the mail. Your state
board encourages you to make your hotel reservations at the Fort
Wayne Hilton if you are planning to attend the retirement seminar
on Friday and the rest of the Mid-States Conference on Saturday
and Sunday. The conference will conclude by noon on Sunday.
For those of you that registered for the retirement seminar that was
scheduled for March 15, 2020, be sure to bring along the booklet

that was mailed to you at that time to the seminar at the Mid-States
Conference on April 30, 2021.

Be sure to check the NRLCA website under the “What's New” tab
for updates on the status of the Mid-States Conference. You may
also give one of the state officers a call as to the status as well. A
final decision if there is a need to cancel the conference should be
known around February 20, 2021.

This issue of The Hoosier Rural Carrier is the annual membership
recruitment issue. It is being sent to both members and non-
members alike. For those of you that are not members of this
great association, it is our hope that you will realize what an asset
the association is to each one of us and how benefits available to
members that in a lot of instances more than covers the investment
that you make in union dues. Can the union do everything that
we as individual members want them to do with regards to our
employment with the Postal Service? No, of course not. This is an
unrealistic assumption that far too many have of the union. What
the union can do is assist us as members in correcting violations
of our contract by the employer and thereby making our working
life easier and more profitable. This you can be assured though,
without this association as our ally in all aspects when dealing with
Congress and the Postal Service including our compensation and
working conditions, our jobs would not be as desirable as they
currently are.

Membership in this union is a very reasonable $26.54 per pay period
for regular & PTF carriers, $9.58 per pay period for relief carriers,
and $9.08 per month for retired carrier members. It is important
for relief carriers to keep in mind that if the member does not work
during a pay period there can be no dues deduction and the union
does not go back and collect past dues during those times when the
relief carrier is working. Therefore, if you are assigned to an H route
and do not routinely work every pay period, your portion of dues is
even more economical.

Membership dues in the NRLCA is one of the most economical
of any of the unions in existence in the country today. Just talk
to an autoworker that belongs to the UAW, or a truck driver who
is a Teamster Union member. You would be amazed at what
membership in these unions costs their members. Granted, there
are lesser-known unions out there that are close to ours in cost or
are even a little lower, but do not deliver for their members like the
NRLCA does.

A couple of years ago, | spoke with an RCA at an orientation class in
Indianapolis that at his former job, belonged to one of these lesser-
known unions. He related that when he left that job, he was earning
$.40 more per hour than minimum wage. You read that right, only
forty cents an hour more than minimum wage! That paltry amount
did not even cover the cost of his union dues.

New RCA's starting right now with the Postal Service are earning
$11.81 more than the minimum wage for every hour they work! On
an eight-hour evaluated route, for example, that is $94.48 per day
more than the minimum wage. As related to new employees at
orientation, the Postal Service would probably pay something more
than minimum wage, but, without the presence of the union, they
wouldn’t be paying anywhere near $19.06 per hour that a newly
hired RCAis earning. | believe you would agree, this alone is worth
the price of admission as a member of the NRLCA.

As regular carriers, wages negotiated by the union are also extremely
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attractive. When | began as a regular carrier twenty-six years ago,
the route was a 46H. Sonny was a step 12 employee when he
retired earning around $38,000.00 at that time. Today, with years
of general wage increases and cost of living adjustments built in,
forty-six hours pays $76,780.00 at step 12, an increase of almost
$38,800.00. Think about it, wages for rural carriers are now double
of what they were in 1994! This union has done an outstanding
job with the economic package that has been negotiated with the
Postal Service over the years that benefits every employee of our
craft.

As our members are aware, this newsletter is provided by the
INRLCA three times a year and contains important information
that is relevant to all in the rural craft. The stewards provide
valuable information of our rights on contract issues that have been
negotiated over the years. Each issue of the newsletter contains
different relevant topics that are discussed by the stewards.

As board members, we are prohibited from discussing contract
issues since most of us are not certified as stewards of the NRLCA.
Our focus is on other aspects that are just as important to the craft.
Some of these other areas includes safety, membership, legislative
issues, PAC, NRLCA Insurance Marketplace, Rural Carrier Benefit
Plan, and Provident Guild.

A historic thing happened a little over a year ago with regards
to relief carriers. With the ratification of the 2018-2021 National
Agreement in August of 2019, relief carriers now have health
insurance benefits provided by the Postal Service. The USPS
Health Benefit Plan has affordable rates that are available within
the first 60 days of a relief carriers’ appointment and during open
season each year.

The Rural Carrier Benefit Plan, a member only benefit available to
regular carriers and retirees, is one of the best health insurance
plans of the available choices in the Federal Employees Health
Benefit Program. The RCBP is the only plan that offers 100%
percent coverage for cancer treatment. The RCBP is underwritten
by Aetna and has an extensive list of preferred providers to choose
from. When compared to Blue Cross/Blue Shield standard self
plus family, the RCHBP wins hands down. The 2021 premium for
the RCBP is $80.66 per pay period less than BC/BS standard. The
annual savings in premium with the RCBP is $2097.16 in 2021.
This savings alone covers the cost of union dues by over two times!
In addition, when using a preferred provider, office visit copays are
only $20.00 with the RCBP while they are $30.00 with BC/BS.

Far too many rural craft employees and retirees are enrolled in BC/
BS and are paying way too much for their health insurance. The
BC/BS standard plan is a much higher cost insurance even though
the benefits are comparable to the RCBP. The insurance savings
to retired rural carriers is within a few dollars of those listed above
for regular carriers. This one particular member benefit alone pays
for regular and retired carriers’ union dues and leaves extra money
in your pocket!

Although open season ended on December 14, 2020, seriously
look at what The Rural Carrier Benefit Plan can do for you when
open season comes along next year. The RCBP enroliment codes
are 381, for self only; 382, self & family; and 383 for self plus one
coverage. If you are an RCA or PTF about to go regular in the
upcoming months, be sure to consider the RCBP as your choice of
a health plan. Remember though, you must be a member of the
INRLCA to take advantage of this substantial cost saving benefit.

One of the valuable aspects in our contract with the Postal Service
that affects both regular carriers and RCA’s has been cost of living
adjustments or COLA. In times of inflation in our country, COLA
gives the rural craft assurance that our standard of living will not
diminish because of rising consumer prices.

Another union negotiated benefit is that overtime is calculated
in the annuity computation at retirement. No other craft in the
Postal Service has this benefit. During the period that the high
three years of salary is used to compute the retirement annuity,
it is based on the salary of the route along with length of service.
Here is an example. Two carriers retire with exactly the same
number of years, months, and days of service along with the
same route classification possibilities. One carrier was eligible for
and chose the high option in the years leading up to retirement
and therefore was a 44J. The other carrier chose the low option
leading up to retirement and the route was a 40K during the high
three-year retirement calculation period. With a high option route,
what is sweet about this strategy is that as long as there is a leave
replacement available, the carrier could take leave without pay one
day in the pay period essentially making it a five-day route every
week. The retirement calculation would still be based on the 44-
hour week. The four-hour overtime calculation in the retirement
annuity of this example on a yearly basis can add thousands of
dollars of extra income over the lifetimes of the annuitant and their
survivor.

The union offers mail count seminars throughout the state prior to
national mail counts. These members only seminars are invaluable
to all rural carriers and relief carriers. Due to the nature of how
salaries are determined, it is of vital importance that every rural
carrier and RCA receive proper credit for every piece of mail and
all the other functions during the mail count. Each minute makes
a difference. In this example, one minute can make the difference
between a 43K route and a 44K route of up to $2,363.00 on a yearly
basis for the regular carrier. The relief carrier could earn an extra
$462.00 or more per year from the higher evaluation. The RCA on
my route and | personally had this happen to us several years ago
although between 45 and 46 hours. The extra salary stayed with
the route for three years until the route was counted the next time!

The NRLCA has an outstanding legislative department. They
constantly monitor congress for any legislation that would be
negative to rural carriers, relief carriers, retired carriers, and our
customers. Members are alerted to contact their legislators when
issues could be a deterrent to the membership.

One area that the legislative department has been extraordinarily
successful is in assuring legislation includes language that will
continue our current six-day delivery standards. Going to a five
day a week delivery schedule would have devastating effects on
our craft. It would cause mass unemployment of relief carriers,
not from layoffs which are protected in our contract, but by relief
carriers leaving the Postal Service for lack of available working
opportunities. For regular carriers it would mean not being readily
able to get days off as needed. Also, it would most likely mean
lower route evaluations since that sixth day of mileage and box
factor most likely would not be included in the evaluation of the
route.

Information offered at local and state meetings gives our members
an opportunity to gain valuable information as rural carriers. From
March of 2020 and into the beginning of 2021, COVID-19 has
cancelled all planned union meetings. However, at a local county
organization meeting, a state officer and an assistant district
representative is usuallyin attendance. Thelocal secretary/treasurer
sends notices to members of when these meetings are held. At
the state convention each year, a national officer is in attendance
and presents the latest news to our members concerning our craft.
There is one on one time available for members to interact with the
national officer on any issue they may have in their office. The state
convention is held in June and rotates to one of six different areas

Continued on Next Page
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of the state. This year the state convention will be held June 25-27,
2021 in Fort Wayne. More information on the state convention will
be published in the next issue of The Hoosier Rural Carrier.

There are countless benefits to being a member of this association
and becoming involved in your future. In today’s employment
environment, every rural craft employee needs an advocate
working on their behalf. The NRLCA is that advocate. The NRLCA
also needs you as a member. There is strength in numbers whether
it be in negotiations with the Postal Service or with legislation in
congress that effects all of us. We invite you to join the more
than 3655 members in the state of Indiana and 113,865 members
nationwide. If you are currently not a member of this association,
consider investing in your future by filling out the Form 1187 on
page 8 and returning it to my office at the address located on the
bottom of the form (this form is also available on the state’s inrlca.
org website). As was outlined in this article, there are numerous
benefits that are available to members only that in many instances
pay many times more than the investment in union dues.

If you are a retired carrier remember, membership does not
automatically continue into retirement. Form 1187R is on the
INRLCA website and is used to notify the Office of Personnel
Management that you wish to continue to be a member as a retired
carrier. OPM issues a customer service (CSA) number to each
retired carrier. This number needs to be included on the 1187R
for identification for OPM. The number you would be looking for is
eight digits long and ends in a zero. An 1187R cannot be processed
without a CSA number.

There have been twenty-six rural carriers that have retired the past
90 days. Below are those carriers and the offices that they retired
from. We wish you a long and prosperous retirement.

RecenTLy RETIRED MEMBERS

KEeITH BALDWIN ALEXANDRIA
CATHERINE BARTHOLOMEW GRANGER
Nora BErG-MoRrA LA PorRTE
MARTHA BOHLEBER EVANSVILLE
JOHN BURNETT JR Muncie
FLORENCE DAusMAN PIERCETON
DEBORAH DETWILER ELKHART
CONNIE HALE MARTINSVILLE
DiAaNA HARDWICK MONTGOMERY
TERRY HARMAN ATTICA
WiLLIAM HARRIS INDIANAPOLIS
DoucLAs HowARD RisiNG SuN
JENNIFER Koons CONNERSVILLE
DALE LACKNEY NOBLESVILLE
EbwARD Lewis DANVILLE
SHARON Lewis BATESVILLE
CATHY LINEBERRY TiPTON

JOHN MEARS DELPHI
DEBRA MILLER INDIANAPOLIS
RosIN RoOBERTS BLooMINGTON
JAMES Ross NORTH VERNON
DuANE SCUDDER RisiNnGg SuN
TIMOTHY SHEFFER Muncie
ROIEANN SoLIDAY FRANCESVILLE
COLLEEN STARK WHEATFIELD

One hundred eighty-five applications for membership have been
processed since the last issue of The Hoosier Rural Carrier was
published. This included nine retired carriers, three regular carriers,
and one hundred seventy-three relief carriers.

We welcome all of you as members of the INRLCA.

