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Delegates and guests representing Indiana at the 2025 National Convention in Orlando, FL were: Justin Staten, Amanda
Baker, Kristie Pellman, Justin Williams, Victoria Falkenberry, Barry Rutherford, Matthew Phillips, Clarice Roberts, Eli
Eaton & Stacey Montank.Row 2, (I to r): Tiffany Metz, Mike Falkenberry, Rebecca Neff, Gary Plumer, Shirley Wells, Alice
Cobble, Cindy Webb, Marybeth Josey, Richard Reeves, Mary Kappenman, Jody Prince, Sheila Crawley, Pat Gunnell,
& Larry Gunnell. Row 3, (I to r): Jennifer Dowers, David Myers, Gary Miller, William Hoovler, Jamie Bozarth, Tammy
Lybarger, Lisa Steele, Timothy Scott, Dwayn Bittner, Kelly Mammon, Debra Jones & Kyra Crum. Row 4, (I to r): Rex Sweet,
Eric Austin, Josh Erdman, Larry Kappenman, Seth Montank, Dave Neff & Jason Roberts.

CONTENTS

THIS EDITION OF THE HOOSIER RURAL TR [EE el e Page 3

Secretary-Treasurer Page 4 -6

CARRIER CONTAINS INFORMATION Committeeman’s Corner Page 8 — 11

REGARDING SCHOLARSHIPS AVAILABLE TO AFVC Page 13
Chaplain Page 13

RURAL CARRIERS, THEIR CHILDREN AND PAC Page 19

GRANDCHILDREN. THE DAVID TROUTMAN (pg. 23) National Steward System Page 24- 26
Historian Page 27

AND THE KATHERYN STEWART BOOK FUND (pg. 31) Insurance Representative Page 29

SCHOLARSHIP APPLICATIONS INSIDE. Juniors Page 29 — 31
Auxiliary Page 30




INRLCA
ELecTeED OFFICERS

PRrESIDENT
Victoria Falkenberry
711 Pleasant Point Circle
Cicero, IN 46034-9524
317-420-4572

Email: inrlca.vfalkenberry@gmail.com

Vice-PRESIDENT
Barry Rutherford
228 S. West Street
Thorntown, IN 46071-1260
765-894-9091

Email: inrlca.brutherford@gmail.com

SECRETARY/ TREASURER
Justin Williams
382 N. Dellasburg Road
Columbus, IN 47203-9651
812-374-6900
Email: inrlca.jwilliams@gmail.com

NorTHWEST COMMITTEEMAN
Clarice Roberts
372 Ariel Drive
Kokomo, IN 46901-7799
765-210-0305
Email: inrlca.croberts@gmail.com

NORTHEAST COMMITTEEMAN
Troy Banks
6312 Pine Meadows Lane
Fort Wayne, IN 46835-3800
260-580-3784
Email: inrlca.tbanks@gmail.com

WEsT CENTRAL COMMITTEEMAN
Solomon “Eli” Eaton
8602 S. Peoga Road
Trafalgar, IN 46181-9278
317-319-4558
Email: inrlca.seaton@gmail.com

East CenTRAL COMMITTEEMAN
Matthew Phillips
1506 S. Winding Way
Anderson, IN 46011-1848
765-621-1294
Email: inrlca.mphillips@gmail.com

SouTHWEST COMMITTEEMAN
Amanda Baker
501 N. Line Street
Loogootee, IN 47553-1233
812-296-8318
Email: inrlca.abaker@gmail.com

SouTHEAST COMMITTEEMAN
Kristie Pellman
7715 Navilleton Road
Floyds Knobs, IN 47119-9651
502-338-2135
Email: inrlca.kpellman@gmail.com

INRLCA
APPOINTED OFFICERS

CHAPLAIN
Larry C. Gunnell
305 E. Sycamore Street
Galveston, IN 46932-9782
765-434-6764
Email: Igunnell@comcast.net

LEGISLATIVE REPRESENTATIVE
Kristie Pellman
7715 Navilleton Road
Floyds Knobs, IN 47119-9651
502-338-2135
Email: inrlca.kpellman@gmail.com

PAC CHAIRMAN
Tiffany Metz
5183 English Hill Road
Cedar Grove, IN 47016-9683
201-759-5370
Email: firecrystal20@gmail.com

PAC Co-CHAIR
Thomas Nordmeyer
6205 Ward Drive, Apt. A
Indianapolis, IN 46224-4329
317-496-2282

PAC Co-CHAIR
Jody Prince
3738 Forest Terrace
Anderson, IN 46013-5262
317-954-6035

NRLCA Auto INSURANCE CONSULTANT
Shirley Wells
10120 Harewood Drive N
Noblesville, IN 46060-4044
317-507-5778
E-mail: msshirley.wells@gmail.com

HisTorIAN
Larry Kappenman
314 W. Water Road
Leaf River, IL 61047-9444
765-412-4521
Email: |_kappenman_inrlca@yahoo.com

Ep1Tor - WEBMASTER
Gary Plumer
401 S. East Street
Tipton, IN 46072-2017
317-752-6892
Email: inrlca.editor@gmail.com

PHOTOGRAPHER
Solomon “Eli” Eaton
8602 S. Peoga Road
Trafalgar, IN 46181-9278
317-319-4558
Email: inrlca.seaton@gmail.com

SERGEANT-AT-ARMS

Christopher Stevens

906 S. Peters Street
Garrett, IN 46738-1962

SERGEANT-AT-ARMS
John Calloway
10334 Rugby Court
Indianapolis, IN 46280-1456

INDIANA — STATE
DisTtrRICT REPRESENTATIVES

INDiANA DisTRICT
Lisa Steele - DR
P.O. Box 543
Goshen, IN 46527-0543
574-238-9066
E-mail: Lisa.Steele@nrlca.org

FuLL-Tive ADR
Dwayn Bittner
P.O. Box 4030
Evansville, IN 47724-4030
812-585-9935
E-mail: Dwayn.Bittner@nrlca.org

FuLL-Time ADR
William Hoovler
P.O. Box 2031
Columbus, IN 47202-2031
812-893-0290
E-mail: William.Hoovler@nrlca.org

FuLL-Tive ADR
Jamie Bozarth
P.O. Box 5442
Terre Haute, IN 47805
812-787-2662
E-mail: Jamie.Bozarth@nrlca.org

ParT-TiMe ADR
Jennifer Dowers
PO Box 63
Versailles, IN 47042-0063
812-756-4588
E-mail: Jennifer.Dowers@nrica.org

Carolyn Stonehouse
951 S 250 W
Hebron, IN 46341-8859
219-746-9261
E-mail: Carolyn.Stonehouse@nrlica.org

Sara Yearby
13280 N County Road 550 E
Lamar, IN 47550-7271
812-686-0273
E-mail: Sara.Yearby@nrlca.org

AREA STEWARDS
Troy Banks
6312 Pine Meadows Lane
Fort Wayne IN 46835
260-580-3784
Troy.Banks@nrlca.org

Timothy J. Scott
PO Box 3181
South Bend, IN 46619
574-383-7887
E-mail: Timothy.Scott@nrlca.org

This newsletter is published three times a year and
entered as non-profit mail at Indianapolis, Indiana.

Postmaster:
Please send address changes to:

The Hoosier Rural Carrier is the official publication of the Indiana Rural Letter Carriers’ Association,
a non-profit organization dedicated to the betterment of all rural letter carriers in the Hoosier state.

The Hoosier Rural Carrier

INRLCA Secretary-Treasurer; Justin Williams
382 N. Dellasburg Road

Columbus, IN 47203-9651




THE HoosiER RURAL CARRIER

Page 3

PRESIDENTIAL PERSPECTIVES

PRESIDENT

Hello fellow rural carriers, | hope everyone had a
great holiday and made it through peak season.
We recently held a Booster meeting on October
5th at the Holiday Inn Indianapolis Airport. The
morning session was a Retirement Seminar
hosted by Joni Montroy. The afternoon session
was held by our Indiana District Representative
Lisa Steele, with a very informative presentation.
| want to talk about the many benefits that
our National Rural Letter Carrier Association
(NRLCA) has to offer its members!

VICTORIA FALKENBERRY

The NRLCA negotiates working conditions through a process called Collective
Bargaining. Our National Officers negotiate a contract with the Postal Service
for better compensation, including higher hourly wages, raises and benefits
like health insurance, retirement plans and improved working conditions. The
NRLCA provides an official website for its members www.nrlca.org. It includes
accurate, up-to-date information that affects your job. Only NRLCA members
can access the full website!

The NRLCA provides many benefits that Non-Union Members are Not eligible to
be a part of. All members in good standing are allowed many opportunities that
Non-Union Members are Not allowed. Such as: Voting, Non-Union Members are
ineligible to vote on important Union negotiated Contracts or attend a Ratification
meeting. Only Members of the NRLCA are allowed to vote on officers of the
Union or hold office in the Union. How can you be unhappy with the outcome of
the vote, if you are ineligible to participate? Non-Union Members are unable to
make their voices heard!

Your Union provides many resources for you to attain information. You
can attend Local County Meetings, State Conventions, Booster Meetings,
Seminars and National Conventions. Your District Representative, or Assistant
Representatives, are in attendance, for you to ask questions and voice your
concerns, and get your questions answered. Attending all these Union Meetings
is an opportunity to learn, participate, and get involved with other Rural Carriers,
and stay up to date on the many changes that have affected the Rural Craft. The
NRLCA provides a monthly publication, The National Rural Carrier, to keep its
members informed on postal and legislative matters.

The 2026 Mid-States Conference will be Hosted by the Minnesota Rural Letter
Carriers Association. The dates are Friday, Saturday, and Sunday, May 1st, 2nd
and 3rd, 2026. It will be at the Cragun’s Resort, Golf and Conference Center
on Gull Lake. 11000 Craguns Drive in Brainard, MN. The Reservation phone
number is: 1-800-272-4867. You Have to Pay in Full for all nights at the time
the Reservation is made! There are 156 rooms in the block. Group Room Rate
is $139.00 plus tax. There is Free Parking! There are 1-to-7-bedroom Cabins
available that are Not in the Block. Everyone must make their own reservation
separately, that is staying in the cabin. They also must be Paid in Full at time of
Reservation. The Sales Contact Information is Casey Rahto. The Mid-States
Conference is very informative; | hope to see you there!

The 2026 Indiana State Convention is going to be held June 26th, 27th and
28th, at the Embassy Suites, 6089 Clarks Creek Road, Plainfield, IN 46168. The
Room Rate is $165.00 plus tax. It also includes free breakfast. It's Handicap
Accessible, it has a Restaurant, Bar, Fitness Center, Swimming Pool, and Pets
are Allowed (conditions do apply). Mark Your Calendars Now!

In closing, | choose to be a member and support the NRLCA! Our National
Officers work hard on our behalf. If you are not a NRLCA member, you can
contact anyone on our State Board or go to a Local County Meeting and sign up
there. Stay safe out there and remember to always wear your seatbelt!

Vice-PRESIDENT

Hello, everyone. If you've attended State or
National Conventions, you may have wondered
what “Robert's Rules” really means. After
attending state conventions for about ten years
and national conventions for three, | finally
decided to learn more about it.

“Rules of Order,” commonly called Robert's
Rules, are a set of procedures designed to help
meetings run efficiently and fairly. They are used
in clubs, corporate boards, legislative bodies,
and many other organizations. Their purpose
is to keep discussion organized so participants
can share ideas without confusion or disorder.

Here's a brief overview of what | found.

Nelson Tyler Roberts introduced his “Rules of Order” in 1942 to establish clear
guidelines for conducting parliamentary procedures. These rules help maintain order
while still protecting freedom of expression, debate, and democratic participation.

Key Components of Robert’s Rules

1. Call to Order — The presiding officer formally begins the meeting, signaling
that official business can start.

2. Preliminary Questions — Points of Order, Personal Privilege, Quorum,
Agreement, or Delegated Authority allow members to raise immediate
procedural concerns that may affect fairness or accuracy.

3. Ordering Business — Members review and approve the agenda, ensuring
discussions stay focused and relevant.

4. Presiding Officer’s Authority — The rules clarify who leads the meeting and
how that authority should be exercised to remain fair, neutral, and consistent.

5. Points of Order and Objections — Members may challenge procedural
errors or deviations so the meeting stays on track.

6. Adjournment — Guidelines explain how a meeting can end or pause and
how business should resume when members reconvene.

7. Closing the Meeting — A clear announcement marks the conclusion of
official business.

Application of Robert’s Rules

Organizations use these rules because they help maintain balance and structure.
In club meetings, they support respectful, focused discussion. In corporate
settings, they reduce confusion and ensure decisions are made with proper input.
Legislative bodies rely on them to guide debate, protect minority voices, and keep
disagreements from turning chaotic.

