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In an unprecedented decision of the National Rural Letter 

Carriers’ Association, the National Board acted on May 4, 2020 
to cancel the 2020 National Convention that was scheduled to 
be held August 18-21, 2020 in Spokane, WA.  This is only the 
third time in the history of the NRLCA that a convention has 

been cancelled and the first time it was cancelled due to health 
concerns of the convention attendees.  Therefore, the normal 

balloting procedures along with the mail-in ballot to determine 
national delegates from Indiana will not take place for 2020.
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This year started off with so much going for it. Plans for a great 
Retirement Seminar set for March 15 in Indianapolis. We were all 
looking forward to visiting our neighbor state of Illinois to participate 
in the 2020 Mid-States Conference in Springfield. Plans were being 
finalized for our 2020 State Convention that was going to be held in 
Evansville in June. (The last time we had our convention in Evansville 
was 2007, and the current President was named “Outstanding Member 
of the Year.” That wouldn’t have happened this year, but it is a good 
memory.)

Enter COVID-19; Coronavirus as the broader term. Coronaviruses 
are nothing new as they have been around in livestock for years. 
Human coronaviruses were first characterized in the 1960’s and have 
been responsible for a substantial portion of respiratory infections in 
children since then. SARS that was prevalent in 2003 was a form of 
coronavirus. The COVID-19 form of Coronavirus seems to be the most 
dangerous to date, especially in older adults.

Your State Board, in conjunction with the National Board, have been 
working to do what is best regarding the safety of rural carriers in 
dealing with this pandemic. No decision has, or will be, entered into 
lightly. We all believe that it’s not worth the risk if even one carrier 
would become seriously ill with this virus!

Due to the risks involved, the State Board with the guidance of the 
National office, decided safest thing to do would be to cancel the 
Sunday, March 15 Retirement Seminar. This was not something we 
wanted to do but believe for the safety of the age group involved it 
was the right thing. Drawing close to my retirement myself, I really was 
sorry to do this. In negotiating with the venue and lecturer, we are able 
to provide a rescheduled date this Fall. The new scheduled date for 
the Retirement Seminar with Joni Montroy will be Sunday, November 
1, 2020 at the Sheraton Indianapolis Hotel at Keystone Crossing on 
the north side of Indianapolis, just off I-465 at Keystone Avenue. More 
information in the next edition of The Hoosier Rural Carrier. (Those 
that registered for the March seminar will need to register again but will 
not have to pay. Seminar literature has been mailed to you, but please 
bring that with you November 1.)

All county organization’s meetings for March, April and May h a v e 
been canceled. Now, let me touch on what’s next in store for county 
groups that were not able to meet and elect new officers. Those 
officers currently serving will remain in their current offices until 2021. 
Election of delegates to the state convention will not be necessary 
since the 2020 State Convention is now canceled as well.

As of this writing, the NRLCA National Convention in Spokane, 
Washington is also cancelled. Watch our www.inrlca.org, and the 
national, www.nrlca.org websites for any changes that might occur 
heading into the fall months.
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Before I get into my article, I want to 
discuss a few things going on around us at 
this time. There has been so much change 
since the Fall Booster, and even January 
Board Meeting, I think a little update to you 
might be in order. With the onset of the 
COVID-19 pandemic, many things have 
taken place that will affect our Association 
for months to come. The first thing we 
acted on that the membership would’ve 
noticed was the cancellation of the 
Retirement Seminar that was supposed to 
take place on March 15. At the time, many of us thought it a little 
premature to cancel the event, but we eventually decided that it 
was better safe than sorry. In discussion with Vice-President Cindy 
Webb, we agreed we would feel bad and responsible if even one 
member attended and became ill. The rest of the Board felt the same 
way, so we canceled. Not wanting to leave carriers with unanswered 
questions concerning retirement, we worked tirelessly to get the 
Seminar rescheduled and is now set for Sunday, November 1, 2020. 
The next item many of you would’ve noticed; after consultation with 
the National Office, it was decided to cancel the remaining March, 
April and May county meetings. Many of these meetings would’ve 
been when counties elected officers for the next year, as a result, for 
those counties that hadn’t yet held their elections, those officers may 
remain in place until next year.

A teleconference with the National Board has taken place on several 
occasions. NRLCA President Ronnie Stutts and the National Board 
have been making some difficult decisions regarding keeping 
carriers safe. In return they asked the State Presidents our thoughts 
in going forward with hosting the area conferences as well as our 
own State Conventions. All State Conventions through the summer 
have been canceled. Just recently all but one State Convention have 
been canceled and that one was moved to October

I want to touch on our state website, and our Facebook group. 
First, let’s look at our own, inrlca.org website. The home page on 
our site has information addressing event cancellations. Across 
the top of the home page, you can click and find information on our 
state officers; District Representatives; Meetings; a few Forms & 
Documents; current and past copies of the newspaper; and some 
Links. Everything is self-explanatory, but I want to highlight the 
“Meetings” tab. By clicking the tab, you can view all the meetings 
scheduled in the state listed in chronological order. You can view 
the date, time and location of these meetings, and some contact 
information for that meeting. There is also a link at the bottom to 
subscribe to a calendar that will update automatically to your mobile 
calendar whenever a meeting is scheduled. 

Now I want to touch on the Facebook group, Indiana Rural Letter 
Carriers’ Association. Our Facebook page was one of the first in the 
nation. In fact, the National Association just recently joined Facebook. 
Our group is for members only, and we verify union membership 
before an individual’s request to join is approved. Many times, events 
are posted on our group’s Facebook. District Representative, Lisa 
Steele regularly makes information available through this group.

Anytime you have a question about an event, these are two places 
you will want to check out.  Happy searching; and be safe!!

Duties in a Year
The vice president is an officer in 
government or business who is just below 
the president in rank. The name vice 
president is a Latin word meaning in place 
of. In some countries the vice president 
is called the deputy president. The vice 
president is a person who’s primarily 
responsibilities are to act in the place of the 
president on the event of the president’s 
death, resignation or incapacity or unable 
to fulfill their duties. The vice president will 

generally serve as president. Vice presidents also may sometimes 
assume some of these ceremonial duties of the president such as 
speeches and attending functions and events. The vice president is 
prepared at all times, to assume the role of the president with the 
knowledge and commitment that mirrors that of the president. The 
president may delegate special assignments to the vice president 
who works getting hotel venues, contracts, and events organized for 
this organization. The vice president also ensures that all of finances 
are being maintained accordingly by approving or disapproving 
vouchers that have been submitted or to ask the submitter for more 
documentation to approves president’s vouchers and keep things in 
check at times. As vice president of the INRLCA in the past two years, 
I set a goal for myself to help lead by example. 
Being the vice president also comes with serious responsibilities. 
In the past two years President Plumer and I have visited different 
venues to help get the best contract, location and fiscally responsible 
location to hold meetings, such as seminars, the Fall Booster and 
the Mid-States Conference which the Indiana Rural Letter Carriers 
Association will be hosting in 2021. To organize these events the 
vice president does a lot of reaching out to these venues and a lot 
of legwork while keeping in close contact with the president of the 
progress and organization of these events. Many times, the vice 
president is the liaison between a venue’s sales representatives and 
other executive board members and the INRLCA membership. With 
a big event as hosting Mid-States Conference in 2021, President 
Plumer and I along with your INRLCA Executive Board are working 
together to make the Indiana Rural Letter Carriers’ Association 
hosting Mid-States something all the members would want to attend. 
Although it is a year away, the board has been putting plans into play 
for this event for almost a year now. 
Just recently, as you are all aware, COVID-19 also called the 
coronavirus pandemic, caused a lot of situations that your Executive 
Board has never had to deal with. The cancellation of the Retirement 
Seminar which had a contract with the venue had to be worked 
out. Luckily with extensive talking with them, it worked out with no 
penalty and the hopes of rescheduling the retirement seminar in the 
near future. These are just a few things that the vice president of 
the INRLCA does. The vice president can also attend local union 
meetings, if by invitation, or to fill in for an executive committeeman 
who cannot attend at that time. Again, this year was a first when the 
board made the decision to cancel any or all local meetings due to 
the safety and wellbeing of the members of the INRLCA. Being the 
vice president for the INRLCA does come with responsibilities and a 
position I do not take lightly. I hope everyone continues to stay safe 
and healthy and please keep checking the INRLCA a website or 
Facebook page for updates on rescheduled events times and dates. 
Hope to see you all soon. Stay healthy.

Gary Plumer Cindy Webb

Presidential Perspectives
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Greetings...
Greetings to all of you from Lafayette.  
You didn’t need me to tell you that we 
are living in unprecedented times, but 
we are living in unprecedented times.  
With so much uncertainty in our nation 
right now, this union is not exempt.
In an unprecedented decision, the 
INRLCA state board has joined with 
forty-eight other states so far along with 
Puerto Rico to cancel the 2020 State 
Convention.  Your state board did not 

make this decision in haste.  The primary concern with this decision 
was the safety of individual members that would have attended the 
state convention.  From all indications, the current pandemic that 
has touched everyone in our nation will not be short lived.
Logistically, decisions have yet to be made as far as state convention 
locations in the immediate future.  In addition to the Evansville 
convention this year, we have contracted with Fort Wayne for 2021.  
We will be working with these two locations to determine a course 
of action.  One possibility is to shift the two locations out by one 
year.  Although this is desired to keep the current rotation of the 
six committeeman areas, it will depend on among other things, the 
dates of availability of each location.  We will keep you informed of 
the outcome of these negotiations.    
In the history of the National Rural Letter Carriers’ Association since 
it’s founding in 1903, cancellation of the annual national convention 
has happened only twice. This information can be found in the 
pages of the NRLCA Constitution where there is a listing of each 
national convention along with its location.  The national convention 
was canceled toward the end of World War I in 1918 and once 
again near the end of World War II in 1945.
The records of the Indiana Rural Letter Carriers’ Association are 
not as clear.  In the Constitution of the INRLCA, there is a listing of 
all of the presidents from its founding in 1902.  In those early years 
until 1906 the president served for one term.  In the subsequent 
years through 1925, presidents served one-year terms as well as 
two-year terms.  However, from the 1916-1917 year through the 
rest of World War I and until the end of the 1920-1921 year, they 
held one-year terms.  There is no mention that state convention 
was canceled during that time-frame.  It is interesting to note that 
the two longest serving presidents of the INRLCA were Walter I 
Ultts of Kokomo, and Wiley M. Riedel of Madison, both served 
for five years.  During World War II, much of the same happened 
without a clear indication if the state convention was ever canceled 
due to the war.
Think about this for a moment, in a very short amount of time, the 
INRLCA will have been in existence for 120 years!  As a way for 
all of us to reflect on our past heritage along with a piece of history 
of the INRLCA, the listing of the past presidents of the INRLCA is 
included below.