ReTiIReED NEw MEMBERS

JOHN BURNETT JR Muncie

JOHN CAMDEN PIERCETON
TERRY HARMAN ATTICA
JENNIFER Koons CONNERSVILLE
CYNTHIA LINGOFELTER NAPPANEE
CAROL McKINLEY BATESVILLE
SANDRA MYERS COATESVILLE
CARYN SHILLING Leo

NANCI WAFFLE GOSHEN

ReGuLAR CARRIER NEw MEMBERS

DoRENA CoLomBo LAFAYETTE
MaARc RussELL JrR BLOOMFIELD
STACEY TAFT MOORESVILLE

REeLIEF CARRIER NEW MEMBERS

BRANDY AbDAMS NEWBURGH
CAROL ADE ForT WAYNE
DANJEA ALLEN INDIANAPOLIS
KAsON ARMOUR MOORESVILLE
CHILENA ASOMUGHA EVANSVILLE
KATELYNN ATz WOLCOTTVILLE
MicHAEL AUTERSON CEDAR LAKE
BARTON BaBB FisHERS
CELIA BaJas WARsAW
JACKIE BALDWIN DANVILLE
RACHEL BeaLs ANGOLA
MICHELLE BiaLk BROWNSBURG
NATALIE BoNAR ALBION
HALEY BosTaIN LAFAYETTE
JENNIFER Bower REMINGTON
AUSTYN Brock ALEXANDRIA
JosH BUTLER CAmBY
Jacos CASSIERO INDIANAPOLIS
TERRY CHASTEEN SHELBYVILLE
JEFFREY CIMINI NOBLESVILLE
ALEXIS CLARK MOORESVILLE
BRITTANY CLay MiTCHELL
PHiLLIP CoHN WOLCOTTVILLE
KENNETH CoopwoobD JrR FiSHERS
Jacos CRAIN TerRRe HAuUTE
EuGENIA CRAWFORD | VALPARASIO
MicHAEL CuppPs MIDDLETOWN
Jami DAMRON DANVILLE
RACHEL DANDRIDGE FisHERS
GERALD Davis BLoOMINGTON
SHELLY Davis HauBsTADT
SAVANNA Davis INDIANAPOLIS
DakoTA Day SEYMOUR
BRIANNE DeakiNs NAvAROO EVANSVILLE
STEPHAN DEcKER BLooMINGTON
MATTHEW Devore ZIONSVILLE
SusaN Dobson COVINGTON
SHANE DriscoLL LAFAYETTE
KAwmBI DuULWORTH Muncie
ANDREA DyTMIRE NEw CASTLE
JENNIFER EASTRIDGE ENGLISH
Rvan EDELMAN WESTFIELD
EPHIRAM ELLISON JR ForT WAYNE
Sam EprPEL | INDIANAPOLIS
EmiLy EsPArR MicHican CiTy
Rvan FARRELL LAFAYETTE

ANGELA FERRELL ForT WAYNE
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ReLIEF CARRIER NEwW MEMBERS CONTINUED FROM PREVIOUS PAGE

AARON
Jacos
CATELYNN
Jose
BRITTNEY
THEARSON
Jacos
BRIAN
TEVIN
KELSEY
PauLa
RoNALD
MATTHEW
KAYLEE
BELINDA
AMBER
Copy
STEPHANIE
KoNDIA
TIFFANY
Amy
TYLER
LKEN
TERREN
Rvan
JORDAN
JOosEY
DANIEL
JAMES
ROBERT
THOMAS
NicHOLE
ROBERT
PAvyToN
MisTy
DARRIN
CHRISTINE
KENDRA
AUSTIN
BRITTANY
TA BLu
Davip
SHEILA
TREVOR
SARAH
TRAATAUN
MicaH
ROBERT
ALEXIS
BRIANNA
SHEREE
JULIE
JEssIcA
KRISTINA
CAMILLE
JEssIcA
DESHAWNA
WiLLIAM
CHRISTY
STEVEN
Ebby
CHARLES
SHANNON

FiFe
FRANKLIN
FULLER
GARCIA JR
GILBERT
GOLDEN
GRDINA
GRIFFIN JR
HaR

HaLL
HARSHEY
HAYNES
HELm
HENRY
HOHENSTEIN
HoLLAN
House
HuBLER MEZYK
HucHEs
HucHEs
HunT
NuTTON
INMAN

IsLE
JAROMIN
JEFFERS
Kee

KEENE
KEETON
KELTNER |l
KEIHL
KINGERY
KINTER
KIRAL
LAFOLLETTE
LANE
LAWRENCE
LAWRENCE
LAWYER
LEONBERGER
LERKU
LIMBERG
LLoyp
LOSINIECKI
LOTTMAN
LUKER
MALDONADO
MAPES
MARCUM
MARGANTI
MARSHALL
MAYER
MAVYES
McCLATCHIE

McCuLinToN Russe

McCowngs
McCoy
McMiLLAN
McNIEL
MEYER
MILLER
MILLER
MILLER

FLORA

ForT WAYNE
ELKHART
INDIANAPOLIS
INDIANAPOLIS
INDIANAPOLIS
CoLumBuUS
LAWRENCEBURG
TerRRe HAuTE
DALEVILLE
CAmBY
MOORESVILLE
NEWBURGH
BrAzIL
CRAWFORDSVILLE
BLoOMINGTON
GREENWOOD
ELizABETH
INDIANAPOLIS
MARION
CLINTON
WESTFIELD
LooGcooTEE
SULLIVAN

Y ORKTOWN
WALKERTON
PALMYRA
LiNTON

Muncie
FoRTVILLE
GRANGER
CAMBRIDGE CITY
ELKHART
CRAWFORDSVILLE
LAWRENCEBURG
BEDFORD
LAFAYETTE
DEeEmoTTE
BEDFORD
INDIANAPOLIS
WHITESTOWN
MISHAWAKA
GRANGER
VALPARASIO
ForT WAYNE
JEFFERSONVILLE
ELKHART
NEWBURGH
BrAzIL
PLymouTH
HENRYVILLE
PLAINFIELD
OssIAN
ZIONSVILLE
HoBART

ForT WAYNE
NOBLESVILLE
VALPARASIO
MiLFoRD
McCoRDSVILLE
MARION

LiNTON

CicERO

PHiLLIP
KYLE
PRrisciLLA
Stacy
SKYLER
JENNIFR
JAROD
MARY
ANGELA
DakoTA
EiLEEN
EbwArRD
DevIN
ORTON
JEssIcA
FREDERICK
GARVIN
SEAN
Doris
ANDREW
WiLLIAM
KRISTY
Stacy
REBECccA
Jaquan
Eric
CHLOE
Bossl
BRENDA
LANA
DANNA
CHERYL
LAURA
STEPHANIE
JOSEPH
Lisa
QUENTIN
MicHAEL
DaANA
ERrica
JASON
KEeLcl
JASON
DonNALD
AMANDA
MATTHEW
MARY
KARYN
DawnN
EmiLy
BRANDI
AARON
ByroN
Eric
ALISON
BRIAN
JODIE
KELSEY
HoLLy
RoNALD
GREGORY
HEATHER
SANDRA

Mix Il
MoNROE
MONTGOMERY
MOoRRIS
MosLEY
MuLLis
MURRAY
MYERS
NicHoLs
NicosoN
O’NEILL
O’RiLEY Il
OBRYANT
ORTWEIN
Pace
PARKs
PARMLEY
PHILLIPS
PHiLLIPS
PHOTHIRATH
PRATHER
RECEVEUR
REDDIN
RiscH
RoBERTS
RODRIGUEZ
RoEe
RorEes
RUNKLE
ScAcE
ScHock
ScotT
SEEGERS
SHEPHERD
SHIELDS |
SIMMONS
SIMPSON
SLAGLE
SLAUGHTER
SMITH
SNIDER
SNoobpy
SoLipA
Sropa I
STEVENS
STEVENS
TALLEY
TAYLOR
TAYLOR-PARTIN
THOMAS
VALIN
WAGLER
WATKINS
WHITFIELD JR
WiGAND
WiLLiAMS JR
WINELAND
WISCHMEIER
WoLFe
WOoLPERT
Woobs
WRIGHT
ZIMMERMAN

KNIGHTSTOWN
PENDLETON
EVANSVILLE
RisiNng Sun
RisiNng Sun
BLoOMINGTON
WARsAW
REIMNGTON
INDIANAPOLIS
MOORESVILLE
LoweLL
PLAINFIELD
MIDDLEBURY
WESTFIELD
DEmoOTTE
INDIANAPOLIS
SEYMOUR
INDIANAPOLIS
FIsHERS
SouTH BEND
MORGANTOWN
BLoOOMINGTON
Leo

ATTICA
ANDERSON
Muncie
NOBLESVILLE
FLorRA
FRANKFORT
NEw CASTLE
ForT WAYNE
SCHERERVILLE
RENSSELAER
GREENSBURG
FIsHERS
CAmBY
Muncie
VALPAASIO
INDIANAPOLIS
INDIANAPOLIS
BROWNSBURG
BEDFORD
NOBLLESVILLE
GRANGER
HoBART
FRANKFORT
CORYDON
LAFAYETTE
BAINBRIDGE
GREENFIELD
LAFAYETTE
LAFAYETTE
ZIONSVILLE
BLoOMINGTON
MouNT VERNON
LAFAYETTE
HEBRON
SEYMOUR
VALPARASIO
CROWN PoiNT
FRANKLIN
LIBERTY
CARLISLE
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Revised
NRLCA Form 1187
o UNITED STATES POSTAL SERVICE RURAL CARRIER
CLASSIFICATION
AUTHORIZATION FOR DEDUCTION OF DUES
OR [l Regular [ PTF [ Relief
(SOCIAL SECURITY NUMBER) (USPS EMPLOYEE ID-NUMBER)
LAST NAME FIRST NAME MI
MAILING ADDRESS CITY STATE ZIPCODE + 4
POSTAL INSTALLATION WHERE EMPLOYED ZIP CODE OF INSTALLATION INSTALLATION FINANCE NO.

SECTION A - AUTHORIZATION BY EMPLOYEE

| hereby assign to the National Rural Letter Carriers’ Association, from any salary or wages earned or to be earned by me as
your employee (in my present or any future employment by you) such regular and periodic membership dues as the union may certify as due
and owing from me, as may be established from time to time by said Union. | authorize and direct you to deduct such amounts from my pay
and to remit same to said Union at such times and in such manner as may be agreed upon between you and the Union at any time while this
authorization is in effect.

This assignment, authorization and direction shall be irrevocable for a period of one (1) year from the date of delivery hereof to
you, and | agree and direct that this assignment, authorization and direction shall be automatically renewed, and shall be irrevocable
for successive periods of one (1) year, unless written notice is given by me to you and the Union not more than twenty (20) days and
not less than ten (10) days prior to the expiration of each period of one year.

This assignment is freely made pursuant to the provisions of the Postal Reorganization Act and is not contingent upon the existence of any
agreement between you and my Union.

Contributions or gifts (including dues) to the NRLCA are not tax deductible as charitable contributions. However, they may be tax
Deductible under other provisions of the Internal Revenue Code.

SIGNATURE OF EMPLOYEE DATE PHONE EMAIL ADDRESS

SECTION B- FOR USE BY STATE EMPLOYEE ASSOCIATION

R - NATIONAL RURAL LETTER CARRIERS' ASSOCIATION

SIGNATURE OF ACCEPTING UNION OFFICIAL DATE
LOC# STATE
| hereby certify that the dues of this organization for the above named member, for the
applicable designation, are currently established at er pay period
PP 9 Y ———————Perpayp DATE REMIT #
, STATE SECRETARY
SECTION C- FOR USE BY NATIONAL ORGANIZATION
Date of Delivery to Employer (For National Office use)
ANIVERSARY DATE TO BE USED
AT USPS PERSONNEL OFFICE
Important! Sendto LARRY KAPPENMAN
Be sure to include Postal Finance# INRLCA SECRETARY-TREASURER

Where Indicated.
Submit Original and Copy to 825 Rep OAks LANE

NRLCA Membership Dept. LAFAYETTE, IN 47909-3659
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WHAT DOES THIS UNION ACTUALLY DO FOrR ME?

Time and again over the years the leaders of our organization
are asked to respond to that question and in many cases

to write a letter to a rural carrier whose focus is often on the
union’ s response to a specific situation, grievance settlement,
a failure to negotiate a concession in contract talks to their
satisfaction, an encounter with an officer or steward not to the
carrier’s liking; in other words, a specific complaint that to

them is justification for refusing union membership. To me, |
feel that these types of encounters can be reduced down to an
understanding of what the union’s true purpose is all about - the
negotiation of a fair working agreement and a means to enforce
that agreement given the parameters set forth in National Labor
Law regarding union representation in the Federal workplace.

