PAC NEEDS
YourR HELP

This has been a problematic year for PAC. Indiana went from 47th
in the nation for PAC contributions in 2012 to 10th last year. We did
that by concentrating on the importance of supporting our legislative
team at the National Office and by the Indiana board backing PAC’s
efforts. We have fought back 5-day delivery, retirement slashing,
the importance of benefits for our RCA’'s to mention a few. In fact,
if we would not have fought for 6-day delivery by hitting the picket
lines, 57,000 RCAwould not have a job today. That is how important
PAC contributions are. It is the way congress works, with $$$$.

The big delivery services like UPS, FedEx, Amazon
and DHL can use corporate money to get the “ear”
of Congress. We, as a Government Agency, cannot.
PAC is the only vehicle we can use to strengthen our
support in Congress.

We have a new Postmaster General, Louis DedJoy, who comes from
the private sector and already has implemented some interesting
delivery criteria on the city and clerk side. Will he bend towards
privatization? He has said not and that he has not been appointed
to manage the decline of the postal service. What | do know is in his
address to Congress on August 21, he stated and | quote “Our financial
position is dire, stemming from substantial declines in mail volume, a
statutorily-imposed business model that is broken, huge legacy retiree
healthcare and pension liabilities, and a management strategy that
has not adequately addressed these issues.----Currently, our liability
exceeds our assets by approximately $135 billion.” If this does not
mean a fight for our lives, | don't know what does. We don’t have a
crystal ball, but we can be prepared by supporting our legislative team.

Fall 2020

Please take a moment and go back and read
The National Rural Letter Carriers magazine
for August. President Ronnie Stutts has
addressed our legislative and PAC concerns.
And take action if still needed.

RAFFLE

| hope | have painted a picture of how
important PAC is to our benefits and working
conditions. The INRLCA is running a raffle for
the membership to secure PAC contribution
for our legislative team at the national level. You will find tickets to
purchase in this newsletter. They are $25 and remember, always
make checks payable to; NRLCA PAC And, if you buy 10, | will
send a utility bag with “I heart NRLCA” or “NRLCA STRONG". | also
am rallying the would-be delegates for the 2020 convention that
never was. In 2019, our amazing delegates gave nearly $4000.00
at the national convention in Dallas, TX. Please give like you would
have given if we had went to Spokane WA. The drawing will be on
the INRLCA Facebook page at 7:00 PM on November 11, 2020.
Just in time for Christmas.

WINNERSs!

We drew winners on our Facebook page on August
23rd for our canceled state convention raffle in June.
The winners are; Larry Kappenmann, Lafayette-$1000,
Deb Hipskind, Wabash-Apple iPad Air, Barb Trojan
Piechnik-$300 Vera Bradley, Morna Fleishman,
Valpraiso- Fitbit Versa, Shelly Chestnut, Odon-$100
Lowes gift card and last but not least, Jena Kerr, Silver
Lake-$100 “31” Package. Congratulations everyone
and thank you for your continuing support of PAC. P.S.
Larry Kappenmann returned his winnings back to PAC.
Thanks Larry!!

CaRrOL JOHNSON

Spread the word in your offices to support the fight that
| am sure is around the corner!
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PRESIDENTIAL PERSPECTIVES

PRESIDENT

SuprprorT PAC

Greetings rural carriers,

As of this writing it sure seems like
everything fun this year has, or is being,
cancelled. Our scheduled Retirement
Seminarin March was cancelled first, then
many county meetings. The Mid-States
Conference in early May was cancelled;
National Legislative Seminar in DC was
cancelled; our Indiana State Convention
in June was cancelled; and the National
Convention in August was cancelled.

GARY PLUMER

Now, as you read on our front page, the Fall Booster is cancelled,
and our Retirement Seminar is cancelled for the second time this
year. Hopefully, 2021 will be back to normal and we can get-together
again. Your INRLCA State Board is working with Retirement
Specialist Joni Montroy to reschedule a seminar for early 2022,
but there will be a Retirement Session held during the Mid-States
Conference next year in Fort Wayne. For those that have never
had a chance to make it to a Conference, this would be a good
opportunity, and also attend Joni’s presentation on retirement.

In the meantime, | am sorry to say all county meetings are
cancelled until at least January. All State President’s recently had
a teleconference with the National Office. NRLCA President Stutts
and the National Board have agreed at least local and county
meetings should remained cancelled until after the first of the year.
They are hopeful, as is your State Board, that COVID-19 will give a
reprieve in 2021 so that we can safely meet again in-person.

This year has presented many challenges for us all. It has especially
created a challenge for Carol Johnson and all the PAC Chairs for
across the nation. As you can imagine, PAC Contributions are
down since meetings have been cancelled. Indiana’s PAC team
has continued to provide guidance to your Board through the year.
We have continued to have coupons for the various raffles in every
issue of The Hoosier Rural Carrier newspaper, but nothing has
been able to make up the difference of not being able to meet face-
to-face.

With all that is going on in Washington these days, we can’t afford
to ignore our PAC contributions and all that they accomplish for our
craft and the Postal Service. Our PAC monies help our Legislative
Team in DC, along with National and State Officers, gain access to
our Representatives. Our people in the House and Senate do not
know what our craft needs unless we tell them. We need access
to tell them what will benefit us and the Postal Service. Our PAC
contributions give us that access. They give us those opportunities
we need to discuss bills coming before Congress that we want
(or don’'t want) in regard to the Postal Service in general, and
specifically, the Rural Carrier Craft.

So, | ask you... PLEASE support our Indiana PAC by filling out a
coupon, or two, or three, and mail them back. It could mean the
survival of the Postal Service and your job. Also, you might just win
some, or all, of it back.

Stay safe out there. Observe, all the safety precautions they are
asking of us. We want to have you all back with us just as soon as
we are able to meet in person sometime after the first of the year.

Vice-PRESIDENT

StAYING PosITIVE

Hello again Indiana rural carriers!

What a life changing year for us alll |
hope everyone is doing well and staying
healthy. | felt the need to write about
being positive at your workplace. With
everything in the world going on with
the Covid-19 pandemic, life has been
radically changed, and adjusted for me
and | am sure it has for all of you as well.
On a personal note, | have had the joy of
two new grand baby girls born during this
pandemic and both are healthy and beautiful. With more people
ordering items online, our workload for parcels has been increased
exponentially and can be overwhelming at times. It is incredibly
stressful to be unhappy at work when we struggle to enjoy our jobs
with the extra parcel load we are having with online ordering. It is
almost like the Christmas holiday season has never stopped.

Cinoy WEeBB

Try to think more positively. Try changing your work habits, and
maybe try to develop a quality and good life habits. Many carriers
let the so called “daily grind” get to them. | keep in mind all the
benefits of working. A paycheck, insurance, interacting socially,
masked and six feet away for now, and self-pride for a good day’s
work. Try “switching off” when you leave work. Try not talking about
work once you get home or out with friends unless it's something
positive, like if a customer on your route gave you a thank you note
of appreciation for what you do, or a small child left you a picture
or a special letter for Santa to get the North Pole.

Staying positive does not mean everything is going to be okay,
rather, it means you will be okay no matter how things turn out.
Develop a good morning routine as well. Practice gratitude; live
healthy; and recognize good performance by your co-workers
around you. Do you know that over 25% of employees have said
they would be happier at work just by someone saying thank you to
them? Also try to maintain good balanced relationships outside of
work. It will spill over to your job in a good way. Practice generosity
and kindness towards your co-workers in your office. They will be
more likely to return the favor. Also try focusing on your strengths
as a rural carrier or making small improvements over time. It is a
good way to stay positive. | recall a quote from the Dalai Lama who
said, “Choose to be optimistic, it feels better”. | hope we all get
to get together soon for our local unit meetings, Board meetings,
State and National Conventions, and our upcoming, Indiana
hosted Mid-States Conference which will be taking place in Ft.
Wayne, Indiana. As always, | hope you stay safe out there and
THANK YOU for what you do!

L B

On behalf of the membership
and the INRLCA State Board,
we would like to express our appreciation to past
Executive Committeemman, Kathy Emmans
for her years of service to our members.
Kathy will for sure be missed on the Board.

Thank you, Kathy!

h e




Page 4

THE HoosiER RURAL CARRIER

STATE SECRETARY-TREASURER CORNER
LARRY KAPPENMAN, INRLCA SECRETARY-TREASURER

Greetings to all of you from
Lafayette. It is hard to believe
that it has been six months since
the economy was temporarily
shut down due to the pandemic
that has affected the world in
ways that were not imaginable a
year ago. Because of things that
have transpired, the INRLCAhas
had to cancel all of the member
activities that were planned for
the foreseeable future. County
meetings were shut down. The
state convention had to be
cancelled.

LARRY KAPPENMAN

Originally scheduled for March,
the Retirement Seminar was moved to November. The state board
had to reevaluate that decision as well. The retirement seminar
is now scheduled to be held in conjunction with the Mid-States
Conference at the Fort Wayne Hilton which will be held April 30
— May 2, 2021. In addition to the decision to delay the retirement
seminar once again, the Fall Booster has also been cancelled for
this year.

At this time, we do not know when county meetings will begin once
again. The NRLCA has mandated that there will not be stewards
attending county meetings until further notice. Once we are notified
that stewards will once again be available to attend local meetings,
a communication will be sent to the local presidents and secretary/
treasurers informing them that they can resume local meetings.

As stated earlier, the retirement seminar is planned to be held
in conjunction with the 2021 Mid-States Conference. With the
exception of the cancellation of the conference in lllinois in 2020,
the conference location rotates alphabetically each year between
the twelve states that make up the conference. However, with
North and South Dakota being such small states with regards
to membership, they combine their resources and host a joint
conference when it is their turn in the rotation. Therefore, Indiana
hosts the conference once every eleven years. In the early years,
Kentucky was part of the Mid-States Conference and hosted the
conference in 2001. However, at some point in time following the
hosting of that conference, Kentucky withdrew from Mid-States and
joined with the South Atlantic Conference (SAC) to be aligned with
the postal region of the country which they are a part of.