Larry Kappenman
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State Secretary-Treasurer Corner

Larry Kappenman, INRLCA Secretary-Treasurer

Past Presidents of the Association

	 Year	     Name	C ity/Town

	 Original Meeting	
	 January 18, 1902	 Samuel F. Scott	 Muncie
	 1st State Convention
	 October 18, 1902	 Samuel F. Scott	 Muncie

	 Year	     Name	C ity/Town
	 1903 - 1904 	 O. H. Blacklidge	 Anderson
	 1904 - 1905	 W. L. Fetters	 Bluffton
	 1905 - 1906	 Emory McCullough	 Vienna
	 1906 - 1908	 Elias P. Frey	 Pendleton
	 1908 - 1909	 Marion F. Elliot	 Pennville
	 1909 - 1911	 W. J. Ward	 Carmel
	 1911 - 1913	 J. O. Bonebrake	 Veedersburg
	 1913 - 1914	 J. R. Babcock	 Wagoner
	 1914 - 1916	 James E. Gaunt	 Greensburg
	 1916 - 1917	 John W. Pittenger	 Marion
	 1917 - 1918	 W. H. Kauffman	 LaGrange
	 1918 - 1919	 F. D. Spann	 Wirt
	 1919 - 1920	 Stanley Jones	 Crawfordsville
	 1920 - 1921	 W. H. Kauffman	 LaGrange
	 1921 - 1923	 R. B. Dick	 Farmland
	 1923 - 1925	 J. W. King	 Orleans
	 1925 - 1930	 Walter I. Ultts	 Kokomo
	 1930 - 1932	 William H. Black	 Uniondale
	 1932 - 1933	 Reuben Glenn	 Corydon
	 1933 - 1938	 Wiley M. Riedell	 Madison
	 1938 - 1941	 Carl B. Collins	 Huntington
	 1941 - 1943	 Dewey Grant	 Birdseye
	 1943 - 1946	 Charles R. Okel	 Farmland
	 1946 - 1948	 Ira M. Claveland	 Carlisle
	 1948 - 1950	 Wallace G. Kaiser	 Osceola
	 1950 - 1952	 Robert E. Moffette	 Rockville
	 1952 - 1953	 John Wallace	 Deputy
	 1953 - 1955	 Paul Herod	 Coatsville
	 1955 - 1957	 Oren Lambert	 Gaston
	 1957 - 1958	 William D. Stoner	 Millersburg
	 1958 - 1960	 Bernard Green	 Bloomfield
	 1960 - 1962	 Wallace Huffman	 LLeesburg
	 1962 - 1964	 Stanley L. Brown	 Plymouth
	 1964 - 1966	 Robert Baumgartner	 Spencer
	 1966 - 1968	 Dale W. Davis	 Greensburg
	 1968 - 1970	 Norman E. Cassel	 Plainfield
	 1970 - 1972	 Harold Robbins	 Frankfort
	 1972 - 1974	 John Price	 Crawfordsville
	 1974 - 1976	 Delcas Neukam	 Dubois
	 1976 - 1977	 Byron Oldham	 Rushville
	 1977 - 1979	 Billy Seward	 Royal Center
	 1979 - 1981	 Louis Ludwig	 Tell City
	 1981 - 1983	 Robert Austin	 Terre Haute
	 1983 - 1985	 William Rechtenbaugh	 Plymouth
	 1985 - 1987	 Brice Christy	 Berne
	 1987 - 1989	 Bill Bousman	 Yorktown
	 1989 - 1991	 Mark Cook	 Cutler
	 1991 - 1993	 Lestol Harmon	 Sunman
	 1993 - 1995	 Kevin Stisser	 Anderson
	 1995 - 1997	 Mattie Cihak	 Culver
	 1997 - 1999	 Don Zent	 Marion
	 1999 - 2001	 Pat Rich	 Granger
	 2001 - 2002	 Lynn Poppe	 Lafayette
	 2002 - 2004	 James G. Varga	 South Bend
	 2004 - 2006	 Ronnie G. Johns	 Indianapolis
	 2006 - 2008	 Dana J. Klipsch	 Wheatland
	 2008 - 2010	 Ronald L. Keith	 Aurora
	 2010 - 2012	 Carol L. Johnson	 Huntington
	 2012 - 2015	 Larry G. Collins	 Scottsburg
	 2015 - 2018	 Sheila K. Crawley	 Ladoga
	 2018 - Present	 Gary J. Plumer	 Tipton
2020 State Convention canceled due to coronavirus pandemic.



The NRLCA has updated all members via the nrlca.org website 
of safety issues relating to the current pandemic.  In addition, the 
NRLCA has been communicating with President Plumer and myself 
often several times a week with changes that are going on within 
the union.  As you may be aware, early on the NRLCA announced 
that they had worked with the states involved to cancel the area 
conferences that included the Eastern States Conference, Mid 
States Conference, and Western States Conference.  In addition, 
the Secretary/Treasurers Conference and Legislative Conference 
were canceled for 2020.  The NRLCA also announced that they 
would not be sending any stewards to county meetings until further 
notice.
The INRLCA took action to cancel upcoming previously scheduled 
meetings as well.   The Retirement Seminar that was scheduled for 
March 15th along with all county meetings for the remainder of the 
spring have been canceled.  With that being said, election of county 
officers will not take place until the annual spring meetings in 2021.  
All officers will remain the same until the elections next year.
The Retirement Seminar has been rescheduled for Sunday, 
November 1, 2020 beginning at 11:00 A.M.  It will be held at the 
Sheraton Indianapolis at Keystone Crossing which was the location 
previously scheduled.  More information will be in the next issue of 
The Hoosier Rural Carrier.  However, if you did not sign up for the 
one that was scheduled for March, by all means, register for this 
one if you would like to attend.
In closing, I pray that each one of you along with your family are 
staying healthy during this time of uncertainty.  We are Americans.  
We will get through this.  Things will return to normal someday.

Since the last issue of The Hoosier Rural Carrier, 203 membership 
applications have been processed through this office.  Listed below 
are new members of our union along with the office that they are 
employed.

Returning Retired New Members

	 Marilyn	 Barker	 Greensburg

	 Carol	 Brummet	 Fowler

	 Jeffery	 Clark	S eymour

	S heila	 Crawley	 Crawfordsville

	 Patricia	E theridge	N ew Salisbury

	 John	 Myers	 Bedford

	E well	N elson	R ockville

	D avid	S nead	S helbyville

	K evin	T uell	E nglish

	 Gina	U rshel	O ssian	
	

New Regular Carrier Members

	D avid	 Fritz	 Princeton

	 Mona	 Geideman	O ssian

	 Jaime	H aber	A lbion

	 Joe	 Pegg	 Bloomfield

	D anette	R upprecht	 Cedar Lake

	D oris	S chmeltz	S outh Bend

	 James	S tark Jr	 Butler

	H eather	T ravis	H untington

		
New Relief Carrier Members

	 Jennifer	A bston	 Battle Ground

	L selie	A dkins	 Fortville

	 Phillip	A lsum	I ndianapolis

	 Jodie	A ntisdel	S outh Bend

	T ammy	A ntrup	 Fremont

	 Gary	A ult	W ashington
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	D onald	 Baber	 Fort Wayne

	S hawn	 Backert	 Granger

	D awn	 Bain	D anville

	D anyelle	 Ballmmer	V evay

	 Jessica	 Barker	I ndianapolis

	R yan	 Barnett	N oblesville

	T homas	 Barr	I ndianapolis

	D awn	 Barron	L oogootee

	S kyler	 Beamon	I ndianapolis

	K evin	 Bleed	L afayette

	S teven	 Blount	I ndianapolis

	T imothy	 Boling	 Bedford

	H eather	 Bray	W inchester

	 Megan	 Bryant	W abash

	L eann	 Buckner	I ndianapolis

	 Mario	 Busch	 Bloomington

	 Charles	 Caldwell III	 Greenwood

	A bigail	 Carlsen	Z ionsville

	R ichard	 Carr Jr	R ockville

	S aladin	 Carter	 Fishers

	T ierra	 Chaney	 Brazil

	 Paula	 Christmas	S helbyville

	A shley	 Clinton	 Fishers

	A mber	 Coker	 Bloomfield

	T racy	 Coker	H owe

	L awrence	 Collyear III	I ndianapolis

	 Casey	 Combs	S cottsburg

	D arrell	 Cox Jr	 Petersburg

	 Jeffrey	 Craney	Z ionsville

	I an	 Cress	 Greenwood

	S heniah	D avis	I ndianapolis

	A nnette	D eboard	R ushville

	A shraiah	D ebow	N oblesville

	A lex	D errickon	 Madison

	 Jason	D evlin	 Peru

	A ntonio	D iaz	 Cedar Lake

	D erek	D illon	D anville

	K elsey	D onley	E vansville

	 Charley	D urbin	E vansville

	 Bejanmin	E dwards Jr	I ndianapolis

	K atie	E llis	W estfield

	A lex	E llsworth	W estfield

	 Jacob	E lmore	I ndianapolis

	 Papa	 Fall	 Crawfordsville

	H illari	 Falls	R ockville

	 Christian	 Farner	 Connersville

	T abitha	 Feller	 Bedford

	D ouglas	 Fithen	I ndianapolis

	 John	 Fitzsimmons	 Martinsville

	T ravis	 Flanigan	L afayette

	A mber	 Forrest	 Colmbus

	 Matthew	 Franks	 Berne

	 Carmen	 Freeman	H untertown

	 Payton	 Freeman	 Clayton

	S arah	 Gabriel	Z ionsville

	 Judy	 Garza	 Fort Wayne

	 Chris	 Goodman	 Cicero

	 Perrin	 Granger	 Montgomery

	 Jessica	 Griffith	L igonier

	 Joseph	H arrell	W hiteland

	 Christopher	H arris Jr	I ndianapolis

	K imberly	H artley	H ope

	N ehemiah	H artsock	 Floyds Knobs

	 	
	 	Continued on Next Page
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	L airquneder	R obinson	H obart

	K erilynn	R oby	A nderson

	 Casey	R oe	 Martinsville

	T onya	R uisard	L igonier

	 Benjamin	R ummel	R ichmond

	 Joshua	R undquist	Z ionsville

	 Crystal	R ussell	N ewburgh

	A liyah	S awyer	W estfield

	E dward	S check Jr	I ndianapolis

	Z achary	S craper	O akland City

	A lisha	S hannon	H untington

	K imberly	S harp	I ndianapolis

	D aniela	S humaker	 Fortville

	 Michelle	S ilva	S eymour

	K endra	S kaka	 Goshen

	D arin	S lagle	 Fowler

	 Jeremy	S mall	 Mitchell

	 Jessica	S mith	 Covington

	H arold	S mith	 Berne

	 Marlaina	S mith	S ullivan

	L ogan	S mith	 Bedford

	 Christian	S oto Ramirez	I ndianapolis

	D akota	S outherton	 Peru

	K yle	S tage	 Flora

	 Ciera	S tephens	 Morristown

	S amuel	S tephens III	N ashville

	 Jacuelyn	S tevens	N oblesville

	D ejanae	S tokes	 Brownsburg

	E phrem	T adesse	I ndianapolis

	D avid	T albott Jr	I ndianapolis

	S usan	T horsell	 Morgantown

	 Julianne	T oth	L a Porte

	 Jasmine	T ougas	I ndianapolis

	 Christopher	T ownsend	 Pendleton

	K ameron	T rinh	E vansville

	A licia	W agner	 Berne

	 Jennifer	W allace	L ogansport

	T anisha	W ashington	L afayette

	 Jeffrey	W eales	V evay

	 Monique	W hirley	 Crown Point

	H eather	W hite	N ewburgh

	 Clara	W illard	H artford City

	E ric	W illiams II	S outh Bend

	 Clarissa	W inchester	 Crawfordsville

	L acey	W inters	V ersailles

	 Cynthia	W ise	Y orktown

	A pril	W olfe	O ssian

	A ngela	W right	 Columbus

	 Josie	Y oung	 Brookville

	K atherine	Z eilinga	I ndianapolis

	R obert	Z immerman	S outh Bend

Twenty-eight rural carriers have delivered mail and packages to 
their customers for the last time and have retired since the last 
issue of The Hoosier Rural Carrier.  These retired rural carriers are 
listed below along with the post office that they retired from.