Though President John Kennedy in 1963 had by Executive
Order given negotiation rights to our Association as well

as other employee unions (NALC- city carriers, APWU -
clerks, NPMHU - mail handlers), it was not until the Postal
Reorganization Act of 1970 that the right to bargain collectively
was “recognized”. That right means that postal unions can
bargain exclusively and collectively the terms of employment for
the workers represented by it as noted in Article 1 of all postal
contracts rather than each employee negotiating the terms of
his or her employment individually as actually is the case with
Highway Contractors for example or maintenance personnel in
small offices and even some fairly large units today or in many
other non-union work places!

Put another way, the Reorganization Act allows your union

to negotiate with the Postal Service on every aspect of your
employment from wages to job security to the day to day
working conditions in your offices. “And” via Articles 15 and
17 of the Contract they specify exactly how the terms of this
employment contract can be enforced, the grievance process.

Many non-members ‘believe’ that they qualify for the rights
and benefits they receive simply by passing the entrance
examination, coming to work, and performing the duties
outlined in Article 30 of the EL-90 2, AGREEMENT between
the United States Postal Service and the National Rural
Letter Carriers’ Association and by extension of Article 19,
the PO 603, Rural Carrier Duties and Responsibilities. These
people simply fail to acknowledge that the wages, retirement
benefits, healthcare coverage, workplace rules, the right to
file grievances; in other words, all those positive things that
make postal employment attractive and provide motivation to
continue working for the USPS are a product of the union’s
negotiations on their behalf through collective bargaining. The
nonmember readily accepts employment governed by a union
contract while rejecting membership in the union, defying all
logic, to be honest, by reaping the benefits won through the
efforts of others while refusing to participate in that process.

| cannot write an article about the non-member without

noting the irony of the fact that much of our grievance and
administrative costs are because of the non-member. They
participate readily in the pay raises negotiated by the union;

in the benefits negotiated by the union; in the grievance
settlements ‘won’ by the union - note the 2002 and subsequent
mail count awards as but one example. In recent years the
number of non-members regularly calling this Steward for
information and to file grievances has risen dramatically and the
non-member demands often are as unrealistic as their belief
that the union has done nothing for them. A simple observation
that can be easily verified might be of value, the “quit rate’ of
postal employees when compared to other jobs in our society is
one of the lowest in any field of endeavor year in and year out.

| have asked non-member carriers “ If the union is do bad,
why don’ t you quit your job and negotiate with the USPS for
a Contract Route? | stress that the union they feel is so bad
and that they reject by not joining has negotiated the wages,
benefits and working conditions that they enjoy, so if our
efforts have not met their standards, why do they continue
their employment as rural carriers? There is no gate or cell
door holding them in, why not negotiate a better contract on
their own? Why call the representatives paid for with union
dues to answer questions that in reality management need be
answering in many cases?

| have at times likened union membership to being good
citizens. As citizens of this great nation we pay taxes, we serve
on juries, we serve our country, we do “not” decline to pay taxes
or serve on juries based on personal issues/grievances or
because every law does not meet our personal ‘benefit’

test. The reality is that the union has had a positive role in
providing employment rights and benefits for all employees it
represents and when one accepts employment in a company
where the workers are represented by a union, they have a
choice to make when they accept the union’s efforts, do they
pay their dues or not?

Feel free to post this article on your employee bulletin board
or share with the non-member we represent fully in every
negotiation and grievance filed. “And” the truth of the matter
is that if your office has never had to file a single grievance
to achieve what we have negotiated in our contract, it would
not take away from the many positive things that the union
has done in providing rights and benefits for all employees
represent ed.

The above article has been reprinted from a letter written by a
long time NRLCA Rural Letter Carrier who has held numerous
positions within the USPS and years of experience in the “real
world” as an independent businessman.
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INRLCA FINANCES

Indiana Rural Letter Carriers’ Association
Statement of Financial Position

as of November 30, 2020

ASSETS

Current Assets
Checking/Savings

1000000 - Checking - Lafayette Bank & Trust

100000 - Savings - APCU

1
1200000 - Savings - Lafayette Bank & Trust
1300000 - Certificates of Deposit

Total Checking/Savings
Total Current Assets
TOTAL ASSETS
LIABILITIES & EQUITY
Liabilities
Current Liabilities
Credit Cards
2000000 - Credit Card
Total Credit Cards

Other Current Liabilities
2100000 - Payroll Liabilties

Total Other Current Liabiliies
Total Current Liabilties
Total Liabilities
Equity

3900000 - Retained Eamings
Net Income

Total Equity

Total Liabilities & Equity

November 30, 2020

637.16
542,599.65
19,558.36
278,680.62
841484.79
841484.79

841,484.79

1,885.23

1,885.23

19,384.71

19,384.71

21,269.94

2126994

729,598.99
90,615.86

820,214.85

841,484.79

Indiana Rural Letter Carriers’ Association
Statement of Activities - Fiscal Year to Date

July 2020 through November 2020

Income

4000000 - National General Insurance

4050000 - Incentive Program
4100000 - Interest / Dividends
4200000 - Membership Dues
4300000 - Miscellaneous
4400000 - Reimbursements
4500000 - Sales

Total Income

Gross Profit

Expense
5000000 - Accounting Fees
5100000 - Awards & Recogntion
5300000 - Employee Benefits
5400000 - Equipment Purchases
5610000 - National Conferences
5700000 - National Convention
5800000 - Office Expense
5900000 - Payroll Taxes
6000000 - Per Capita Dues
6100000 - Postage
6200000 - Printing
6400000 - Rent
6500000 - Repairs / Maintenance
6600000 - Salaries and Wages
6700000 - State Meetings
6900000 - Telephone & Intemet
7000000 - Travel
7100000 - Meals Expense

8000000 - National General Promotional Exp

8100000 - Other Expense
Total Expense

Net Income

Jul = Nov ‘20

13,636.02
0.0
2,163.97
148,723.30
0.0

0.0

0.0

164,523.29

164,523.29

0.0
450.00
64.99
2499.00
0.0
0.00
380.70
2998.82
629.00
1,867.26
2989.86
250.00
100.00
37,321 41
426183
641.63
5,504.78
99.24
§,758.91

5,000.00
7390743

90,615.86
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CoMMITTEEMAN’s CORNER

EAst CENTRAL

New MEeTrIS VAN

Hello, Hoosier Rural Carriers. | Hope you
had a Wonderful and Blessed Holiday
Season. | hope this finds everyone Safe
and Healthy. It has been a challenging
year to say the least!

The Postal Service is slowly replacing
EMA routes with New 2020 Mercedes
Benz, Metris Vans. The Van is Midsize and is RHD! My route was
awarded a Metris Van in late June of 2020. First, before | could
drive the Metris Van, | had to get Familiarized with the van, which
took 45 minutes with an instructor that came to my office. Then |
had to be Certified, RHD trained! | had to pass LLV Driving Skills,
and a Defensive Driver Course at 5340 West Raymond Street in
Indianapolis. | also had to pass 4 hours of Defensive Driving, online
testing, which | took in the office using the Post Office Computer.
| did learn a lot! Getting my training was particularly challenging,
due to the COVID 19 Pandemic. The classes are much smaller,
and the Instructors are terribly busy trying to get all the “New Hires”
LLV trained. This took 6 weeks before | could drive the Metris Van
on my route.

VICTORIA FALKENBERRY

| will try to describe the Metris Van and how it has changed the way
I do things on my route. The Metris Van is Midsize and has plenty of
space for all my trays of mail, and both small and large packages.
The Metris Van has many safety features, including air bags, a
back-up camara, heat and air conditioning, and it automatically
goes into PARK if you open the door, to prevent Run-Aways and
Roll-Aways! Upfront | have a large tray, | can get 4 or 5 trays of
mail, and 2 large trays of small parcels. The Metris has two large
sliding doors on both sides and barn doors on the back. It also
has two large shelves inside to help organize your parcels. It has
exceptionally good lighting in the back, so when | am out on those
long days in the dark, | will be able to see my packages. | can put
my empty mail trays behind my seat, | can get 3-4 trays behind me.
| put large packages that fit in the box, on the floor between my
seat and the mail tray. My favorite thing is the quick turning radius.
| have a lot of cul-de-sacs on my route, and it makes it easier to
deliver to those hard to reach boxes.

| have always driven a RHD Jeep Cherokee on my route for over
17 years. Basically, | can only compare the Metris Van to my RHD
Jeeps. | was making two and three trips a day with the number
of large packages for my customers. | only have to make one trip
now! | used to put small packages in tubs, now | put them in large
trays. The large packages were a struggle for me physically getting
them into a much smaller vehicle. | am no longer struggling to
squeeze them into tight spaces. It is so much easier on me to load
the packages into the Metris and it has cut my load time. This Van
is easy to organize and find your packages quickly. A big plus to
me is that my customers and other drivers on the road recognize
the big Postal Eagle Emblem on the side of the Van, when they
see me, they know | am with the Post Office. The one thing my
customers miss, is that they cannot hear my Jeep coming down the
road anymore! LOL. The van has made a big difference in the way
| deliver my route.

In the end, | have to say, | absolutely Love having the Metris Van
on my route. | do not miss, or should | say, “My Husband” does not

miss having to do all the maintenance on my Jeeps any longer.
Getting the Van was not my choice, but | sure would not want it to
change now! Change was hard for me, but well worth the time it
took! | still see my co-workers struggling in their POV’s with large
parcels and making second trips back to the Post Office. My hope
is that the Post Office will be able to provide a delivery vehicle for
every Rural Route!

Finally, | Miss Seeing Everyone So Much! | miss our Local County
Meetings, getting together and sharing information. This has been
a particularly challenging year for all of us! Stay Safe and Healthy
my Rural Family!

NORTHEAST

CoNGRATULATIONS RCAs

Congratulations to all the new RCAS
on completing your orientation, drivers
training, attending and graduating
academy and learning your primary.
That has been a lot going on in such a
short amount of time doing something
that you have never done before!

Denise Puckerr

With all this training, some of you maybe
saying to yourself, “then how am | still stressed out and will | ever
be able to do this job?” Here is where hopefully | can ease your
stress and give you some helpful ideas to help you with what you
are struggling with.

So first, breathe, don’'t beat yourself up and remember everyone
learns at a different pace. Next, identify if the problem is getting
out of the office or if it is on the street delivering. If you believe it
takes you forever to leave for your route, have you tried taking DPS
to the street? When organizing your packages, use 2 color makers
to mark packages, one color for small and one for large and writing
the address on the marker and then writing the corresponding
row/case on the package. That will help so much to organize your
packages when placing them in your vehicle as well. You can also
make a case address key. This is the same concept when marking
your packages. 100-200 Main Street is located 3A. (Third row
case A)

Next let’s talk about street time. Find a carrier with the same type
vehicle as yours on how to load for delivery. Is the mailboxes
marked and is the 4003(line of travel) up to date? Your regular can
help you with this. Remember, you are the route partner with them.

Your success is success for EVERYONE.
Just improving a little each time your work will add up and then
suddenly it will click!

| really hope that these few hints have helped you release some
stress, but don’t hesitate to ask your fellow senior RCA, your
regular or even your academy instructors for additional tips and
ideas. Make it your own system

In closing, don’t forgot of the Employee Assistance Program that is
free! Sometimes it's the outside stressors in our life that can affect
us learning a new skill

Once again, welcome and congratulations on being an RCA!
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NORTHWEST

WINTER SAFETY
Svuips TrRIPS AND FALLS

We are rapidly approaching the winter
season that consist of all kinds of bad
weather. Sometimes the snow and ice
can be fun for some of us. When we
were young, we couldn’t wait for winter
to come so we could play in the snow
and slide on the ice. Our bodies could
take whatever the winter dished out for us when we were young.
But for most of us it can be very hazardous for our health as we
get older. During the winter months we will have snow, rain, ice,
fog and even black ice along with the cold weather. Sometimes
we have them all to contend with. When working outside we have
to be prepared for anything that comes our way during the winter
months. This affects all of us when we are just being at home
or working outside all day delivering mail or other jobs outside.
We are out shoveling snow and chipping ice off the sidewalks
or driveways even our cars before we go to work. We face three
distinct hazards in this type of weather, and they are Slips, Trips
and Falls.