Advantages of Robert’s Rules

+ Order — Provides a structured framework for running meetings.

+ Efficiency — Reduces disruptions and keeps discussion on point.

+ Clarity — Defines procedures and member rights, making participation easier.
Limitations

BARRY RUTHERFORD

If used too rigidly, Robert's Rules can limit open, free-flowing conversation. At
times, they may encourage quick decisions instead of extended debate. Still, most
organizations find they offer more benefits than drawbacks.

Conclusion

Robert’s Rules remain a foundation of democratic meeting practices. They explain
why we hear both the positive and negative sides of resolutions before voting, why
delegates must properly address the Chair, and why debate can be ended with a
“Call to Question.” By promoting respectful dialogue and clear guidelines, these rules
allow organizations to function smoothly while ensuring every member has a voice.

References
1. Roberts, R. (1915). The Basic Manual of Parliamentary Practice.
2. Roberts, R. (1940). Rules of Order.
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STATE SECRETARY-TREASURER CORNER
JusTiIN WiLLiaMs, INRLCA SECRETARY-TREASURER

STATE BOARD POLICIES

The “INRLCA State Board Policies” is
a working document which governs the
operation of the Indiana Rural Letter
Carrier’s Association. Policies within
this document are formulated to meet
recurring problems that come up for
decision. The policies of the Indiana
Rural Letter Carriers’ State Board
reflect the beliefs and philosophy of
our Association and as such are as
binding on our Association as the Constitution. The policies of the
State Board set a standard for judging and deciding issues. It is
incumbent upon the leaders of the Association to strictly adhere to
the policies that have been established by our State Board. The
current Indiana State Board Policies remain in effect until revised
or rescinded. The State Board Policies were last revised on August
2nd of this year.

JusTIN WiLLIAMS

The State Board may make decisions and establish Board Policy
so long as those decisions do not conflict with the state or national
constitution. To change, rescind, or implement a new board policy,
a member of the State Board must make a motion at a State Board
Meeting, which requires a second. The motion is then discussed
and voted upon by the nine-member body. According to the
INRLCA Constitution, Article V, Section 2.C.11 states that Board
Policy will be available on the INRLCA webpage. Board Policy will
also be available in written form upon request.

In this article, | will summarize the ten articles of the current State
Board Policies document. | would encourage you to read through
this summary in its entirety so that you might learn something
about how the Board and the Association operate. Much of what
is contained in the Board Policies deals with the financial aspect of
the equation and outlines what various officers and members are
entitled to in exchange for their participation in essential aspects of
the functional operation of the INRLCA.

Article IN-1 outlines State Board Meetings, which occur at six
specific times per calendar year. Additionally, the State President
may call special meetings when the need arises. The general
purpose of State Board Meetings is to disseminate information,
discuss various topics, develop new ideas and provide opportunities
for communication among State Officers. The board may conduct
electronic meetings as necessary. Board members who are not
present for in-person meetings have the right to participate via
telephone or other audio-visual means in case of emergencies or
extenuating circumstances at the discretion of the President, in
consultation with the Vice-President.

Article IN-2 is rather lengthy and outlines payment of officers/members
for union work. There are two types of daily pay that apply to officers
doing the work of the union. The first is referred to as a Union Day of
Pay or “UDOP”, which is a full day of pay for doing union work on a day
in which the carrier would otherwise be working his/her rural route. The
second is referred to as Other Compensation. Other compensation is
paid on days when a carrier works for the union outside of a time that he/
she would normally be working the route. This work could be done on
the carrier’s relief day, or a Sunday or holiday. The monetary difference
between UDOP and Other Compensation is that UDOP includes an
additional 5% payment to make up for the lost TSP match from USPS.

Currently UDOP and full-day Other Compensation is paid at the 46K,
Step 12, Table 1 daily rate, or the carrier’s daily route evaluation,
whichever is greater. The following are examples of reasons a
union official might claim UDOP or Other Compensation: State
Board meetings, national President & Secretary/Treasurer training
including travel days, National Legislative Conference (attended by
the President and Vice-president), up to three occurrences per year
for each executive committeeman to attend county meetings with
the exception of the home meeting, Finance Committee meetings,
the Monday of National Convention when an officer’s attendance
is required at a meeting, and various other union business. All
UDOP and Other Compensation must be approved in advance
by the President. UDOP/COMP taken by the President must be
approved by the Vice-President and will not be paid by the State
Association if it is paid by the National Association. No “double-
dipping” allowed! Additionally, a maximum of $150 is paid to Rural
Academy recruiters, which is often performed by retirees since this
is less than a full day’s pay to travel to the academy and give a
recruitment presentation.

Mileage is paid at the IRS/USPS rate for travel involved in union
business. The current mileage rate is 70 cents per mile. This is
adjusted by the IRS typically once per year in January. Airfare for
attending a national conference is capped at $500 per round trip
flight. Any amount above the cap requires the approval of the
President or Secretary/Treasurer. Meals while in the performance
of union duties are also reimbursed, as are other reasonable out
of pocket expenses, such as supplies purchased. All payment of
UDOP/COMP and expense reimbursement is claimed by submitting
a salary/expense voucher.

A few other items in this Article include $50 per month office rent
and actual cost of internet paid to the Secretary/Treasurer. The
President is also reimbursed for the cost of internet each month.
And county unit secretary/treasurers are eligible for an incentive of
$50 or $100 depending on when they complete their unit's annual
Department of Labor LM-4 report.

Article IN-3 involves payment for overnight lodging. Any member
of the state board traveling on official union business or to a national
conference will be reimbursed when overnight lodging is necessary,
but only if the lodging is not paid by the National Association. For
the State Convention each year, State Board members receive four
nights paid hotel accommodation at the convention site. Appointed
officers and members of committees which are required to meet on
Friday will each receive one-night paid hotel accommodation at the
convention site and must present a receipt to the State Secretary/
Treasurer to receive reimbursement.

Each year at the Fall Booster, state board members, any appointed
officer or member of a committee required to work at the Booster
will each receive one hotel night paid.

Article IN-4 details mileage reimbursement. Travel reimbursement
is paid at the IRS/USPS rate, currently 70 cents per mile, to
members of the State Board traveling on official union business
unless reimbursement is provided by the National Association.
State Board members and board approved Presidential appointees
receive mileage both ways to attend the Mid-States Conference,
which is optional, with the requirement that they attend all
meetings. Members who attend orientation or Rural Academy for

See Secretary-Treasurer on Page 6
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SECRETARY-TREASURER, CONTINUED FROM PAGE 4

the purpose of membership recruitment shall also receive mileage
reimbursement.

Article IN-5 outlines meal expenses and other benefits for certain
individuals at union functions. The State Board receives all meals
compensated by the State Association at the State Convention
and Fall Booster. The board also is reimbursed for meals when
attendance is required at national training & seminars unless
reimbursed by the National Association.

Appointed officers and members serving on committees at the
State Convention receive a paid banquet ticket. Appointed officers
and members serving on committees at the Fall Booster also
receive a luncheon ticket if such an activity is held. Members
serving on committees at the State Convention also receive $150
for their work. National and invited guests at the State Convention
also receive a paid banquet ticket, and all meals paid for at the
Fall Booster. No meal expense is authorized for the National
Convention or Mid-States Conference. The only exception is when
Indiana is the Mid-States Conference host state.

Article IN-6 outlines procedures for submitting vouchers for
payment. Vouchers for salary and expenses must be submitted
by mail or preferably e-mail on the appropriate forms to the State
Secretary/Treasurer no later than Monday following the end of the
postal pay period. Employees of the INRLCA who receive a W-2,
which include the State Board, Editor, Rural Academy recruiters,
etc. may participate in voluntary direct deposit. Meals and out-
of-pocket expenses must be accompanied by a receipt to be
reimbursed. Itis the intent of the Secretary/Treasurer for checks to
be received by the regular postal pay date. Vouchers not received
in a timely manner will be held over until the following pay period.
Vouchers older than 60 days must be presented to the State
President with an explanatory letter outlining the reason for delay.
The State President will then forward the delayed voucher to the
Secretary/Treasurer for processing.

Article IN-7 is a short section regarding credit card usage. Credit
card usage is restricted to only three state officers: President, Vice-
President and Secretary/Treasurer. All credit cards are for official
union business only. Each month all credit card bills with receipts
and a signed voucher must be forwarded to the State Secretary/
Treasurer for payment by the required due date.

Article IN-8 gives information on The Hoosier Rural Carrier
newspaper which is published three times per year with deadline
for submissions set by the Editor. Each State Board member
is required to submit an article for each issue. Additionally, the
Secretary/Treasurer is expected to submit the latest information on
membership totals and finances of the Association for publication.

The State Editor receives one day of pay at 46K, Step 12, Table
1, or the daily route evaluation, whichever is greater, for each four
pages of the newspaper produced. UDOP days are utilized to
produce the newspaper. Reimbursement is received by the Editor
for mileage, internet, and any other out of pocket expenses related
to the preparation and publication of The Hoosier Rural Carrier.

Article IN-9 includes only one provision which states that all
contracts with hotels and vendors doing business with this
Association must be reviewed and approved by the State President,
Vice-President, and Secretary/Treasurer before being signed by
any agent of the Association. Hotels are routine vendors used by
the INRLCA. Examples of other vendors include parliamentarian
services, entertainment and meal vendors, benefit specialists
giving presentations, etc.

Finally, Article IN-10 outlines required reports to the State Board,
which must be submitted each year by each executive board
member and appointed officer. Such reports shall include a
summary of activities for the previous year, number of meetings
attended, etc. Annual reports must be submitted by June 1st of
each year. Additionally, the State Secretary/Treasurer shall provide
at each board meeting the minutes of the previous board meeting
along with a financial report.

Please reach out to me anytime via email or phone if you would
like me to provide you with a copy of the current State Board
Policies. Also, if you would like further explanation on any topic in
the State Board Policies, | would be happy to provide you with that
as well. Everyone please continue to be safe while driving your
routes this winter.

Listed below are those new members and the offices that they
are from. Congratulations on becoming an informed member
by joining this union!

RETURNING RETIRED MEMBERS (7)

CHRISTINA BucHANAN LIGONIER

Lisa FELLER LAWRENCEBURG
ScoTT GOODMAN SULLIVAN

DawnN HamiLTON CARMEL

MARY JACKSON MIDDLEBURY
JANET KUECH HoBART
BRENDA STOFFEL HUNTINGTON

RecuLAR CARRIER NEw MEMBERS (3)

JERREMIAH CONKLIN HENRYVILLE
Jonl GRAHAM CoLumBuUS
SARAH WEsT NEw SALISBURY

New AssoclATE RurRAL CARRIER (ARC) MEeMBERS (3)

TIMOTHY HAMBLLEN NASHVILLE
VANESSA SIMMONS ELKHART
DANIEL WRIGHT LEXINGTON

New RuraL CARRIER AssocIATE (RCA) MEMBERS (142)

FRANCESCA ABNEY LOGANSPORT
ANTHONY AbAMS FIsHERS
MATTHEW ALLEE GREENCASTLE
CARRIE ARGENTA MONTGOMERY
AIDEN BARRETT SouTH BEnD
PHiLLIP BELL Kokomo
CHERITY BERRYHILL INDIANAPOLIS
BRANDON BIrRGE DANVILLE
DERek BLack MoRRISTOWN
AbAMS BLANN DeMoTTE
ANDREW BoYer FISHERS
STEPHANIE BREEDEN LooGooTEE
DARIAN Brown GREENWOOD
LAURA BrownN NORTH LIBERTY
MEGAN BrownN INDIANAPOLIS
MicHAEL Brown GRANGER
NEDA Brown CHESTERTON
GLORIA BRUMBAUGH PerU
SYNTHIA BRUMLEY TiPTON
DEJuANE BURNETT INDIANAPOLIS
CHASE CapPpPs FIsHERS
HEATHER CARIE NEw CASTLE
DvLAN CARTER CHESTERTON
MARISSA CARTER EVANSVILLE