  Retired Members

	 Steven	A rihood	L afayette

	 James	 Beck	V alaparaiso

	T imothy	 Buell	 Greensburg

	S heila	 Crawley	 Crawfordsville		

	D eborah	H awes	S alem

	S ierra	H edges	S anta Claus

	 Jermia	H emphill	I ndianapolis

	E milea	H erkel	A lbion

	N athan	H igdon	 Greentown

	 Marty	H imes	 Connersville

	 Jennifer	H olt	 Columbia City

	 Monica	H ouk	T ipton

	 Felicia	H unt	N ew Castle

	 Cahtryn	H ygema	 Granger

	H orlston	 Jean Francois	N oblesville

	 Brian	 Jennings	N oblesville

	 Michael	 Jusino	 Carmel

	 Michael	K aim	W estfield

	R oger	K endall I	 Brazil

	K ristine	K endrick	D ecatur

	T eresa	K ing	 Jasper

	A manda	K irk	R ockville

	 Maxwell	K nulf	 Columbus

	 Justin	L aflower	 Greenwood

	S amuel	L akin	I ndianapolis

	 Brian	L arner Jr	 Greensburg

	K erri	L eiting	E lkhart

	L atasha	L ong	I ndianapolis

	 Jacob	 Macmillian	S outh Beend

	 Julie	 Marchand	 Plainfield

	K atie	 Marti	R ochester

	 Carline	 McCann	 Granger

	A aron	 McIntosh	S cottsburg

	R ichard	 McKinney	R osedale

	 Corrina	 Melvin	 Madison

	V alerie	 Miller	 Guilford

	 Cassandra	 Mills	 Plinfield

	T ressie	 Mlsna	H untingburg

	K arla	 Moore	 Princeton

	S arah	 Morlan	S outh Bend

	 Bart	 Mundy	 Ferdinand

	 Gerald	 Murphy III	 Jeffersonville

	K endra	 Musick	 Monticello

	E lizabeth	N eukam	 Batesville

	D ouglas	N ewlin	I ndianapolis

	L iza	N ewman	 Bloomington

	A ngel	N ewman	 Mount Vernon

	 Marc	N ewman	 Bourbon

	T uan	N guyen	I ndianapolis

	 Justin	N icolas	H enryville

	A leysia	N ix	 Gosport

	 Julia	O ’Hair	 Brownstown

	T aylan	O xley	W inchester

	S haundell	 Pace	 McCordsville

	E rica	 Percifield	 Greenfield

	K eith	 Perkins Sr	I ndianapolis

	R enee	 Pontius	E lkhart

	 Jonathan	 Purvis	L afayette

	D ebra	 Pyra	 Greenwood

	 Cahterine	R aines	 Fowler

	T yler	R ainey	T rafalgar

	 George	R ainey	 Mount Vernon

	H ouston	R andolph	 Greenwood

	N icholas	R eam	N oblesville

	K yle	R eynolds	 Bloomington

	 Jesse	R itchison	S hoals

	 Jason	R obertson I	I ndianapolis

 Continued from Previous Page

 Continued on Next Page



 Continued from Previous Page

	 Cheryl	 Crisp	 Pendleton

	 Cheryl	 Fosnaugh	 Churubusco

 	 James	 Garrison	 Marion

	D ebbie	 Gellinger	N oblesville

	K immi	H illyer	R ockville

	 Jenny	H oldgrafer	E lkhart

	R obin	 Jeffries	 Connorsville

	 Cynthia	L ingofelter	N appanee

	 Phillip	 McNeary	 Floyds Knobs

	N oble	N eier	 Coatesville

	K eith	N euenschwander	 Berne

	S uzzanne	 Pease	 Muncie

	 John	 Perry	S helbyville

	 Connie	 Potts	 Morocco

	K athleen	S eppyes	W estville

	D avid	S nead	S helbyville

	S hirley	S terrett	D elphi

	 Joseph	S toops	NN ew Palestine

	R ebecca	U nland	L afayette

	 Gina	U rshel	O ssian

	 John	W eber	L aurel

	V alerie	W est	Y orktown

	D avid	W iswasser	N oblesville

	D orothy	Z iegler	 Batesville

HOPE –  Barbara Sue (Thayer) Johnson, 
71 of Hope, died Tuesday February 25, 
2020 at St. Vincent Hospital in Indianapolis.

Born March 9, 1948 in Bartholomew 
County, Barb was the daughter of Thomas 
L. and Mary G. Scott Thayer. She married 
Edward Johnson June 9, 1986 and he 
survives.

Barb is also survived by children, Amy 
Jines (Bruno Russo) of Folgensbourg, 
France, Allison (Bryan) Clay of Hope, Gary 
(Monica) Johnson of Fort Wayne and Bill 
(Paige) Johnson of Hope; grandchildren, 

Clay and Gram Johnson, Sam and Ben Johnson, Hannah Pruden and Peyton 
Clay; sisters, Linda (Dennis) Herron of Columbus and Susan Thayer-Fye of 
Hope; one niece and four nephews.

Barb retired as an elementary teacher at Hope Elementary in 2003. 
She was a member of Hope Moravian Church, Kill Kare Klub, BARTA and the 
Retired Teachers Association.

She had served in various leadership roles with the Yellow Trail Museum since 
1984, including director and being elected as president earlier this month. She 
took a great interest in the development of the Rural Letter Carrier’s Museum 
within the Yellow Trail Museum. She was instrumental in the restoration 
and relocation of the Simmons One-Room Schoolhouse, and served as a 
Simmons School marm. Barb was a historian for the Town of Hope and shared 
her knowledge of history to children when she was sponsor of Hope Little 
Hoosiers.

She received the Sagamore of the Wabash award for her efforts to restore 
and to preserve the schoolhouse, served as the Hope Heritage Days grand 
marshal and received the Edna V. Folger Outstanding Teacher Award. She 
was chosen as an Outstanding Alumni of Hauser High School in 2015, and 
as The Republic’s 2016 Woman of the Year. In 2018, she received the Hubert 
Hawkins Local History Award from the Indiana Historical Society. 

She played an important role in the development and implementation of many 
Hope community events, such as the Old-Fashioned Independence Day, 
Christmas of Yesteryear and Civil War Days. 

Barb enjoyed her community involvement but most of all loved spending time 
with her family, especially her grandchildren 
and the cousin lunches.

There was a celebration of life for Barb in 
the form of an open house Friday, February 
28th at the Hauser High School Gymnasium 
from 2 to 6 p.m. A private inurnment will be 
at a later date at Hope Moravian Cemetery. 
Arrangements were entrusted to Norman 
Funeral Home.

Memorial contributions may be donated 
to Yellow Trail Letter Carrier’s Museum or 
Simmon’s One Room Schoolhouse.

Editor’s Note: Many of you may remember Barb Johnson as she and her 
crew from the Rural Letter Carrier Museum in Hope were on hand at our 
2019 State Convention. We have gotten acquainted with her family in recent 
years as she worked tirelessly to get funding and artifacts to sustain the 
museum in Hope. If you get a chance, take a drive and visit the museum, 
and if you are so inclined, make a donation to the Museum in Barb Johnson’s 
memory. Her husband, Ed would be so proud!

Barbara Johnson
March 9, 1948 – February 25, 2020

In Memoriam

Please DONATE Please DONATE 
to the to the INDIANA RURAL CARRIER MUSEUM?INDIANA RURAL CARRIER MUSEUM?

     The Yellow Trail Museum (Home of the Indiana Rural Carrier 
Museum) in Hope is trying to raise money to enhance the Indiana 

Rural Carrier Museum with artifacts and documents donated by Indiana 
carriers and their families. They are engaged in fund raising efforts to 

add items of interest and improve display space at the Museum. Please 
use this slip to mail in your donations to help in their efforts. 

No amount is too small... every little bit helps!

Please accept my donation for the 
Indiana Rural Carrier Museum

Name:________________________________________

Address: ______________________________________

	   ______________________________________
	

	    		      Amount Enclosed  
Make checks payable to and mail to:   
	   Yellow Trail Museum
	   P.O. Box 181
	   Hope, IN 47246

Note in the memo line “to Letter Carriers Museum.”

Barb Johnson Memoriam - HRC
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Shirley Wells

Insurance Marketplace 
Spring is here and soon schools 
will be out for the summer.  Many 
teenagers will be enrolling in driver’s 
education courses.  National General 
Insurance makes a commitment to 
teen driving safety and education.  
According to the National Institute for 
Highway Safety, vehicle crashes are 
the leading cause of death among 
American teenagers.  National 
General Insurance is committed 
to improving education and driving safety among teenagers 
through year-round programs designed to build awareness 
among young drivers and their parents.  WE work to get the 
information out through a variety of means, including a safety 
video for teen drivers and printed materials for both teens and 
parents.  In those materials, we stress that there is nothing 
more effective that you can do to help than to talk to teens 
about the facts.  If you have children that are now driving, here 
are the basics:
The #1 Safety Devices for Teen Drivers: PARENTS!
Passengers – Limit them to avoid distractions and influences
Alcohol – Show zero tolerance for drinking and driving.
Role model – Live what you teach; your kids are watching.
Educate – You must teach what Driver’s Ed doesn’t.
Night – Restrict night driving to reduce social risk taking.
Time – Supervise teen drivers for at least 6 months.
Safety – Demand seat belt use and avoid small or fast cars.
For more information on teen driving safety, go to www.
highwaysafety.org.
NRLCA Insurance Marketplace, underwritten by National 
General Insurance, is your inside connection for auto 
insurance.  We care about the safety of your family and the 
protection of your assets.  Rural Letter Carriers can receive 
special discounts and knowledgeable advice on all of your 
route vehicles, no matter who built them.  If you have questions 
about your current policy call 1-855-752-8477, or would like a 
free quote from us, just call 1-888-325-7727. If you are having 
a problem getting answers call me at 317-507-5778 or email 
at msshirley.wells@gmail.com and I will relay your problem to 
Linda Foran, our National Plan Director to get your problem 
solved. We also have home, renters, motorcycle, ATV, motor 
home, boat, watercraft, golf cart, umbrella policies and your 
other vehicles.  Call to see if bundling can save you more!   
Hopefully I will see you soon at a county meeting or the Fall 
Booster!
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INRLCA Armed Forces
Veterans Club

Greetings from the Armed 
Forces Veterans Club

I was notified that there will 
not be a State Convention this 
year.  With that in mind it will 
be difficult to collect or pay our 
yearly dues of $5.00.   Having 
said that, I would encourage 
each of you who were a member 
last year to send your $5.00 to 
our AFVC - Secretary/Treasurer 
- John Calloway, 10334 Rugby 
Ct, Indianapolis IN 46280-1456.  John will process your 
membership and return your 2020-2021 membership card to 
you.  Without having a state convention, we are also limited 
in our fund-raising efforts to provide book scholarships 
to our children and grandchildren who will be attending 
college this fall.  If you wish to send in your children’s and 
grandchildren’s names and college to be attended, we will 
see what monies are available this year to award book fund 
scholarships.

This year has certainly been one that will not be forgotten in 
a long time.  I hope that you and your family are staying safe

Again, I can’t thank you enough for your continued support 
of the INRLCA Armed Forces Veterans Club.  Remember, 
you do not have to be a veteran to join and support this 
important cause.

Larry C. Gunnell
AFVC President



SoutheastSouthwest
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PROTECT YOUR HEALTH
In today’s world, it is astounding that 
approximately 40% of all Americans 
still receive a paper payroll check.  
The United States Postal Service 
encourages all of its employees to enroll 
in direct deposit.  With the coronavirus 
pandemic, it is especially important to 

sign up for direct deposit as soon as possible. 
 

Direct deposit gives you peace of mind knowing your paycheck 
will be deposited into your bank account without the worry of 
potential mail network disruptions, bank closures, or your own 
health concerns.  There are several advantages to having direct 
deposit such as knowing your money is in the bank and available 
in the morning of payday, not having to drive to the bank to make 
the deposit and having the ability to make deposits automatically 
to multiple accounts.  If you have not previously signed up for 
direct deposit, as a United States Postal Employee, it is quick 
and easy to do so.  First log into liteblue.usps.gov and select 
PostalEASE found in the “Employee Quick Apps-Quick Links”.  
You will log into PostalEASE with your employee identification 
number and password.  If you don’t remember or have never 
received a password it is easy to obtain one by using the “forgot 
password” link and using the verification page to set a new 
password. 
 