Avice CoBBLE

First is Slips: the definition is: To move smoothly or easily to slide
suddenly and accidently. An act or instance of slipping, a sudden
accidental slide. To elapse quickly or imperceptibly. This can also
be from water or other liquid on the floor that you step on and start
to slide. So to help prevent slipping is to wear proper footwear and
watch the floor for any hazards than might be in your way. When
outside wear the boots and or shoes with enough tread on the
bottom to help with walking in the snow more easily. Watch for ice
on the ground that might be under the snow. You won'’t know it is
there until it is too late. You can wear cleats to help to prevent the
slipping while walking outside in the snow and ice. The Post Office
will give you a pair of cleats if you need them. You will have to ask
your supervisor or postmaster.

Second is Trips: the definition is: A stumble, an error or blunder a
light nimble step. To trip on an uneven surface, to step in a hole in
the ground. You may trip over a throw rug in your house the does
not lay flat on the floor. If going up any steps, make sure the pathway
is clear of items on the step. You can trip over empty tubs and
trays at your case. Put them in the proper place to prevent falling
over them. To prevent trips is to be aware of your surroundings.
Having the knowledge or realization and be informed of the area
that you are in. Look for items that are on the floor and laying
around your work area that need to be picked up. When delivering
customers houses, they leave all kinds of items on the sidewalk or
driveways like a water hose or toys. Prevent those hazards before
they happen look ahead before you walk into that situation.

Thirdly is Falls: the definition is: To drop under the force of gravity
to come down suddenly to a lower position from a standing or
erect position, to hang down. You can lose your balance and fall.
When you fall it is one of the most serious injury you can have
with the three hazards. This is the one result from the other two
actions Slip and Trip. When you slip unexpectedly you can fall to
the ground or surrounding area that might break your fall. When
you trip unexpectedly you can fall to the ground or surrounding
area that might break your fall. Falling can cause injury to your
body. When you fall you almost always land on your knees, they
take the most hit after you fall, and your hands help to break or
try to prevent the fall by helping you from hitting the ground face
first. Falling from a ice and snow covered walkway is dangerous

so please be careful. When you are outside in the snow and ice
be prepared to slip, trip or fall. Wear proper footwear, wear your
cleats and stay warm. Access the area to make sure it is safe to
walk. Protect yourself from those slips, trips and falls. Please have
a safe and happy winter. Happy Holidays!!!

WEesT CENTRAL

THINGS TO MAKE WORK

Go A LITTLE SMOOTHER
As a rural carrier we are always looking
for ways to make the day go a little faster
and smoother. | just wanted to offer a
few things you could maybe ftry.

Well, let start with parcels, since we tend A —

to have many these days. Lisa MADDOX-SNEATH
1. If you have wipe off package markers, write the house

number on your marker.

2. Mark your get out of the car packages with a different color
marker than your fit in the mailbox packages.

3. Take a marker and write the house number on the end of
the package so you can easily see it when looking at all of your
packages in the back of your vehicle.

4. While you have your marker. Write what row on your case
that package is in and circle it. This will be 1-6.

5. When loading your vehicle. Put all your 6th row packages in
first, then your 5’s etc. this way the packages you need first will be
right on top and easy to grab.

6. Tray up your small packages. If you have several. Start out
with 1 tray per row on your case and put them in route order. When
you are finished with small packages you can combine some of the
trays if they aren’t all full. The less trays the better.

Flats and letters.

1. If you have one-inch cell size for each address, put a flat in
the back to divide mail from the next address, if you “taco” your
mail, put a flat on the bottom with the address facing so you can
see it when you are looking at your pulled down mail.

2. If you have 2-inch cell size, pull the second address out a little
bit, so when you look at it while you are casing the rest of your mail,
you know it is your second address.

Some additional items to consider.

1. Always be prepared. Weather wise, be knowledgeable of
what the day may look like, weather it is going to be cold, rainy, hot,
or just plain enjoyable. Have plenty of clothes in your vehicle for
justin case. Wintertime you should have blankets, scarves, gloves,
boots, kitty litter, jumper cables, tire inflator. And don’t forget the
rubber mallet to hit the frozen mailbox lids.

2. The more organized you are in the post office and have your
mail in route order, the better things will flow out on the street.

Just remember safety is your number one priority.
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SOUTHWEST

n WORKING
AND
LIVING SAFE DURING THIS
PANDEMIC

e . 5 %\‘ Hello, my fellow Rural Carriers. | hope
you and your family has been staying safe

and healthy through these troubling times.

SHELLY CHESTNUT

As | write this article, we are dealing with a surge in COVID-19
cases nationwide. My hope and prayers are, that by the time that
you are reading this article, cases and deaths are on a decline
and we can say the worst is behind us. But as this pandemic
continues, we must stay vigilant at home, work, and when out in
our communities. Just like every place we go; at work we need to
wear a mask and maintain social distancing when possible. The
Postal Service is providing masks for employees; if you don’t have
any masks ask your supervisor for them.

Wash or sanitize hands frequently and clean high-touch areas in
your work vehicles. High-touch surfaces may include: steering
wheel, inside and outside door handles, shift levers, buttons
or touch screens, wiper and turn signal levers, arm rests, grab
handles, and seat belts. According to the CDC, COVID-19 is
spread primarily through respiratory droplets, but it can survive a
short time on surfaces. Cleaning high-touch surfaces is important
to prevent infection by touching these areas and then touching
your nose, mouth, or eyes.

The CDC guidelines say it is very unlikely to get infected from
letters and packages but not impossible, so the frequent cleaning
and sanitizing of hands is highly recommended. When interacting
with customers maintain social distancing and wear a mask.

Follow the modified temporary procedure for acquiring a customer
signature while on your route, butkeep in mind the mail piece delivery
must be attempted to the customer. Avoid ringing a doorbell when
possible. Knock on the customer’s door in an infrequently used
area and if the customer responds step back to maintain social
distancing and request their first initial and last name. Using the
MDD, scan the mail piece and select delivered. Answer questions
on the MDD scanner and when prompted enter customers first
initial and last name. When the customer signature is prompted
you enter your initials, route number, and notate C19. For return
receipts and hard copy items, enter customer’s first initial and last
name in signature box and your initials, route number, and C19 in
the printed name section. Then you can leave the item in a safe
place while still maintaining your social distancing. If the customer
does not answer the door, follow normal noticing out procedures.

Most people who get COVID-19 are able to recover at home with
little or no complications. If you do become infected or have to
quarantine at home, maintain distancing and wear a mask so that
you don’t possibly infect care givers or loved ones. As much as
possible, remain separate from others and keep all areas clean
and sanitized to help prevent the spread of the disease. While
quarantining at home, watch for symptoms like, fever, cough, or
shortness of breath. Seek medical attention if you experience any
of these; trouble breathing, persistent pain or pressure in the chest,
confusion, inability to wake or stay awake, or bluish lips or face.

Please stay safe and stay healthy for yourself and everyone. We
will get through this.

SOUTHEAST

A DAy IN THE LIFE OF...

Hello everyone!
This is the life of a rural carrier in the
COVID era from Kyra White at the
Columbus Post Office.

| have been an RCA since May 2018 and
| take pride in my work at USPS. This
year has been so challenging that | even
considered finding a new job at one point. We were short staffed,
making daily second trips from late trucks, and our start time got
pushed to an hour later.

KyLe McNALL

| am used to being one of the first carriers back to the office, but
this means | am usually the one asked to go help other routes when
| am done and then | become one of the last ones back. On top of
all this, many businesses closed their restrooms to the public, so |
have had to deviate a couple of times or stay uncomfortable for a
couple of hours. These things are frustrating, but | am planning on
them being temporary.

My biggest concern right now is when | have to console customers
about delays in deliveries. They are counting on us and the
workload seems impossible some days. | feel very fortunate that
my office has hired several new RCA’s and our supervisor was a
mail carrier before, so he understands how to delegate tasks to get
everything delivered.

With more people staying home, the amount of people ordering
online has reached a point where we need to pick up the pace at
adapting to change. There is always room for improvement but to
get there means taking risks. | hope we can all be patient during
these tough times and be open to change so we can find more
efficient ways to get everything delivered on time. The customers
might not know about the chaos that goes on behind the scenes,
but we should keep it that way. Through the good times and the
worst times, we are essential.

Everyone keep up the great work you all are doing thru these hard
times. All of you are great at what you do. | hope all of you had
great Holidays. | am looking forward to normal days soon.

Make e call

USPS EMPLOYEE ASSISTANCE PROGRAM

1-800-327-4968
(1-800-EAP-4-YOU) TTY: 1-877-492-7341
www.EAP4YOU.com
24 hours a day, 365 days a year
CONFIDENTIAL | PERSONAL | PROFESSIONAL
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PRrRoVIDENT GuUILD

INRLCA ArmED Forces VETERANS CLuB

If you haven’t heard about the Provident Guild let me tell how being
a member can help your family survive. The National Rural Leter
Carriers’ Association Provident Guild is a fraternal organization
that any member under age of 56 can join. The policy will give
ready cash for your family in their time of need. With just a few
steps you can assure your family’s survival!

The Provident Guild is a non-profit fraternal organization created
and operated by rural carriers, for our membership and auxiliary
members to give their survivors an amount of READY CASH for
those days when routine procedures of the courts and legal action
tie up our estates after we pass away. The Provident Guild is a not
an Insurance; rather it is a Fraternal Benefit Fund that guarantees
you at least 30 times your annual dues, as long as you are a dues
paying member. There are no physical examinations. This low-
cost protection does neither decrease, nor can it be canceled
when you reach 65. You can become a Provident Guild member
until you reach age 56.

Your Provident Guild dues are paid in advance, once a year, by
June 30th. The National Provident Guild Secretary-Treasurer
will mail you a dues statement during the month of May for the
following fiscal year. A one-time entrance fee of $2.00 is paid when
joining the Provident Guild.

Here are the Facts:

The Provident Guild is a Fraternal Non-profit Death Benefit Plan.
Open to all Regular, Substitute, RCR, RCA, ARC and PTF Rural
Carriers and their spouses, who are under the age of 56. Your
dues are determined of the benefit classes ranging from $10.00
to $50.00. The available classes depend on your age at time of
application.

This chart shows an age at time of joining, how much the
dues are per year, paid in advance, maximum benefit, and the
IMMEDIATE relief that will be sent to your beneficiary.

Annual Dues Max Benefit  Immediate 30% relief
Under 56 $10 $1,000 $300
50 $15 $1,500 $450
45 $20 $2,000 $600
40 $30 $3,000 $900
35 $40 $4,000 $1,200
35 $50 $5,000 $1,500

HonoriNg Our
VETERAN’S ON VETERAN’S DAy

To some it is just another Federal
Holiday to enjoy a day off from
work, but for the military veteran it
has a much deeper meaning.

Since its founding in 1776, the
United States has fought in about a
dozen major wars—and intervened
militarily on hundreds of others—
with every generation of Americans
witnessing combat in one form or
another. As such, tens of millions of Americans have suited up for
the armed forces, including some 16 million during World War I
alone. These service members include 31 of the 44 presidents.

Well over 1 million Americans have died in warfare, the vast
majority in just two conflicts: the Civil War and World War II.
Given theirimportance to U.S. history, itis no surprise that veterans
have a played hallowed role in the public’s consciousness.
Habitually honored at sporting events and on patriotic holidays,
especially Veterans Day.

Happy Birthday to my Marine Corps comrades on November 10th.
245 years of service to our country. Sempi Fi.

Larry C. Gunnell
INRLCA Armed Forces Veterans’ Club
Sgt. USMC Veteran

please respond by calling or emailing INRLCA President:

HELP WANTED: PROVIDENT GUILD REPRESENTATIVE

The INRLCA is looking for a vibrant, self-motivated, pleasant, responsible individual. Somoene who shows attention to the
details, and enjoys helping others lookout for their families. The position is a part-time, as needed basis. You will still be on
your route most days, but will be expected to attend the INRLCA State Conventions and Fall Boosters. You will receive an
overnight stay and meals on those days and at times when it's necessary for fulfilling the duties of the position. Although not
required, it will be beneficial to attend the Provident Guild meeting held on Monday during the week of the National Convention.