The conference is an opportunity for all Indiana members to attend
since it is within a reasonable distance. Although a final program
has not been determined, several seminars and guests of vital
interest to all members will be on the agenda. Usually there are
several national officers present. In addition, from the national
office, the health insurance department, legal department, and PAC
representatives are in attendance. Also, officials from Atlanta Postall
Credit Union, NRLCA Insurance Marketplace, the NRLCA Auxiliary,
and others, regularly participate in the conference. Besides the
retirement seminar, additional seminars are being planned and will
be announced in the near future.

The first Mid-States Conference was held in Galesburg, lllinois
in 1996. Since this Mid-States Conference concept was just
beginning, lllinois also hosted the second Mid-States Conference

the following year at Decatur, lllinois as well. By the time Indiana
hosts the conference next year, Indiana will have hosted three of the
conferences which include Fort Wayne, 1998; Indianapolis, 2010;
and Fort Wayne again in 2021. Because of the pandemic and the
cancellation of the conference scheduled for lllinois in 2020, the
Indiana conference in 2021 will be the 25th Mid-States Conference.
Your state board encourages you to avail yourself of this rare
opportunity to attend the Mid-States Conference in 2021. More
information will follow in future issues of The Hoosier Rural Carrier
and The National Rural Letter Carrier magazines. Make plans now
to attend the 25th Mid-States Conference in Fort Wayne, April 30
to May 2, 2021.

Membership recruitment in the INRLCA should be a priority of
every member. As a reminder, the INRLCA is currently running an
incentive program that the NRLCA in part, has offered for many
successful years. For each new member that signs up on the dues
withholding program, the new member receives membership at
no charge for sixty days. As the recruiter of new members, the
recruiter will receive a check from the INRLCA of $15 for each relief
carrier and $50 for each regular carrier that the recruiter signs up
as a member. Incentive payment determination is qualified once
the new member is in dues paying status following the sixty-day
waiting period.

All of us have a vested interest in recruiting nonmembers in our
offices so that everyone is pulling their load in supporting with our
dues, the organization that negotiates our salaries and working
conditions. | could not imagine the salary that would be offered for
employment with the Postal Service without the NRLCA negotiating
our contract on our behalf. Our salaries surely would not be as
lucrative as they are without the NRLCA presence and working on
our behalf.

If you would like to receive information on if there are any
nonmembers in your office, just contact me and | can provide you
with preprinted membership application forms of nonmembers for
you to recruit them as members. The preprinted forms contain all
the required information of each prospective member in the top
portion of the form. All the new member needs to do is include their
signature, date, telephone number, and email address in the space
which is located in the middle section of the form.

Signed membership application forms should be mailed to my
office. Remember to write your name at the top of the form in
order to receive the incentive for recruiting the new member. In any
particular month, | receive several applications for membership that
there is no way of knowing if they were recruited by a member or
joined on their own behalf. | am sure some of those applications
were submitted by someone that recruited the new member even
though it was not indicated on the form and therefore, did not
receive the incentive payment. Do not let this happen to you.

One last topic, which has been discussed previously, needs to be
addressed once again, and that is the urgency that the INRLCA has
the correct mailing address of our members on file. The INRLCA
continues to receive items that are unable to be forwarded due to
having the incorrect mailing address in our membership database.
As a result, from the mailing of the last edition of The Hoosier Rural
Carrier, $95.56 was spent for postage due on these undeliverable
items. Granted, some of the returns provided the updated address.
However, a vast majority of them were returned UTF of course
without an updated address being provided. The INRLCA is like
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any other vendor you may have that needs RoMErRO BALTZELL NEWBURGH JOHN EFFINGER FRANKLIN
to be notified whenever you have a change TREVELL BARRETT GRANGER Jose EncarnAcion JR CARMEL
of address. Whenever you move, please Derrick  BATES New Haven GLENN ENGEL FISHERS
either give me a phone call or send an ASHLEY BEeASLEY NORTH VERNON GABRIELLE  FESSEL CORYDON
email with the new address and | will make RoBBIE BELFORD MouNT VERNON JenNIFER  FIELDS ANDERSON
the change in our database. LAurRA BeLL BrOWNSBURG SAMANATHA FINE TerRRe HauTE
It h that all of re doin JEReEMIAH  BENoOsky I GREENWOOD JAMES FisLAR WATERLOO
IIT (;ny. Opﬁ. a .a Oh y?L:] a G." . ol iq Jason BETHAY NorTH Jubson LoGAN FLETCHER GREENSBURG
we dur:.nkg this un_lque. ealt Clr'S'.S‘ ht ALEXIS BEVERLY BLoOOMINGTON JosHUA FLETCHER PLymouTH
Zounl S like a vaccmz IS cutl;renty in 'tble WENDY BickeL HUNTINGTON CLArISSA  FLYNN WATERLOO
. evcfe opmenthstaﬁ(ehgn may be agcessn. e HoLLy BINGHAM PIERCETON SARAH Forpe SEYMOUR
'Ea ehw mi)nt SH ft .|sturrr1]s ogtto kefrea ;:y MicHAEL ~ BRATCHER II FRANKLIN JAMES FosTer Pexin
t es. ort eggt ° tlr(;le t dat it (tjoo O.: tblls JAMES BrAuN Leo ScotT FoxwoRTHY F1SHERS
vacrc]:lne tgr e crele:jteb and ma g ava‘lja ; BRYANTLE  BROCKUS PLYMOUTH Wenpy  FRrienp GREENSBURG
to the pu. Ic \kllv.ou 'TI unprbecek ented. : TrAVIS Brooks Leo MicHAEL  GAIFFE DaANvILLE
EOT]e .pomt, things WII (:‘l]e t bac ctlo fnorrr;]a LEEANN Brown SHIPSHEWANA K1rA GENSLINGER MIDDLEBURY
Il\(l)ItQL(I:r,]A our personal lives and for the CYNTHIA ~ BRYANT CENTERPOINT JacoB GILLEM DELPHI
) JERRY BucHErR Warsaw SHANE GILMOUR DaNvILLE
Since the last issue of The Hoosier Rural JAIME BURGER FRANKLIN SHANNANORA GOODRICH CHURUBUSCON
Carrier, 279 membership applications AMANDA BURKETT BLooMINGTON STEPHEN GRAHAM HENRYVILLE
have been processed through this office. TERESA BurTon STROUGH KNETLAND JammIE GRAVES SHIPSHEWANA
The following list are new members of our JeEnniFER  BusH RicHMonD PeTER GRDINA LAFAYETTE
union along with the office that they are ELMER CAMACHO SOSTRE GREENWOOD Dawn GREGORY-SHOVER DANVILLE
employed. BrabDLEY  CARTER WESTFIELD JoHN GRIFFIN NEw Paris
RETIRED MEMBERS ANGEL CAsSADAY DeMoTTE FRANK GRIPPAUDO FORTVILLE
Kasey CAVINDER RENSSELAER PatrIcIA  HAHUS TeLL Crty
Crerv Cruse PENDELTON KivBery ~ CHAMBERS ObGoop HALEY Hamm GOSPORT
Tromas Hanna BrownsBuRG MARK CLapp BLoOMINGTON KyLA HAMMAN NAPPANEE
PaveLA HuLLmeer Leo BiAnca CLARK SCHERERVILLE FALON HaNnD CoLumBus
Roaiv JEFFRIES CoNNERSVILLE MARIAH CLARK LEBANON Copy HANN NOBLESVILLE
CarLa KIESTER-THOMAS ALBION MEecca CLARK INDIANAPOLIS MaLIK HARRIS WHITESTOWN
Epwaro LagesTee Jr DeMore ReBecca COMMENT ANGOLA NEHEMIAH ~ HARTSOCK FLovps Knoss
Mary Moore RustviLLe CHrisTy  CoOPER HENRYVILLE DusTIN HaYes BLOOMFIELD
Kerm NEUENSCHWANDER BERNE Cecia COPELAND JASONVILLE RicHARD  HELD CoLumBus
JoHn PERRY SHELBYVILLE SagriNna - Cox ENGLISH DANIELLE  HENRICHS VALPARASIO
TERESA PerTY ANDERSON KARLA CRAMER BraziL RACHEL HERNANDEZ CrowN PoINT
KATHLEEN  SEPPYES WesTviLLE Erica CRANDALL BROWNSBURG ANA HERNANDEZ LAFAYETTE
MELANIE  SIGLER FisHErs KEeLLY Cross FRANKFORT LinpA HERNANDEZ EDINBURGH
SHIRLEY STERRETT Deehr Bryson CRuSE INDIANAPOLIS DeBORAH ~ HERRMANN WADESVILLE
Josepr STOOPS New PaLESTINE CHARLES  CuPERY ELKHART NATHANIEL  HiGDON GREENWOOD
Resecca  Unuanp LaraverTe MeLissa  CUSTER Cavuca MADELYNE ~ HILL LEBANON
VALERIE West YORKTOWN CHiQuita  Davis MISHAWAKA Mary HINES GRANGER
WiLtiam — Davis NEw SALISBURY LinpA HOCHSTETLER GOSHEN
ReGuLAR & PTF CARRIER MEMBERS BrITTANIE  Davis Warsaw MicHaeL  Hoss LIGONIER
MicHAEL  AsBOTT Roanoke MicHaeL  Davis BLooMINGTON SONDRA HuFHAND PorTLAND
CHARLENE  BrOwN FrencH Lick ALEXANDRIA DECKARD NEw CARLISLE MaTTHEW  HULLINGER WESTFIELD
JoHn BURNETT JR Muncie Donna DEHAVEN CoLumBus DELMAR Hunt SAINT JOHN
TERESA FerGuson GREENWOOD SHANNON  DELANO CHANDLER Colt IrIick BERNE
KaTHY WALTERS MOORESVILLE Lisa DEWEESE BrazIL EUGENE JACKSON BROWNSBURG
MATTHEW  YOUNT ScotTsBURG JARROD DEzARN VEEDERSBURG KyLE Janowicz FISHERS
JereMiAH  DiLLON FISHERS CHRISTOPHER JENSEN DaANvILLE
RurAL CARRIER AssOCIATE MEMBERS JusTIN Disney NOBLESVILLE MELANIE ~ JOHNSON RockviLLE
ANDREW  ABERNATHY NOBLESVILLE MicHAEL  Dix SPENCER CARMAL JoHNSON ForT WAaYNE
ASHLEY ADAMS BROWNSBURG Penny Dobson HArTFORD CITY KimMBERLY ~ JONES NorTH WEBSTER
STACIE ALBERTS REMINGTON NADINE Donalkowski  ROANOKE MEGaN JORDAN FLoRrA
ALISHA ALEXANDER CRAWFORDSVILLE ANDREW  DoNALD JrR LAFAYETTE ALYSSA KALUF WHEATFIELD
Jose AMBRIZ ELKHART Winona  Donica MOORESVILLE GRAYDON ~ Kamp LOGANSPORT
Monica ANDERSON GOSHEN HAYLEY DownNEey PeNnDLETON SANDEEP  KAUR WESTFIELD
Emiy ANDERSON BATESVILLE MicHAEL ~ DRYDEN CARMEL NANcY KeeTon DANvILLE
CornELIUS ANDERSON III  INDIANAPOLIS CALEB DunBAR CoLumBus SHERI KELLER MORGANTOWN
KENNY Back SHELBYVILLE JENNIFER ~ EASTRIDGE ENGLISH PriNcess  KELLY INDIANAPOLIS
ETHAN BADERTSCHER ~ CRAWFORDSVILLE DANIEL EBERHARDT FowLER KoRrTNE KELSER LOGANSPORT
DARNELL  BaILEY NOBLESVILLE PatricIA  EDELMANN GREENCASTLE JonATHAN  KEmp NOBLESVILLE
BrITTANY  BAKER RicHMOND STEPHEN  EDER ANDERSON
KimMBERLY ~ BALDWIN GREENFIELD RHETT EpwARDS WASHINGTON Continued on Next Page
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Continued from Page 5