Once in PostalEASE, choose “Payroll” then “Allotments/Payroll 
Net to Bank”.  There you can complete the worksheet to establish 
direct deposit.  You will need your bank account information such 
as your bank account number and your bank’s routing number.  
If you already have direct deposit, you can follow the same steps 
to make changes to add, delete, or adjust your allotments from 
your direct deposit and even add multiple banks to have deposits 
made into.  With the uncertain times we are living in, direct 
deposit takes away one possible stress from our daily lives.  If 
you have ever not received your paycheck on payday because 
it was lost or delayed you know the stress and worry that comes 
with that and if you have had to try and receive an emergency 
salary advance because of it that only compounds the stress 
and frustration.  Direct deposit and payroll allotments are the 
easiest, fastest and most secure way to receive and deposit your 
paycheck.
  

With everything that is going on in our lives, take precautions to 
protect your health, your family’s health, your safety, and your 
finances.

WHAT MAKES 
A CARRIER OUTSTANDING 

Hello, everyone, I hope you all made it 
through the winter and got through the 
Coronavirus as we all know it has been 
a trying time with COVID-19. 
I am going to talk about what makes or 
is an outstanding carrier in my opinion. 
First of all, I believe all carriers are 

exceptional people. some people may think being a rural carrier 
is an easy job, as we all know it is not as easy as some may think. 

Most of you have heard the motto we deliver rain, sleet, snow any 
other conditions that may arise. Customer service is at the top list 
for me, as I think it should be for all carriers. I ask myself, “do I 
cram packages or mail in boxes, or do I take the extra time to take 
the packages to the door.” Do I go to the door for all accountables 
even if it is raining or snowing?
 

Being outstanding in my mind or opinion does not mean that we 
must be the first carrier out or the first carrier back from our route. 
It does not mean they work off the clock or one, two, three, four, or 
even five minutes, every morning or evening. That is cheating the 
system. Just one minute a day multiplied by approximately 3600 
carriers in our state, would be 90 hours a day; 630 hours a week. 
An outstanding carrier takes the extra time to go to the customer’s 
door when they need to because the packages are too big for the 
mailboxes or they have to get a signature or a accountable item. 
Safety is also a part of being an outstanding carrier, as the main 
goal is to get home to your family every day. And no, you do not 
have to run to and from homes or front doors to deliver packages 
or accountables. Remember we are being watched by many of 
our customers, every day, just as we watch their homes every day 
when we deliver.
 

Yes, we are on an evaluated system so we all look to work smarter 
not harder, this does not mean we should not stop at all stop signs 
or speed up to save time. No, I do not think or consider myself an 
outstanding carrier, I do think that I am average, as I can still learn 
many more things. 

I know most of you are not getting much new information now as 
all county meetings have been canceled due to the Coronavirus 
over the past couple months or so. In closing, let me say, be safe 
and courteous to everyone as we should treat our customers and 
coworkers as we want to be treated. All of you are exceptional and 
outstanding; keep up the great job that you do delivering mail to 
your customers.

Shelly Chestnut

Committeeman’s Corner

Kyle McNall

PACPAC
Have youHave you  

donated yet?donated yet?



East Central

RESCHEDULED 
RETIREMENT SEMINAR

Hello fellow rural carriers, I hope 
everyone is staying safe and healthy 
out there. I thought at this time, I would 
be writing my article on the highlights 
of the Retirement Seminar scheduled 
for this past March 15th. Due to the 

Coronavirus COVID-19 the State Board thought it was best for 
our members to Postpone our Spring Retirement Seminar. We 
only host a Retirement Seminar every three years, so the board 
didn’t make this decision lightly.  At the time Indiana Governor Eric 
Holcomb put a limit on meetings to 250 people or less. We didn’t 
have quite that many signed up, but as it turned out, I feel our State 
Board made a wise decision. Here is the important information you 
need to know about the rescheduled Retirement Seminar.

Joni Montroy of Key Retirement Solutions and Former USPS 
Human Resource Specialist has rescheduled our Retirement 
Seminar for November the 1st this year at the Sheraton Indianapolis 
at Keystone Crossing, 8787 Keystone Crossing, Indianapolis. 
Pre-registration will be available again for anyone who didn’t get 
signed up in the Spring. Pre-registration is important for the Union 
to determine what size room to reserve, and how many seats we 
need. The fee will remain the same at $15.00. That will include your 
spouse or significant other free! (Look for the Registration form, 
and the time, in the next issue of The Hoosier Carrier Newspaper).  
Anyone who registered in the Spring is already signed up! Our 
Secretary/Treasurer Larry Kappenman will be mailing out the 
Seminar Booklets with a Handout to those members that were 
registered in the Spring. Larry asks all those members to please 
remember to bring your booklet and handout to the November 1st 
Seminar as there will be NO Extras to pass out! 

Retirement - Are you ready? Retirement planning is a lifetime 
process.  Joni Montroy will provide invaluable information for 
Postal employees.  Joni will also discuss other benefits including 
the Thrift Savings Plan, FSA, understanding your High 3 average 
salary, in addition to social security.  Joni will explain the process 
to retire and how your paperwork is processed at the US Office 
of Personnel Management (OPM). Whether you are an RCA, a 
newly appointed carrier or on the verge of retirement, this seminar 
will have information that will assist you in planning for your future. 
Please take advantage of this invaluable benefit your Union 
Provides, after all, being able to retire is what we all look forward 
too!

Finally, I would like to express how much I have dearly missed 
seeing all of you at your Local County Meetings! I look forward to 
seeing everyone soon! Stay Safe and Healthy my Rural Carrier 
Family!

A GOOD RELATIONSHIP -
ASSOCIATION & AUXILIARY
Happy Spring to all my fellow Hoosier 
rural carriers! This is my favorite time of 
year, with all the new flowers and grass 
and trees turning green again. Although 
this spring has been much, much 

different than any other I have ever experienced. I have never used 
so much hand sanitizer in my life. I hope you all are doing well and 
practicing your precautionary measures to keep yourself safe from 
this virus.

I was assigned to do an article about the relationship between 
the Association and our Auxiliary. I thought this was going to be 
a difficult subject to write on, but after talking with our Indiana 
Auxiliary President Mary Kappenman, I will probably be editing this 
to fit into my word constraints.

Every member of our Association who is married, their spouse 
is automatically a member of the Auxiliary. We have both male 
and female Auxiliary members who are active at both the state 
and national levels. Any children, stepchildren and grandchildren 
are automatically members of our Junior Auxiliary. Our Auxiliary 
takes care of our Juniors at State and National Conventions. This 
includes field trips, pool parties, pizza parties and other activities. 
Once a child attends their first convention with their parents, it will 
be hard to get them to stay home from future conventions. They 
all love it and make new friends throughout the state and country.
Our Auxiliary also oversees many scholarships offered to our 
members and Juniors. There are scholarships on both the state 
and national levels for both undergraduate and graduate studies. 
These often include trade schools, so don’t pass up the opportunity 
to apply for these if you or a child or grandchild is perusing higher 
education.

Our Auxiliary is there to support our Association. They have written, 
distributed and mailed letters to our congressional leaders on bills 
that pertain to our members. They help with our PAC auction every 
year at the State Convention, keeping track of bids and collecting 
the money for the items sold while our Juniors are helping display 
and distribute those items. If the hotel allows, they often bring 
snacks for our members during meetings to help keep the energy 
up. The Auxiliary also hosts the Friday Mixer the first day of our 
State Convention. This allows the delegates to get to know each 
other in a relaxed atmosphere and allows them to share ideas.

Our Auxiliary is an important part of our organization and I 
commend them for all the hard work they do. If your spouse, 
children or grandchildren would like to get involved, they are more 
than welcome to attend any of the state or national conventions 
and try it out. Like I said, the kids will become addicted.

I wish you all a happy, safe and hopefully uneventful spring and 
summer.

Stay safe out there.

Northeast

Kathy EmmansVictoria Falkenberry
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West Central

Lisa Sneath

SUMMER SAFETY 2020
WOW!!! Safety is a little different than 
when I was given this assignment to 
write about Summer Safety. How has 
your life changed? We live in a different 
world these days. In fact, things may be 
more different before this gets to you.

The hot topic is COVID-19, so I will try to 
address that first. Wash your hands, wash your hands, wash your 
hands for at least 20 seconds with soap. That is the number one 
way to keep yourself safe from possibly getting that virus. Wear 
safety gloves, which should be provided to you for your protection. 
This will keep you from picking something up from a surface that 
you must touch, as well as any people you encounter. Remember 
DO NOT TOUCH YOUR FACE. This is how the virus gets into your 
body. If you have a mask, try to wear it, I know masks are a little 
hard to come by these days. Sanitize all the surfaces around you. 
Distance yourself from other people, no matter where you are, in 
the office, around customers, in the grocery.

Now, moving on to some other things to consider as we approach 
summer. Dogs - make sure you know where possibly aggressive 
dogs are on your route and make sure someone else that could 
be carrying your route knows as well. Put a flag in your case to let 
that person know so they can be prepared. Always carry your dog 
spray and have it ready in case you run across a dog you didn’t 
know was there, or you happen to encounter. If you happen to get 
into a situation with a dog, try to keep your package, or a tray, or 
something between you and the dog until you can get safely back 
into your vehicle.

Make sure you have plenty of water.  Even if it gets hot before 
you drink it. It is better than no water at all. Pack a cooler for your 
vehicle so it will be cold. Wear loose fitting clothing. Know the 
warning signs for heat stroke and heat exhaustion. Heat exhaustion 
signs include cool, moist skin with goose bumps when in the heat, 
heavy sweating, faintness, dizziness, fatigue, weak rapid pulse, 
low blood pressure when standing, muscle cramps, nausea and 
headache. If heat exhaustion isn’t addressed, it could lead to heat 
stroke, which is a life-threatening condition.

Watch out for kids being out and about all summer. They are out 
and about now, with everyone being home on quarantine. The kids 
are restless and want to burn some energy from being cooped up 
in the house. Always know where they are and remind them to 
stay away from your vehicle. Don’t back up to avoid backing over a 
bicycle, pet or even a child.

In closing, this may be a “different” kind of summer if we happen to 
still be on lock down. But we will get through it, we are mail carriers 
and rise above the obstacles in our way to get the job done. That’s 
what we do! Stay safe everyone!

70-YEAR MEMBER
I would like for you to meet our 70-year 
member Charles Brewer.

Charles served in the US Marines during 
World War II in Guam and Iwo Jima, when 
he was only 17 years old. When he was 20 
years old, he started working as a clerk at 
the post office in Logansport, Indiana. After 
18 years of being a clerk, he then worked as a temp for 9 years, prior to 
becoming a regular rural carrier for 23 years.
While working in the Logansport post office he worked on route 5 and 
drove 85 miles a day. His days started at 6:30 AM. He cased mail for 
two hours, before delivering, and was off by 2 PM. His motto was “All 
mail gets delivered.”

Charles worked 6 days a week. When he was a temp, he did not get 
time and a half. He would work 9-1, 2-4, and 5:30-11:30 PM every 
Saturday. Men were the only carriers working those days in the post 
office. After a while, women started working in the post office and mail 
would get to the carriers faster. “It was better after the women got 
there,” Charles said.

He would go to Twelve Mile, Indiana to buy his cars that he would use 
on the route. Sitting in the middle of the car to deliver the mail became 
easier every day. And like all of us carriers he had to change his brakes 
about every three months. He said he doesn’t miss that.

Charles had his good and bad days. 
Breaking bundles was the worst. 
Trying to get the bundle over the seat 
was hard when your car was full of 
mail. The good days were when the 
sun was shining, and all was good. 
Working alone was enjoyable. You get 
to know your customers and they help 
when you need it and you help them. 
He remembers changing a tire for a 
couple ladies on his route.

When Charles started working at the 
post office, he used a book to look up 

names and addresses. He cased raw mail, no DPS. There were around 
200 customers on his route. By the time he retired he knew all of them.

He told me that one day he was off work and a customer recognized 
him and made a comment about him having legs. Because whenever 
they seen him on the route, he was sitting in his car and could only be 
seen from the waist up.

I asked him why he retired, and he said because he didn’t want to work 
anymore. He was just ready to retire. So, on December 1, 1986, it 
became a reality. He turned 60 years old and he retired.
Since retirement he worked three years as security for Haynes 
International in Kokomo, Indiana. He and his wife, Donna, went camping 
a lot. For two years they camped near Bloomington and Lake Monroe.