Continued on Next Page
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AMANDA CARVELLI Morocco LANDON PAvyNE VALPARAISO
SUZANNE CAse RUSHVILLE REBECCA PAYNE NEw SALISBURY
DvLLAN CEPEDA ForT WAYNE DenNis PEsTANO MONTICELLO
JoN CHAMBERS CEDAR LAKE JESsICA Pisano LYNN
DEREK CLARK UPLAND LARISSA PoHL-Bovyb PETERSBURG
PAIGE CoOLLINS PaoLl AbAM PyLE GREENFIELD
ANDREA CONRAD WESTFIELD ASHTEN RANLY OssIAN
JAcos CRAGUN HUNTINGTON AMBER RawLINS FIsHERS
KORINA CRANDELL FLORA LANDON REeD GEORGETOWN
MITCHELL CRuUSE MOORESVILLE MALINDA REYNoLDS LAFAYETTE
ALEXANDER DAMMANN TerRRE HAUTE PARKER RHINES SALEM
DERRICK Day New CAsTLE HEATHER RussELL FREMONT
PiPER DeaN NoRTH JuDsoN KRISTINA SCHENCK BLOOMFIELD
CHEYENNE DEARBORN CORYDON TiA SCHWARZ LAPORTE
DARIEN DeaToN SALEM AUSTIN SELF ELLETTSVILLE
LAMBERTO DecasTrO HEBRON JARRAD SHAW GREENFIELD
TIFFANEY DossonN RENSSELAER JEssicA SHEARER EVANSVILLE
DAmIAN EVERETT DECATUR STEPHEN SHEPHERD FLovybs KNoBs
ANDREW FARNSWORTH RockviILLE LANCE SMITH LAFAYETTE
JAMES FRANKLIN NEw HAVEN YAzMIN SMITH LAFAYETTE
KAITLYNN FrReY EDINBURGH KAYLEN SOPHER NoRrTH WEBSTER
BAILEY GAGE AvILLA MoLLy SORRELS CORYDON
JOESPH GRuUTZIUS KENTLAND DvLLAN SPINOLA NOBLESVILLE
JENNIFER HARRIS BLoomINGTON CrAIG STEELE INDIANAPOLIS
JOsHUA Hero NOBLESVILLE CALEB STRINGER MARTINSVILLE
KESHAWNA HoPkiNs LAPORTE KENNETH STURDIVANT INDIANAPOLIS
DiErRe HousTtoN CARMEL JOEL TATKIEWICZ FIsHERS
AbAM Hunt BoonNviLLE LorIE TATOM SULLIVAN
CORBIN HunT NOBLESVILLE BRITTANY TERHUNE HAGERSTOWN
CASSANDRA ISLEY WARsAW GLEN THORNTON WANATAH
DEe’ANDREA JONES GREENWOOD CORRINE TISCHER HUNTERSTOWN
KELLI JONES RisiNnGg SuN Amy UFFELMAN OssIAN
ELIZABETH KiNG MARTINSVILLE Rvan WALLACE Y ORKTOWN
HAYEAH KproDI WHITESTOWN XAVIER WASHINGTON INDIANAPOLIS
KoLToN KuckoLick FLORA ISAIAH WEIs EVANSVILLE
CARSON LAKER GREENSBURG MANDY WEsT MounT VERNON
BLAKE LAmB RockviILLE ANGEL WHEELER NORTH VERNON
RvaN LEHMAN HUNTINGTON NoaH WHITE WESTFIELD
CIARA LITTLEON HoBART Awmi WHITFIELD EDINBURGH
CHESTER LIVELY FORTVILLE RoBERT WHITHAM CoLumBuUS
ELIZABETH LOWHORN NEw HAVEN TARAH WiLLIAMS EVANSVILLE
NicHOLAS MAck Y ORKTOWN Levi WINTERS RicHMOND
DANIELLE MANNS PLymouTH WHITNEY Woob CORYDON
TYLER Mavs PRINCETON JEssIcA Woobcox LIGONIER
ARETHA McABEE CLINTON JUSTIN YORK Y ORKTOWN
SARAH McCLANAHAN VEEDERSBURG Listed below are sixteen carriers that have retired since the last
EmiLy McCutLey Union City issue of The Hoosier Rural Carrier. and the Post Offices that they
Devon McKain FARMERSBURG retired from. We wish you all the best for a happy retirement.
MATTHEW McKiNLEY JR PoRTLAND You've earned it!
AIDAN McMoRrrow REMINGTON
GRACE MEADE NORTH MANGHESTER RETIRED SINCE THE LAST ISSUE (16)
ZARIAH MEADOR HUNTERTOWN CATHERINE BasTIN MARION
ANTHONY MERCKLEY SanTa CLAus Rick BoEHMAN JASPER
JENNIFER METSKER Kokomo WANDA BurTON MabisoN
ANN MILLER LAFAYETTE KENVIN CoFFEY SHELBYVILLE
AUSTIN MiLLER CONNERSVILLE JANA CONNOLLY LAUREL
BRITTANI MILLER PoRTLAND JOHN Davis VEvAY
RAMUEL MirAsOL GREENWOOD LAURA Dickes HUNTERTOWN
JESsIcA MoRRIsS SEYMOUR Dawn HAmILTON CARMEL
KYLER MoRRIs NORTH MANCHESTER MEeRLE KHAN GREENFIELD
INDIA MoRsE INDIANAPOLIS JANET KUECH HoBART
CLIFFORD Myrice Il MoNROE KATHLEEN LESSNER CRrRoOWN PoINT
SANG NGUYEN GREENFIELD KELLY LEwis CICERO
CoryY ORDWAY NORTH VERNON RossiE LUTHER WALKERTON
QUADALUPE ORrTIZ JR KENTLAND DELIA MEADOR DANVILLE
JENNIFER PARKER SEYMOUR RANDALL ROBERTS VEEDERSBURG
KYREN PAYNE VALPARAISO DANETTE WINN RockpPoRT
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INRLCA FINANCES

Indiana Rural Letter Carriers’ Association
Statement of Financial Position
as of November 30, 2025

ASSETS November 30, 2025
Current Assets
Checking/Savings
1100001 - Checking - APCU 10,142.%
1100000 - Savings - APCU 41,084.73
1100001 - IN Members Crecit Union Savings 500
1300000 - Certificates of Deposit 575,694.31
Total Checking/Savings 626,927.00
Total Current Assets 626,927.00
TOTAL ASSETS 626,927.00
LIABILITIES & EQUITY
Liabiliies
Current Liabilities
Credit Cards
200000 - Credit Cards 73130
Total Credit Cards 731.30
Other Current Liabilities
2100000 - Payroll Liabilties 10,681.67
Total Other Current Liabilities 10,681.67
Total Current Liabilities 114297
Total Liabilities 1141297
Equity
3900000 - Retained Eamings 676,926.02
Net Income - 61411.99
Total Equity 615,514.03
TOTAL LIABILITIES & EQUITY 626,927.00
[ S MO INWVEST

Indiana Rural Letter Carriers’ Association
Statement of Activities - Fiscal Year to Date

July through November 2025

[ncome
4000000 - National General Insurance
4100000 - Interest / Dividends
4200000 - Membership Dues
4300000 - Miscellaneous

4400000 - Reimbursements

4500000 - Sales
Total Income

Gross Profit

Expense

5100000 - Awards & Recognition
5300000 - Employee Benefits
5300000 - Equipment Purchases
5700000 - National Convention
5800000 - Office Expense
5900000 - Payroll Taxes

6100000 - Postage

6200000 - Printing

6400000 - Rent

6500000 - Repairs / Maintenance
6600000 - Salaries and Wages
6700000 - State Meetings
6900000 - Telephone & Internet
7000000 - Travel

7100000 - Meals Expense
8000000 - National General Promotional Exp

Total Expense

Net Income

Jul = Nov ‘25

963118
7,304.10
125,810.97
93131

552843

137.00
149,342.99

149,342.99

13.37
120423
§58.29
12,389.75
120.73
5,001.48
3.936.73
932148
260.00
141.00
57,649.13
32,194.58
943.35
§,363.80
335.08

16,804.16
210,754.98

61,4199
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WEesT CENTRAL

WHAT DOES THE STATE BOARD DO?

Hello all, | hope your peak season is
going well. As a recently elected state
officer, I've spent the last several months
learning what my new role involves and
how the rest of the board operates. This
is my first time serving as an elected
official, and my understanding of the
board’s responsibilities has changed significantly. Most members
never see how much work happens behind the scenes, so | want
to shed some light on the duties your state board must carry out,
along with the insights I've gained along the way.

EL1 EaTon

Your state officers must follow the rules of the Office of Labor-
Management Standards (OLMS) under the U.S. Department
of Labor. OLMS enforces provisions of the Labor-Management
Reporting and Disclosure Act of 1959 (LMRDA). This law
guarantees rights for union members and outlines standards for
how unions must operate. It includes a bill of rights for members,
reporting requirements for unions and their officers, standards for
elections, and safeguards to protect union funds and assets.

Since article space is limited, here is an overview of the major
requirements we must follow.

Unions Must File Annual Financial Reports

Under the LMRDA, unions must file annual financial reports with
OLMS. These reports must also be made available to members,
who may examine supporting documents for just cause. All reports
filed with OLMS become public record, meaning anyone may
review them or request copies.

Unions Must Maintain Key Records

Unions must keep all records that support their financial reporting for
at least five years. This includes receipts, disbursements, canceled
checks, bank statements, dues records, vendor receipts, credit
card slips, meeting minutes, and other documents used in normal
business operations. Accurate record-keeping isn’t optional—it's
required by law to ensure transparency and accountability.

Unions Must Safeguard Funds and Assets

Union officers must manage union funds solely for the benefit of
the membership and in accordance with the union’s constitution
and bylaws. The LMRDA also limits union loans to any officer or
employee to no more than $2,000 at one time. Embezzlement or
misuse of union funds is a federal crime that can result in fines or
imprisonment. In addition, individuals convicted of certain crimes
listed under the LMRDA are prohibited from holding union office or
employment for up to 13 years after conviction or release.

Union Officers and Employees Must Be Bonded

If a union handles more than $5,000 in property or annual receipts,
officers and employees who handle funds must be bonded.
“Handling funds” includes signing checks or approving financial
transactions—not just physically touching money. The required
bond amount must be at least 10% of the funds handled by that
officer or their predecessor during the previous fiscal year, with a
minimum of $1,000 for new unions. These bonds must be issued
by a Treasury-approved company and may not include deductibles.

Unions Must Conduct Fair Elections

Local unions must elect officers by secret ballot at least every three
years. Elections must follow the union’s constitution and bylaws as
long as they comply with the LMRDA. Members in good standing
have the right to nominate candidates, run for office (subject to
reasonable and uniformly applied qualifications), and vote freely.
A notice of election must be mailed to every member’s last known
address at least 15 days before voting. Union and employer
resources cannot be used to promote any candidate, though union
funds may be used for necessary election-related expenses.

Unions Must Protect Member Rights

The LMRDA guarantees members equal rights to participate in
union activities, freedom of speech and assembly, and protections
against improper discipline or dues increases. Members and non-
bargaining employees also have the right to review collective
bargaining agreements. It is illegal for anyone to use force, threats,
or intimidation against members exercising these rights.

Serving in this role has shown me how much responsibility the
board carries on behalf of all rural carriers. | can honestly say
that every member of your state board takes these obligations
seriously. We are committed to transparency, accountability, and
strengthening our union for every member we represent.

SOUTHWEST

Aw

FamiLy MebicaL Leave AcTt
& Sick LeEave
For DePENDENT CARE

The Family and Medical Leave Act
(FMLA) provides eligible employees
with up to 12 weeks of unpaid, job-
protected leave for certain family and
medical reasons, including their own serious health condition, the
serious health condition of a qualifying family member, or the birth
or placement of a new child. While the rules can seem complicated,
understanding the basics makes the process much simpler.

e

AMANDA BAKER

FMLA covers many private-sector employees and all public
agencies, including federal employees—meaning all USPS
employees are eligible if they meet the requirements. To qualify, an
employee must have worked for the employer for at least 12 total
months (not necessarily consecutively) and must have logged
1,250 hours of actual work during the 12 months immediately
prior to the start of leave. This averages about 24 hours per week.
It is important to note that hours paid through annual leave, sick
leave, or other paid absences do not count toward the 1,250-hour
total; only hours actually worked qualify.

Qualifying Reasons for FMLA

The birth of a child and the need to bond with the newborn is a
qualifying reason for FMLA leave. This also applies to adoption or
foster-care placement, and the leave must be taken within the first
year after birth or placement.

Employees may also take FMLA when they are unable to
perform essential job functions because of their own “serious
health condition.” A serious health condition is an illness, injury,

Continued on Next Page
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impairment, or physical or mental condition that involves one of
the following:

1. Inpatient care, meaning an overnight stay in a hospital,
hospice, or residential medical facility.

2. Incapacity of more than three consecutive days that
also involves ongoing treatment by a healthcare provider.

3. Pregnancy-related incapacity or prenatal care.

4. A chronic condition requiring periodic treatment,
continuing over an extended period, and potentially
causing episodes of incapacity—such as asthma,
diabetes, epilepsy, or stress-related conditions requiring
ongoing care.