HwaJn KM
CHRISTINE  KRIGBAUM
JONATHAN  LANCE
EbwarD  LATTANZIO
HAILEY LaTTZ
STEVEN LEOHR
AARON Lewis
CHRISTOPHER LOVELY
JOCELYN LuLa
CHRIS MABARAK
Chasey MACGREGOR
RACHEAL ~ MADRIGAL
TERRY MAHONEY
THOMAS MALONE
MICHELE ~ MARSH
DusTIn MARSHALL
MajesTic  MAson
MELISsA  MATHEWS
SARAH McCLANAHAN
DesHawna  McCoy
Ian McKInLEY
TAKITA McKINSTRY
STEPHANIE  MELLOH
Jose MEenpozA JR
ZoE MESCHBERGER
DwayNE MEYER
AMANDA MILLER
Luke MiLLs
EMMANUEL  MOMPREMIER
GINA MoNeT
NicHoLAs  Mora
ALYZABETH MORTON
TrACY MusGROVE
JOHN Nava II
KennetH  NELSON
ALEX NEWLIN
MEGAN NuckoLs
RanDALL  OLTMAN
VictoriA  ORDWAY
RoBERT OsBORN SR
Joni OTtowo
DANIEL PapiLLA
TATYANA  PARKER
WiLLiaM  PARKEVICH
KRrisTA PARMENTER
WiLLiam — PauLIn
CourTNEY  PEDRO
ALEXI PERKINS
ANGELA PHERIGO
ScoTT PHiILLIPS
CyNTHIA  POWER
PatrIcK Price
JANNA Quinn
AMBER RANDOLPH
RicHARD  REEVES
BraDLEY  REGAN

Joy REYNOLDS
TAYLOR RIcHTER
NIKEYA RiFe
LANCE RoBeY
SAMUEL RobrIGUEZ
ANTHONY  ROE
STEVEN ROELLL

AUBURN
FRANKLIN
FRANKFORT
GREENCASTLE
DanviILLE
F1SHERS
PexIN
CARMEL
SouTH BEND
WESTFIELD
BooNnviLLE
NORTH VERNON
SEYMOUR
NOBLESVILLE
NOBLESVILLE
MounT VERNON
ZIONSVILLE
ELKHART
VEEDERSBURG
NOBLESVILLE
WESTFIELD
F1SHERS
FAIRLAND
MoNRrOE
AUBURN
COATESVILLE
NAPPANEE
Covumsia CiTy
GREENWOOD
NOBLESVILLE
GRANGER
\WHITELAND
Lynn

CepAR LAKE
GREENWOOD
MITCHELL
CARMEL
WESTFIELD
NORTH VERNON
EL1zABETH
BLoomMINGTON
PLAINFIELD
CARMEL
LOGANSPORT
Covumsia CiTy
RusHviILLE
SULLIVAN
Warsaw
MORRISTOWN
DanviILLE
WinsLow
MITCHELL
ATTICA
GRANGER
CARMEL
GREENVILLE
DEecaTur
ALBION
DuUNKIRK
MARION
EvANSVILLE
ForT WAarnE
BATESVILLE

Monica RoGERs RoOLLING PRAIRIE TRAE WHITE FRANKLIN

Rosetyn RuBLE Leo TynEISHA  WILBURN LAFAYETE

CanDACE  RyaLL CARMEL KELLY WiLLs BraziL

AARON SAVICKIS PENDLETON ScotT WiLson MiSHAWAKA
DANIELLE ~ ScHuLTZ Kokomo TiFFANY WITTEN RockviLLE

JADE SECOR TopEKA CHrISTY  YORK LA PorTE

GERALD SHaw JrR PENDLETON LAsLIE YOUNGMAN OssIan

TanDI SHIPLEY NOBLESVILLE STACEY ZLOTEK ZIONSVILLE

Teresa  SHOEMAKER I NORTH MANCHESTER  Tyyenty-five rural carriers have delivered
MarK Skiea I NoBLESVILLE mail and packages to their customers for
Mary SKIPPER WESTFIELD the last time and have retired since the last
Mckenzie  SMITH CoLumsus issue of The Hoosier Rural Carrier. These
Ben SORRELLS NORTH LIBERTY retired rural carriers are listed below along
CHRISTOPHER SPARLING CrowN PoInT with the post office that they retired from.
Bryan SPEIDEL Ossian

Dawn STILES BLOOMINGTON JOHN CAMDEN P1ERCETON
CAMERON  StouT WaRsAW JERRY CHRISTENBERRY ~ ODON

JEssicA STREETMAN ELKHART CHARLOTTE  EDWARDS NOBLESVILLE

AARON STRONG HAGERSTOWN Louise GASKILL ForT WAYNE
MICHELLE ~ SUMMERS ATTICA ANGELA Gotr NASHVILLE

Evan SUMNER WaRsAW THoMAs HanNA BROWNSBURG

REx SWEET EDINBURGH ELizaBetTH  Hopper NEWBURGH

MaRK TABER WESTFIELD PAMELA HULLINGER Leo

JORDAN TavLOR MITCHELL CARLA K1esTER-THOMAS ALBION

TeRISA THIBAULT ANDERSON EpwArRD LAGESTEE JR DemoTTE

CONNIE THORNSBERRY LAUREL LUWAYNEA  LANDRUM WADESVILLE

DaANIEL T ForT WAYNE GEORGE LEE ZIONSVILLE

Patricia  TiTzErR CHANDLER SANDRA McCoy Corumsia Crty
TeANA TOWNSEND GREENWOOD Scotr McGauLEY GREENFIELD
SYMONE TRAMIL EVANSVILLE MarY MooRE RUSHVILLE

RosanNE  TRIPPEL ELLETTSVILLE SANDRA MYERS COATESVILLE
JAcQUELINE  VANCUREN CEDAR LAKE Joe PeGe BLOOMFIELD

Jon VANFLEET (GEORGETOWN TERESA PeTTY ANDERSON

AMANDA  VASQUEZ WOODBURN MiIcHAEL  PHILLIPS DaALE

Jessica VENICE KNox Juue RIDGLEY CoLumMBUS

TRENTON ~ VOHL LAWRENCEBURG CARYN SHILLING Leo

CHRISTINE  WALLACE NEw PALESTINE COLLEEN  STARK WHEATFIELD

GINA WALPOLE WESTVILLE NANCI WAFFLE GOSHEN

Tosias WALTER GARRETT KELLY WEsT CRAWFORDSVIILE
LoRrRRY WEsT CLINTON TAMARA Woobp GREENCASTLE

NRLCA Lady Carriers’ Club

Sponsors of the Georgianna Peet-Miller Graduate Scholarship

With the cancellation of the National Convention, now more than ever
we need all carriers to join and fund the 2021 scholarship. Membership
is open to all rural carriers. Our only money-making projects are the
events at National Convention and membership dues. Membership
dues are only $5. but any donations for the scholarship would be greatly
appreciated. Please send checks made payable to:
NRLCA Lady Carriers’ Club, C/O Secretary/Treasurer Kathy Short,
1934 Merry Oaks Railton Road, Smiths Grove KY 42171.
Our main purpose is to award the Georgianna Peet-Miller Scholarship to
someone wishing to obtain a graduate study degree. We will announce
the five $3,000 scholarship winners for 2020 in the October edition of
The National Rural Letter Carrier.
Thank you in advance for any donations you submit.
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Ever WONDER:
WHAT caN I po DURING OPEN SEASON?