Charles has three children, two sons, one daughter, several 
grandchildren and great grandchildren.

Charles stopped driving at age 91. He survived a heart attack three 
years ago. Charles is now 93 years old and doesn’t go out much. He 
has no regrets and loved working at the post office. Charles and Donna 
live in Kokomo, Indiana and are living a comfortable life.
Thank you, Charles, for talking with me, sharing your stories, and your 
days at the post office. You are a joy to talk to.

Northwest

Alice Cobble

Charles Brewer
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Chaplain 
Larry Gunnell

Chaplain

We are living in uncertain times. The fast, 
global spread of Covid-19 has caused 
concern, claimed lives and brought parts of 
daily life in countries and communities across 
the world to a standstill. The tragedy—and 
resultant panic—unfolds daily in newscasts 
and online.
Many leaders have called for prayer in this 
time of crisis. But how do we pray? What do 
we pray? And for whom?
I’m no expert. Like everyone else in this strange moment, I’m 
figuring things out on the fly. 
I found that these bible verses might help you get through this 
stressful time.
You shall love the Lord your God with all your heart, and with all 
your soul, and with all your mind… (Matthew 22:37)
Don’t get wrapped up with what might happen in the future. Focus 
on today. That’s all Jesus asks of us, to love. It’s the greatest and 
first commandment, as He says, and the second is like it…
You shall love your neighbor as yourself. (Matthew 22:39)
Focus on all those who need help as much as you do. Pray for 
them. Sometimes I even go through the alphabet, finding a name 
to pray for with every letter. Loving my neighbor as myself. With 
social distancing we can’t necessarily be at our neighbor’s side. 
But we can pray.
You will not fear the terror of the night, or the arrow that flies by 
day. (Psalm 91:5)
This psalm might seem timely for its references to things like “the 
deadly pestilence.” More importantly it stresses what we are to 
do with fear. God knows how we feel. No use hiding it. Let it go in 
prayer.
May the God of hope fill you with all joy and peace in believing, 
so that you may abound in hope by the power of the Holy Spirit. 
(Romans 15:13)
I suspect that Paul in writing to the Romans is also saying this 
prayer to himself. Do the same. Email or text a prayer to a friend.
Those who wait for the Lord shall renew their strength, they shall 
mount up with wings like eagles… (Isaiah 40:31)
Have you noticed how birds rise on updrafts? It’s not effortful 
flapping of wings that give them the power; it’s the air. Similarly, 
we can rise in hope finding those updrafts in the Spirit.
Each day is new. I hear some scary statistic on the news and my 
fears rise up. I’m just as guilty as the next guy. That’s why I need 
Scripture. Not just once in a while. All the time.
Let us pray;

All-powerful Father,   
We turn to You for protection, comfort and guidance as the 

Coronavirus crisis spreads around the world. During this frightening 
time, wrap us all in your loving embrace and keep us safe; comfort 

those who have already lost loved ones to the deadly Covid-19 virus. 
Guide us to make the right decisions, day by day, to keep ourselves, 

our families and our communities healthy and secure. Protect the 
devoted postal workers who put their own lives on the line to see that 

the mail gets delivered. Oh loving God, take away our fear, infuse 
us with strength and remind us that even in our isolation, You walk 

beside us always. We ask this in Jesus’ name. Amen.

Denise Puckett

Provident Guild
Greetings INRLCA members and family. As I 
am writing this article, every moment brings 
uncertainty and ever changing circumstances 
that we are all dealing with.  But one word that 
I would like to bring to you is peace. Peace that 
when you prepare, that some stress is removed 
from your daily thoughts. Some may think as 
piece, as in a piece of pie, or even a piece  of 
toilet paper. Which do you know for the average 
price of a 12 pack roll of toilet paper you can 
join the Provident guild at the lowest entry level 
for an entire year! By doing this it will give your 
beneficiary an immediate cash in the form of a check that will be 
mailed to them as soon as the National Provident Guild Secretary 
receives the death certificate. This does not go through the courts 
or an attorney. Provident Guild is a death benefit not an insurance 
policy. 

The rates never increase and ANY member of the NRLCA and their 
spouse may join. Dues are mailed out in June, and depending on what 
category you join in, you simply mail a check back to the National 
Secretary with the coupon. It’s that simple! I can mail you a packet 
with all the information, which contains a very simple application, 
and a lot of great information on Provident Guild. You can contact me 
by emailing, text, calling or mailing me. Below is a chart with all the 
categories along with my contact information. Please give you and 
your family peace by joining the Provident Guild today! 

Stay safe and well,
	 Denise Puckett
	 Provident Guild Representative 
	 Drpuckett86@embarqmail.com
	 580 e 200 s
	 Columbia City, IN 46725
	 260-609-7900

This chart shows an age at time of joining, how much the dues are per 
year, paid in advance, maximum benefit, and the IMMEDIATE relief 
that will be sent to your beneficiary.
		
		  Annual Dues	 Max Benefit       Immediate 30% relief 
  Under 56	 $10	 $1,000	 $300
             50 	 $15	 $1,500	 $450
	 45	 $20	 $2,000	 $600
	 40	 $30	 $3,000	 $900
	 35	 $40	 $4,000	 $1,200
	 35	 $50	 $5,000	 $1,500



 Indiana Rural Letter Carriers’ Association

Statement of Activities – Fiscal Year to Date - Previous Year Comparison 
July 2019 through March 2020

				                                                                                                         July 19 – Mar 20        July 18 – Mar 19              $ Change

	 Income
		  4000000 – National General Insurance		  18,911.98	 15,938.17	 2,973.81
		  4050000 – Incentive Program		  3,8190.00	 5,105.00	 - 1,295.00
		  4100000 – Interest/Dividends		  6,727.11	 5,576.94	 1,150.17	
		  4200000 – Membership Dues	  	 228,197.90	 224,421.89	 3,776.01
		  4300000 – Miscellaneous		  3,155.00	 0.00	 3,155.00
		  4400000 – Reimbursements		  4,517.46	 3,625.79	 891.67	
		  4500000 – Sales 		  3,866.00	 2,220.00	 1,646.00
	

	 Total Income		  269,185.45	 256,887.79	 12,297.66

    Gross Profit			  269,185.45	 256,887.79	 6,617.92

	 Expense
		  5100000 – Awards & Recognition		  840.00	 735.00	 105.00
		  5300000 – Employee Benefits		  - 848.05	 743.46	 - 1,591.51
		  5400000 – Equipment Purchases		  0.00	 0.00	 0.00
		  5610000 – National Conferences		  1,028.79	 1,790.80	 - 762.01
		  5700000 – National Convention	   	 62,713.36	 39,042.45	 23,670.91
		  5800000 – Office Expenses		  1,981.32	 857.58	 1,123.74
		  5900000 – Payroll Taxes		  5,367.11	 5,123.02	 244.09
		  6000000 – Per Capita Dues		  2,927.00	 2,749.00	 178.00
		  6100000 – Postage		  6,024.87	 3,248.29	 2,776.58
		  6200000 – Printing		  11,975.40	 10,289.27	 1,686.13
		  6300000 – Regional Conference		  1,035.20	 0.00	 1,035.20
		  6400000 – Rent		  400.00	 450.00	 - 50.00
		  6500000 – Repairs / Maintenance		  225.44	 0.00	 225.44
		  6600000 – Salaries & Wages		  66,459.85	 63,145.16	 3,314.69
		  6700000 – State Meetings		  51,276.35	 49,786.80	 1,489.55
		  6900000 – Telephone & Internet		  1,100.19	 1,127.14	 - 26.95
		  7000000 – Travel		  8,118.79	 9,079.31	 - 960.52	
		  7100000 – Meals Expense		  315.47	 321.82	 - 6.35
		  8000000 – National General Promotional Expense		  9,754.87	 15,156.77	 - 5,401.90	
		  8100000 – Other Expense		  6,775.00	 63.00	 6,712.00
	

	 Total Expense	 237,470.96	 203,708.87	 - 33,762.09
	
    Net Income		 31,714.49	 15,399.87	 - 21,464.43
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In the picture to the left is long-
time union member, Charles 
Brewer. Pictured on Brewer’s 

right is INRLCA President 
Gary Plumer and on his left is 

granddaughter, Amanda Brewer. 
Plumer and Larry Kappenman 
made a trip in early winter to 

present the award to Mr. Brewer 
with his wife and many family 

members on hand. 
Alice Cobble, his Committeeman 

representative, wrote a nice 
article after visiting with Charles. 
If you have not already done so, 
please take a moment to read 
her column back on page 11.
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 Indiana Rural Letter Carriers’ Association

Statement of Financial Position – Previous Year Comparison
As of March 31, 2020

					                  
ASSETS			   Mar 31, 20	 Mar 31, 19	 $ Change	
	 Current Assets
		  Checking/Savings
			   1000000 – Checking – Lafayette Bank & Trust	 787.81	 405.30	 382.51	
			   1100000 – Savings – APCU	 430,201.12	 378,510.99	 51,690.13
			   1200000 – Savings – Lafayette Bank & Trust	 18,307.17	 31,301.34	 - 12,994.17
			   1300000 – Certificates of Deposit	 275,395.56	 269,299.78	 6,095.78

			   Total Checking/Savings	 724,691.66	 679,517.41	 45,174.25

		  Total Current Assets	 724,691.66	 679,517.41	 45,174.25
	
	 TOTAL ASSETS	 724,691.66	 679,517.41	   45,174.25
 

LIABILITIES & EQUITY
	 Liabilities
		  Current Liabilities
			   Credit Cards
				    2000000 – Credit Card	 4,536.97		  3,838.23		  698.74 

			   Total Credit Cards	 4,536.97		  3,838.23		  698.74

			   Other Current Liabilities 
				    2100000 – Payroll Liabilities	 17,093.13		  15,534.84		  1,558.29

			   Total Other Current Liabilities	 17,093.13		  15,534.84		  1,558.29

		  Total Current Liabilities	 21,630.10		  19,373.07		  2,257.03
	
Total Liabilities	 21,630.10		  19,373.07		  2,257.03

Equity
		  3900000 – Retained Earnings	 671,347.07		 606,965.42		  64,381.65	
	 Net Income	 31,714.49		  53,178.92		  2,257.03
	
Total Equity		  703,061.56	 660,144.34		  42,917.22

TOTAL LIABILITIES & EQUITY	 724,691.66	 679,517.41	     	45,174.25

FINANCIAL APPROVALS
Since it wasn’t necessary to print all the usual State Convention forms 
and documents we have a little extra space this issue, so I thought I 
would touch on how some of the financial items get to the point of making 
payments and writing the checks.

When it come to paying officers for doing the things they do, i.e. 
attending all kinds of meetings, paying venues, buying things, etc. most 
things require a voucher be submitted, verified and approved before 
the secretary/treasurer ever writes the check. All Board members must 
submit a voucher to be compensated for a day used, and/or mileage 
driven, or supplies purchased. All Board members submit receipts to 
document what they purchased for use in their duties; with the exception 
of the president, all other officers’ vouchers must be verified and 
approved by the President. The President’s voucher (and currently, the 
Editor’s) voucher is submitted and approved by the Vice-President.

When purchases are made with an Association credit card; President, V-P 
and Secretary/Treasurer all have credit cards they must provide receipts 
that correspond with each line item on the credit card statement. Much 
like the salary and expense vouchers, the President approves the Vice-
President’s and the Secretary/Treasurer’s credit card vouchers while 
comparing the credit card statement against the provided receipts. The 
President’s statement and receipts get scrutinized and then approved by 
the Vice-President.