FMLA may also be used to care for a qualifying family member
with a serious health condition. Eligible family members include:

» Spouse: A husband or wife as defined under state law.

« Parent: A biological, adoptive, step, or foster parent, or
anyone who acted as a parent to the employee when they
were a child. (Parents-in-law are not included.)

» Son or daughter: A biological, adopted, or foster child,
stepchild, legal ward, or child for whom the employee
stands in loco parentis—who is under 18, or 18 or older and
incapable of self-care due to a disability. FMLA recognizes
caregiving even without formal legal documentation,
allowing grandparents or others raising children to qualify.

Intermittent Leave

FMLA leave does not need to be taken all at once. It may be
taken intermittently in blocks ranging from an hour to several days,
when medically necessary. Examples include taking time off for
recurring treatments such as chemotherapy or physical therapy,
or taking occasional days off when a chronic condition—such as
migraines—flares up.

Job and Benefit Protection

One of the strongest features of FMLA is job protection. When
returning from approved FMLA leave, employees must be restored
to their original job or to an equivalent position with the same pay,
benefits, and working conditions. Employers must also continue
the employee’s health-insurance coverage during FMLA leave,
paying their normal share of the premium. Other benefits—such
as retirement contributions, life insurance, and accruals of paid
leave—must continue at the same level as before the leave began.

Additional Resources

This article provides only a general overview and is not intended
as legal advice. For detailed information, visit the Department
of Labor website. A large collection of FMLA guidance is also
available on LiteBlue by navigating to “HR,” selecting “Learning,”
and searching “FMLA.” Employees should contact their steward
for help with FMLA procedures and any contractual rules that may
apply.

References:

NRLCA.org: Steward Link FMLA article, April 1997

https://govfacts.org/rights-freedoms/economic-workplace-rights/
your-right-to-take-time-off-family-and-medical-leave-laws-
explained/#why-you-can-take-fmla-leave
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Be THe Squeaky WHEEL
Hello again, Indiana Rural Letter

Carriers, | hope all is going well and
everyone had a good and safe holiday.
| know we are all very busy trying to
juggle our work and home life, but we
still need to be vigilante with our support
of these critical legislative issues that
greatly affect our careers. It remains of utmost importance for us
to continue making our voices heard. As the old saying goes the
squeaky wheel gets the grease, well let’s squeak really loud and
often!!!!

KRrisTIE PELLMAN

Our support is greatly needed, and you can help by visiting the
NRLCA website to print off form letters to send to your House
Representatives and Senators. Once you are on the National
website then go to the Legislative drop down and choose Legislative
Issues and Facts. This will bring you to the page that lists all four
bills currently in the House & Senate. Once you have found the bill
read through it you can find the selection to click that will allow you
to print a form letter and there are form letters for each bill except
H.R. 3011. You can also find out each representative that has
cosponsored the bill by clicking on the bill name and number that
is in red (example H.R. 1522) this will take you to the page for that
bill and on this page, you will see a tab for cosponsors click that
and it will list each representative that has cosponsored that bill.

After printing off the letters, it is very important that you sign your
name and your home address to the letter so when it is received
by your congressman, they can verify that you are a constituent
in their district. It is a good ideal to mail out these letters each
month as the representatives keep a monthly log of all inquiries
they receive and then at the end of the month, they clear those out
and start new each month our strength is in our numbers. So, let’s
squeak every month until they listen.

Here is a map of Indiana’s nine congressional districts and the
legislative contact information can be found at the end of the
Legislative article in this edition of The Hoosier Rural Carrier.
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East CENTRAL

THRIFT SAVINGS PLAN

The Thrift Savings Plan is a Powerful
Retirement Tool for USPS Employees.
For United States Postal Service (USPS)
employees, planning for a secure
retirement involves more than just
years of dedicated service. One of the
most valuable tools available to postal
workers is the Thrift Savings Plan (TSP) the federal government’s
version of a 401(k). Designed to help federal employees build long-
term financial stability, the TSP offers low fees, tax advantages,
and long-term growth potential that can significantly increase
retirement income.

MATTHEW PHILLIPS

The TSP is available to all career USPS employees covered under
the Federal Employees Retirement System (FERS). Because
postal workers often stay with USPS for decades, this plan
can accumulate substantial value over time—especially when
employees take full advantage of matching contributions.

How the TSP Works: The TSP allows you to invest a set percentage
of your paycheck into a personal retirement account. These
contributions grow tax-deferred with a Traditional TSP, or tax-free in
retirement with a Roth TSP, depending on the option you choose.
USPS employees can adjust their contribution amounts at any time,
making it easy to adapt to changing financial goals. One of the biggest
advantages for FERS-covered postal workers is agency matching.
USPS automatically contributes 1% of your base pay to your TSP,
whether you contribute or not. Beyond that, the agency matches the
first 3% you contribute dollar-for-dollar and 50 cents on the dollar for
the next 2%. Contributing at least 5% ensures you receive the full
match, which is essentially free money toward your future.

Investment options to fit every strategy: The TSP offers a
streamlined range of index funds—G, F, C, S, and | Funds—
covering government securities, bonds, and various stock
markets. G Fund — Government Securities: Guaranteed principal;
low return; safest option. F Fund — Fixed Income Bond Index:
Invests in U.S. bond markets. C Fund — Common Stock Index:
Tracks U.S. large companies (similar to S&P 500). S Fund — Small/
Mid-Cap Stock Index: Tracks smaller U.S. companies. | Fund —
International Stock Index: Tracks international developed markets.
For those who prefer a hands-off approach, Lifecycle (L) Funds
automatically adjust your investment mix based on your target
retirement date, reducing risk as you age. These funds come with
some of the lowest administrative fees in the world, allowing more
of your money to stay invested and compound over time

The Long-Term Value for USPS Employees because many USPS
employees spend a significant portion of their career in federal service,
consistent TSP contributions—especially combined with agency
matching—can result in a substantial retirement nest egg. When paired
with FERS pension benefits and Social Security, the TSP becomes one
of the three major pillars of a postal employee’s retirement income.

A smart step toward a strong retirement for USPS employees
looking to build financial security, The Thrift Savings Plan is a
powerful and accessible tool. By contributing regularly, maximizing
the employer match, and choosing appropriate investment options,
postal workers can take meaningful steps toward a comfortable
and confident retirement.

NORTHEAST

GETTING THROUGH
THE Busy TiMES - INTACT

It's that time of the year, darkness is
coming earlier, along with more DPS,
more packages, bad weather, vehicle

ey problems, delays at office, RRECS
TroY BANKS issues, management issues, customer
issues, call offs in your office, RCA’s being
sent to other offices and OH YEAH, it's only a Monday. And to top it off
a supervisor just introduced you to a new RCA for their shadow day.

i i ®

With all this going on do not forget your own issues, money issues,
health issues, family issues and do not get enough time off to recover
your mind and body. How everyone deals with these problems can
range from anger, moodiness, joking, quick tempers and being over
sarcastic, indifference. And of course, the annoying people who
have been in the Christmas spirit beginning October 1.

So, what can we do to get through this time of the year without
breaking down both physically and mentally. One way is through
self-compassion to help us care for ourselves during busy time.

According to Dr. Kristin Neff, a psychologist, names three elements
of self-compassion.
1. Self-kindness vs. Self-judgement
A. Be gentle with yourself when things do not go as planned.
B. Replace critical thoughts with kind encouraging words.
C. Speak to yourself as you would a friend.
2. Common Humanity vs. Isolation
A. Remember that stress and struggles are part of being human.
B. You are not alone in being overwhelmed and remember others are
going through this too.
3. Mindfulness vs. Over-ldentification
A. Notice your thoughts and emotions without getting caught up in them.
B. Create space to respond calmly instead of reacting automatically.

The holiday season is a time of giving, but it is also a time when
stress can run high especially for us Rural Carriers. The following
are tips for Self-Compassion.
1. Speak kindly to yourself.
A. Notice your inner voice. If it is harsh or critical, try shifting to a more
supportive tone.
2. Focus on progress, not perfection.
A. Mistakes and challenges are part of growth. Celebrate your efforts,
not just outcomes.
3. Practice gratitude toward yourself.
A. We often thank others but forget to acknowledge ourselves.
4.  Stay nourished.
A. Busy days make it easy to skip meals or eat whatever’s quick. Make
time for foods that help fuel your energy and focus.
5. Connect meaningfully.
A. A short call or message, or even a smile from someone who lifts
you up can make a difference.
6. Breathe and reset.
A.  Stress builds but so can calm. Try different breathing techniques to
get you calmer.

Being compassionate with yourself is not selfish, it is necessary.
When you take care of your mental and emotional well-being. Will
be better equipped to take care of everything and everyone else.
This is one of the ways to get through this time, do what is best
for you and pass it on to your newer RCA’s. Be safe and Happy
Holidays and see you at the next local meeting.
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NORTHWEST

WHAT Is Your PS Form 507?

| am writing about one of the forms that
you should become familiar with. The
Post Office labels it PS Form 50. The
purpose of this form is to notify you of
any changes in your employment with
the Post Office, “Notification of Personal
Action”. Examples of the type of changes
that can generate this form are a position change, a pay change,
withholding changes and route changes. The Post office mails
you a copy of this form to have record of the change. You should
verify that all the information is correct on this form. If you have not
received one or cannot find yours in your employee file; you can
find one in your employee file on Liteblue.

CraricE ROBERTS

After you locate yours, it is important that you look at it carefully to
make sure all information is correct. If there is anything not correct
you need to let your supervisor know and contact HRSSC to get it
corrected at 1-800-275-8777.

The first section of this form is your Employee Information. Lines 3
to 14 contains your personal information. Lines 15 to 31 is your hire
information. You do not want to wait till you're ready to retire to find
out there is a problem with any of this information. Whenever you
want to bid on positions throughout your career, the dates on this
form are what are used todetermine your seniority. If you wait till
you are bidding for a position, this could be too late to fix a problem
before the position is filled. So, if you do not have a copy of your
PS Form 50, you should go on Lightblue print yours and verify the
information.

The second and third sections describes the position you have.
If you are a regular carrier, it gives you all the information about
your route and pay. If you are a substitute carrier it gives you what
type of sub you are. What your hourly rate is and what leave you
are earning.

The last section of the form is the Nature of Personal Action
section. The Post Office uses this section to tell you what the
change to your employment is. There are over 100 action codes
that can be used on this section. If you think the action being taken
is not correct ask questions.

So, this form has a lot of information that everyone should be
familiar with. One way to learn more about your career at the
Post Office is to become a member of the Rural Letter Carriers
Association. Then go to your local union meetings. There is a
union representative at these meeting. They are here to keep
the members update on changes happening and answering your
questions. | hope if you are not a member of the union, you will
give consideration to becoming a member. Also, if you are a
member and have not already got involved; please get involved. |
look forward to meeting you at future union events.

MemMBERSHIP NUMBERS

MEMBERSHIP SUMMARY REPORT
as of November 24, 2025

Membership Totals
Carrier Class Totals
Regular 1,900
Relief Carriers 776
Retired 646
Associate 10
Total Membership 3,332

Non-Membership Totals
Regular Carriers (including PTF) 302

Relief Carriers (including ARC) 278

NOTICE

Below are the deadlines for article submissions for the next year.
These are deadlines for articles submitted through or by Executive
Committeemen and INRLCA Officers. Other deadlines as announced
at times throughout the year.

Deadline dates for 2025-26 are:
State Convention Edition
Fall Edition
Winter Edition

April 1, 2026
July 29, 2026
November 29, 2026

Please note the deadlines, other than candidacy announcements,
have changed slightly. Anything received after the above deadlines
will be held until the following issue.

THE DEADLINE FOR THOSE MEMBERS ANNOUNCING INTENTIONS
TO RUN FOR ELECTED POSITIONS IS NO LATER THAN THE 1ST OF
APRIL, AND WILL ONLY BE INCLUDED IN THE STATE CONVENTION
EDITION, (ONE ISSUE).

CanbipAcY ANNOUNCEMENTS = 150 WORD MAXIMUM.
ANNOUNCEMENTS SUBMITTED BUT CONTAINING MORE THAN THE
MAXIMUM ALLOWABLE AMOUNT OF WORDS WILL NOT BE PRINTED,
PERIOD.

If anyone that's a member of the Indiana Rural Letter Carriers’
Association has something of interest, please submit them before the
dates above to be included in the respective editions of The Hoosier
Rural Carrier newspaper.
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| WHY 1T PAYS TO BELONG TO THE NRLCA CLip & SHARE!

r

NRLCA holds exclusive recognition to represent the rural carrier craft with the U.S. Postal Service. NRLCA
negotiates all labor agreements for the rural carrier craft with the USPS, including wages, benefits, and working
conditions.