The Office of Personnel Management (OPM) officially
announced the dates for the 2020 Federal Benefits Open
Season which will run from Monday, November 9, 2020
through Monday, December 14, 2020. This open season is
for the 2021 plan year of federal benefit programs.

Which federal benefits programs participate in the
open season?

During the annual open season, federal employees can
enroll, change plans or plan options, change enrollment
type, or cancel their enrollment for the:

* Federal Employees Health Benefits (FEHB) Program
» Federal Employees Dental and Vision Insurance
Program (FEDVIP)

Employees can also re-enroll or newly enroll in the Federal
Flexible Spending Account Program (FSAFEDS).

The Federal Employees’ Group Life Insurance (FEGLI)
Program and the Federal Long Term Care Insurance
Program (FLTCIP) do not participate in the annual open
season.

New for 2021 — 10 new plans options in FEDVIP

There will be a total of 23 dental plan options and 10 vision
plan options in 2021. Additional information will be provided
by OPM prior to the beginning of the open season.

2020 FEHB and FEDVIP Premium Rates

OPM will post FEDVIP and FEHB premium rates for 2021
in early October. Participants will find specific federal
benefits open season information — including 2021 FEHB
health plan comparison tools — on its website by the first
week in November.

Options During 2020 Federal Benefits Open Season
FEHB — Federal Employees Health Benefits Program

What are my options during the 2020 FEHB open season?

» Enroll

» Change plans

» Change plan options

» Change enrollment type (to Self, Self Plus One, or
Self and Family)

» Cancel coverage

What if | do nothing?

Your current coverage will automatically continue.
However, you must change plans if your plan has
ended coverage in your area or your plan is terminating
participation in the FEHB Program.

What is the effective date of enrollment or change?

The first day of the first pay period that begins on or after
January 1, 2021 and which follows a pay period during any
part of which you (if an employee) are in pay status.

FEDVIP - Federal Employees Dental and Vision
Insurance Program

What are my options during open season?

* Enroll

* Change plans

» Change plan options

» Change enrollment type (to Self, Self Plus One, or
Self and Family)

» Cancel coverage

What if | do nothing?

Your current coverage will automatically continue. You do
not need to take any action if you are satisfied with your
current FEDVIP plan.

What is the effective date of enroliment or change?
January 1, 2021

FSAFEDS — Federal Flexible Spending Account Program
What are my options during open season?

» Enroll/Reenroll in Health Care FSA (HCFSA), Limited
Expense Health Care FSA (LEX HCFSA), and
Dependent Care FSA (DCFSA)

What if | do nothing?

Your election will not automatically continue. You must
reenroll to continue your account(s) for the next benefit year.
NOTE: A condition of being eligible to carry over up to $550
from this plan year’'s HCFSA or LEX HCFSA is re-enrolling
in either of these two plans in the subsequent year. DCFSAs
are ineligible for carryover.

RURALMAIL ||
DEL] J
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CoMMITTEEMAN’s CORNER

NORTHEAST

EAst CENTRAL

AN INTRODUCTION
May BE iIN ORDER

Greetings to the INRLCADboard, fellow
rural carriers and Auxiliary. | would
like to introduce myself to each one
of you. My name is Denise Puckett
and | have the pleasure of being
asked to serve as your Northeast|
Committeeman Representative.

Vickie Falkenberry
711 Pleasant Point Circle
Cicero, IN 46034-9524
317-420-4572
Email: inrlcaeccomm@gmail.com

VICTORIA FALKENBERRY

Denise PuckerT

My career started with USPS in May 1994 in Fort Wayne at

St. Mary’s station as the sub of record on Rural route 1. | NORTHWEST
then was able to work at the other stations in Fort Wayne and

eventually held an auxiliary route and became regular.

After 2 years of service, | was able to do a mutual trade with Alice Cobble

3069 S. State Road 19
Peru, IN 46970-7474
765-472-1148
Email: inrflcanwcomm@gmail.com

a carrier in Columbia City, which is my hometown and am the
regular on rural route 1.

| have held the secretary position and now am currently the
President of 4 County which is the name of our local union. |

am also currently the union steward in Columbia City. _'g,,. rovon .’ S

In 2008 | became an academy trainer in Fort Wayne and AvLice COBBLE
currently working at the Knox location. | have also served
as an OJl in my home office as well as others. | also am
currently the Provident Guild Representative for the State.
As you can see, | absolutely love my job. | enjoy showing
others that we do have the best job in the postal service.

WEesT CENTRAL

| am also employed at our local YMCA as a cycling and Lisa Sneath
pilates instructor for the past 15 years. Yes 5am does exist 415 S. Tower Street
and there have been various community projects that | have Trafalgar IN 46181-9636
helped with. 317-730-4169

Dan Puckett and | have been married for 31 years, have two Email: inricawccomm@gmail.com

beautiful daughters Abby (Bryan) Webb who is 27 and Sarah ‘, &
who is 23. Rocket and mini are my 2 fur babies, 1 cat, and 30 =

chickens. | like to say that | have a “farmette.” | am an active Lisa Mappox
member of the Columbia City United Methodist Church and
have served on several committees and currently on one.
With the Mid-States Conference and our State Convention
being held in Fort Wayne, which is in my back yard, | look so
forward to working hard and making these two very important
events successful and unforgettable.

SOUTHWEST

Shelly Chestnut
702 Deerfield Drive
Odon, IN 47562-9550
812-698-2185
Email: inrlcaswcomm@gmail.com

Thank you and | look forward to serving our union as
Northeastern Executive Committeeman.

Sincerely,
Denise Puckett

SOUTHEAST SHELLY CHESTNUT
Kyle McNall Due to COVID-19 and reduced activity for our Association officers,
4806 State Road 46 E this issue is shorter than most. Since all County Organization
Nashville, IN 47448-8677 meetings have been cancelled as well as all State Meetings for the
812-603-6410 remainder of 2020, your State Officers articles are being held to

Email: inricasecomm@gmail.com allow this issue to dedicate more space for PAC. Please help with

PAC by filling out the coupons and participate in the PAC drawings.
KyLE McNALL You might find yourself a little richer, and win a prize in the process.
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CHAPLAIN

_

WHY WE NEED PRAYER NOW, MORE THAN EVER.

Everyday challenges can be a test of our faith, no less a global pandemic. Not only are people worried
about their health; as schools and jobs close, people are also concerned about childcare, elderly family in
nursing homes, and bills. This pandemic is not only a threat to our health but our trust in God.

While some may give in to cynicism and think there is nothing we can do, let us not forget the power of
prayer.

Prayer is the exact prescription the Bible gives us to cure anxiety. It is easy to want to look at all the news
outlets and overthink all the possible negative outcomes that can take place. All that will do is rob us of the

CHAPLAIN
LARRY GUNNELL

peace God promises us for today.

We can panic, live in fear, or we can pray. It is time to pray for God’s intervention to stop the spread of this
disease. It is time to ask for healing. It is time to ask for peace and comfort for those who have lost loved ones. It is time for us
to ask for direction and discernment for our leaders and our homes. Prayer is powerful and effective, and if we are too busy
panicking instead of praying, we forfeit our greatest strength.

In the face of the coronavirus pandemic, we have the power to choose our response. When we choose faith over fear, wisdom
over worry, and prayer over panic, we can experience the “peace of God, which surpasses all understanding.

It is human nature to pray for our own protection. Even the bravest, most giving people want to avoid personal harm whenever
possible. But let us not forget that there are those who are already suffering, those who are already infected, and they need
prayers from the masses to help them now.

Older people have proven to be extremely vulnerable. All the deaths that have come from the coronavirus in the United States
as of the writing of this article have been over 40 years old and most of them have been over 70 years old. They need our
prayers the most.

We need not forget to pray for our country and those who lead us. The unrest and riots that have followed are out of control.

The Bible mentions a few riots, none of them favorably. In each case, jealousy and deception were at the heart of the riot. It
was the hate-filled agenda of the instigators that fired up the townspeople, many of whom were not even sure of the issues
at stake.

Most riots begin with an instigator, someone with an agenda. Riots may appear to be spontaneous outbursts of unified
outrage, but closer investigation usually reveals people behind the scenes stirring up the passions of the crowd. Those who
expect to benefit from the riot may use inflammatory speech, exaggerated details, and the cooperation of a few colleagues
to make the riot seem spontaneous. In other words, those who incite riots today use the same tactics that the scribes and
Pharisees used in Jesus’ day.

People caught up in the fervor of the moment do not realize they are being used. They have been manipulated into believing
they are making a righteous point by pillaging and indiscriminately destroying the property of others. Social pressure is a
powerful motivator, and when everyone around us is inflamed with fury, shouting opinions and slogans, and demanding
“‘change,” it is easy to be swept along with the crowd.

Rioting is a form of lawlessness, which the Bible condemns. Even if the rioters are seeking to advance a just cause, they are
going about it in a sinful way. To be lawless is to consider oneself an exception to the law or to act as though there were no
law. The lawless think rules do not apply to them, and they become a law unto themselves. That is what happens in a riot.
Even normally law-abiding people can become inflamed with fury and self-righteousness and decide that their cause is worth
breaking legal, moral, and ethical laws. They may destroy property, hinder transportation, harm innocent bystanders, and tie
up law enforcement personnel who could be spending their time on more worthy pursuits. Rioters place themselves and their
leaders above the law, and that is sin. Anger, especially when motivated by vengeance or spread by self-seeking rabble-
rousers, is never a trustworthy guide. Those who allow themselves to be controlled by it may become foolish participants in
ungodly riots.