We are searching for that somone to become the next Provident Guild Representative! If you are interested in this position,

Gary Plumer
Phone: 317-752-6892
Email: inrlcapresident@gmail.com

Thank you for giving this postion your consideration, and if interested, please apply.
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April 30, May 1 & 2, 20

31 rooms are in the attached Hilton Fort Wayne at the Grand Wayne Convention
4 1 | Center, 1020 §. Calhoun Street, in downtown Fort Wayne. Parking is included
in the room rate oi $139 a night single/double/triple/quad occupancy. Call
1-800-HILTONS and use reierence code “MID” or visit the INRLCA.org website
for the link to reservations online and for more information about Fort Wayne.
- Inplanning for the 2021 Mid-States Conierence, Indiana would like to
introduce a new way participants will register and reserve for meals. This
- Year’s registration iees will include all meals at the Conierence for $80.00 ii
postmarked by the deadline (late registrations will be $95.00). Registered
- guests will have Friday lunch, Saturday breakiast, Saturday lunch, Safurday
evening’s “Roaring 20°’s” Banquet (wear your best “flapper” dress and
“dapper” duds), and Sunday morning breakiast.
There is no charge for the Friday night Meet & Greet.
Make checks payable to INRLCA, and should be mailed to:
Mid-States Conierence
825 Red Oaks Lane
Lafayette, IN 47909

\ Deadline is April 1, 2021
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- 2021 Mia-States Conierence Registration

§ Adaress:
City/State/1ip:
 Email: | e Pndnei . _
Please use a senarale form for each atiendee. RﬁgiSll'ﬂliﬁll iées may be C'(rilllllilleﬂriil same check.
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Artwork provided by Auburn Cord Duesenberg Museum — Auburn, Indiana
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DisTRICT REPRESENTATIVES

OHio VALLEY

USE OF SICK LEAVE AND FMLA

What is FMLA? The Family Medical
Leave Act was created in 1993 and is
a federal law. Under that federal law
the employer is required to provide
unpaid job protection leave to eligible
employees. =
Who is eligible for FMLA? Any
employee that has worked 1,250 hours
in the previous 12 months is eligible and has been employed for at
least 12 months with the Postal Service.

1

CaTHY FUNDERBURGH

How many weeks/hours am | allowed to use without fear of
losing my job? You may use a total of 12 weeks over the course of
the entire leave year.

Is the time used for dependent care part of the 12 weeks or is it
separate? It is included in the 12 weeks.

Will I be allowed to use more days than | am allowed? Yes, when
taking a parent/child/spouse to the doctor. For instance, the round
trip to the doctor only took 3 hours. | would notify management that it
was 3 hours. The 3 hours would be charged towards the 12 weeks of
dependent care instead of 8 hours. Remember sick leave in the rural
craft is charged in one day increments (8 hours).

Are there any cases in which | would be allowed more than 12
weeks? Yes, a spouse, child, parent or next of kin would be allowed
26 weeks for a covered (active or discharged in the last 5 years)
service member who has a serious injury or illness.

Who is a dependent? ELM section 512.2 allows for a son/daughter,
spouse, or a parent.

Is my mother-in-law and father-in-law included as a dependent?
No, they are not included.

FMLA is granted for what reasons? FMLA is granted for any
condition which may involve hospital care, chronic conditions,
multiple treatments, pregnancy or on the job injury.

What type of leave am | allowed to use? You may use sick,
annual, leave without pay, continuation of pay (on the job injury) or a
combination.

Will my leave increase if | have FMLA? No, it will not increase your
annual or sick leave. It only guarantees time off from work without
fear of losing your job or benefits.

I called off and said it was FMLA, but management told me that
I needed a doctor’s note. Do | have to bring in a note? Yes, just
like any other absence, management can require you to bring in
a doctor’s note especially if it is in conjunction with a holiday, your
scheduled day off, or vacation days.

When can | schedule a doctor’s appointment? Doctor’s
appointments are to be scheduled after work hours or on your day
off. However, not all appointments can be scheduled after work hours
and management can request that you bring in a doctor’s note.

| am off on extended leave. Can management make me provide
medical documentation every month? Yes, you must provide
documentation every 30 days or within 15 days of being requested
for documentation.

What is acceptable documentation? It should advise the employer
of the nature of the serious health condition such as the carrier was
incapacitated for work.

What if | am injured on the job? Under continuation of pay or OWCP
then this will count towards the 12 weeks of FMLA.

How do | get approval for FMLA? The employee submits
Department of Labor Form WH-380-E, FMLA Certification of Health
Care Provider for Employee’s Serious Health Condition to HRSSC.

How do | submit it to HRSSC? The mailing address is P.O. Box
970400 Greensboro, NC 27497-0400. The phone number is (877)
477-3273.

How long do I have to submit the paperwork? You have 15 days
after receiving the request or returning to work.

How long does it take to be approved? You should know if it has
been approved or not within a week or so.

What should I do if | am denied FMLA? If it is denied, then re-apply
and provide additional information relevant to the case.

Do I have to get it approved every year? Yes, you may be required
to provide new medical documentation in each subsequent leave
year.

Am | allowed to have more than one FMLA case in a year? Yes,
but the total maximum time off for all cases is still 12 weeks.

I have been off work due to a serious injury. Can management
require me to have a fitness for duty exam before I return to
work? You must provide documentation that you are able to perform
you job without any limitations. Yes, management can require you to
get a second opinion from a person that they designate and pay for it.

I did not use all 12 weeks last year, but | may need them this year.
Is that allowed? No, unlike annual/sick leave, the unused weeks do
not carry over.

Is management allowed to issue me discipline if | use FMLA? No,
if you have approved FMLA and you have not used your 12 weeks
then it cannot be used against you for discipline.

When in doubt, always protect yourself as you do not know what
the future may hold for you. If you have an extended absence from
work and the reason may be protected under FMLA then request the
paperwork, follow through by filling it out and submitting it to HRSSC.

INJURED ON DUTY: Did you know that if you are injured on the
job then you may be covered under C.O.P. (continuation of pay) up
to 45 calendar days? This is done by checking the box on the CA-1
form. This benefit does apply to leave replacements as well. Leave
replacements would be paid what their work hours averaged over the
previous 12 months or since appointment if less than one year.

OWCP: Regular carriers that are under OWCP are placed in protected
salary are commonly known as “e code”. E Code means that your
salary remains frozen at the time of the on-the-job injury. What does
that mean? For instances, if your route evaluation would increase in
evaluation then you will not receive the salary increase. However,
if it would decrease in evaluation then you will not be taking a pay
cut at that time. Where the problem lies is when you return to full
duty and management forgets to take you out of “e code”. Eventually
accounting will catch the error and you may be receiving a huge letter
of demand. How do | protect myself? Upon your return to full duty
request management to rescind the e code and document it.

INJURED OFF DUTY: It is heart breaking when you receive these
calls. A carrier is injured off duty and does not have enough leave
to cover the necessary time off to heal. Carrier can request donated
leave, but realistically few district employees are going to donate their
annual leave. Carrier can request advanced sick leave but that is at
management’s option. What would you do if you found yourself in this
situation sitting at home with no paycheck? The best solution might
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be having short term disability insurance and it might be worth your
time to check it out.

Off on Extended Leave: Article 12.3.B.5 clearly states that if you
are going to be off on extended leave then you should request in
writing to your Postmaster/OIC that you wish to be notified of any
bids for the rural craft. This written notification should include your
name and mailing address as | would send it to my Postmaster by
certified return receipt and keep a copy of the letter along with the
return receipt for documentation if needed.

Pandemic: | wantto personally thank every Regular Carrier and Leave
Replacement for their outstanding service this past year and during
peak season. With the pandemic still going on | know offices were
short of help, exhaustion set in and the stress level huge especially
when parcel volumes increased by 60%. The National Office is aware
of the shortage of leave replacements and are working to rectify that
situation. In fact, | have begun tracking job postings and the hiring
of RCAs and ARCs to help to identify offices in which we have a
problem and take appropriate actions to help resolve the issue.

Mailing Address: Did you know in accordance with the ELM section
665.5 that Employees must keep the installation head informed of
their current mailing address? Any changes in mailing addresses must
be reported to the instillation head on PS Form 1216, Employee’s
Current mailing address, through “Self-Service” on the Postal
Service Blue page (liteblue) or through approved methods including
PostalEase. You should notify your state secretary/treasurer as well
in order to keep receiving information in a timely manner.

Retiring and Letters of Demand: At the beginning of each leave
year, regular carriers are advanced annual leave for the year with the
understanding that the carrier will be working the entire year. If you
are retiring before January 1, 2022 then you will need to pay attention
to the portion on your paycheck stub that says earned annual leave.
Do not use more leave then you have earned, or it will generate a
letter of demand in which you will have to repay those days back to
the Postal Service. When you retire, you no longer have the benefit
of the grievance procedure.

Lights, Camera, Action: Smile, you are on camera. Surveillance
cameras, ring door bell cameras, security cameras, cellphone videos
and the list go on. Everywhere you go you must assume that you
are being recorded which means if you fail to report an accident
regardless of how minor it is...l will guarantee you someone will have
recorded it and reported you to the Post Office. When that happens,
a minor accident can have significant consequences up to a removal.

| hope that each and everyone has a safe, healthy and Happy New
Year! May all of your dreams come true in 2021.

Your Union Sister, Cathy Funderburgh

GREATER INDIANA

HIRING AND RETENTION

As | write this article we are heading
into our peak season. This year will be
even more challenging than others.
Due to the Pandemic and businesses
that were closed in the spring many
more of our customers have learned
how easy shopping online is. As we
see a spike again in the COVID-19
Virus we see more customers shopping online, carriers out on
leave for COVID-19 issues and add to that a shortage of staffing of
RCA's and ARC’s we are heading into the perfect storm.

Lisa STEELE

We are focusing harder on the hiring and retention of our new
hires. | have been in contact with the District manager on this issue

and Nationally there has been a task force working on this as well.
Here are ways you as a carrier can address this at your office.

1. Hiring

A. Article 30.2.A.2- states “The employer shall make every
effort to expeditiously fill leave replacement vacancies when
they occur. Regular rural carriers shall have the right to
require that a leave replacement be assigned ot their route.”
When a leave replacement converts to regular, transfers,
quits or is terminated submit a 120-day letter requesting a
leave replacement be assigned. (sample included on page
19 of this copy of the newspaper)

B. All formula offices are further obligated to continue all
hiring efforts including, but not limited to, all the items listed
in the Step 4 C95R-4C-C 01084686 dated July 16,2003
(reference # F-57 on NRLCA.org). The Andrea B. Wilson
letter dated September 2000 (P-115) mandates the district
office ensure that local offices are making every effort to fill
leave replacement vacancies.
Offices should have signs in the Lobby, signs/banners
outside of the office, postings around town, magnets
on LLV’s that say now hiring, postings on USPS.com,
Facebook, EDDM mailings available from the district office
should be sent out, and if the office used newspaper ads to
implement formula they should still be doing so.

C. ARC'’s- every office can now hire ARC’s talk to your
manager about doing so and refer to Kentuckiana District
Representative Tim Thompson'’s article on this new MOU

2. Retention:

A. Ensure when a new hire reaches your building that they
feel welcomed. Introduce yourself and let them know if they
have questions to feel free to come to you and if you are not
sure of the answer reach out to a Steward for assistance.

B. Make sure if you are training the new hire that management
gives you the On-the-Job training manual prior to the new
hire arriving so you have time to look it over and then follow
the training as laid out in the manual. Complete the check
list in the back with the new hire answering any questions
that they have prior to checking it off.

C. Let the new hire know that you understand it is stressful
and all of us have cried and/or dreamt numbers in our sleep
when we first started. Yes, you will have sore muscles until
your body gets used to the movements required by the job.

D. Be Understanding, they are not going to come in and be
perfect. They will make mistakes just like you did. They
will take longer, you did. They will not be able to find all
the addresses, you should make sure all the boxes have
numbers outside and/or inside to make it easier for them.
None of us were perfect when we started, heck we still
are not, so do not expect them to come in and be able to
perform like they have been here for years.

E. Go to bat for them with management. Most managers
were not carriers and really have no idea what it is like to
walk onto a route after just 4 days of academy training,
where they are bombarded with a new foreign language
of the Postal Service. Remind management they have a
90 working day or 1-year probation, so give them the time
needed to learn the job!