Only NRLCA stewards can represent members of the rural carrier craft in the grievance procedure, including
providing protection in disciplinary actions.

NRLCA offers an excellent health insurance program, the Rural Carrier Benefit Plan, which includes a prescription
drug benefit program for regular and retired members, and for qualified leave replacements.

NRLCA also offers supplemental insurance programs, including term life, disability income insurance, accident,
critical illness, and dental and vision insurance. The supplemental programs are managed by Greater Insurance
Service (GIS).

More information can be found at www.rc-benefits.com.

NRLCA also offers the Rural Carrier Vehicle Insurance Plan and the Homeowners’ Insurance Plan through National
General Insurance. NGIC understands the needs of rural carriers in insuring their route vehicles. Not all insurance
companies understand the Federal Torts Claims Act and it’s application to rural carriers involved in an accident on
the route.

NRLCA provides a monthly publication, The National Rural Letter Carrier, to keep its members informed on postal
and legislative matters of vital interest. Each state association also provides a publication for its members.

NRLCA provides information and fellowship for its members at county, district, state and national business meetings
and at informational meetings where all members may participate in the democratic process of developing NRLCA
policy.

NRLCA provides an official website for its members at www.nrlca.org. It includes accurate, up-to-date information

that affects your job, your wages, and the changing environment of the Postal Service. Only NRLCA members can
access the full website.

The National Rural Letter Carriers” Association (NRLCA) has an effective legislative program in the Congress to
promote and protect the interests of rural carriers.

Because of the union, no rural carrier can be involuntarily reassigned to another craft or job in the Postal Service.
More importantly, because of this union, no employee from another craft can be assigned into the rural craft.

Without the union, any one of us could be subject to layoff. There would be no consideration of seniority or re-
bidding the routes when an encumbered route was eliminated. If your route was gone you would be, too.

Without the union, any one of us could be reassigned to another craft or job anywhere in the Postal Service and
displaced employees from other crafts could be reassigned as rural carriers, taking future jobs away from our own
RCAs.

Without the union, all of us would be subject to the whim of the employer. None of us would have any protection or
rights. None of us could be assured of having a job tomorrow, let alone next year. It is at times like these that we all
need the union the most.

Only members of the NRLCA are allowed to vote on officers of the union or hold office in the union.
Only members of the NRLCA can become union stewards.
Only members of the NRLCA can vote on proposed new contracts with the USPS.

Only members of the NRLCA have access to union-provided assistance with Workers’
Compensation claims.

_—_—_—_—_—_—_—_—_—_—_—_—_—_—J_

_—_—_—_—_—_—_—_—_—_—_J



THE HoosiER RURAL CARRIER

INRLCA ArmED Forces VETERANS CLuB

Hopefully everyone was able
to enjoy the past few holidays
including all the local celebrations
for Veterans Day November 11.
We also hope you were able
to enjoy the family holidays of
Thanksgiving and Christmas that
finished the year 2025.

We would like to invite everyone to
become a member of the INRLCA
Armed Forces Veterans Club.
Membership is open to anyone
who is interested whether you are a veteran or not. We have
a scholarship/book fund that is funded by memberships and
items that are bid on through our silent auction during the
2026 State Convention in June. The amount and number of
scholarships will be determined by the funds collected. We
hope any amount will be beneficial. Also, if you have anything
that is military or USA related that you would be willing to
donate for the auction, it would be greatly appreciated.

WyaTT PopPpPE

| would like to mention the current officers of the Veterans
Club that were voted for during the past State Convention
in 2025. They are Vice-president Kyle McNall, Secretary/
Treasurer John Calloway and President, myself, Wyatt
Poppe. Thank you for your time.

CHAPLAIN

LookING FORWARD TO
THE NEw YEAR

The new year can bring
us the opportunity to

Page 13

CHAPLAIN
LARRY GUNNELL

change our routines.

How about a fresh
reset? Drop habits that don’t serve
you and set new goals. Don’t miss
this chance to reorganize your
priorities: health, relationships, career,
or other critical goals.

Try some new experiences, trips you
have been putting off. Chance to
meet new people and deepen

existing relationships.

And if you have children, and your
parents are still with us, please don’t
forget to spend more time with them.

| am thankful for the opportunity to
share my thoughts and

perspectives with you in 2026.
May peace, love,
and hope be with you
now and always.

Larry C. Gunnell
Chaplain, INRLCA
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Revised

PRLCAForm 1167R - PEQUEST AND AUTHORIZATION FOR VOLUNTARY ALLOTMENT
OF COMPENSATION FOR PAYMENT OF ORGANIZATION DUES

(CIVIL SERVICE ANNUITY NUMBER)

LAST FIRST MIDDLE
STREET AND NUMBER cITY STATE ZIPCODE + 4
DATE OF BIRTH: MONTH DAY YEAR DATE OF RETIREMENT: MONTH DAY YEAR

SECTION A - AUTHORIZATION BY RETIREE

The United States Civil Service Commision is authorized to make an appropriate deduction from my annuity payments, not to
exceed the amount certified by the National Rual Letter Carriers' Association as the amount of dues for which I am annually
obligated, and to pay the deducted sum to the National Rural Letter Carriers' Association. This authorization shall also apply to
any and all dues changes certified to by the NATIONAL RURAL LETTER CARRIERS' ASSOCIATION.

This authorization shall be valid until the National Rual Letter Carriers' Association receives and processes my written notice of
cancellation in acordance with its agreement with the Civil Service Commision. Any disputes regarding this allotment
authorization shall be a matter between the Association and myself and I hold the Civil Service Commission harmless for any
eroneous deductions.

I also authorize the Civil Service Commision to disclose any information necessary to execute this request.

Contributions or gifts (including dues) to the NRLCA are not tax deductible as charitable contributions. However, they may be
tax Deductible under other provisions of the Internal Revenue Code.

SIGNATURE OF RETIRED CARRIER DATE PHONE

SECTION B- FOR USE BY STATE ASSOCIATION

NATIONAL RURAL LETTER
CARRIERS' ASSOCIATION

LOCATION NO. STATE

| hereby certify that retired dues of this organization for the above named member are currently established at
$ per month.
SIGNATURE OF DATE REMIT NO.

, State Secretary

SECTION C- FOR USE BY NATIONAL ORGANIZATION

For Office Use Only

Date Received at NRLCA:

Be sure to include your CSA Number. JusTIN WILLIAMS
sendto: INRLCA SECRETARY-TREASURER
382 N. DELLASBURG RoAD
Covruwmsus, IN 47203-9651
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WHAT DOES THE UNION

ACTUALLY DO FOR ME?

Time and again over the years the leaders of our
organization are asked to respond to that question and in
many cases to write a letter to a rural carrier whose focus
is often on the union’s response to a specific situation,
grievance settlement, a failure to negotiate a concession
in contract talks to their satisfaction, an encounter with an
officer or steward not to the carrier’s liking; in other words,
a specific complaint that to them is justification for refusing
union membership. To me, | feel that these types of
encounters can be reduced down to an understanding of
what the union’s true purpose is all about - the negotiation
of a fair working agreement and a means to enforce that
agreement given the parameters set forth in National
Labor Law regarding union representation in the Federal
workplace.

Though President John Kennedy in 1963 had by Executive
Order given negotiation rights to our Association as well
as other employee unions (NALC- city carriers, APWU

- clerks, NPMHU - mail handlers), it was not until the
Postal Reorganization Act of 1970 that the right to bargain
collectively was “recognized”. That right means that
postal unions can bargain exclusively and collectively the
terms of employment for the workers represented by it as
noted in Article 1 of all postal contracts rather than each
employee negotiating the terms of his or her employment
individually as actually is the case with Highway
Contractors for example or maintenance personnel in
small offices and even some fairly large units today or in
many other non-union work places!

Put another way, the Reorganization Act allows your union
to negotiate with the Postal Service on every aspect of
your employment from wages to job security to the day to
day working conditions in your offices. And via Articles

15 and 17 of the Contract they specify exactly how the
terms of this employment contract can be enforced, the
grievance process.

Many non-members ‘believe’ that they qualify for the

rights and benefits they receive simply by passing the
entrance examination, coming to work, and performing the
duties outlined in Article 30 of the EL-902, AGREEMENT
between the United States Postal Service and the National
Rural Letter Carriers’ Association and by extension

of Article 19, the PO 603, Rural Carrier Duties and
Responsibilities. These people simply fail to acknowledge
that the wages, retirement benefits, healthcare coverage,
workplace rules, the right to file grievances; in other words,
all those positive things that make postal employment
attractive and provide motivation to continue working

for the USPS are a product of the union’s negotiations

on their behalf through collective bargaining. The non-
member readily accepts employment governed by a union
contract while rejecting membership in the union, defying
all logic, to be honest, by reaping the benefits won through
the efforts of others while refusing to participate in that
process.

| cannot write an article about the non-member without
noting the irony of the fact that much of our grievance

and administrative costs are because of the non-member.
They participate readily in the pay raises negotiated by
the union; in the benefits negotiated by the union; in the
grievance settlements ‘won’ by the union - note the 2002
and subsequent mail count awards as but one example. In
recent years the number of non-members regularly calling
this Steward for information and to file grievances has risen
dramatically and the non-member demands often are as
unrealistic as their belief that the union has done nothing
for them. A simple observation that can be easily verified
might be of value, the “quit rate’ of postal employees when
compared to other jobs in our society is one of the lowest
in any field of endeavor year in and year out.

| have asked non-member carriers “If the union is so bad,
why don’t you quit your job and negotiate with the USPS
for a Contract Route? | stress that the union they feel is so
bad and that they reject by not joining has negotiated the
wages, benefits and working conditions that they enjoy,
so if our efforts have not met their standards, why do they
continue their employment as rural carriers? There is

no gate or cell door holding them in, why not negotiate a
better contract on their own? Why call the representatives
paid for with union dues to answer questions that in reality
management need be answering in many cases?

I have at times likened union membership to being good
citizens. As citizens of this great nation we pay taxes, we
serve on juries, we serve our country, we do “not” decline
to pay taxes or serve on juries based on personal issues/
grievances or because every law does not meet our
personal ‘benefit’ test. The reality is that the union has
had a positive role in providing employment rights and
benefits for all employees it represents and when one
accepts employment in a company where the workers are
represented by a union, they have a choice to make when
they accept the union’s efforts, do they pay their dues or
not?

Feel free to post this article on your employee bulletin
board or share with the non-member we represent fully

in every negotiation and grievance filed. “And” the truth

of the matter is that if your office has never had to file a
single grievance to achieve what we have negotiated in
our contract, it would not take away from the many positive
things that the union has done in providing rights and
benefits for all employees represented.

The above article has been reprinted from
a letter written by a long time NRLCA Rural
Letter Carrier who has had numerous
positions within the USPS and years
of experience in the “real world” as an
independent businessman.
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- Indiana’s Auxiliary Member of the Year, Jason Roberts,
Indiana's First-timers at the National Convention in Orlando are above (I to r)

: receives his award from National Auxiliary President, Lesa Larry an
Josh Erdman, Rex Sweet, Tiffany Metz, Richard Reeves and Kelly Mammon Routh-Halcomb at the National Convention in Orlando.
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and Barry Rutherford, along with Auxiliary Secretary-Treasurer, Richard Reeves and Matthew Phillips show support at the |
ry vehicle on display at the National Convention in Orlando. “Protect the USPS” rally in Orlando.
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Revised
NRLcAForm 1187 UNITED STATES POSTAL SERVICE
2021 RURAL CARRIER
CLASSIFICATION
AUTHORIZATION FOR DEDUCTION OF DUES
I:] Regular |:| PTF I:l Relief I:l ARC
(SOCIAL SECURITY NUMBER) (USPS EMPLOYEE |.D.NUMBER)
LASTNAME FIRSTNAME MI
MAILING ADDRESS — INCLUDING APT # IF APPLICABLE cmy STATE ZIP CODE +4
POSTAL INSTALLATION WHERE EMPLOYED | ZIP CODE OF INSTALLATION | INSTALLATION FINANCE NO.

SECTION A - AUTHORIZATION BY EMPLOYEE

| hereby assign to the National Rural Letter Carriers’ Association, from any salary or wages earned or to be earned by me as
your employee (in my present or any future employment by you) such regular and periodic membership dues as the union may certify as due
and owing from me, as may be established from time to time by said Union. | authorize and direct you to deduct such amounts from my pay
and to remit same to said Union at such times and in such manner as may be agreed upon between you and the Union at any time while this
authorization is in effect.