Everyday challenges can be a test of our faith, prayer is the exact prescription the Bible gives us.

MaKe, the call®_

USPS EMPLOYEE ASSISTANCE PROGRAM

1-800-327-4968
(1-800-EAP-4-YOU) TITY: 1-877-492-7341
www.EAP4YOU.com
24 hours a day, 365 days a year
CONFIDENTIAL | PERSONAL | PROFESSIONAL




THE HoosiER RURAL CARRIER

URGENT
PAC RAFFLE

DRAWING WILL BE HELD LIVE ON NOVEMBER 11, 2020 ON THE
INRLCA FACEBOOK PAGE 7PM

1ST PRIZE 2ND PRIZE 3RD PRIZE

$500 $250 | $100

DO NOT HAVE TO BE PRESENT TO WIN / DONATION - $25
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PAC RAFFLE
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PHONE:

EIN #

MAIL TICKET TO CAROL JOHNSON: 3426 E 722N HUNTINGTON,

IN 46750 -EACH TICKET IS $25
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PAC
COUPONS

Please help with your
contribution to PAC today!
You can clip and mail these
coupons (or the ones on the
back page) to contribute and
enter into the drawings

Mail coupons to:
CAROL JOHNSON
3426 E. 722 N
HunTingTON, IN 46750

Make checks payable to: NRLCA PAC

PLeEase DoNATE To PAC!

ARMED FORCES
VETERANS CLuUB

by Larry C. Gunnell — AFVC

FREEDOM is not FREE:

IT WAS THE VETERAN not
the Reporter, who gave us the
freedom of the press.

IT WAS THE VETERAN not
the Poet, who gave us freedom
of speech.

IT WAS THE VETERAN not
the Campus Organizer, who
gave us freedom to demonstrate.

IT WAS THE VETERAN who salutes the flag, who
served beneath the flag, and
who coffin is draped by the
flag.

If you Love your Freedom’
Thank a VETERAN.

ProvVvIDENT GuUILD

Hello fellow rural carriers and auxiliary,

I hope all of you are doing well and taking
care of yourself. Have you joined the \
Provident Guild yet? If not, why? Thisis ™
a GREAT program run by rural carriers
for rural carriers and their spouses. It is
a death benefit and not a life insurance
program. You just need to be 56 or
younger, fill out an application and pay
your yearly dues. That’s it! The cost is
$2.00 to join and depending on what age
category you are in the dues range from $10 to $50 yearly.

Denise PuckeTT

So, in order to make the best of this 2020 crazy year, I'll
pay your $2 joiner fee, just contact me or your Executive
Committeeman for an application.

This chart shows an age at time of joining, how much the dues are per
year, paid in advance, maximum benefit, and the IMMEDIATE relief
that will be sent to your beneficiary.

Annual Dues Max Benefit  Immediate 30% relief
Under 56 $10 $1,000 $300
50 $15 $1,500 $450
45 $20 $2,000 $600
40 $30 $3,000 $900
35 $40 $4,000 $1,200
35 $50 $5,000 $1,500

Please don’t put-off joining this -great -non-profit
organization that gives your loved ones immediate cash
when they need. it the most.

Densie.Puckett
580'e 200's
Columbia City, IN
Phone: 260-609-7900

Email: drpuckett86@embargmail.com

HELP WANTED:

The INRLCA is looking for a vibrant, self-motivated,
pleasant, responsible individual. Somoene who shows
attention to the details, and enjoys helping others lookout
for their families. We are searching for that somone to
become the next Provident Guild Representative! If you
are interested in this position, please respond by calling or
emailing Denise Puckett (information above) or
Gary Plumer
Phone: 317-752-6892
Email: inrlcapresident@gmail.com

Thank you for giving this postion your consideration,

and if interested, please apply.
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DisTRICT REPRESENTATIVES

KENTUCKIANA

Greetings. Many changes have occurred
since COVID-19 has begun. On May 6,
2020, it was announced that Louis Dedoy
was selected to serve as the Nation’s
75th Postmaster General. PMG Dedoy is
active implementing many changes in the
Postal Service. Some of these changes
may be beneficial to the rural craft and
some may not. If any of these changes
violate the National Agreement, if not rectified during discussion
with management, you have the right to file a grievance and/
or give your steward a call. We have been released to travel in
some instances. We are representing carriers in PDI’s via phone
when possible. We have a new Area Steward, Delana Newson,
representing these 12 Offices in Kentucky. We currently have 45
Local Stewards, 2 Area Stewards, Delana Newsom and Marla
Wilson, 3 Assistant District Representatives, Dwayn Bittner,
newly appointed regular carrier, Sandy Holt, and Shane Power,
representing the Kentuckiana District. | would like to thank each of
them for their time and dedication to helping our Rural Craft.

Tim THoMPSON

Any Office that doesn’t have a Local Steward and wants to elect a
Local Steward, give one of the Steward Representatives a call and
we will get you the forms to post and hold an election. The Postal
Service pays Local Stewards for the grievance work they do, thru
Z-time if a Regular carrier or 1314-A for RCA’'s. We need more
Local Stewards.

Cost-of-Living Raises Set for August 29, 2020. Pursuant to the
release of the July 2020 Consumer Price Index - Urban Wage and
Clerical Workers (CPI-W), and in accordance with Article 9.1.E ,
the fifth COLA adjustment of the 2018-2021 National Agreement
will result in a $187 increase for eligible rural carriers. This COLA
adjustment will be effective August 29, 2020, (PP 19-2020). All
COLA adjustments are based on a 40-hour evaluation with
proportional application to those route evaluations over 40 hours.
The increase should appear in paychecks dated September 18,
2020.

Mail Count will be conducted the last 12 days of September for
select routes meeting the contract criteria.

The Relief Day Work List and Sunday/Holiday Delivery List
sign up period begins on September 19, 2020 and runs thru
October 2, 2020. The new list will become effective on October 10,
2020 and shall supersede the previous Relief Day Work List and
the previous Sunday/Holiday Delivery List.

A Sunday/Holiday Parcel Delivery Work List will be established
for part-time flexible rural carriers (PTF), substitute rural carriers,
rural carrier associates (RCA) and rural carrier relief employees.
All available leave replacement on this listing will then indicate
his/her desire to work or not work on Sundays and holidays,
accordingly. Once the signing period is complete, the list will be
separated and alphabetized, by last name, regardless of seniority,
classification or the assigned office. One list will include all
volunteer leave replacements as identified above, and the second
list, non-volunteer leave replacements.”

The Postal Service is in the process of placing new Mercedes Van,
on select rural routes.

The Postal Service is preparing to implement the new Mobile
Delivery Device - Technology Refresh (MOD-TR) scanning device.

They have selected the Zebra TC77 device as the new on-street
scanner. The Zebra TC77 scanning device will replace the current
Honeywell Dolphin 99EX Mobile Delivery Device (MOD) scanners
used to collect and transmit data scanned on the street. The
tentative Phase 1 deployment schedule of these scanning devices
is planned to take approximately ten weeks, with the first scanners
scheduled to arrive at the units on June 15. Training on the new
scanners will occur prior to carriers beginning to use the new
scanners on the street. Training time should be compensated with
auxiliary assistance or 8127 Time. Remember, this is only Phase
One.

If you have a contractual violation occur in your office, let your
steward know. They will help you with the proper procedure on how
to file a grievance. If you receive discipline, the Union suggests
that you file a grievance if you cannot get it reduced or expunged.
Notify a Steward for advice when you receive discipline.

Always remember the most important part of our jobs is to return
home safely, so be safe and follow all safety rules and regulations.

OHio VALLEY

THINGS THAT EVERY
RCA sHOULD KNOW:

Probationary Period: Every RCA is on
probation for 90 working days or one
calendar year depending on which comes
first.

Transfers: No transfers are allowed while CarHy FUNDERBURGH

in your probationary period, After that you may transfer to any office
in the country providing that there is an opening in the receiving
office and they have agreed to take you. Once your transfer has
been approved then the losing office has thirty days to release you
to the gaining office. Upon transferring you will be at the bottom of
the seniority list in your new office.

Matrix: In accordance with Article 30.2.D.1 the office shall have a
matrix. Every RCA will have a primary route assignment. You can
only change your primary assignment when one of the following
has occurred (Art 30.2.E.1): after the route has changed route
classification (K route to a J or H), the regular carrier has their day
off changed (Saturday to a Tuesday), a regular carrier has been
off on extended leave for more than thirty calendar days and there
is no primary relief carrier assigned to the route, or the primary
assignment became vacant. Management will fill in the holes in
the matrix and assign you two additional routes. If you are on the
matrix, then you should be called in first to work a route before that
work is offered to the senior RCA not on the matrix for that open
route. The only exception would be if there is a PTF in the office
then you would only be entitled to your primary route assignment
as management can elect to give the secondary/tertiary work to a
PTF first.

Additional Duties: Management may assign you additional
duties such as delivering express mail or parcels or helping on
other routes. Management can assign you to case and carry more
than one route in a day but the total daily evaluation of the two
routes added together cannot be more than 12 hours.

Pay: As an RCA you will be paid actual hours worked for the first
five pay periods and this time frame will include training on your
new route. After that you will then be paid the daily evaluation
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as long as you stay under 40 actual hours for the work week
(Saturday-Friday). If you go over 40 hours, then you will be paid
40 hours straight time and every minute after that will be overtime.
If you have not been on the route in the last twelve months, then
you are entitled to the greater time of actual work hours worked or
the route evaluation. If your regular carrier is on limited duty and
he/she does any duties for the route, then you will be paid actual
hours worked — not evaluated time because you are considered
auxiliary assistance.