F. If your office is one that still only does 3 days training. Talk
to management about giving extra training. Maybe letting
them come in and work more on casing, or if delivery is the
issue have them come in a little later and deliver sections
of the route they struggle with. Offices that have extended
training time see greater retention of new hires.

G. Be honest, if you do not have the patience to train, let
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management know, there are others in your office that
would be better at it.

H. If you have the heart of a trainer and the Patience talk to
management about becoming an On-The-Job Trainer for
your office. Or reach out to me to become an academy
trainer (yes we need more especially in the Southern part of
the state).

Just like we like acknowledgement from management of doing a
good job, so do the Newbies like acknowledgement from us of a
good job done! Encourage them, point out what they are doing right.
Do not focus on the negative, you do not like when management
only addresses the bad so let us be better and address the good
and give ideas on how to improve!

Lisa Steele
District Representative, Greater Indiana

KENTUCKIANA
STtewaARD UPDATE

Greetings. COVID-19 is still wreaking
havoc on our lives. At the writing of this
article, 2 rural craft members nationwide
have passed because of COVID-19.
Please keep theirfamilies in your prayers.
National Executive = Committeeman
Johnny Miller has been dealing with
some serious health issues recently.
In order to prioritize his treatment and
recovery, he resigned his position on the National Board effective
November 16, 2020. Please keep Johnny, Tammy and the rest of
his family in your thoughts and prayers. Mr. Miller has served as
Executive Committeeman for the Eastern Area/Central Area since
August 2017. | would like to thank Johnny for his guidance and
dedication as a steward and Executive Committeeman.

Tim THOMPSON

In accordance with the National Constitution, when there is
a vacancy on the National Board, the NRLCA president must
appoint a replacement. The successor will serve until the end of
Mr. Miller’s term, which will be at the National Convention in August
2021. President, Ronnie Stutts recommended to the National
Board that former National President, Jeanette Dwyer serve in
Executive Committeeman Miller’s place. The Board has approved
this appointment. Jeanette Dwyer will officially start serving in the
Executive Committeeman position on November 21, 2020.

We are still representing carriers in PDI’s via phone and in
person. We have a 3 new Area Stewards, representing Offices in
Kentucky. We currently have 41 Local Stewards, 5 Area Stewards,
Julia Brown, Delana Newsom, Brian Osborne, Dexter Smith, and
Marla Wilson, 2 Assistant District Representatives, Dwayn Bittner
and Sandy Holt, representing the Kentuckiana District. | would like
to thank each of them for their time and dedication to helping our
Rural Craft.

Any Office that doesn’t have a Local Steward and wants to elect a
Local Steward, give one of the Steward Representatives a call and
we will get you the forms to post and hold an election. The Postal
Service pays Local Stewards for the grievance work they do, thru
Z-time if a Regular carrier or 1314-A for RCA’'s. We need more
Local Stewards.

General Wage Increase Set for November 21, 2020. In accordance
with Article 9.1.A.3 and Pay Schedule Adjustment MOU dated
8/13/2019, effective November 21, 2020 (PP 25-2020), the basic
annual salary schedule (Tables One and Two) in effect on March 3,
2018, with proportional application to hourly rate employees, shall

be adjusted upward by an amount equal to 1.8% (1.0%, Article
9.1.A.3 and 0.8%, MOU dated 08/13/2019) of the appropriate
March 3, 2018 salary schedule.

In addition, effective, November 21, 2020 (PP 25-2020), Rural
Carrier Associates (RCAs) and Assistant Rural Carriers (ARCs)
receiveg a similar upward wage adjustment equal to 1.8% applied
to the Tables Three and Four wage rates in place on March 3,
2018.These increases should be reflected in paychecks dated
December 11, 2020. Federal Retiree COLA for 2021 Announced.
The 2021 cost-of-living adjustment (COLA) will be 1.3 percent for
CSRS annuities, FERS annuities, and Social Security recipients.
The COLA will be effective with the January 2021 payment.

Clarification on MOU Increasing Leave Carryover for Those
Planning Retirement. The NRLCA has received clarification on
the Leave Carryover MOU allowing rural carriers to carry over 65
days into the 2021 Leave Year and how it will affect payouts of
annual leave at retirement. It is very important that rural carriers
understand this if they intend to retire close to the end of the year.
If the carrier retires before January 2, 2021 (the beginning of the
new leave year) they will be able to cash out a maximum of 55
days of annual leave-just like always. If the carrier retires between
January 2, 2021 and December 31, 2021 and carries over up to 65
days of annual leave into the 2021 Leave Year, then they would be
eligible for a cash out of up to 65 days of annual leave at retirement.
Of course, this is all dependent on how many days they actually
have credited as of the date of retirement. So, in short, any rural
carrier who retires before the 2021 Leave Year begins on January
2, 2021 will be limited to a cash out of 55 days of annual leave. If
they work into the next leave year and take advantage of the MOU
to carry over up to 65 days, then they would be eligible to cash out
up to 65 days-as long as they retire before January 1, 2022.

Assistant Rural Carriers (ARC) MOU 13 and Implementation
Guidelines was signed on 10/21/2020. Due to the continued
increase in parcel volumes throughout the country, the U.S.
Postal Service and the National Rural Letter Carriers’ Association
(NRLCA) have agreed to modify Memorandum of Understanding
(MQOU) 13 of the 2018-2021 USPS-NRLCA National Agreement and
the corresponding Assistant Rural Carriers (ARC) Implementation
Guidelines cited in the MOU.

These modifications/updates have been agreed upon primarily to
allow for expanded scheduling of ARCs during the week to provide
assistance with the delivery of parcels and for these employees to
be appointed in any office with rural delivery. ARC appointments
will no longer be restricted to offices receiving Sunday Amazon.

ARC'’s will be appointed to work only Saturdays, Sundays, and
holidays; or appointed to deliver parcels on any day during the
week. In all instances, management must indicate to the applicant
whether their needed availability will be weekends and holidays
or the entire week. The only day when an ARC may be used to
case and carry routes is Saturday in accordance with the parties’
agreement.

If you have a contractual violation occur in your office, let your
steward know. They will help you with the proper procedure on how
to file a grievance. If you receive discipline, the Union suggests
that you file a grievance if you cannot get it reduced or expunged.
Notify a Steward for advice when you receive discipline.

Always remember the most important part of our jobs is to return
home safely, so be safe and follow all safety rules and regulations.

Tim A. Thompson
District Representative, Kentuckiana
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RURAL CARRIER REQUEST FOR LEAVE REPLACEMENT

POST OFFICE

RURAL CARRIER

ROUTE NUMBER

DATE

TO: (POSTMASTER OR MGR)

As per Article 30, Section 2.A.2 of the National Agreement, I hereby request that a leave
replacement be assigned to my route as soon. As possible. I expect this assignment to
occur within the 120-day period set forth in the Analysis of the National Agreement.

Rural Carrier

Received by Date

Round-Date Here
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IN MEMORIAM

MEETINGS AROUND

HeLen E. JoNEs
JUNE 2, 1940 — NovemBER 29, 2020

Helen E. Jones, 80, of Columbus, passed away
November 29, 2020.

She was born June 2, 1940 in Florence, Alabama
to the late Nathan and Ludie Michael Posey. She
married Damon L. Jones on September 20, 1957
in Columbus and he preceded her in death.

Helen was employed for 22 years by the U.S.
Postal Service, retiring in 2000 as a rural postal
carrier. She was a charter member of Bible
Church of Columbus, the Hallmark Club, the Rural Letter Carriers’ Association,
and the NCHA Camper’s Association. She enjoyed working with children and had
been a youth leader in the Awana and Olympian church programs.

She is survived by her sons: Damon (Lisa) Jones, Jr. of Houston, TX, Tim Jones
of Gnawbone, and Matt Jones of Columbus; daughters Susan Elkins of Columbus,
Sherl Jones of Columbus, and Teresa (Dennis) Burton of Columbus; grandchildren:
Ben Jones, Damon Jones lll, Danyel (Chris) Thompkins, Philip (Heather) Jones,
Kelli (David) Howell, Breanna (Roy) Lambert, Zach (Jullian) Burton, Autumn
(Condell) Bowman; great-grandchildren: Nathaniel, Chesney, Gaby, Luc, Barret,
Kaitlyn, Wyatt, and Ellie; great-great-grandchild: Alaina; and sister: Pearl Reed.

She was also preceded in death by her brothers: Clifton Posey, Emmit Posey,
and Fred Posey; and, sister, Mildred Kobeck. Visitation was held on Thursday,
December 3, at Jewell-Rittman Family Funeral Home.

A funeral service took place at the funeral home on Friday, December 4. Interment
took place in Bethel Baptist Cemetery in Bartholomew County.

NiNA E. JENNINGS
OcToBER 24, 1949 — DecemBer 20, 2020 &%

Nina went home to Heaven on Sunday
December 20th, surrounded by her loved
ones. She joined her parents Virginia and
Henry Fagan, her sisters Constance and
Forest, and her daughter Michelle.

Nina graduated from Lakeville High School
in 1967. She was baptized in 2013 at Clark
Church in Elkhart, IN. Nina retired from | N

the United States Postal Service after 37 dutiful years and made many lifelong
friendships with the customers on her route. Even after her retirement, no one
could slow her down. She continued to keep herself busy with multiple part time
adventures. Each Summer she could be found in her garden or working in the
yard. She was a legend with baking cakes and could whip up any request sent her
way. Nina was always up for any adventure and enjoyed traveling to see friends
in Arizona, on trips with the Postal Service, and to visit her grandchildren. Nina
had a kind and caring heart for every living being. She was known not only for her
love of cats and dogs but her ability to rehabilitate any creature who found their
way into her care.

Her tenacious spirit will be carried on through her husband Robert Jennings of
Osceola. Her children: Wade (Sharon Brooks) Jennings, Cheryl (Brian) Bennett,
Delbert (Jodi Kleinsmith) Jennings, and Cristy (TK) Kaniewski. Her grandchildren:
Christan Eby, Kara Burch, Rachel, Megan, and Dominic Jennings, and Brook
Bennett. Her great-grandchildren: Arya and Ridley Burch, and Paxton Ligon.
Her siblings: MaryJean Pitman of North Carolina, Carolyn and Lynn Kaser of Ft.
Wayne, Henry “Butch” Fagan of Lakeville, and Pat (Lyle Christ) Fagan of Honor,
MI. Nina was an amazing woman, her absence on earth will only be blessed by
her presence in Heaven.

The funeral service took place at the Kaniewski Funeral Home, in South Bend,
on Saturday December 26, Burial followed in Fairview Cemetery. Memorial
Contributions may be directed to the St. Joseph County Humane Society. Online
condolences may be left at www.kaniewski.com

THE STATE

INRLCA StateE BoAarRD MEETING

The Winter Board Meeting of the INRLCA State Officers
will be held on Saturday, January 23, 2021 at the Sheraton
Indianapolis Hotel at the Crossing, 8787 Keystone Crossing in
Indianapolis. Board meeting begins at 1:00pm.

INRLCA StateE BoAarRD MEETING

The Pre-Convention Planning Meeting will be held (tentatively)
on Saturday, March 20, 2021 at the Hilton Fort Wayne,
1020 S. Calhoun Street in Fort Wayne.

Board meeting begins (tentatively) at 11:00am.)

2021 Mip-States CONFERENCE

will take place April 30, and May 1 & 2, 2021 at the
Hilton Fort Wayne at the Grand Wayne Center,
1020 S. Calhoun Street in Fort Wayne.

INRLCA StaTeE BoArRD MEETING

The regular pre-convention Board Meeting will be held on
Thursday, June 24, 2021 at the Hilton Fort Wayne,
1020 S. Calhoun Street in Fort Wayne.

Board meeting begins at 11:00am.

(tentatively, subject to change)

2021 INRLCA S71aTE CONVENTION

will be held on Friday, Saturday and Sunday;
June 25, 26 & 27, 2021
at the Hilton Fort Wayne at the Grand Wayne Center,
1020 S. Calhoun Street in Fort Wayne.

NOTICE: All County or Multi-County Units: All meetings from now until
at least the end of January are cancelled as per guideance from the
NRLCA National Board. National Steward System employees will not be

attending county meetings until sometime later in the spring of 2021.

NOTICE

Below are the deadlines for article submissions for the year 2020-2021.
These are deadlines for articles submitted through or by Executive
Committeemen and INRLCA Officers. Other deadlines as announced
at times throughout the year.