As you can see here, it is impetrative that these three work together to 
keep the finances in order and the balances at a level to conduct the 
necessary business of this Association. Sometimes it may appear we 
have a pretty substantial balance in our accounts, but it goes down rather 
quickly when we pay to get our delegates to the National Convention 
when the Conventions are held at venues across the country. With this 
year’s National Convention being cancelled, and we will have a bit of a 
financial cushion resulting from that savings.
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FAMILIES FIRST CORONAVIRUS RESPONSE ACT 
FAQs

GENERAL 
What New Leave Benefits Were Created by the Families First Coronavirus Response Act (FFCRA)? 
The Act created two new types of leave: (1) up to 80 hours of Emergency Paid Sick Leave for specific qualifying reasons (discussed below), and (2) Public 
Health Emergency Leave, which amends the Family and Medical Leave Act (FMLA) to allow employees to take up to 12 weeks of leave for an additional 
qualifying reason related to the closure of a minor child’s school or place of care because of COVID-19. 

When will the Emergency Paid Sick Leave and the expanded FMLA benefits be available for me to use? 
You are able to use Emergency Paid Sick Leave and the expanded FMLA benefits starting April 1, 2020 through December 31, 2020. 

For how long must I have been employed with the Postal Service to be eligible for these new types of leave? 
All employees, regardless of tenure, are immediately eligible for Emergency Paid Sick Leave if they have a qualifying reason (discussed below) to take such 
leave. Employees who have been employed by the Postal Service for more than 30 days are eligible to take FMLA leave for the qualifying reason related to the 
closure of a minor child’s school or place of care because of COVID-19. 

I am a noncareer employee; do I have access to these new benefits? 
Yes, eligibility criteria for these new types of leave make no distinction based on career or noncareer status. 

Are part-time employees eligible to receive these benefits? 
Yes, part-time employees are eligible to receive these benefits. However, part time employees are only eligible for leave equal to the number of hours they are 
scheduled to work, or, if they have a variable schedule, the average number of hours worked over the preceding six months. How that applies to each type of 
leave is discussed further below. 

EMERGENCY SICK LEAVE 
How do I qualify for Emergency Paid Sick Leave? 
You qualify for Emergency Paid Sick Leave if you are unable to work or telework because of one of the following reasons: 

1.You are subject to a Federal, State, or local quarantine or isolated order related to COVID-19.
2.You have been advised by a health care provider to self-quarantine related to COVID-19.
3.You are experiencing COVID-19 symptoms and are seeking a medical diagnosis.
4.You are caring for an individual subject to an order described in (1) or self-quarantine as described in (2).
5.You are caring for your child whose school or place of care is closed (or child care provider is unavailable) due to COVID-19related reasons.
6.You are experiencing any other substantially-similar condition specified by the U.S. Department of Health and Human Services.

How do I complete my 3971 Leave Request with this new leave type? 
For qualifying reasons 1 – 3, for “Type of Absence” select the “Other” box and write in code 077-19; for remarks you will write “Emergency Sick Leave – Self.” 
For qualifying reasons 4 – 6, for “Type of Absence” select the “Other” box and write in code 081-19; for remarks you will write “Emergency Sick Leave – Other” 

Is Emergency Paid Sick Leave full paid leave? 
It depends on your individual compensation and the reason for which you’re using the leave. The Emergency Paid Sick Leave Act contains statutory caps on the 
rate of compensation an employee may receive for Emergency Paid Sick Leave. 
For qualifying reasons 1 – 3, Emergency Paid Sick Leave is capped at no more than $511/day, or $5,110 in the aggregate. If your rate of pay does not exceed 
the statutory cap, you will receive full pay for these hours. 
For qualifying reasons 4 – 6, Emergency Paid Sick Leave will be paid at not less than 2/3 of your rate of pay, but is capped at no more than $200/day, or $2,000 
in the aggregate. 

How much Emergency Paid Sick Leave am I eligible to receive? 
Full-time employees are eligible to use up to 80 hours of Emergency Paid Sick Leave for qualifying COVID-19 reasons. If you are not a full-time employee, you 
are eligible to receive a number of hours equal to the number of hours you work, on average, over a 2-week period. If you have a variable schedule, you can use 
up to the number of hours equal to the average number of hours you have worked over the preceding six months. 

Are an employee’s overtime hours included in the 80 hours of Emergency Paid Sick Leave? 
Yes, an employee’s scheduled overtime hours can be included in their Emergency Paid Sick Leave. However, an employee’s Emergency Paid Sick Leave hours 
cannot exceed 80 hours in total. For example, an employee can be paid for 50 hours the first week and then paid 30 hours for the second week to total 80 
hours. 

Does Emergency Paid Sick Leave overlap with my current accrued leave balances? 
No. Emergency Paid Sick Leave is Postal Service funded sick leave that does not affect an employee’s regular sick or annual leave balances. 

Can I use Emergency Paid Sick Leave intermittently? 
No, unless you are only required to report to a worksite on an intermittent basis. Once you begin taking paid sick leave for one or more of the qualifying reasons, 
you must continue to take paid sick leave each day until you either (1) use the full amount of paid sick leave or (2) no longer have a qualifying reason for 
taking paid sick leave. This limit is imposed because if you are sick or possibly sick with COVID-19, or caring for an individual who is sick or possibly sick with 
COVID-19, the intent of the FFCRA is to provide such paid sick leave as necessary to keep you from spreading the virus to others.



NOTICE
Below are the deadlines for article submissions for the next 
year. These are deadlines for articles submitted through or 
by Executive Committeemen and INRLCA Officers. Other 
deadlines as announced at times throughout the year.

Deadline dates for 2020-21 are:
	 Fall Booster Edition 	 August 27, 2020
	 Winter Edition	 November 28, 2020
	 State Convention Edition  	 April 1, 2021

Please note the deadlines, other than candidacy 
announcements, have moved up slightly. Anything received 
after the above deadlines will be held until the following issue.

The deadline for those members 
announcing intentions to run for elected 
positions is no later than the 1st of April, 
and will only be included in the State 
Convention Edition, (one issue).

Candidacy Announcements - 150 word maximum.
Announcements submitted but containing more 
than the maximum allowable amount of words 
will NOT be printed, period.
If anyone that’s a member of the Indiana Rural Letter Carriers’ 
Association has something of interest, please submit them 
before the dates above to be included in the respective 
editions of The Hoosier Rural Carrier newspaper.

Membership Summary Report

as of April 1, 2020

Membership Totals

Carrier Class                      Totals

       	 Regular	 1,794

       	 Relief Carriers	 1,077

            Retired	 683

            Associate	 7

Non-Membership Totals

         	 Regular Carriers (including PTF)	 226

	 Relief Carriers (including ARC)	 362

Membership Numbers

 Total Membership                3,561

 Total Non-Members                588

Lady Carrier’s Club

Name _______________________________

Address ______________________________

City, State, Zip__________________________

Email: _______________________________

SOS – Support our Scholarships

A Brief History of the NRLCA Lady Carriers’ Club

In 1946 the national convention was held in Des Moines, Iowa. Five 
females (lady carriers) attended the convention.  They were LaVergne 
Shipley, of Lisle, Missouri; Lucille Couchman of Sewal, Iowa; Rowena 
Samples of Aston, Missouri; Nella Drybread of Edinburg, Indiana and 
Georgiana Peet-Miller of Ithaca, Michigan. These ladies decided 
to meet at a near-by drug store for “afternoon tea” to get to know 
each other and discuss their particular job problems.  Keep in mind 
at this point in history; women were not exactly welcomed into the 
workforce and the NRLCA was not empowered to function as a labor 
organization until the Postal Reorganization act of 1971.  At the end 
of the social hour they decided to meet again on Tuesday at the next 
national convention.  The next year seven ladies attended, and a 
tradition was born.  The club has continued to meet at each national 
convention.

Thus, was the beginning of the Lady Carriers’ Club.  The club has 
grown over the years, with many of our male carriers participating.  
Officers were elected to keep order and plan the meetings. Ms. 
Georgiana Peet-Miller attended all conventions until well in her 
mid 90’s.  The club founded a scholarship for Graduate School in 
1996 honoring Ms. Georgiana for her pioneering effort.  The club 
has continued throughout the years as a social gathering and has 
remained firm in their efforts to refrain from becoming involved in the 
political process of the Association.

Samantha Steele, daughter of Lisa Steele received the Georgiana 
Peet-Miller Scholarship after graduating from Anderson University 
in 2015 with a degree in Athletic Training and attended the Anderson 
University’s Residential Master of Business Administration in 
received her MBA in the 10-month program in 2016. Five $3000.00 
scholarships will be awarded this year and are opened to all NRLCA 
members, Auxiliary members and their children and/or grandchildren 
attending Graduate School.

Membership is open to all members of the NRLCA, membership dues 
are $5 per year, all dues and monies raised are to fund the scholarship 
program.  Our main avenue of support for the scholarships has 
been raffles at national conventions.  We solicit your support and 
membership.  Donations in any amount are appreciated.

Send your dues payment or other monetary donation to:
Lady Carriers’ Club
C/o Kathy Short, Sec/Treas
1934 Merry Oaks Railton Rd
Smiths Grove, KY 42171

Call President Jeanne Anne Landi  {707}580-0371 if you have 
further questions about the club.
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District Representatives

First, I am hoping as we are receiving 
this newspaper that our lives have 
started to return to normal. I want to 
Thank each carrier for the amazing 
job they did during this unprecedented 
COVID-19 pandemic. We have 
shown ourselves, management and 
the American people that when the 
Nation is at crisis the Postal Service 
is there for them. And I am Proud to 

represent each one of you and of the job we all did to pull together 
and take care of each other.

What is RRECS mapping?  Cathy’s article will give an overview 
of how the system began from the arbitration that ordered the time 
study. We are all aware of the test that have gone on for many 
years to determine those new time standards and now that systems 
are being put into place it is time to begin validating information. 
RRECS is the Rural Route Evaluated Compensation System. The 
mapping everyone has heard of by now is called DPM (Delivery 
Point Manager). I was notified on February 12 that I would be 
attending the training for this program in St. Louis on February 19th 
and 20th. I and my Postal Counterpart (Cheri Sweitzer) attended 
the training and soon realized the expectations of mapping all 
1879 rural routes by June 30th was a huge undertaking. While at 
training we compiled a list of rural carriers and mangers that we 
would train to assist us as facilitators. We were told at first, we 
would need 24, then 44 facilitators and we recruited 65. When we 
returned from training, we began the training of those facilitators 
over the next 2 weeks. Just before going out to the field we were 
put on hold for the pilot sites to complete and then the virus hit, and 
all non-essential travel was stopped. Hopefully as you are reading 
this, we are either in the field or preparing for the field.

Every office should have received a service talk explaining 
briefly what we would be doing and what everyone needed to do 
to prepare for the mapping of their route. This article is going to 
describe those for you.

1.	 Every edit book must be updated and submitted to AMS 
Prior to a facilitator arriving. The edit book will need to be 
brought to the mapping session. Edit books MUST be in 
exact delivery order. If they are not the edit book needs 
corrected immediately. To assure this is done AMS is 
working with us to get the changes made timely. Make 
sure anything vacant over 90 days is marked vacant and 
all active deliveries are marked as such.  You will also 
need to group with a bracket any boxes within 5 feet of 
each other. This will ensure your route will receive the 
“creep factor”. This is time for you to creep forward for 
deliveries that are within 5 ft of each other, as the dots will 
not show that close together. 

2.	 Review the 4003 (Line of Travel) make sure it matches the 
edit book, # boxes, box type and delivery order. If there are 
discrepancies these must also be corrected. 

3.	 Review the 4003-dismount worksheet. This will have all 
dismounts listed for your route. An address must be listed 
for each dismount, it can not just say middle school it 
needs a physical address as well. Make sure all collection 
compartments, parcel lockers and dismount distances are 
listed. Correct any missing data and remove any items no 

Greater Indiana

Lisa Steele

longer active. For locations with CBU’s you will use the 
first address in the CBU for the dismount worksheet. 