Sunday Package Work List: The National Agreement (2015-
2018) provided guidelines for creating a Sunday/Holiday Parcel
Delivery Work List for PTFs, RCAs and eventually ARCs. Leave
replacements would report to a Hub Office in which they will
delivery parcels for multiple cities. The Parcel List is established
in the same time frame as the Relief Day Work List as outlined in
Article 8.5.A which is right before the start of the guarantee year
and before the first full pay period in May. Each list will supersede
the previous list and it is the responsibility of the hub office to
maintain the list and to schedule the carriers. Management should
be updating these lists as leave replacements are converted to
career, are separated or transfer to another office.

Every leave replacement will have the opportunity to sign the list as

a volunteer or as a non-volunteer. Newly hired leave replacements
will have the opportunity to sign the list within sixty days of being
hired. All hub and spoke offices will be combined into one list in
alphabetical order to create the volunteer and the non-volunteer
lists. A leave replacement may get off the volunteer list at any time
but will have to wait until the next sign up period to move their
name back to the volunteer list. However, if at the time that they
elected to remove their name from the volunteer list, and they were
scheduled to work then they must report to work for that day.

ARCs are to be scheduled first, then volunteers in the alphabetical
rotation, then non volunteers if needed. PTFs and Designation 79
(auxiliary) carriers are not excluded from working Sundays and
Holidays. There is no language that says a leave replacement
cannot work more than six days in a row. The only way a leave
replacement can be bypassed if they are a designation 74 (covering
a route when the regular carrier is on extended absence), waiting
to become a 74, work scheduled for the upcoming week will place
the carrier in overtime, or have approved leave or non- scheduled
day in conjunction with Sunday or the Holiday. However, a leave
replacement has the right to notify management that they do not
wish to be skipped. A leave replacement cannot claim religious
accommodations as a reason to be skipped on the list as that is a
direct violation of Article 30.2.P.

With dynamic routing, a leave replacement may be delivering in an
unknown area. All parcels are to be taken to the door. If there is no
safe location to leave the parcel at the door then they may be leftin
a mailbox but only after an attempt was made to the door.

Route Bidding: As an RCA bid on all routes when a vacancy
occurs but you must have completed one year of service to be
eligible to be awarded a route. If there is more than one route up for
bid at the same time, then you should select your routes based on
preference but still make sure you have bid on all routes. Once you
become career there is no waiting period to bid on another regular
route in your office.

Discipline/PDIs: Sometime in your postal career you may be
in trouble. If management calls you into the office and wants to
discuss something with you and it could lead to discipline, then
ask for a rural carrier union steward. Management does not have
to inform you of your rights to have a union steward present. If
management issues you a disciplinary letter, then take it seriously.

File a grievance on all letter of warnings, 7-day suspensions, 14-
day suspensions because the next step in progressive discipline
could be a removal. Contact your steward for help as we are more
than willing to help you start the process.

Leave Earning Status: An RCA may be placed in a leave earning
status once they are serving a route for more than ninety calendar
days and your Form 50 shows you are the assigned primary carrier.
Approved days off or management requiring the carrier to serve
another route will not interrupt the time limits. On the 91st day, the
RCA will be moved to leave earning status and it will be back dated
to the first day of serving the route. The RCA will earn one hour for
every twenty hours worked with a maximum of four hours per pay
period and this applies to both sick and annual leave. When you
are no longer in a leave earning status, the RCA will be paid out
for all remaining annual leave balance. The sick leave will remain
in the bank. If the RCA returns to a leave earning status in the next
three years than all previously earned sick leave will be restored.

| hope everyone has a safe and healthy Fall Season.
Your Union Sister, Cathy Funderburgh

GREATER INDIANA

HatcH Act
Hello everyone!

| want to start by saying Thank
you for all your hard efforts during
these trying times. This year has
been a trying year with Covid-19,
a new Postmaster General and
many changes happening quickly.
As | am sure most of you are aware
the National officers filed a Step 4 grievance on the increase of
parcels and compensation for those working over their weekly
evaluations, the second part of that step 4 addresses 2080/2240
issues caused from the increase in parcels due to Covid. We are
all watching closely for a resolution on that grievance. If you have
not already downloaded the NRLCA app now would be a great
time. When you download it make sure you click yes to receive
notifications and you will receive an alert from the National office
when any new information comes out. If you do not download the
app be sure to watch the National website, NRLCA.org, for more
information. As my fellow D.R.’s have covered topics for RCA’s,
Relief Day Worklist and Sunday/Holiday sign ups. | have decided
to share information on Social Media and the Postal Service.

Social Media and the Hatch Act:

In general, all federal employees may use social media and email
and comply with the Hatch Act if they remember the following
guidelines:

Lisa STEELE

(1) Do not engage in political activity while on duty or in the
workplace. < Federal employees are “on duty” when they are
in a pay status, other than paid leave, or are representing the
government in an official capacity. « Federal employees are
considered “on duty” during telecommuting hours.

(2) Do not engage in political activity in an official capacity at any
time.

(3) Do not solicit or receive political contributions at any time.
“Political activity” refers to any activity directed at the success or
failure of a political party or partisan political group (collectively
referred to as “partisan groups”), or candidate in a partisan race.

More DistrIicT REPRESENTATIVES ON NEXT PAGE




Page 14

THE HoosiEr RuraL CARRIER

“DisTrICT REPRESENTATIVES” FROM PREVIOUS PAGE

For further information on the Hatch Act and Social Media please
refer to the FQA enclosed in this edition.

Social Media and working for the Postal service:

We have seen an increase in cases this year with carriers being
disciplined due to things published on social media. Many of
us participate on Social media sites such as Facebook for an
example. There are many pages that claim to be Rural carriers
only and Private/closed groups. | hope this is not a surprise, but
they are not closed and/or only Rural carriers. There is at least 1
that | am aware of the was started by a rural carrier, but that carrier
has now gone into management and allows management on the
page. | know of managers and Postal Inspectors that are on many
of these sites watching what is said. Things said on social media
can not be completely deleted and have been used for disciplinary
procedures on Postal employees. The ASM manual section 363.6
addresses personal use. Below are the abbreviated rules.

1. RECOMMENDED GUIDELINES

a. Transparency. The Federal Trade Commission (FTC),
the agency responsible for interpreting and enforcing
the Federal Trade Commission Act (FTCA) ( 15 USC§
45), which prohibits deceptive acts and practices in or
affecting commerce, has issued Guides Concerning the
Use of Endorsements and Testimonials in Advertising (the
Guides) to shed light on how the FTC interprets the FTCA
in the context of endorsements. When promoting USPS
products or services, please disclose your relationship
with the Postal Service if that information would materially
affect the weight or credibility of your statement from the
perspective of a consumer.

b. USPS Marks. Do not use USPS trademarks and logos
when using Social Media

2. RULES

a. Unofficial Use. Unless you are an Account
Administrator or have received prior authorization from an
Account Administrator or the Social Media Management
Team, do not use Social Media to speak for or act on
behalf of the Postal Service or suggest that you have the
authority to do so.

b. Behavior and Personal Conduct - Employees.
Harassment, bullying, discrimination, or retaliation on
Social Media: (1) between coworkers; or (2) by employees
who identify themselves as Postal Service employees on
Social Media that would be impermissible in the workplace
is not permissible online, even if it is done after hours, from
home, and on a personal computer, smartphone, laptop
or tablet device. Employees are expected to conduct
themselves during and outside of working hours in a
manner that reflects favorably upon the Postal Service.
Although itis not the policy of the Postal Service to interfere
with the private lives of employees, it does require that
Postal Service employees be honest, reliable, trustworthy,
courteous, and of good character and reputation. The
Federal Standards of Ethical Conduct referenced in
Section 662.1 of the Employee and Labor Relations Manual
also contain regulations governing the off-duty behavior of
Postal Service employees. Employees must not engage
in criminal, dishonest, notoriously disgraceful, immoral, or
other conduct prejudicial to the Postal Service, whether
done online using a personal computer, smartphone,
laptop, or tablet device or otherwise. Conviction for

a violation of any criminal statute may be grounds for
disciplinary action against an employee, including removal
of the employee, in addition to any other penalty imposed
pursuant to statute. This rule does not in any way restrict
or prohibit Postal Service employees’ rights under the law
or a collective bargaining agreement or restrict employees
from engaging in concerted protected activity as provided
for in the National Labor Relations Act (29 U.S.C. 151 et
seq.), including the right to discuss wages, hours, benefits,
and other terms and conditions of employment.

c. Behavior and Personal Conduct - Related Parties.
Related Parties are expected to conduct themselves
during and outside of working hours in a manner that
reflects favorably upon the Postal Service. Although it is
not the policy of the Postal Service to interfere with the
private lives of Related Parties, it does require that Related
Parties who represent the Postal Service brand be honest,
reliable, trustworthy, courteous, and of good character and
reputation. Related Parties must not engage in criminal,
dishonest, notoriously disgraceful, immoral, or other
conduct prejudicial to the Postal Service, whether done
online using a personal computer, smartphone, laptop,
or tablet device or otherwise. Conviction for a violation of
any criminal statute may be grounds for action against a
Related Party, including termination of the Related Party’s
contract, in addition to any other penalty imposed pursuant
to statute or contract, as applicable.

Bottom line on Social Media: Be careful what you type,
everyone is watching, and it can lead to discipline if you
violate these rules.

Stay safe and Well,
Lisa Steele
District Representative Greater Indiana

THE HATCH AcT: FREQUENTLY ASKED QUESTIONS
oN FeEpeErRAL EMPLOYEES
AND THE Use ofF SociaL MEebpiA AND EmAIL

The U.S. Office of Special Counsel (OSC) routinely receives
questions from federal employees and others about when the
use of social media and email could violate the Hatch Act.