Deadline dates for 2020-21 are:
State Convention Edition
Fall Booster Edition August 29, 2021
Winter Edition November 28, 2021

Please note the deadlines, other than candidacy announcements,
have moved up slightly. Anything received after the above deadlines
will be held until the following issue.

THE DEADLINE FOR THOSE MEMBERS ANNOUNCING INTENTIONS TO RUN
FOR ELECTED POSITIONS IS NO LATER THAN THE 1ST OF APRIL, AND WILL
ONLY BE INCLUDED IN THE STATE CoNVENTION EDITION, (ONE ISSUE).

April 1, 2021

CANDIDACY ANNOUNCEMENTS = 150 WORD MAXIMUM.
ANNOUNCEMENTS SUBMITTED BUT CONTAINING MORE THAN THE MAXIMUM
ALLOWABLE AMOUNT OF WORDS WILL NOT BE PRINTED, PERIOD.

If anyone that's a member of the Indiana Rural Letter Carriers’
Association has something of interest, please submit them before the
dates above to be included in the respective editions of The Hoosier
Rural Carrier newspaper.
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INDIANA RURAL LETTER CARRIERS’ ASSOCIATION
STATE BOARD POLICIES

“Policies”

Policies are formulated to meet recurring problems that come
up for decision. The policies of the Indiana Rural Letter
Carriers’ State Board reflect the beliefs and philosophy of our
Association and as such are as binding on our Association
as the Constitution. The policies of the State Board set the
standards for judging the deciding issues. It is incumbent
upon the leaders of the Association to strictly adhere to the
policies that have been established by our State Board.

The current Indiana State Board policies are effective
immediately and remain in effect until revised or rescinded.
Last revised on August 1, 2020

Table of Contents

—IN-1 State Board Meetings

—IN-2 Payment of Officers/Members for Union Work
—IN-3 Payment of Overnight Lodging

—IN-4 Mileage Reimbursement

—IN-5 Meals, Expenses & Benefits

—IN-6 Submission of Vouchers for Payment

—IN-7 Credit Card Usage

—IN-8 Hoosier Rural Carrier Newspaper

—IN-9 Contracts with Hotels and Vendors

—IN-10 Reports to the State Board

IN-1
STATE BOARD MEETINGS

The policy of the Indiana State Board is that board meetings

will be held the day prior to the Fall Booster Meeting, in

January, and in March for State Convention Pre-planning.

The State Board will also meet one day prior to the State

Convention and the day following the State Convention. All

elected officers are expected to attend. Additionally, the State

President may call special meeting of the State Board as

needs arise.

The purpose of the State Board Meetings is:

»  To disseminate information

»  Discuss:

*  Current Problems

*  Pending Legislation

« National Agreement issues

*  Membership Efforts

»  Financial Status of Association

. Develop new ideas

. Provide opportunity for communications among State
Officers

IN-2
PAYMENT OF OFFICERS/MEMBERS FOR UNION WORK

1. UDOP (Union Day Of Pay)-
a) UDOP — Will be paid at the recipients’ daily route
evaluation along with an additional 5% to make up for the

loss of TSP matching funds from the Postal Service.
6/24/2019

b) Board Members — All UDOP used by any board member
must be approved by the State President. UDOP utilized

by the State President must be approved by the State Vice-
President. 10/20/2012

c) Payments for UDOP will be made only if the

submitted salary voucher is accompanied by a copy of the
corresponding PS Form 3971 (Request for or Notification of
Absence). 8/8/2015

d) UDOP/COMP is authorized for executive board members
attending state board meetings. 6/24/2013

e) National Convention — UDOP/COMP is authorized for
Monday prior to the beginning of the National Convention for
those elected or appointed State Officers whose attendance
is required. 6/24/2013

f)  Other called National Meetings — UDOP/COMP is
authorized for any required attendance of a nationally called
meeting/training, including travel days. 10/23/2010

g) UDOP/COMP will not be paid by the state if
compensated by the National Association. 10/23/2010

h) UDOP/COMP is not authorized for attendance of the
Mid-States Conference unless Indiana is the host state.
10/23/2010

i) Up to (3) three days of UDOP per calendar year is
authorized for a board member to attend county meetings.
1/21/2017

2. COMP -

a) COMP in the amount of the recipient’s daily rate of pay
will be paid to any officer who is on Union business at a
training seminar or other authorized Union function provided it
is approved by the State President and was not compensated
by the National Association.

b) Upon submission of a salary voucher, COMP in the
amount of $250.00 will be paid to any retired member who
serves on the Finance Committee for meetings they attend
with the exception of the State Convention. 8/8/2015

3. ALL OTHER REIMBURSEMENT EXPENSES -

a) Each officer of this Association shall be reimbursed for
actual mileage traveled while in the performance of their
official duties for this Association at the current IRS/USPS
rate. Airfare for any officer required to attend National or
Regional training conferences will be capped at $500.00 (five
hundred dollars) per round trip flight. Any amount above

the cap will require approval of the President or Secretary/
Treasurer before booking the flight. 10/20/2012

b) Each officer shall be reimbursed for out of pocket
expenses for meals purchased while in the performance of
their official duties for this Association.

c) The State Secretary/Treasurer will be compensated
$50.00 (fifty dollars) per month for the use of an office and the
cost of its operation within the residence. 10/20/2012

d) The State President and State Secretary/Treasurer shall
be reimbursed the actual cost of high-speed internet service,
up to $65.00 (sixty-five dollars) monthly upon presentation of
receipt of service. 10/20/2012

| ConTINUED ON NEXT PAGE
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4. COUNTY UNIT SECRETARY/TREASURERS —
Rescinded for 2017. 1/21/2017

a) Each county unit secretary/treasurer will receive
compensation for timely filing of the Department of Labor
LM-4 as follows:

1)  $100.00 if filed with the state secretary/treasurer in the
month of July. 2/27/2016

2) $50.00 if filed with the state secretary/treasurer in the
month of August. 2/27/2016

IN-3
PAYMENT OF OVERNIGHT LODGING

1.  State Convention —

a.) Board Members will receive four (4) nights paid hotel
accommodations at the convention site. 8/8/2015

b.) Any member serving on a committee that is required to
meet on Friday will each receive reimbursement for one (1)
night lodging upon presentation to the Secretary/Treasurer of
their paid receipt. 6/23/2014

c.) Appointed officers that are not state board members

will each receive (1) night paid hotel accommodations at the
convention site. 3/25/2017

2. Booster Meetings —

a.) State Board members will receive one (1) night paid
hotel accommodations at the booster site. 10/20/2012

b.) Any committee required to work during the booster will
be reimbursed one (1) night paid hotel accommodations at
the booster site upon presentation of a paid receipt to the
State Secretary/Treasurer.

c.) Appointed officers that are not state board members
will each receive (1) night paid hotel accommodations at the
booster site. 1/23/2016

3.  Other Meetings —

a.) State Board members traveling on official union business
or to a nationally called meeting will be reimbursed for hotel
accommodations not paid for by the National Association
upon submission of expenses with receipts.

IN-4
MILEAGE REIMBURSEMENT

1. Travel mileage reimbursement will be paid to State
Board members who use their personal vehicle while
traveling on official union business at the USPS/IRS mileage
rate unless reimbursed by the National Association. 11/7/2015
2. State board members and board approved Presidential
appointees shall receive mileage at the USPS/IRS rate per
mile both ways to attend the Mid-States Conference with the
requirement that they attend all meetings. 1/24/2015

IN-5
MEALS EXPENSES & BENEFITS

1. State Convention —

a.) The State Board will receive all meals compensated by
the State Association. 10/20/2012

b.) Appointed Officers will receive a provided banquet/
luncheon ticket.

c.) Members serving on committees will receive a provided
banquet ticket provided by the State Association. 6/23/2014
d.) National & invited guests will receive a provided
banquet/luncheon ticket provided by the State Association.
2. Booster Meeting —

a.) State Board members will receive all meals
compensated by the State Association. 10/20/2012

b.) Appointed Officers will receive a provided banquet/
luncheon ticket if such activity is held.

c.) Members serving on committees will receive a
provided banquet/luncheon ticket if such activity is held.
d.) National & invited guests will receive all meals
compensated by the State Association.

3. Other nationally called meetings/trainings/seminars —
a.) All meal expenses for the State Board will be
reimbursed upon submission of a voucher for payment
accompanied by the related receipts unless provided by
the State or National Association. 10/20/2012

4. National Convention — No meal expense is authorized
for this function.

5. Mid-States Conference — No meal expense is
authorized for this function unless Indiana is the host state.

IN-6
SUBMISSION OF VOUCHERS FOR PAYMENT

1. All vouchers must be submitted to the Secretary/
Treasurer for processing no later than the Monday
following the end of the Postal pay period.

2. Vouchers for Salaries and Expenses must be
submitted on the appropriate salary or expense vouchers
as provided by the Secretary/Treasurer for processing.

3. Itis recommended that vouchers be submitted by
email in a pdf format for priority processing, but, may be
submitted by US Mail. 8/8/2015

4. Expense vouchers claiming reimbursement for
out-of-pocket expenses must be accompanied by the
corresponding receipts for reimbursement. These receipts
may be sent via PDF files over the internet. Expense
vouchers that do not have the proper receipts attached
will be held over and processed the following pay period
provided that proper receipts have been submitted.
8/8/2015

5. It will be the intent of the office of the Secretary/
Treasurer to ensure that payments are mailed so as to be
received by the recipient no later than the regular postal
pay day. 10/23/2010

6. Vouchers not received in a timely fashion will be
processed on the next regular postal pay period.

7. Vouchers older than 60 (sixty) days must be
presented to the State President with an explanatory letter
outlining the reason(s) for their delay in submission. The
State President will then forward the delayed voucher to
the Secretary/Treasurer for processing.

IN-7
CREDIT CARD USAGE

1.  Credit card usage is restricted to the following State
Officers. 10/20/2012

a.) State President

b.) State Vice-President

c.) State Secretary/Treasurer

2. All credit card bills w/receipts must be forwarded to the

| ConTINUED ON NEexT PaGe
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State Secretary/Treasurer so that payment may be made by
the required due date.

3. Credit cards are to be used for official union business
use only.

IN-8
The HOOSIER RURAL CARRIER NEWSPAPER

1. The Editor of the Hoosier Rural Carrier newspaper will

receive the following compensation package for each issue of

the newspaper.

2. Two (2) hours pay at the current 48 hour salary at step
12 for each page of the newspaper produced.

3. UDOP days will be utilized for the production of the
newspaper. 8/8/2015

4. Reimbursement for mileage related to their official duties

at the current IRS/USPS rate.
5. Reimbursement for any out-of-pocket expenses related

to the preparation and publication of the Hoosier Rural Carrier

newspaper.
6. The Hoosier Rural Carrier newspaper will be published
three times per year with deadline for submission of articles
as set by the Editor.

7. The State President, Vice-President, and Secretary/

Treasurer will each submit at least one article per issue of the

Hoosier Rural Carrier newspaper.
8. Each Executive Board member is expected to submit at
least one article per issue.

9. The State Secretary/Treasurer will submit for publication

in each issue of the Hoosier Rural Carrier newspaper the

latest information on the State Association membership totals

and a financial report of the current financial position of the
State Association.

IN-9
CONTRACTS WITH HOTELS AND VENDORS

1. All contracts with hotels and vendors doing business
with this Association must be reviewed and approved by the
State President, Vice-President, and Secretary/Treasurer
before being signed by any agent of the Association.

IN-10
REPORTS TO THE STATE BOARD

1. Each Executive Board member will prepare and provide
to the State President a report of their activities for the
previous period, showing the number of meetings attended
and any other pertinent information.

2. The State Secretary/Treasurer shall provide at each
board meeting the minutes of the previous board meeting
along with a financial report for the previous period.

3. Each appointed officer shall submit to the State Board
President a written summary of activities of the previous
association year. Reports must be submitted by June 1st of
each year.