4.	 YOU must Scan all parcels at the point of delivery! It is 
crucial that you do not start the scan until you reach the 
location where you are going to leave the parcel. If you are 
taking it to the door, do not start the scan until you reach 
the door. The beginning of the scan marks the location 
for the parcel delivery and will determine the future credit 
you receive for it. Also make sure you select the correct 
location on the scanner, if leaving it at the door make sure 
you choose that selection on the scanner.  

	 The scanner issue was seen at our training. We used 
routes from Illinois for our training. Both the routes Cheri 
and I were training on had already started to pre-populate 
the delivery points based off what the carrier had been 
doing for the last 6 weeks. The mailbox and mail stops 
were already marked, and some had the “doors” marked. 
What was evident is the carriers for these routes were 
scanning the parcels at the vehicles for the door, as all 
the doors were marked in the street. We inquired of the 
Area trainer and NOR Johnny Miller as to when we bring 
carriers in and correct the door location, if they continue 
to scan at the vehicle what would happen. We were told 
that after 45 days the system would move the point back to 
where the carrier was scanning, and the carrier and office 
would never receive the proper credit for going to the door. 
Please make sure you are scanning at the location you are 
placing the Parcel!

5.	 Make sure you are logging into your scanner correctly. 
Make sure you are using the zip code and route number 
for the route you are delivering. If during your route you 
change zip code, you will need to change the zip code in 
the scanner (option #6). If you are a leave replacement 
and you are going to assist on another route be sure to 
change your scanner to that route (option #3). The route 
ID is the last 4 digits of the zip code and the R (rural) and 3 
digit route number (leading zeros, if necessary)  I will use 
my route for an example: I am route 10 in zip code 45626, 
so my scanner ID would be 5626R010.

So now that the Edit book, Dismount worksheet and 4003 are 
all correct and I am following the line of travel and scanning 
my parcels at the location I leave them, what’s next?

Each office has received a folder for prep work for each route. On 
the front is a checklist of the items needing completed and brought 
with you to the mapping session. 

One of the things you will be completing is a CBU/ Centralized 
Data Collection form. You will need to list the primary address (1st 
address of first CBU in multiple CBU locations) then for each CBU 
you will list the first and last address for each CBU (by pedestal). 
The same will be done for Centralized deliveries (boxes in wall, 
usually seen at apt). 

Once the Prep work is complete you will be scheduled to work 
with a facilitator for the mapping of your route. Only Designation 
71, Regular Carrier, Designation 74, Leave replacement holding 
down a regular route that is vacant or carrier on extended leave, or 
Designation 79, Auxiliary carrier will be mapping with facilitators. 
You will either travel to a nearby location or the facilitator will 
come to your office. Once notified you will take the folder with the 
completed prep work, Edit book, 4003, dismount work sheet and 
any other pertinent items for your route with you. You will work 



with the facilitator marking the locations of each mailbox, parking 
spot for where you park to service the box, door location (location 
you most often leave parcels) and location you park to dismount to 
deliver a parcel. If your route is assigned an LLV you will also mark 
the gas station used most frequently to fuel. This process takes on 
average 4-6 hours, however if the prep work is not complete it has 
taken a couple days at test sites. 

So how am I going to be compensated for all these extra 
duties?

Inside each folder is a time tracking sheet. Edit books and 4003’s is 
normal maintenance for us so no additional compensation will be 
needed. If you have been maintaining your route but management 
has not been submitting and/or updating 4003 additional 
compensation may be warranted, contact me for these issues. 
All other work will be compensated through auxiliary assistance/ 
8127 time/1234 Utility card (green card) for designation 74’s and 
79’s or a “P” Code.  In Most cases the “P” code will only be used 
for when you are mapping and only if it takes most of the day. 

Once we do get started with the DPM we have only 90 days to 
complete all the routes in Greater Indiana District. That is why the 
prep work is so crucial. If you have any questions on this process, 
please contact me directly. 

have to wait until the next sign up period to place your name back 
on the list. Any new converted regular carrier can only place their 
name on the list during the sign-up period. If you are assigned to 
an H route you have the right to sign the list. Your route evaluation 
may change in the six-month period thus allowing you to have a 
relief day thus giving you an opportunity to work your relief day. 
Management cannot schedule leave replacements from another 
office before using the RDWL. However, if you are not on the list 
then management can bring in an RCA from another office before 
requiring you to work your relief day. Another question that comes 
up often is referenced in Article 9.2.C.5.f which refers to the X 
day that is earned when you work your relief day. If you elect to 
take a DACA Code 3 (earn an X day plus 50% of your daily rate 
of pay) then management schedules your X day but you must be 
given a three-day notice. In the good old days, we could save 
them and use them as we saw fit including a week of vacation. Not 
anymore as management has become wiser and they are wanting 
it scheduled in the same pay period. Another option would be 
electing to take a DACA Code R which means that you will earn 
an X day, but it is mutually agreed upon when you will use that 
day provided it is within 12 weeks. There is no additional pay for 
an R day. If management insists that you must use the earned X 
day from a DACA Code R in the same pay period and you do not 
want to then file a grievance. If you are on the RDWL (Relief Day 
Work List) then it is your choice if you choose a DACA Code 3 or 
a DACA Code 5 (150% of your daily rate of pay and no X day). It 
is not management decision. If you are told otherwise, then file a 
grievance.

RRECS (Rural Route Evaluated Compensated System): As 
you may well remember in 2012, Arbitrator Jack Clarke decision 
on July 3, 2012, established the MOU for the industrial engineered 
study in order to provide a review and engineering of the time 
standards in our evaluated system. These engineers were to study 
and establish accurate, objective and scientifically appropriate 
time standards for every rural route. Some of our standards were 
way off the mark for the actual time involved and this was a way 
to ensure that we were being compensated for the work that we 
perform on a daily or weekly bases on a more than reasonable 
time standard. The three-person panel of engineers reached a 
decision for the standards in 2018. (See your NRLCA magazine 
from August of 2018 for a detail explanation of the standards). The 
next step in the process was to figure out how to implement the 
standards and it started with the mapping of the 79,029+ routes 
across the country. This would be a huge undertaking. Several 
versions of the mapping have been introduced and sent back to 
the drawing board as they were not working for various reasons. 
The current version of mapping is much easier to use and is a 
big improvement from the earlier versions. However, the NRLCA 
wants it done right and is willing to pull the plug at any time if the 
National Board does not feel that it is going in the right direction. 
With that being said, the Ohio Valley was chosen at random to be 
the Eastern Area pilot district which was one of eight districts in 
the country for RRECS. The parties realized that it may work and 
now it is full steam ahead for every district in the country. Every 
District Representative was sent to their respective area along 
with their management counterpart (usually the Rural Analyst) to 
be trained on various aspects of the program and together this 
team will oversee the mapping in their districts. Every regular 
carrier or designation 74s and 79s will be required to verify the four 
mapping points for each delivery on your route. If the carrier has 
been following their line of travel and scanning the mail piece at 
the correct location then the mailbox, mail stop and the door of the 
house/business will be automatically set by using the tracking of 
the MDD scanners. However, if the carrier determines that it is not 

A month ago, RRESC and backing issues 
were the big topics on everyone’s mind. 
That has all changed with the coronavirus 
and preventing it from affecting each and 
everyone of us personally. Management 
and all the Unions are working together to 
keep everyone safe. Policies are changing 
daily, and the best source of information is 
on the NRLCA website. I encourage you to check it each and ever 
day. You can download the mobile app to your phone and be up to 
date on a minute’s notice.

Holidays: A question that comes up every holiday weekend is why 
am I being forced to work my holiday? Monday is my relief day 
and the holiday falls on my relief day. In accordance with Article 
11.2.B the carrier is granted the preceding day as their designated 
holiday. If no leave replacements are available, then the regular 
carrier may be required to work their holiday.  A regular carrier 
required to work on a designated holiday shall receive the daily 
rate of pay for such a day in addition to holiday leave pay to which 
the employee is entitled. (The only exception is Christmas in which 
the carrier working their designated holiday will receive 1.5 times 
their daily rate of pay plus their holiday pay Art. 11.2.C) If we go 
to the steward reference guide on the NRLCA website and look 
under holiday and at the document labeled H-70  the language 
goes on to say that management is not required to schedule a 
regular carrier to work a relief day before scheduling another 
regular carrier work on his or her designated holiday. Therefore 
management is allowed to bypass the RDWL and schedule a 
carrier to work their holiday before utilizing the RDWL. Speaking 
of RDWL (Relief Day Work List) in accordance with Article 8.5 the 
next time to sign up for the RDWL will be April 18, 2020 and the 
list will be posted for two weeks. This list will take effect on May 9, 
2020 and will supersede the previous list.  By signing the list then 
you are acknowledging that you are able and willing to work any 
relief day as needed. If management schedules you to work, then 
you cannot refuse. You may get off the list at any time but only 
after you have worked the scheduled day. Once off the list you will 

Ohio Valley

Cathy Funderburgh
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Steward Update - Kentuckiana

Greetings. There have been a lot of changes 
since January 1, 2020 in the Kentuckiana 
District: District Representative, Keith 
Cannon has retired. We will miss his many 
years of experience and guidance. Tim 
Thompson was appointed to replace Mr. 

Cannon as District Representative. We have 3 Assistant District 
Representatives, Dwayn Bittner, Sandy Holt and newly appointed 
ADR, Shane Power. We have 2 Area Stewards, Rebekah Zema 
which represents 18 offices in Kentucky and Marla Wilson which is 
covering a large part of Southeast IN. in the Kentuckian a District. 
I would like to thank each of them for their time and dedication to 
helping our Rural Craft. I also want to thank all the former stewards 
and current Local Stewards for all the hard work they provide 
and for their years of service. As we enter the next phase of our 
careers, I would encourage each Office to elect a Local Steward. 
If anyone is interested in becoming a Local Steward, please give 
one of us a call.

Any Office that doesn’t have a Local Steward and wants to elect 
a Local Steward, give one of the Steward Representatives a 
call and we will get you the forms to post and hold an election. 
Local Steward Elections will be conducted in the month of July 
of every fourth year (i.e.; 2020, 2024 etc.) unless the incumbent 
Local Steward is unopposed. Also, an election may be held at any 
time if there is currently no Local Steward in the office. The Postal 
Service pays Local Stewards for the grievance work they do, thru 
Z-time if a Regular carrier or 1314-A for RCA’s.

We currently have 48 Local Stewards, 2 Area Stewards, 3 
Assistant District Representatives, and the District Representative 
representing the Kentuckian a District. We need more Local 
Stewards now and, in the future, to help with the ever-changing 
landscape of the Postal Service.

RRECS (Rural Route Evaluated Compensated System) Update: 
PLEASE BE AWARE: SCAN DATA AND VOLUME DATA THAT 
COULD AFFECT YOUR ROUTE EVALUATION IS BEING 
COLLECTED NOW. IT IS IMPERATIVE THAT ALL CARRIERS:

1 . Follow your correct line of travel. If the official line of travel is 
incorrect, contact your manager and get it corrected. (Travel 
to and from your route correctly. Use your designated turn 
around location).

2.	 Scan all parcels correctly at the time of delivery.
3.	 Scan all parcels delivered to the door at the door.
4.	 Indicate on the MDD, the proper place of delivery on all 

parcels. (Door, Mailbox, Parcel Locker)

The next phase of RRECS implementation will be the change 
in MDD programming to include additional scans and entries 

Kentuckiana

Dwayn Bittner

Continued on Next Page

correct then the mapping point can be moved. The parking point 
for the door will not be set, and the reason is you must have parked 
within the same ten feet on fifteen days during the six-week period 
to set the breadcrumbs. This has been proven impossible for the 
breadcrumbs to pinpoint. In addition, there is an option if you have 
never been to the door – instead of guessing you may leave it as 
a question mark. Let’s make no mistake here the carrier is to 
verify each delivery point not management. If management is 
setting the points and not the carrier then you need to contact me 
immediately. You maybe mapping your route in your own office or 
you may be driving to a location that has computers. Either way 
you will be compensated for the day. Most routes are taking four 
to five hours to complete. However, routes that have a lot of CBUs 
are taking much longer to map. It is imperative that your edit books 
are up to date and you are following the line of travel exactly as the 
4003 dictates. Once that portion is completed then dismounts are 
entered, and the route is submitted. The carrier will then have to 
verify the line of travel and set the traffic points such as stop signs, 
traffic lights, railroad crossings etc. Currently, that portion of the 
program is not ready. The projection is that this portion will take 
approximately two to three hours to complete. The Post Office 
goal was to have every route mapped and completed by June 30, 
2020 but that has been put on hold due to the coronavirus. 