Social media and email—and the ease of accessing those
accounts at work, either on computers or smartphones—have
made it easier for federal employees to violate the Hatch Act.
Yet there are many activities employees can do on social media
and email that do not violate the law. OSC has created this
Frequently Asked Questions (FAQs) page to help employees
understand what the Hatch Act does and does not allow when
using social media and email.

In general, all federal employees may use social media and
email and comply with the Hatch Act if they remember the
following guidelines:

(1) Do not engage in political activity while on duty
or in the workplace.
» Federal employees are “on duty” when they
are in a pay status, other than paid leave, or
are representing the government in an official
capacity.
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» Federal employees are considered “on duty”
during telecommuting hours.
(2) Do not engage in political activity in an official
capacity at any time.

(3) Do not solicit or receive political contributions
at any time.

“Political activity” refers to any activity directed at the success or
failure of a political party or partisan political group (collectively
referred to as “partisan groups”), or candidate in a partisan
race.

In addition, some federal employees are considered “further
restricted,” which means they are prohibited from taking an
active partin partisan political management or partisan political
campaigns. Thus, they may not engage, via social media and
email, in any political activity on behalf of a partisan group or
candidate in a partisan race. Most further restricted employees
work in law enforcement or intelligence agencies.

These rules have some very limited exceptions. When in doubt,
federal employees should consult OSC or their agency ethics
officers.

The following list of questions is not comprehensive, but
answers many of the most commonly asked questions regarding
the Hatch Act and the use of social media and email. Please
note that although the FAQs refer to Facebook and Twitter, the
advice provided is applicable to any social media platform. If
federal employees have further questions, they s hould email
OSC at hatchact@osc.gov.

SociaL MEpiA

1) Q: May a federal employee engage in political activity on
Facebook or Twitter?

A: Yes, federal employees may express their opinions about
a partisan group or candidate in a partisan race (e.g., post,
“like,” “share,” “tweet,” “retweet”), but there are a few limitations.
Specifically, the Hatch Act prohibits employees from:

* engaging in any political activity via Facebook or Twitter
while on duty or in the workplace;

« referring to their official titles or positions while engaged
in political activity at any time (note that inclusion of an
employee’s official title or position on one’s social media
profile, without more, is not an improper use of official
authority); and

» suggesting or asking anyone to make political
contributions at any time. Thus, they should neither
provide links to the political contribution page of any
partisan group or candidate in a partisan race nor “like,”
“share,” or “retweet” a solicitation from one of those
entities, including an invitation to a political fundraising
event. An employee, however, may accept an invitation
to a political fundraising event from such entities via
Facebook or Twitter.

Further Restricted Employees: Yes, further restricted
federal employees also may express their opinions about

a partisan group or candidate in a partisan race (e.g.,

post, “like,” “share,” “tweet,” “retweet”), but there are a few
limitations. In addition to the limitations above, the Hatch Act
prohibits further restricted employees from:

” o«

posting or linking to campaign or other partisan material of a
partisan group or candidate in a partisan race;

“sharing” these entities’ Facebook pages or their content; and
“retweeting” posts from these entities’ Twitter accounts.

2) Q: May a federal employee engage in political activity on
Facebook or Twitter if she is “friends” with or has “followers”
who are subordinate employees?

A: Yes, but subject to the limitations described in other
related questions and the following guidelines. If a supervisor’s
statements about a partisan group or candidate in a partisan race
are directed at all of his Facebook friends or Twitter followers,
e.g., posted on his Facebook page, then there is no Hatch Act
violation. Such statements would be improper if the supervisor
specifically directed them toward her subordinate employees,
or to a subset of friends that includes subordinate employees.
For example, a supervisor should not send to a subordinate
employee a Facebook message or “tweet” that shows her
support for a partisan group or candidate in a partisan race.

3) Q:May a federal employee use a Facebook or Twitter
account in his official capacity to engage in political activity?

A: No. Any social media account created in a federal
employee’s official capacity should be limited to official business
matters and remain politically neutral. Any political activity must
be confined to the employee’s personal Facebook or Twitter
account, subject to the limitations described in other related
questions.

4) Q: May a federal employee become a “friend,” “like,”
or “follow” the social media page of a partisan group or
candidate in a partisan race?

A: Yes, but not while on duty or in the workplace.

5) Q: May a federal employee use an alias to “friend,”
“like,” or “follow” the social media page of a partisan group or
candidate in a partisan race?

A: Yes, but be advised that federal employees remain subject
to the Hatch Act even when they act under an alias. Therefore,
the advice provided in response to other questions applies
regardless of whether or not the employee is acting under an
alias.

6) Q: May a federal employee continue to “friend,” “like,” or
“follow” an official social media page of a government official
after he has become a candidate for reelection?

A: Yes. For example, a federal employee may continue to
“friend,” “like,” or “follow” the official Facebook, Twitter, or other
social media page of the President or Member of Congress, even
after the President or Member begins his reelection campaign.

7) Q: What should a federal employee do if an individual
posts or “tweets” a message soliciting political contributions
to a partisan group or candidate in a partisan race, or a link
to the political contribution page for such entities, on the
employee’s social media page?

A: Although the Hatch Act prohibits federal employees
from soliciting or receiving political contributions at any time,
employees are not responsible for the statements of third parties,

See “HatcH ACT” ON NEXT PAGE
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even when they appear on their social media page. Thus, if

an individual posts a link to the political contribution page of

a partisan group or candidate in a partisan race, or otherwise
solicits political contributions, the employee need not take any
action. The same advice applies to any “tweets” directed at the
employee. However, the employee should not “like,” “share,” or
“retweet” the solicitation, or respond in any way that would tend to
encourage other readers to contribute.

8) Q: If a federal employee has listed his official title or
position on Facebook, may he also complete the “political
views” field?

A: Yes. Simply identifying one’s political party affiliation on a
social media profile, which also contains one’s official title or
position, without more, is not an improper use of official authority.

9) Q: May a federal employee display a political party or
campaign logo or candidate photograph as her cover or
header photo on Facebook or Twitter?

A: Yes, federal employees may display a political party or
campaign logo or candidate photograph as their cover or header
photo on their personal Facebook or Twitter accounts. This
display, usually featured at the top of one’s social media profile,
without more, is not improper political activity.

10) Q: May a federal employee display a political party or
campaign logo or a candidate photograph as his profile picture
on Facebook or Twitter?

A: Yes, but subject to the following limitations. Because a
profile picture accompanies most actions on social media, a
federal employee would not be permitted, while on duty or in the
workplace, to post, “share,” “tweet,” or “retweet” any items on
Facebook or Twitter, because each such action would show their
support for a partisan group or candidate in a partisan race, even
if the content of the action is not about those entities.

EmaiL
11) Q: What is a partisan political email?

A: A partisan political email is an email that is directed at the
success or failure of a partisan group or candidate in a partisan
race.

12) Q: May a federal employee — while on duty or in the
workplace — receive a partisan political email?

A: Yes. Simply receiving a partisan political email while at
work, whether to a personal or government email account,
without more, does not violate the Hatch Act. However, federal
employees must not send or forward partisan political emails to
others while on duty or in the workplace.

13) Q: May a federal employee — while on duty or in the
workplace — forward a partisan political email from her
government email account to her personal email account?

A: Yes. If a federal employee receives a partisan political email
in his government email account, she may send that email to her
personal email account while at work. Simply forwarding such an
email to one’s personal email account, without more, does not
violate the Hatch Act.

14) Q: May a federal employee — while on duty or in the
workplace — send or forward a partisan political email from his
government email account or his personal email account to
others?

A: No. A federal employee cannot send or forward a partisan
political email from either his government email account or his
personal email account (even using a personal device) while at
work.

15) Q: May a federal employee — while on duty or in the
workplace — send or forward an email about currents events
or matters of public interest to others?

A: The Hatch Act does not prohibit federal employees from
engaging in non-partisan political activities. Accordingly,
employees may express their opinions about current events and
matters of public interest at work so long as their actions are not
considered political activity. For example, employees are free

to express their views and take action as individual citizens on
such questions as referendum matters, changes in municipal
ordinances, constitutional amendments, pending legislation or
other matters of public interest, like issues involving highways,
schools, housing, and taxes. Of course, employees should be
mindful of their agencies’ computer use policies prior to sending
or forwarding any non-work related emails.

16) Q: May a federal employee send or forward a partisan
political email to subordinate employees?

A: No. Itis an improper use of official authority for a supervisor
to send or forward a partisan political email to subordinates, at
any time.

17) Q: May a federal employee send or forward an email
invitation to a political fundraising event to others?

A: No. The Hatch Act prohibits federal employees from soliciting
or receiving political contributions, which includes inviting
individuals to political fundraising events, at any time.
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MEeMBERSHIP NUMBERS

ETINGS

MEMBERSHIP SUMMARY REPORT
as of September 1, 2020

MEMBERSHIP TOTALS

Carrier Class Totals
Regular 1,790
Relief Carriers 1,150
Retired 684
Associate 7
Total Membership 3,631

NoN-MemBER ToTALS

Regular Carriers (including PTF) 234

Relief Carriers (including ARC) 345

Total Non-Members Y4S)

NOTICE

Below are the deadlines for article submissions for the year
2020-2021. These are deadlines for articles submitted through
or by Executive Committeemen and INRLCA Officers. Other
deadlines as announced at times throughout the year.

Deadline dates for 2018-19 are:
Winter Edition
State Convention Edition
Fall Booster Edition

November 28, 2020
April 1, 2021
August 29, 2021

Please note the deadlines., other than candidacy

announcements, have moved up slightly. Anything received
after the above deadlines will be held until the following issue.

THE DEADLINE FOR THOSE MEMBERS
ANNOUNCING INTENTIONS TO RUN FOR ELECTED
POSITIONS IS NO LATER THAN THE 1ST OF APRIL,
AND WILL ONLY BE INCLUDED IN THE STATE
ConveNTION EDITION, (ONE ISSUE).