IN-11
RECRUIT A FRIEND TODAY (RAFT)

1. Any RAFT recruiter incentive monies earned for State
officers and NSS employees who attend orientations and/

or rural carrier academies for the purpose of recruiting
new members will be retained by the state association if
the officer or NSS employee is being compensated by the
state association through UDOP/Other Compensation and
expenses. 10/28/2017

2. NSS employees that are being paid by the NRLCA
exclusively while recruiting new members at orientations and/
or rural academies may claim any RAFT recruiter incentive
monies that is ultimately earned by indicating their preference
at the time that the first 1187 is presented to the state
secretary/treasurer. This declaration will remain in effect until
changed by the NSS employee. 10/28/2017

3. Retired members will be compensated $85.00 plus
expenses daily for the purpose of recruiting new members at
orientations and/or rural carrier academies. 8/1/2020

4. Retired members may claim any RAFT recruiter
incentive monies that is ultimately earned by indicating their
wishes at the time that the first 1187 for the new member is
presented to the state secretary/treasurer. This declaration
will remain in effect until changed by the retired member.
10/28/2017

5. Recruiters may indicate at the time that the 1187 is
presented to the state secretary/treasurer that any RAFT
recruiter incentive monies that is ultimately earned be given
to the newly recruited member. 10/28/2017

6. All other applications submitted will be handled in
accordance to the direction of the recruiter. In the absence
of any instruction, any incentive monies ultimately earned will
automatically default to the state association. 10/28/2017

7. RAFT recruiter incentive monies earned are paid to

the INRLCA quarterly at the same time as retired dues and
NGIC payments are made by the NRLCA (late in the months
of October, January, April, and July). The state secretary/
treasurer will make any payments to eligible members

within 30 days of receipt of RAFT incentive monies from the
NRLCA. 10/28/2017

MEMBERSHIP HAS ITS
PRIVILEGES!

ATTENTION!

The PASSWORD for the

Indiana Rural Letter Carriers’
Association website, www.inrlca.org,
remains unchanged.
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PAC

WHart 1s PAC
(PoviticaL AcTioN COMMITTEE)
AND NEw RAFFLE

IT PAYS TO INVEST
IN UNION MEMBERSHIP!

For those who are new, PAC (Political Action
Committee) is the memberships way of
supporting our National Legislative team to
lobby Congress on our behalf. We collect
monies through raffles, auctions, 50/50’s and

CHAPLAIN

through payroll deduction and EFT (electronic CaroL JOHNSON

fund transfers). For example, 6-day delivery,

retirement, service standards, etc. are all controlled by Congress.

Wow, Indiana you are amazing. Our call for PAC donations exceeded $4600. HONORING OUR
With all the conventions and other meetings canceled in 2020 because of the VETERANS

pandemic, PAC is in dire straits from lack of funds. Indiana heard the call, not
only in our own publication but when President Stutts (August issue) reminded
us all the importance of PAC donations and what they do for our membership. Heavenly Father, we honor

Donations came from all designations, retirees, regular and RCA's. The our veterans, worthy men

Indiana Board always comes through to give you a good example of and women who gave their

leadership. Our DR and ADR'’s stepped up to complete the highly successful
campaign for PAC. The winners are: $500-Maxine Patrick, Seymour, $250- best when they were called

Jeff Kuhn, Schererville, $100-Dwayn Bittner, Evansville. Dwayn returned his upon. We pray for those

- CHAPLAIN
winning back to PAC. Thanks Dwayn and all of you!! By the way, look on the who have served our nation LARRY GUNNELL

PAC donation page in the November-December issue of the National Rural | L
Carrier magazine. Read up top on the page (yea INDIANA!!) and then go to and who laid down their lives

the individual contributions. to protect and defend our freedoms. We pray
So, let us do it again, but raise the winnings, $1000, $500, and $250. Fill out || for those who have fought, whose spirits and

the coupon with how many tickets you want. | will fill out the tickets for you. .
Please fill out your EIN or CSA number if you know it with your phone number. bodies are scarred by war and those whose

| love calling the winners!!! | will send you back a receipt. The tickets will be nights are haunted by memories too painful
$25. With multiple tickets, one could win more than once. Drawing will be at H
the State Convention on Sunday in June. for the llght of day'

| pray your holidays were wonderful. We pray for those who serve us now,
I hope to be face to face with you in 2021!! especially for those in harm’s way: shield
them from danger and bring them home soon.
PAC RAFFLE VOUCHER J J

Lord we pray for your wisdom. We are
contending with issues that are causing the
very foundation of our country to crumble.

PAC RAFFLE VOUCHER

Name Lord, you have given us a great country,
founded on principles and truths from Your
Word. We need men and women who will
honor You, trust You, and lead us back to
You. We pray for servant leaders who love
Phone the things You love and who care more about

Make checks payable to: NRLCA PAC others than themselves.
or call 260-414-0803 to purchase over the phone w/credit card

Number of tickets: @ $25 each Lord God, we honor our veterans, we respect
Mail to: them, we thank them, and we pray that
3426 E. 722 North you will watch over them with peace and

Huntington, IN 46750-9632 happiness.

Address

Carol Johnson
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MeMBERSHIP NUMBERS

MEMBERSHIP SUMMARY REPORT
as of November 30, 2020

Membership Totals

Carrier Class Totals
Regular 1,794
Relief Carriers 1,167
Retired 689
Associate 7
Total Membership 3,657

Non-Membership Totals

Regulars 211
Relief Carriers (RCA) 269
Total Non-Members 480

LEGISLATIVE REPORT

by Carol Johnson, Legislative Coordinator

With the election over, | am thinking we are in a holding pattern until
the first of the year. It seems like nothing is being done in Congress.
Funding for the Postal Service runs out on December 15" but I'm
sure they will get it. Postmaster General DeJoy reiterated that the
business model for the Postal Service is broken, but that is nothing
new. He also restated that he is non partisan and wants the Postal
Service to succeed. | think we all realize that the COVID Pandemic
is the number one concern. Especially with the distribution (the how,
who's first, which is best for individuals) of the new vaccines and
everything that goes with that. There is still not a quorum for the
Board of Governors, those names submitted are being held up by
Congress. Can we all say together “Lame Duck”!

What | do know is that this year is one for the books. | hope your
holidays were surrounded by love. | also hope that we will be face
to face again soon.

INSURANCE MARKETPLACE
Y

5 REASONS TO CALL FOR A QUOTE

* Only insurance company endorsed by the NRLCA.

» Delivery of mail is excluded under the liability in a
personal auto policy: but because they know you
have coverage under the Federal Tort Claims Act
they will rate your POV as pleasure and not the
higher commercial rate.

* They will insure more than your route and personal
autos. They are a full line insurance company and
can bundle home, renters, motorcycle, umbrella as
well as many other products.

» They will rate one vehicle with the route car discount
even if you drive a LLV on your route.

» Just for calling to get a
quote they will send you a
$10 Visa Rewards card.

CALL 1-888-325-7727
Get a quote

SHIRLEY WELLS

Below are instructions for the scholarship application
on the following page.

Kathryn Stewart Book Fund
Administered by the Auxiliary of the IN-
RLCA

Five Kathryn Stewart Book Funds in the amount
of $500.00 each will be awarded annually.

The award can not be given more than twice to
the same person.

e The applicant must be the child,
grandchild or spouse of a Rural Letter
Carrier, regular,
retired, or relief, who is a member in
good standing of INRLCA.

e The applicant must be seeking post-
secondary education at a college,
university, or technical/vocational
school. It is understood that if you
receive book fund money and you do
not attend a college, university, or
technical/vocational school for any
reason, the money must be returned
to the INRLCA Auxiliary.

¢ If you have any questions about
completing the application or have
other questions, feel free to call the
Auxiliary President or an Auxiliary
Board Member.

e You may be requested to supply a
photo for The Hoosier Rural Carrier

newspaper, if chosen.
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Application for

Kathryn Stewart Book Fund
Administered by the Auxiliary of the INRLCA

Instructions: Please read the guidelines on the bottom and reverse of this page carefully.
Complete the form in full and attach all required documents. Failure to follow instructions may
result in disqualification.

APPLICATION MUST BE POSTMARKED NO LATER THAN MARCH 1, 2021
Mail to: Mary Kappenman, INRLCA AUX
825 Red Oaks Lane
Lafayette, IN 47909
This for may be duplicated and copied, but must be in EXACT format.
NO EXCEPTIONS

PLEASE PRINT

Applicants Name Phone #
Address Street City State Zip
Field of Study School Preference
Name of Carrier Relative Relationship

Are parents/grandparents/spouse members [ ] YES
County of Membership of the INRLCA and Auxiliary o NO

If Carrier Relative is a grandparent, complete the following:

Father's Name Occupation
Mother's Name Occupation
Ages of other children in your family Name of Committee Person in your Area

Attachments (must be included with application):
1. Brief essay telling about your family, school activities, community activities, career goals, why higher education is
desired, and Junior Association involvement.
2. Two letters of reference, at least one from a teacher, employer or union member. None from family or close friends.
3. Applicants will not be considered if the all items are not included with the application.

Applicants Signature Date
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Auxiliary News

AUXILIARY PRESIDENT

Hello again from Lafayette, Indiana!

Every year the Indiana Rural Letter
Carriers  Auxiliary awards five
$500.00 scholarships to children or
grandchildren of association members
from the State of Indiana. The
scholarship is called The Katherine
Stewart book fund scholarship. The
application for this scholarship can
be found in this issue of The Hoosier
Rural  Carrier. The scholarship
applications must be postmarked no later than March 1, 2021 to
qualify.

In addition to the Indiana scholarship, there are also eight
scholarships awarded at the National level. All national scholarship
applications are easy to find and print out from the nrica.org website.
You do not need to login to the website to access the scholarship
forms. They can be found by hovering over “National and State
Officers”, then click on “NRLCA National Auxiliary”. Scroll down to
the bottom of the page and you will find each scholarship listed with
a link to print out the application form. National scholarships are due
by March 1, 2021 as well. If you have any questions about this, feel
free to contact me and | will be glad to help.

Mary Kappenman

| have had several spouses ask me “how do | join the Auxiliary?” If
your spouse is a member of the INRLCA, you are already a member.
We love to see new faces at our meetings. Give it a try, chances are
you will really enjoy our family organization. Until next time, be safe.

INRLCA AUXILIARY OFFICERS
2020-2021

EXECUTIVE BOARD

MiKe FALKENBERRY - CHAIRMAN

711 PreasanT PoInT CIRCLE
Cicero, IN 46034-9524

PHone: 317-420-9349

EmaiL: mfalkenberry9349@gmail.com

PRESIDENT

MARY KAPPENMAN

825 Rep OAKs LANE

LaraveTTe, IN 46909-3659

PHonEe: 765-412-4522

Ema1L: marykappenman17@gmail.com

VICE PRESIDENT

Nancy Brooks

3495 E. County Roap 150 S
NorTH VERNON, IN 47265-7636
PHone: 812-592-5553

EMAIL: jnbrooks75@yahoo.com

Dave NEFF - SECRETARY

15015 Woobp STREET

Moores Hii, IN 47032-2444
PHonE: 812-216-7703

EmaIL:

KAvLA PHILLIPS - BoARD MEMBER
1506 S. Winbing Way
Anperson, IN 46011-3047305
PHoNE: 765-602-1848

EmaIL: k.albrey.j@gmail.com

SECRETARY-TREASURER
PATRICIA GUNNELL

E. Svcamore

GaLvesTon, IN 46932-9782
PHonEe: 765-434-0527

EmaiL: Igunnell@comcast.net
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Junior Auxiliary

JUNIOR SPONSOR

INDIANA’S JUNIOR
AUXILIARY
PRESIDENT

AND NATIONAL
JUNIOR 2ND
Vice-PRESIDENT

Rita Calloway
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| Chavannah Chestnut |

JUNIORS

INRLCA JUNIOR OFFICERS
2020 - 2021
PRESIDENT VICE-PRESIDENT

TRENTON COBBLE
3063 S. State Road 19
Peru, IN 46970
Phone: 765-472-1148

CHAVANNAH CHESTNUT
702 Deerfield Dr
Odon, IN 47562
Phone: 812-698-2185

EwmaiL: cchavannah@yahoo.com

SECRETARY/TREASURER
ELuaH CoBBLE

3063 S. State Road 19

Peru, IN 46970

Phone: 765-472-1148

JUNIOR SPONSOR

RiTa L. CALLOWAY

10334 Rugby Court

Indianapolis, IN 46280-1456
Phone: 317-656-0800

EwaiL: calloway10334@sbcglobal.net