This assignment, authorization and direction shall be irrevocable for a period of one (1) year from the date of delivery hereof to
you, and | agree and direct that this assignment, authorization and direction shall be automatically renewed, and shall be irrevocable
for successive periods of one (1) year, unless written notice is given by me to you and the Union not more than twenty (20) days and
not less than ten (10) days prior to the expiration of each period of one year.

This assignment is freely made pursuant to the provisions of the Postal Reorganization Act and is not contingent upon the existence of any
agreement between you and my Union.

Contributions or gifts (including dues) to the NRLCA are not tax deductible as charitable contributions. However, they may be tax
deductible under other provisions of the Internal Revenue Code.

EMPLOYEE SIGNATURE DATE PHONE EMAIL ADDRESS

SECTION B- FOR USE BY STATE ASSOCIATION

R - NATIONAL RURAL LETTER CARRIERS' ASSOCIATION

SIGNATURE OF ACCEPTING UNION OFFICIAL DATE
LOC # STATE
| hereby certify that the dues of this organization for the above-named member, for
the applicable designation, are currently established at $ per pay period. DATE REMIT #

, STATESECRETARY
SECTION C- FOR USE BY NATIONAL ASSOCIATION

Date of Delivery to Employer (For National Office use)

ANNIVERSARY DATE TO BE USED
AT USPS PERSONNEL OFFICE

Mail completed formto: ~ JUSTIN WILLIAMS Recruiter: EIN:
INRLCA SECRETARY-TREASURER Name:
382 N. DELLASBURG RD Address:
Corumsus, IN 47203-9651
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Hello again everyone. | have had such
an amazing year as your PAC Chair. i
Together at our State Convention, f
National Convention, and Fall Booster a3 )
we have raised a sizable amount Of sl B S
money to assist our national team let m 'u'
representatives know how we feel! PAC |y 3
plays a vital role in helping us educate ;

Congress on our jobs and issues that [
concern the rural craft. Some of the |4
issues we need congress to
step up and pass:

H.R. 3011 - USPS Shipping Equity Act.

Legislation that would allow USPS to ship alcoholic beverages to
consumers. This would allow the Postal Service to gain a financial
boost in revenue.

H.R. 1522 - Federal Retirement Fairness Act.

Legislation that would allow rural letter carriers to buy back their
time spent as an RCA. We all need to get our congressmen involved
to back this so we can get credited for our service.

Tirrany MeTZ

H. Res. 70/S. Res. 147 - Expressing the sense of the House
of Representatives that Congress should take all appropriate
measures to ensure that the United States Postal Service remains
an independent establishment of the Federal Government and is
not subject to privatization.

H.R. 1065/S. 463 -the Protect Our Letter Carrier Act.

Please contact your congressmen and let them know we need
them to cosponsor these and they are in the best interest of the
carriers and the Postal Service as a whole.

How caN you HELP PAC HELP YOU?
Please donate! Here are a few ways you can donate.

PAC Withholding

Become a supporting member of the NRLCA-PAC by signing up for
withholding or EFT! This donation method provides an easy way to
automatically contribute to PAC each month. You can choose to donate
as much as you would like, while continuing to donate at local and state
meetings. Withholding deducts donations from each paycheck using
a payroll allotment through the PostalEase system. This is a biweekly
contribution and is available to all active NRLCA members.

Electronic Funds Transfer (EFT)

EFT uses a checking account to make a once monthly donation to the
PAC. This option is much like using a debit card at the store and will be
deducted from your account on the 5th of each month (Unless the 5th
happens to fall on the weekend or a holiday). All you need to sign up is a
voided check (no business or farm account checks can be accepted). EFT
is available to all active and retired members.

Credit Card Donations

We are able to collect credit card donations!

If you have any questions, please feel free to contact me or our PAC Co-
chairs for assistance. Also, if you would like to purchase raffle tickets for
the next state convention they are available. Current prizes are 2 $250
Visa gift cards and 8 $100 Visa Gift cards. Thank you for everything that
you do and continue to be safe out there!

PAC RAFFLE VOUCHER

Name

Address

Page 19 |

Phone

Number of Tickets Desired: Make checks payable to: NRLCA PAC

1-$10 3 -%$25
Mail to:

9 - $50 25 - $100

Tiffany Metz
5183 English Hill Road
Cedar Grove, IN 47016-9683

PAC RAFFLE VOUCHER

Name

Address

Phone

Number of Tickets Desired: Make checks payable to: NRLCA PAC

1-%$10 3 -%$25
Mail to:

9 - $50 25 - $100

Tiffany Metz
5183 English Hill Road
Cedar Grove, IN 47016-9683

Support
NRLCA-PAC

Sign up for Electronic Fund Transfer
A monthly deduction from your checking account
on the 5th of each month.

| hereby authorize my bank to deduct from my checking account the
monthly sum of:

[Jsas [Js2s []s20 []s15 []s10 []others

Date:_
Signature:
Name (print):
Employee ID Number:

State: ___ Zip code:
Phone:

Please attach a voided check

send to: NRLCA-PAC
1630 Duke St. Floor 2: Alexandria, VA 22314

By making a NRLCA-PAC Electronic Fund Transfer Authorization, you are doing
s0 voluntarily with the understanding that your monthly contribution is not a
condition of membership in the National Rural Letter Carriers’ Association or
employment by the Postal Service not part of union dues and that NRLCA-PAC
will use the money it receives to contribute to candidates for federal office as
permitted by law. You are also making this Electronic Fund Transfer Authorization
understanding that the NRLCA-PAC contributions are not tax deductible and
your selection shall remain in full force and effect until you cancel by notifying
the NRLCA-PAC in writing.
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LecisLATIVE UPDATE

The 119th United States Congress convened in Washington, D.C. on January
3, 2025, and will end on January 3, 2027. There are 4 bills in Congress that
would greatly affect the Rural Letter Carrier Craft.

H.R. Res. 70/S. Res. 147: Expressing the sense of Representatives that
Congress should take all appropriate measures to ensure that the United
States Postal Service remains an independent establishment of the Federal
Government and is not subject to privatization. (Introduced 01/28/2025) House
Cosponsors (221) Senate Cosponsors (7).

H.R. 1065/S. 463: “Protect our Letter Carriers Act” This bill appropriates $1.4
billion to modernize the arrow key with a new electronic version, as well as review
the sentencing guidelines of crimes against postal employees and appoint an
assistant U.S. Attorney with the responsibility of prosecuting crimes against
postal employees. (Introduced 02/06/2025) Cosponsors House (139) Senate (7)

H.R. 1522: “The Federal Retirement Fairness Act” This would allow rural
letter carriers who served as relief employees after December 31, 1988, the
opportunity to buy back credit for service before making regular. This legislation
would help postal employees to better prepare for their retirement. If this bill
were to pass, former temporary or non-career employees could make catch up
payments that would be credited to their retirement so they could retire sooner.
(Introduced 2/24/2025) Cosponsors (102).

H.R. 3011: “USPS Shipping Equity Act” Legislation that would allow USPS to
ship alcoholic beverages to consumers. (Introduced 04/24/2025) Co-sponsors (4)

You can find out more information on these important legislative issues that
affect the Rural Carrier Craft, by going to NRLCA.org. Use this website and go to
Legislative; and then go to Legislative update section to access the form letters
for each postal issue. Below are the House Representatives contact information
for all 9 Districts in Indiana along with the contact information your Senators.

District 1: Erank Mrvan, 2441 Rayburn House Office Building- 45 Independence
Avenue SW - Washington, DC 20515 - Phone: (202) 225-2461 —

District 2: Rudy Yakym, 349 Cannon House Office Building - Washington, DC
20515 - Phone: (202) 225-3915 —

District 3: Marlin Stutzman, 404 Cannon House Office Building - Washington, DC
20515- Phone: (202) 225-4436 —

District 4: James Baird, 2303 Rayburn House Office Building - Washington, DC
20515- Phone: (202) 225-5037 —

District 5: Victoria Spartz, 1609 Longworth House Office Building - Washington,
D.C. 20515 - Phone: (202) 225-2276 —

District 6: Jefferson Shreve, 224 Cannon House Office Building - Washington,
DC 20515 - Phone: (202) 225-5315 —

District 7: Andre’ Carson, 2135 Rayburn House Office Building - Washington, DC
20515 - Phone: (202) 225-4011 —

District 8: Mark Messmer, 1208 Longworth House Office - Washington, DC
20515 - Phone: (202) 225-4636 —

District 9: Erin Houchin, 224 Cannon House Office Building - Washington, DC
20515 - Phone: (202) 225-5315 —

Senator Todd Young, 185 Dirksen Senate Office Building - Washington, DC
20510 - Phone: (202) 224-5623 —

Senator Jim Banks, 303 Hart Senate Office Building - Washington DC 20002
- Phone: (202) 224-4814 —

This year more than ever, we need everyone to call and mail our elected
officials and explain our concern with H.R. Res. 70/S. Res. 147. Keep our
voices heard!!

HiGHEST PERCENTAGE OF
ReGULAR CARRIERS AWARD

At the National Convention in Orlando, FL this past August, INRLCA

Secretary-Treasurer, Justin Williams was recognized as Secretary-
Treasurer in Category IV (states with 2001 or more rural routes) with
Highest Percentage of Total Regular Members and Greatest Overall
Increase in Active Membership. Justin received his award from National
Rural Letter Carriers’ Association President, Don Maston.

OUTSTANDING
MEMBER oF THE YEAR

I}II I .II

H i MRy
il
INRLCA's immediate past president, Cindy Webb, is shown receiving
her Outstanding Member of the Year award from NRLCA President, Don
Maston at the National Convention in Orlando, FL in August.
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WoRrbs FROM AN OLD Guy...

WHy MemBERSHIP MATTERS—
Now MoRre THAN EveEr

As rural carriers, our work has never been
more essential—or more challenging. Every
day we shoulder the responsibility of keeping
our communities connected, delivering not
just mail, but medications, legal documents,
and the lifelines people depend on. And as
the demands placed on our craft continue
to shift, one thing remains constant: we are
stronger when we stand together.

GARY PLUMER

For those who are not yet members of the National Rural Letter
Carriers’ Association, I'd like to take a moment to speak directly
to you. Joining the NRLCA isn’'t just about paying dues—it’s
about securing your future, your rights, and your voice in a rapidly
changing postal landscape.

Stay Informed, Stay Ahead

One of the biggest advantages of membership is access to
accurate, up-to-date information, straight from the people who
negotiate on our behalf. Contract changes, route evaluations,
pay adjustments, legislation that affects rural carriers—members
receive this information first and without delay. In an era when
rumors and misinformation can spread in minutes, having reliable
facts at your fingertips is invaluable.

Our state and national organizations work tirelessly to keep
members informed through newsletters, email updates, social
media, instructional guides, and meetings. The more informed our
workforce is, the more confident and protected we all are on the
workroom floor.

Direct Access to Leadership

Membership also provides direct access to the individuals
advocating for us at the highest levels—state and national officers
who work full-time on behalf of rural carriers. Whether you have
a question about the contract, a concern about a local issue, or
simply want clarification on a policy, these leaders are just a phone
call, email, or meeting away.

This access isn’t just symbolic; it's practical. Our officers rely on
feedback from members to shape priorities, identify problems, and
strengthen our collective position. When more carriers join, the
union’s reach expands, and the input we receive becomes even
more representative of the craft as a whole.

A Stronger Voice for All

Membership directly increases the NRLCA’'s strength at the
bargaining table and in legislative advocacy. Every additional
member amplifies our voice—ensuring rural carriers are not
overlooked when decisions are made in Washington or at USPS
Headquarters. A strong membership is a strong union, and a
strong union protects every carrier, member or not.

But imagine what we could achieve if every rural carrier in Indiana
stood under the same banner. That is the kind of solidarity that
changes outcomes.

Looking Ahead: Future Leadership

Finally, as we continue to build a more informed, unified
membership, we are also looking toward the future of the Hoosier
Rural Carrier itself. In the next year or two, we may be seeking
someone interested in taking on the role of editor. If you've ever

wanted to contribute more directly to the union, enjoy writing or
communication work, or simply want to learn what the role entails,
| encourage you to reach out. There is plenty of time for training
and mentorship.

Join Us

If you are not yet a member, | invite you to consider joining today.
Your voice matters. Your rights matter. And together, we can shape
a stronger future for every rural carrier in Indiana and across the
country.

VETERAN EDITORS AND
PREss RO0M TEAM RECOGNIZED

StaTE EDITORS RECOGNIZED — The above are a few State
Editors recognized at the NRLCA 2025 National Convention in
Orlando for the years of service through their respective state
papers. Left to right are: (yours truly) Gary Plumer (IN) 25-years;
Michelle Smith (MI) 20-years; Todd Hohn (CO) 15-years; Lisa
Levitt (WA) 10-years; and, Alicia Pressley receiving the award
for Editor Vicki Gray (NC) 10-years.