CanpipacY ANNOUNCEMENTS - 150 WORD MAXIMUM.
ANNOUNCEMENTS SUBMITTED BUT CONTAINING MORE
THAN THE MAXIMUM ALLOWABLE AMOUNT OF WORDS
wiLL NOT BE PRINTED, PERIOD.

If anyone that's a member of the Indiana Rural Letter Carriers’
Association has something of interest, please submit them
before the dates above to be included in the respective
editions of The Hoosier Rural Carrier newspaper.

INRLCA StaTE BoARD MEETING

will be held on Saturday, September 26, 2020 at the Hilton Fort
Wayne, 1020 S. Calhoun Street in Fort Wayne.. Board meeting
begins at 1:00pm. (tentatively).

INRLCA StaTE BoARD MEETING

The regular Fall Board Meeting of the INRLCA State Officers
will be held on Saturday, October 24, 2020 at the Sheraton
Indianapolis Hotel at the Crossing, 8787 Keystone Crossing in
Indianapolis. Board meeting begins at 1:00pm.

INRLCA StaTE BoARD MEETING

The Winter Board Meeting of the INRLCA State Officers
will be held on Saturday, January 23, 2021 at the Sheraton
Indianapolis Hotel at the Crossing, 8787 Keystone Crossing in
Indianapolis. Board meeting begins at 1:00pm.

INRLCA StaTE BoArRD MEETING

The Pre-Convention Planning Meeting will be held (tentatively)
on Saturday, March 20, 2021 at the Hilton Fort Wayne,
1020 S. Calhoun Street in Fort Wayne.

Board meeting begins (tentatively) at 11:00am.)

2021 Mip-States CONFERENCE

will take place April 30, and May 1 & 2, 2021 at the
Hilton Fort Wayne at the Grand Wayne Center,
1020 S. Calhoun Street in Fort Wayne.

INRLCA StateE BoAarRD MEETING

The regular pre-convention Board Meeting will be held on
Thursday, June 24, 2021 at the Hilton Fort Wayne,
1020 S. Calhoun Street in Fort Wayne.

Board meeting begins at 11:00am.

(tentatively, subject to change)

2021 INRLCA StaTE CONVENTION

will be held on Friday, Saturday and Sunday;
June 25, 26 & 27, 2021
at the Hilton Fort Wayne at the Grand Wayne Center,
1020 S. Calhoun Street in Fort Wayne.

NOTICE: All County or Multi-County Units: All
meetings from now until the first of January
are cancelled as per guideance from the
NRLCA National Board. National Steward
System employees will not be attending
county meetings until hopefully sometime in
early 2021.
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JUNIOR SPONSOR
INRLCA JUNIOR OFFICERS INDIANA'S JUNIOR

2020 - 2021 AUXILIARY
PRESIDENT VICE-PRESIDENT PRESIDENT
CHAVANNAH CHESTNUT TRENTON COBBLE AND N RLCA
702 Deerfield Dr 3063 S. State Road 19 J 2
Odon, IN 47562 Peru, IN 46970 UNIOR ZND
Phone: 812-698-2185 Phone: 765-472-1148 VICE'PRESIDENT

EwmaiL: cchavannah@yahoo.com

SECRETARY/TREASURER
ELuaH CoBBLE

3063 S. State Road 19

Peru, IN 46970

Phone: 765-472-1148

JUNIOR SPONSOR

RiTa L. CALLOWAY

10334 Rugby Court

Indianapolis, IN 46280-1456
Phone: 317-656-0800

EwmaiL: calloway10334@sbcglobal.net

PLeAase HELP BY DONATING
To THE INDIANA RURAL CARRIER MUSEUM?

The Yellow Trail Museum (Home of the Indiana Rural Carrier Museum)
in Hope is trying to raise money to reestablish the Indiana Rural Carrier
Museum with artifacts and documents donated by Indiana carriers and
their families. They are engaged in fund raising to rebuild a facility or add
on to the current museum in order to provide display space for the Rural
Carriers Museum. Please use this slip to mail in your donations to help in
their efforts. No amount is too small... every little bit helps!

PLEASE ACCEPT MY DONATION FOR THE
INDIANA RURAL CARRIER MUSEUM

Name:

Address:

Note in the memo line “to Letter Carriers Museum.”

Amount Enclosed

Make checks payable to and mail to:
Yellow Trail Museum
P.O. Box 181
Hope, IN 47246

Rita Calloway

ScHoLARsHIP WINNERS

The Auxiliary’s Katherine Stewart Book Fund
Scholarship winners are as follows:

Jamie Filar
Parent: Jennifer Filar

Elizabeth Burger
Grandparent: Randy Sue Burger

Zoe Nantkes
Grandparent: Jan Bartlett

Adrianna Stein
Parent: Krista Stein

Bailey Percifield
Parent: Sheri Percifield

The Scholarships are given to five children or
grandchildren of Rural Carrier members from

Indiana, and are for $500 each. Applications must be
postmarked by March 1 of each year. Space permitting
the application is printed in the Winter Edition of The
Hoosier Rural Carrier. Watch for that issue coming
around the first of the year.
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Auxiliary News

FINANCES

Auxiliary of the Indiana Rural Letter Carriers’ Association
Profit & Loss

June 2019 through May 2020
June “19 - May 20

Income
Interest 69.29
Membership 42,546.21
Project Sales - 2018 902.00
Project Sales - 2019 377.00
Total Income §43,804.50
Expenses
National Membership: 16,027.42
Bond 187.00
Juniors Expense 2019 1,103.3%6
Meetings county, state, national 10,619.58
Office Expense 960.00
Officers Allowance 33250
Scholarships 2,500.00
Total Expense §34,722.36
Net Ordinary Income 1,208.76
Ner INcome $1,208.76

Aucxiliary of the Indiana Rural Letter Carriers’ Association
Balance Report

BeGINNING BALANCE (6/1/2019) 13,848.81
Income: 43 894.50
Expenses: o WTNX%

Enping BAaLANCE (5/31/2020) 23,020.95

| AUXILIARY PRESIDENT

Hello again from Lafayette, Indiana. |
am hoping that this article finds you well.

There is not very much to report to you
since everything has been cancelled.
The one thing that | am happy to
report to you are this year’s winners
of the Katherine Stewart Book fund
scholarship. They are as follows:

Jamie Filar, Valparaiso, Parent: Jennifer
Filar

Elizabeth Burger, Pittsboro,
Grandparent: Randy Sue Burger

Zoe Nantkes, Brookston, Grandparent: Jan Bartlett

Mary Kappenman

Adrianna Stein, Portland, Parent: Krista Stein
Bailey Percifield, Rockport, Parent: Sheri Percifield

Congratulations to this year’s winners. | would like to encourage you
to have your children apply for this scholarship next year.

Mary Kappenman
INRLCA President

INRLCA AUXILIARY OFFICERS
2020-2021

EXECUTIVE BOARD

Mike FALKENBERRY - CHAIRMAN

711 PLeasanT PoINT CIRCLE
Cicero, IN 46034-9524

PHone: 317-420-9349

EwmaiL: mfalkenberry9349@gmail.com

PRESIDENT

MARY KAPPENMAN

825 Rep OAKs LANE

LaraveTTe, IN 46909-3659

PHONE: 765-412-4522

EmaiL: marykappenmanl7@gmail.com

VICE PRESIDENT

NANcy Brooks

3495 E. County Roap 150 S
NorTH VERNON, IN 47265-7636

DAave NEFF - SECRETARY

15015 Woob STrReeT

Moores Hii, IN 47032-2444
PHone: 812-216-7703
PHone: 812-592-5553 EMAIL:

EMAIL: jnbrooks75@yahoo.com

SECRETARY-TREASURER
PATRICIA GUNNELL

305 E. Svcamore

GaLvesTon, IN 46932-9782
PHone: 765-434-0527

EmaiL: Igunnell@comcast.net

KAYLA PHILLIPS - BOARD MEMBER
1506 S. Winbmng Way
Anperson, IN 46011-3047n
PHoNE: 765-602-1848

EmaIL: k.albrey.j@gmail.com
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URGENT URGENT
PAC RAFFLE PAC RAFFLE

DRAWING WILL BE HELD LIVE ON NOVEMBER 11, 2020 ON NAME:
THE INRLCA FACEBOOK PAGE 7PM

PHONE:
1ST PRIZE 2ND PRIZE 3RD PRIZE
$500 | $250 | $100 il
DO NOT HAVE TO BE PRESENT TO WIN / DONATION - $25 MAIL TICKET TO CAROL JOHNSON: 3426 E 722N HUNTINGTON,

IN 46750 -EACH TICKET IS $25
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DRAWING WILL BE HELD LIVE ON NOVEMBER 11, 2020 ON THE NAME:

INRLCA FACEBOOK PAGE 7PM
PHONE:
1ST PRIZE 2ND PRIZE 3RD PRIZE

o #
sy $500  $250 | $100 =
LO DO NOT HAVE TO BE PRESENT TO WIN / DONATION - $25 MAIL TICKET TO CAROL JOHNSON: 3426 E 722N HUNTINGTON,
g_ IN 46750 -EACH TICKET IS - $25
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DRAWING WILL BE HELD LIVE ON NOVEMBER 11, 2020 ON THE NAME:

INRLCA FACEBOOK PAGE 7PM
PHONE:

1ST PRIZE 2ND PRIZE 3RD PRIZE =1
(@)
$500 | $250 | $100 = =
DO NOT HAVE TO BE PRESENT TO WIN / DONATION - MAIL TICKET TO CAROL JOHNSON: 3426 E 722N HUNTINGTON, r_ln

$25 IN 46750 -EACH TICKET IS - $25