I cannot stress this enough – you must follow your line of 
travel every day as listed on the 4003. If you take a parcel to 
the door then you must start and finish that scan at the door. 
If you are not doing the two items previously mentioned, then your 
pay may be seriously affected by the new system. Coming soon 
will be additional scans that you will need to complete each day 
such as begin load/end load, service/safety talks and recording of 
certain mail volume entries. However, the National Board will still 
need to negotiate on details that will need to be resolved with the 
Postal Service before the system is fully implemented.

LOAD TOOL FUNCTION: Do you believe everything that a 
Postmaster tells you? Here is an example why not.  A step 4 was 
signed on 2/28/2019 in which it was agreed upon that only rural craft 
employees who are being compensated hourly may be required to 
use the load tool function. The load tool function was designed for 
city carriers not rural carriers. A Postmaster has convinced his 
employees into believing that they need to do the load tool function 
in order to be compensated in the RRESC system. Not true as 
there will be no compensation for using the load tool function. If a 
Postmaster tells you something and it doesn’t sound right then go 
to the NRLCA website, click on departments, steward operations, 
select steward reference guide and search your topic. Knowledge 
is power. The other option is to call a steward. 

SCHEDULED VS UNSCHEDULED LEAVE: Right now, due to the 
coronavirus, the Postal Service has a liberal leave policy. But have 
you ever wondered why management marked your requested leave 
as unscheduled even though a leave replacement was available? 
The difference between scheduled and unscheduled leave is 
whether you give management an option. Let’s say that you call 
management before your shift start and says I need the day off 
or I am not feeling well. Can you cover my route? If management 
replies yes, then it becomes scheduled leave. If management tells 
you no, they can’t cover it and your response is I will not be in then 
it becomes unscheduled leave. 

FOOD DRIVE: Right now, the food drive has been postponed. 
However, every year I receive calls asking if they are required to 
deliver the postcards informing the customers of the upcoming 
food drive which the NRLCA supports. The answer is yes, as 
they are usually first-class post cards. The PO-603 Rural Carriers 
Duties and Responsibilities section 132.1 clearly states that you 

must take out all mail intended for delivery. Mail must not be 
curtailed unless specifically authorized by your postmaster or 
supervisor. Whether you choose to participate on that day picking 
up food is your option. What are your obstacles in life? For some 
people it is the ability to put food on their tables. Before you think 
about saying “No, I will not participate” think about how you could 
be that superhero by making a difference for someone and make 
this world a better place. 

May you have a safe and healthy spring season!  Your Union 
Sister, Cathy Funderburgh



specific to RRECS data collection. These entries will include timed 
functions such as Begin and End Load Time and Safety/Service 
Talks, along with volume entries such as Boxholders or Walk 
Sequenced Mail received. Notification, Stand-Up Instructions, 
training and additional compensation will be provided when we 
begin these additional entries.

Tim Thompson, District Representative along with 2 Rural Analyst, 
Mike Beavens and Jackie Hoskins representing Kentuckian a 
District, attended training to train on the current version of the 
Mapping system. Upon returning, training began for those who 
would be Facilitators to assist rural carriers when mapping each 
route. After 2 training classes the Covid-19 hit which at that time 
all training ceased.

The Relief Day Work List and Sunday/Holiday Delivery List sign 
up period begins on April 18, 2020 and runs thru May 1, 2020. The 
new list will become effective on May 9, 2020 and shall supersede 
the previous Relief Day Work List and the previous Sunday/Holiday 
Delivery List.

The Postal Service is testing new vehicles that are off the shelf, 
the Ford Transit and Mercedes Van.

New scanners will be soon be deployed. Between March 23, 2020 
and June 15, 2020, 84,000 scanners will be deployed to Rural and 
City. The new scanners will process the information needed for 
the new evaluated system when implemented, which is unknown 
at this time.

When bidding on a vacant route, go to NRLCA.org Homepage and 
click on Automated Job Bid Management for Rural Carriers for a 
step by step guide to properly submit your bid. After placing your 
bid always print your bid history and confirmation number. If you’re 
an RCA click on all routes as residuals will be bid at the same time. 
If anyone has trouble with the automated bidding process, notify 
your Supervisor and Union Official immediately.

This has begun as another busy year for grievances. We are seeing 
many contractual grievances as well as discipline grievances. If you 
have a contractual violation occur in your office, let your steward 
know. They will help you with the proper procedure on how to file 
a grievance. If you receive discipline, the Union suggests that you 
file a grievance if you cannot get it reduced or expunged. Notify a 
Steward for advice when you receive discipline.

How to File a Grievance:

Time limits are extremely important when filing a grievance.  You 
have 14 calendar days to file a grievance after you feel aggrieved. 
(Examples are received letter  of discipline, Letter  of Warning, 7-Day 
Paper Suspensions, 14-day Suspension, Removal or Emergency 
Placement.

Skipped on Matrix list, not full day’s relief, route not posted timely, etc.). 
You must first have a discussion with your supervisor to tell him/her the 
issue and what your remedy is. If you cannot come to an agreement 
ask the manager for a Grievance form, PS Form 8191. The manager 
can go into list of postal forms on computer to print out one.

Grievant Only fills out numbers 1 through number 4, the Steward fills 
out numbers 6-12.
 

Fill out numbers 1, 2, they are self explanatory.

In number 3; enter the date of incident when the event causing the 
grievance to be file, or you become aware of the issue. (If you receive 
discipline letter, the date will the day you receive the Letter, not what 
date the incident occurred.)

3b. Have manager enter the date and initial the date of discussion.

3c. Have the manager to write date and initial the grievance was timely.

Put number 4, the issue, in the form of question. (Examples; Did 
management have Just Cause to issue a Letter of Warning on 1-10-20 
for just cause? Did Manager violate the National Agreement by not 
calling me to work from workday relief list on 1-10-20)? Note; do not 
write a statement as the issue, always write the issue in the form of a 
question.

After the PS. Form 8191 is completed, ask the manager to make 2 
copies. Give the manager a copy, keep a copy for your records, and 
give the original copy of 8191 to your Local Steward or mail the original 
copy of 8191 to assigned Area Steward or District Steward, by Certified 
Mail Return Receipt. Along with copy of discipline if any was issued. 
Statement with full details of why you are filing the grievance, and PS 
Form 50 and any other documents about the issue.

Please respond quickly with documents to give your steward time to 
review all facts and properly adjudicate each grievance.

Always remember the most important part of our jobs is to return home 
safely, so be safe and follow all safety rules.

Legislative Report
                                                   by Carol Johnson

After being consumed with impeaching the President to the Pandemic 
of Corona Virus-1, Postal Reform is the last thing on Congress’ mind. 
Our legislative team at National will stay vigilant protecting 6-day 
delivery, high 3 and other issues important to our craft and the USPS 
as it stands today.

Rural carriers hired after 12/31/1988 should be very interested with 
H.R. 2478 the Federal Retirement Fairness Act. This resolution will 
able carriers to buy back their RCA time to count towards retirement. 
I was able to buy my time back and it counted 8% towards my 
pension. I was an RCA for 6 years and went regular in 1989. It is 
worth fighting for. I encourage you all to go to www.nrlca.org and go 
to the legislative page and drop down the grassroots tab and print 
out the letter (1st change the name to your congressman) and send it 
to his home district office after signing your name. I have included a 
map of Indiana with the house districts and your congressman name. 
Do not listen to naysayers that the resolution will never get legs to 
pass. Of course, it won’t if we listen to them. 

My thoughts and prayers are with you all during this very scary 
pandemic. 

Districts

IN-1 Pete Visclosky, 7895 Broadway, Suite A, Merrillville IN, 46410

IN-2 Jackie Walorski, 202 Lincolnway E #101, Mishawaka IN 46544

IN-3 Jim Banks, 1300 S Harrison St., Fort Wayne IN 46802

IN-4 James Baird, 335 S Washington St. suite 210, Danville IN 46122

IN-5 Susan Brooks, 120 E 8th st. suite 101, Anderson In 46016   
                       also 11611 N Meridian suite 415, Carmel IN 46032

IN-6 Gregg Pence, 555 1st st. suite B, Columbus IN 47201 
                      also 18 E Main Suite 210, Greenfield IN 46140  
                   also 2810 W Ethel Ave Suite 9, Muncie IN 47304 
             also 50 North 5th St, 2nd floor, Richmond IN, 47374

IN-7 Andre Carson, 300 E Fall Creek PKWY N Dr., Indianapolis IN 
46205

IN-8 Larry Buschon, 901 Wabash Ave Suite 140 Terre Haute IN,47807  
                              also 420 Main St. Suite 1402 Evansville IN 47708

IN-9 Trey Hollingsworth, 100 Jefferson ST, Franklin IN 46131,     
               also 321 Quartermaster Court Jeffersonville IN 47130
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What is PAC (Political Action Committee)?
PAC is a way for us to collect money for our 
Legislative team at the National Office. They use 
your contributions to fight for Rural Carriers’ interests 
in Congress. They have fought for maintaining 
6-day delivery, returning delivery service standards, 
maintaining the high 3 and the current hot topic HR 
2478 Federal Retirement Fairness Act (buying back 
time worked towards retirement after 12/31/1988) and 
others that protect our jobs and the Post Office as a 
whole. My co-chair and I collect monies by running 
raffles, 50/50 and auction. We also support the 
sustaining donor program. Sustaining donors are the life blood of 
PAC. It gives a constant stream of money for our legislative team at 
National to work with. You can become an SDS (sustaining donor) 
by EFT (right out your checking account on the 5th of the month) 
or automatic withdrawal from your paycheck. Both ways are on the 
national website (NRLCA.org) or in the national paper. Or ask Kyle 
or I at a meeting to sign you up. 

NEW RAFFLE - 1st prize-$1000, 2nd prize Apple iPad Air, Fit Bit 
Versa, male gift (TBD), Vera Bradley Package and “31” package. 
Tickets are $10 for 1, $25 for 3, $50 for 9 and $100 for 25. The State 
Board and I have been selling tickets to this raffle since November 
of last year. Any raffle that the state board elects to fund is governed 
by the rules of the FEC (Federal Election Commission). The rule we 
all must abide by is that you must collect 3X the worth of the raffle. 
As of this writing, I have only collected $2600, way short of the rule. I 
asked for guidance from our National office since all spring meetings 
and the state convention have been canceled and we were not able 
to sell tickets. The response was, we can change the date of the 

Carol Johnson

pay-out but not what is paid out as promised. If we 
can reach the threshold of $6000 of tickets sold by the 
Fall Booster, that is when we will draw the winners of 
the raffle. Otherwise, the raffle will be paid out at next 
year’s State Convention.   
Please stay safe. My heart is with all working on the 
front lines in this pandemic. 

Everyone has health insurance, or car insurance or 
homeowner’s insurance. Contributing to PAC is like 
buying job insurance. It is the best protection you have 
in supporting the issues controlled by Congress that 
are important to you” Paul Swartz, NRLCA Director of 
Governmental Affairs. 

Be sure to send the coupon in for the Raffle to support 
PAC and our legislative team.

PAC RAFFLE VOUCHER

Name ______________________________________

Address _____________________________________
              
              _____________________________________

Phone ________________________________
Number of Tickets Desired:    Make checks payable to: NRLCA PAC  
   

1 - $10    3 - $25     9 - $50     25 - $100
                      Mail to:

Carol Johnson
3426 E. 722 North

Huntington, IN 46750-9632
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