NaTIONAL PRESs Room CoMMITTEE — The above photo are State
Editors from around the country that highlight our skills; learn
new skills and produce a daily (sometimes more than daily)
newsletter during the NRLCA National Convention each year.
Left to right are: Todd Hohn (CO); Kimberly Berry (TN); National
Managing Editor & Pressroom Advisor, Melissa Ray; Gary Plumer
(IN), Chairman; Linda Hull (VA); and Angela Mason (AL).
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2026 MINNESOTA MID STATES CONFERENCE

Member Name & State:

Spouse or Guest:

Address:

Phone Number:

Email:

Cragun's Breakfast Buffet includes Fresh fruit, yogurt & granola bars, pastries, bagels & bread assorted cer-
als with milk, Belgian waffles, breakfast potatoes, chef's choice of eggs, breakfast meat and breakfast en-
trees.

Quantity Quantity  Please List Names and Ages of Children
Friday Adult $20 Kids $12
Saturday Adult $20 Kids $12
Sunday Adult $20 Kids $12

Friday Lunch includes Taco seasoned beef, shredded chicken, flour tortillas (corn tortillas available for GF),
with multiple toppings.

Quantity Quantity

Adult $26 [:I Kids $14 | |

Please List Names and Ages of Children

FREE Meet and Greet Friday evening will be Pizza, Meatballs, Fresh Veggies served with hummus and ranch
dip.

Quantity Quantity

Adults :! Kids | |

Please List Names and Ages of Children

Saturday Lunch includes Grilled chicken alfredo with penne, lasagna Bolognese, Mediterranean vegetable

blend, parmesan cheese, Caesar salad, caprese tomato salad, garlic bread sticks.
Quantity Quantity  Please List Names and Ages of Children

Adult $28 Kids $14

Saturday Banquet Dinner is the Gull Lake Buffet which includes BBQ chicken breast and ribs, house salad,

coleslaw, macaroni and cheese, corn, corn bread with honey butter, brownies and seasonal fresh fruit.
Quantity Quantity Please List Names and Ages of Children

Adult $45 Kids $20

Total Enclosed:

**All children 4 and under eat free please include their names and ages for seating purposes**

ESTD A 1940

Mail completed registration by
April 1st, 2026 and checks or MO

+ payable to MNBLCA.
CRAGUN’S 315 1st Stret

RESORT Miltona, MN 56354-4001

Entertainment for Saturday Banquet

Neon-LIVE Entertainment

May 1st, 2nd & 3rd
2026

Preliminary Agenda:

Thursday April 30th
Registration 3pm to 7pm

Friday May 1st
Registration 7:30 am to 3pm
Session starts at 8am
President/VP Roundtable
Meet & Greet 6pm to 9pm

Saturday May 2nd
Registration 7:30 am to Noon
Session/Colors at 8 am
Secretary/Treasurer Roundtable
Cash Bar/Banquet 6pm
Entertainment 7pm to 10pm

Sunday May 3rd

Devotional Service 8am
General Session 9am
Adjournment approximately
10:30am (Check out is 11 am)

Book all rooms at;
MNRLCA.org

For the Juniors Program please
register all children’s names
and ages via email to:
april.steidl@nrica.org

See you soon, safe travels!

Our Mid States
Banquet theme is
Lumber Jack!
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THE DAVID TROUTMAN MEMORIAL MID-STATES SCHOLARSHIP APPLICATION

The David Troutman Memorial Scholarship was established by the Members of the Mid-States
Conference Members of the NRLCA to honor the memory and legacy of our
Brother in Solidarity, David Troutman.
David was a passionate advocate for our rural carrier association and spent a lifetime serving others in
his community. This scholarship is intended to support a student who shares the spirit of kindness,
charity, resilience, community service, and enthusiasm for helping others.

ELIGIBLE APPLICANTS:

1. Must be a memberin good standing in the Mid-States Conference of the NRLCA or Parent/
Grandparent/Legal Guardian must be a member in good standing of the Mid-States Conference of the
NRLCA.

2. Application must be received 1 month prior to the opening day of the Mid-States Conference.

3. Applicants must be attending school and/ or registered for college or trade school for that Summer or Fall
Session.

Applicant Name:

Address:

City: State: Zip:

Name of School /College Attending/Enrolled in:

Field of Study/ Trade:

Comments: Please write a brief essay (300- 500 words max) on one of the following:

A: What Community Service has done to help shape your perspectives or future goals

Or:

B: What does it mean to be a part of your community and how do you and your interests contribute to your
community?

Or:

C: How have your activities positively impacted yourself and others?

Please attach or add your list of Community Participation and/or extracurricular activities to your essay page.

Name of NRLCA member:

Address:

City: State: Zip:

EIN/CSA Number of Member:

SEND ALL APPLICATIONS TO:

DAVID TROUTMAN SCHOLARSHIP, C/O LISA HEATON,705 DRURY LANE, TROY OHIO 45373
Deadline: March 31
Decisions will be made by the Mid-States Board and are Final
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NATIONAL STEWARD SYSTEM REPRESENTATIVES

DisTRICT REPRESENTATIVE

HOW DO |
INCREASE MY
EVALUATION

BETWEEN

SURVEYS?

Hello everyone, | hope
\ you had wonderful Holiday
1 season! | have several items
to touch base on in this article. First will be
how to increase your route for new growth.

Lisa STEELE

Article 9.2.C.10
Service Changes

“When service changes occur, the Employer shall promptly adjust

the route evaluation as determined by the formula below, and
the compensation will be adjusted, as appropriate. Such interim
adjustment shall be made by application of a formula based upon
(1) the appropriate box factor for the route, added to the volume
factor for the route, multiplied by the boxes added to or subtracted
from the route since the last evaluation, and (2) the change in
miles, utilizing the appropriate factors of the drive speed matrix
tfo determine the time to be added or subtracted from the route
evaluation.”

This means that when you add new boxes, activating vacant boxes
and adding miles to your route the Post Office is to process those
changes and if the standard hour change is enough to take you
to the next evaluation it should become effective promptly. The
Postal Service has implemented the program to do this so it will
take a grievance to process these changes. You do not have to
wait till the next survey.

What do you need for us to be successful in this process? You
need to keep your edit book updated each month with all changes.
You need to Map both DPM and LTM each Month. Management is

work instruction that shows:

1. Carriers are to update the edit books at the beginning of
each month.

2. Management then updates changes into webees or submits
the edit books to AMS.

3. District AMS office will process changes by close of business
on day 20 of each month.

4. Supervisor or designee, IN THE PRESENCE OF THE
REGULAR RURAL CARRIER, is required to log into
Delivery Point Manager (DPM), click “download” plot missing
deliveries, view/clear issues and submit.

5. Allow for 10-15 minutes for DPM processing. And then
the Supervisor/designee logs into Line of Travel Manger
(LTM) IN THE PRESENCE OF THE REGULAR RURAL
CARRIER, verifies/plots traffic control points then submit
and certifies EACH month.

6. Once DPM and LTM are finalized supervisor/designee and
carrier MUST initial the DPM and LTM portions of the AMS
Edit book activity log.

You should also ask for the LTM packet to be printed each month
for your records. This will show the route data after completing

your mapping. We have also seen instances where
Traffic control points have changed, Dismounts
have disappeared, and these would have been
caught had the carrier been mapping monthly as
required.

Mapping is to be done on the end of shift duties.
DO NOT click to PM casing. Following this process
will ensure your route is up to date and accurate.
Failing to do this is a violation on management and
is a grievable issue. If management states that you
need to stay to do mapping and you fail to follow those instructions
it may lead to disciplinary action. It is imperative that carriers
take this seriously, this is your route evaluation and YOUR pay.
It is believed that mapping will be the way they will update route
evaluations once the system is in place. The stewards also use the
mapping to show that you have had growth to increase your route
if so grieved by the carrier.

We know that many carriers/offices are not regularly mapping
as when we worked on Survey #6 disputes the majority were
mapping issues that should have been corrected prior to the
end of the survey by the carrier and manager. We reviewed the
mapping history and saw many of these issues only mapping 1 or
2 times a year. So, this is your friendly reminder that it is YOUR
responsibility to update your edit book AND map every month. For
your edit book make sure the boxes are coded correctly with curb,
cent, cbu or other. For the difference on cbu vs cent- cbu will have
its own pedestal on the bottom, central is built into the wall. Yes,
that makes a difference on compensation for each style so make
sure it is marked correctly. If you have business closed on certain
days of the week, make sure that it is marked correctly as that
will affect your miles and dismounts as well for those days. For
mapping, ensure parking points are accurate, dismounts are listed
correctly and show footage for each dismount and verify the NDD
(non-delivery day), if you take mail to another post office or pick
up mail at another post office make sure you have an Inter-Unit
service point mapped for your route, if you have a Blue Collection
box make sure it is showing in DPM. In LTM ensure your traffic
control points are accurate and that it is driving in the correct order
for the route. Once completed print the driving directions, map and
submission page showing all route statistics. If during this process
an issue comes up, have your manager reach out to Lisa Hill who
is the district Mapping SME.

ATTENDANCE

The Postal Service is putting an emphasis on attendance again.
We wanted to update you regarding this issue as well. You may
have heard that discipline is being issued for failing to regular in
attendance. This not only includes call offs (unscheduled leave)
but also tardiness. When asked what is regular in attendance,
most managers either do not have a response or say show up
when they are scheduled. We all know that there are times when
due to emergencies and illness that are not always possible and
those are limited circumstances. We also know when we don’t
report for work it puts a hardship on the leave replacements to do
additional work. How do you protect yourself?

If you have a condition that qualifies for FMLA apply for it. What do

See District Rep. on Page 26
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NSS REPRESENTATIVES AND STEWARD ASSIGNMENTS

DR - Lisa Steele —

Albion, Avilla, Churubusco, Kendallville, Logansport, New
Paris, North Webster, Peru, Pierceton, Syracuse, Tipton, and
Waterloo.

Full-Time ADR - Dwayn Bittner —
Mount Vernon, New Harmony, Owensville and Poseyville.

Full-Time ADR - Jamie Bozarth —

Attica, Bainbridge, Bicknell, Bloomfield, Brazil, Brownsburg,
Carlisle, Cayuga, Centerpoint, Clayton, Clinton, Cloverdale,
Coatesville, Covington, Crawfordsville, Danville, Ellettsville,
Farmersburg, Frankfort, Gosport, Greencastle, Jasonville,
Lebanon, Linton, Martinsville, Mooresville, Morgantown,
Noblesville, Odon, Rockville, Rosedale, Sheridan, Spencer,
Sullivan, Terre Haute, Veedersburg, Vincennes, Westfield,
Whitestown and Zionsville.

Full-Time ADR - William Hoovler —

Anderson, Cambridge City, Cicero, Columbus, Connersville,
Daleville, Elizabethtown, Elwood, Fairland, Fishers, Fortville,
Greenfield, Hagerstown, Hope, Indianapolis, Knightstown,
Liberty, Lynn, McCordsville, Middletown, Morristown, New
Castle, New Palestine, Pendleton, Richmond, Rushville,
Shelbyville, Trafalgar and Whiteland.

Part-Time ADR - Jennifer Dowers —

Borden, Brookville, Brownstown, Charlestown, Crothersville,
Dillsboro, Greensburg, Guilford, Henryville, Jeffersonville,
Laurel, Lawrenceburg, Lexington, Madison, Milan, New
Albany, Osgood, Pekin, Rising Sun, Scottsburg, Sellersburg,
Sunman, Versailles, Vevay and Westport.

Part-Time ADR - Carolyn Stonehouse —

Cedar Lake, Chesterton, Delphi, DeMotte, Flora, Fowler,
Francesville, Hebron, Hobart, Kentland, Lowell, Michigan City,
Monticello, Morocco, North Judson, Portage, Remington,
Rensselaer, Saint John, Schererville, Valparaiso, Wanatah,
Westville, Wheatfield and Winamac.

Area Steward - Troy Banks —

Albany, Alexandria, Auburn, Berne, Bluffton, Columbia City,
Decatur, Dunkirk, Eaton, Fairmount, Fort Wayne, Garrett,
Gas City, Hartford City, Huntertown, Huntington, Leo, Marion,
Markle, Monroe, Monroeville, Montpelier, New Haven, North
Manchester, Ossian, Parker City, Roanoke, South Whitley,
Union City, Upland, Warren, Winchester, Woodburn and
Yorktown.

Area Steward - Timothy Scott —

Angola, Argos, Bourbon, Culver, Fremont, Granger, Howe, La
Porte, Lagrange, Ligonier, Middlebury, Milford, Mishawaka,
New Carlisle, North Liberty, Plymouth, Rochester, Rolling
Prairie, South Bend, Topeka, Walkerton, Warsaw and
Wolcottville.

Area Steward - Sara Yearby —

Bedford, Boonville, Chandler, Corydon, Dale, Elizabeth,
English, Evansville, Ferdinand, Fort Branch, Georgetown,
Greenville, Haubstadt, Huntingburg, Jasper, Lanesuville,
Mitchell, Montgomery, New Salisbury, Oakland City, Orleans,
Palmyra, Paoli, Princeton, Rockport, Salem, Santa Claus,
Shoals, Tell City, Wadesville, Washington and Winslow.

LocAL STEwWARDS AND THEIR OFFICES

OFFICE NAME - LocAL STEWARD

Batesville .......cccovveeeeeiiiiiii Tiffany Metz
Bloomington ..., Ben Burkett
Breman..........ccccoiiiiiiii, Kelly Mammon
Butler......cooooiviiiiie Jamie Stark-Chief
Camby ......ccciiiiieieeeee e Sherry Gibson
Carmel.......ccocoiieeieiiee e David Myers
Crown Point........ccccccceeeeenns Faith Hunter (chief)
Crown Point........cccccvveeeee... Jennifer Filar (local)
Edinburgh ... Michael Conner
Elkhart.......cccooeeiieiie Tyler Benko
Floyds Knobs..............covvivviviinnnes Jason House
Franklin.........ccoooiiiiiiiie Eli Eaton
French LicK..........ccoovvvivivnnnnns Velvet Daughetry
Goshen.......cccovveeeeeeeeeeieeci, Symon Olenczuk
Greenwood........ccueeeeeiiiieeeenineen. William Warren
KNOX .o Christy Foster
KOKOMO ....cvvvieiiiiiiieeeciiee e Clarice Roberts
Lafayette......cccccveeeveeiiiiiiinn, Jonathon Purvis
Lafayette.......ccccovvveeeeeeeennnns Jeanette Whiteman
Loogootee ........ooovvvvviviiiiiiiiiiinn, Amanda Baker
Martinsville .........cccceeviiieeennns Sarah Shiremen
Moores Hill ...........ooovvvininnnnnn. Jason Baringhaus
Muncie.......ccccoeeiiiieeeeeiiee Sean Mangyik
Nappanee..........cccceeeeeeeeeeeeeeeeeeeeeeeen Darlene Hill
Nashville.........ccccooeeiiiii Angela Bay
Newburgh .......ccoooeeiiiiiiiiieee Anita Miller
North Vernon...............cooovviniiinnn. Jeannie Boyd
Petersburg.........ccccooeeiiiiniinn, Roberta Blount
Plainfield..........ccccoeiiiiiieeeiiiieeee Allison Linton
Portland.............ooooeiiiiii Mary Jutte
SEYMOUN ... Shae Smith
Shipshewana..........cccccceeeeeiiiiiinnnns Amy Bohinc
South Bend........ccccvvvveeveeeeeennnn. Tammy Lybarger
Wabash ........ccoceeiiiiiiiiiiiiiees Ranissa Oliver

If your office isn’t listed here, it means any contractual
or disciplinary issues that come up will have to be
handled by one of the very capable Area Stewards,
or Assistant District Representatives, or the District
Representative herself.

Sometimes just having a good local steward can keep
things running smoothly and according to the contract.
Why not step up and BE that local steward?

We all know we have great rural carriers out there who
would make wonderful local stewards. If you have been
looking for a way to become more involved, or you know
of someone that you believe would serve us well in this
capacity, pleasefill outthe NRLCA Form 10— Local Steward
Election Call (located on the homepage of NRLCA.org)
and post it in your office. Please follow the instructions
and should you have any questions contact the District
Representative or Assistant District Representative.
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DistricT REp. CONTINUED FROM PAGE 24

| need to be eligible for FMLA? Work for employer 12 months and
have logged 1,250 work hours in previous year.
Qualifying conditions:
1. Birth of son/daughter and bond with newborn child.
2. Placement with the employee of child for adoption or foster
care.
3. Care forimmediate family member (spouse, child, or parent)
with serious health condition.
4. Take medical leave when the employee is unable to work
because of serious health condition.
5. Qualifying exigencies arising out of the fact that the join our union, the RAFT Program offers the
employee’s spouse, son, daughter, or parent is on covered followi b ,f't .
active duty or call to covered active-duty status as a member ollowing benetits.
of the National Guard, Reserves or Regular Armed Forces. 1

NRLCA
RECRUIT A FRIEND TODAY
(RAFT) PROGRAM

As an incentive for recruiting non-members to

Individual recruiters will receive an
incentive payment of $15.00 for each RCA
or ARC recruited and $50.00 for each
Regular or PTF carrier recruited. The only
stipulation to receive this payment is that
the recruited individual must sign Form
1187, the Authorization for Deduction of
Dues. The dues withholding form can be
found in this edition of the Hoosier Rural
Carrier or downloaded from the NRLCA
website by navigating to Departments >
Membership > NRLCA Form 1187 (PDF).

(Q) What is a serious health condition?

The most common serious health conditions that qualify for FMLA
leave are:

» conditions requiring an overnight stay in a hospital or other
medical care facility.

» conditions that incapacitate you or your family member (for
example, unable to work or attend school) for more than
three consecutive days and have ongoing medical treatment
(either multiple appointments with a health care provider, or
a single appointment and follow-up care such as prescription
medication).

» chronic conditions that cause occasional periods when
you or your family member are incapacitated and require
treatment by a health care provider at least twice a year; and

* pregnancy (including prenatal medical appointments,
incapacity due to morning sickness, and medically required
bed rest).

If you have more questions regarding FMLA the US Department of
Labor has a FAQ page at:
https://www.dol.gov/agencies/whd/fmla/faq

. To be eligible for the recruitment incentive
payment, the recruiter must provide their
USPS EIN or CSA number and their full
name in the box found in the lower right-
hand corner of Form 1187 before mailing

it to the state secretary/treasurer.
If you are called into an investigative interview, you have the right

to request a Steward, and we strongly suggest you do. We can For a current list of non-members in

speak to you prior and after
the interview and ensure that
during the interview your
answers are written down
accurately. Weingarten rights
are the carrier’s responsibility
to know and request when
being questioned.

Know and
Exercise Your Rights!

WEINGARTEN RIGHTS

The NRLCA hopes you never need
this, but if you do, here it is for easy
reference:

Whenever talking to management, if the
conversation staris to indicate disciplinary
action OR you believe disciplinary action
could result, STOP the conversation and
ask:

“IF the discussion could in any way lead
to my being disciplined; terminated; or
affect my personal working conditions,
I respectfully request that my union
representative or steward be present at
this meeting. Without representation
present, I choose not to participate in
this discussion.”

Management should grant your request
for union representation.

your office, contact the state secretary/
treasurer today at (812) 374-6900 or
inrlca.jwilliams@gmail.com

ATTENTION!

The PAsSWORD for the

Indiana Rural Letter Carriers’
Association website, www.inrlca.org,
remains unchanged.
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S1ATE HISTORIAN

Greetings to all of you from Leaf River.
For this article dealing with the history
of our craft, let's go back to the very
beginning, nearly 130 years ago. In
the fall of 1896, seven years before the
NRLCA was formed, an experiment
convened that would change the United
States forever. Rural free delivery began
on October 1st in Charlestown, West
Virginia. It is important to note that two
weeks later, on October 15th, the first
rural routes in Indiana began in the towns of Hartsville and Hope.
Part of the reason that Charlestown beat out Indiana as the first
experimental rural routes was that the Postmaster General at
the time, William L Wilson, was from Charlestown. Also, Harry
Gibson, a 16-year-old Charlestown resident, offered and was
allowed to carry a route for a month without pay to prove the
merits of rural free delivery. When three rural routes were
authorized in Charlestown, Gibson was the one chosen for RR1,
making him the first rural carrier in the nation.

LAaRRY KAPPENMAN

On October 1, 1896, in addition to the three 18-mile rural routes
at Charlestown, a 20-mile route was established in Uvilla, WV,
as well as a 12-mile route in Halltown WV. Each carrier was paid
an annual salary of $200 from which he had to provide a horse
and buggy or wagon. In nine months, the service had grown to
82 routes emanating from 43 post offices in 29 states. During
the first decade, rural delivery grew rapidly. By 1906, there were
35,666 rural routes. The number of routes more than doubled in
three years! The decision to form a national organization of rural
carriers in 1903 came none too soon.

With the rapid growth of rural free delivery, it became more
difficult to recruit carriers at the low rate of compensation, and
significant increases in pay became necessary to attract high
caliber carriers. Prior to the formation of the NRLCA in 1903,
annual salaries for rural carriers were as follows:

10/1/1896 $200
8/1/1897 $300
7/1/1898 $400
7/1/1900 $500
3/1/1902 $600

Establishment of rural free delivery did not come easily. For
years Congress had been bombarded with letters from rural
constituents asking for the service. These constituents reminded
Congress that their city cousins had been benefiting from the
service for more than 30 years, since 1863. The National Grange,
a highly recognizable farm organization at that time, led the
movement in rural areas among their members, and the pressure
exerted by them turned the tide in their favor. However, there was
much opposition from those who thought it would bankrupt the
country. On several occasions Congress appropriated money to
establish some experimental routes, but it was never expended
because the Postmaster General at the time opposed the idea
and would not implement it. In fact, Postmaster General William
S Bissell lost his job over the issue. Finally, Postmaster General
Wilson, against his better judgment, agreed to move forward with
the idea in 1896. A great Federal Service was born — one that
changed life in rural America forever.

INRLCA STATE MEETINGS

INRLCA State BoarRD MEETING

The Winter Board Meeting of the INRLCA State Officers will be
held on Saturday, January 24, 2026 at the
Hampton Inn & Suites, 361 Paris Drive in Franklin, IN.
Board meeting tentatively begins at 1:00pm.

INRLCA State BoarRD MEETING

The Convention Planning Meeting will be held on Saturday,
March 14, 2026 at the Embassy Suites,
6089 Clarks Creek Road in Plainfield, IN.
Board meeting begins at 1:00pm.)

INRLCA State BoarRD MEETING

The regular pre-convention Board Meeting will be held on
Thursday, June 25, 2026 at the Embassy Suites,
6089 Clarks Creek Road in Plainfield, IN.

Board meeting begins at 11:00am.

(tentative & subject to change)

2026 INRLCA State CONVENTION

will be held on Friday, Saturday and Sunday;
June 26, 27 & 28, 2026
at the Embassy Suites,
6089 Clarks Creek Road in Plainfield, IN.

NOTICE: All County or Multi-County organizations’ meetings can be
found elsewhere in this edition of The Hoosier Rural Carrier. Any non-
members looking for a county meeting to attend and get a chance to
join will want to look for a meeting near you on the following page...

NOTICE

Below are the deadlines for article submissions for the next year.
These are deadlines for articles submitted through or by Executive
Committeemen and INRLCA Officers. Other deadlines as announced
at times throughout the year.

Deadline dates for 2026-27 are:

State Convention Edition April 1, 2026
Fall Edition July 26, 2026
Winter Edition November 24, 2026

Please note the deadlines, other than candidacy announcements,
have moved up slightly. Anything received after the above deadlines
will be held until the following issue.

THE DEADLINE FOR THOSE MEMBERS ANNOUNCING INTENTIONS
TO RUN FOR ELECTED POSITIONS IS NO LATER THAN THE ‘ST OF
APRIL, AND WILL ONLY BE INCLUDED IN THE STATE CONVENTION
EbiTION, (ONE ISSUE).

CanpIDACY ANNOUNCEMENTS - 150 WORD MAXIMUM.
ANNOUNCEMENTS SUBMITTED BUT CONTAINING MORE THAN THE
MAXIMUM ALLOWABLE AMOUNT OF WORDS WiLL NOT BE PRINTED,
PERIOD.

If anyone that's a member of the Indiana Rural Letter Carriers’
Association has something of interest, please submit them before the
dates above to be included in the respective editions of The Hoosier
Rural Carrier newspaper.
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COUNTY MEETINGS AROUND INDIANA

CounTRY CROSSROADS

RurAL LETTER CARRIERS’ ASSOCIATION

will hold their next ng on Tuesday, April 21, 2026,

at Mayberry Cafe, 78 W. Main Street in Danville.

Eat at 6:00 with meeting to follow at 7:00pm.
EAsT CENTRAL
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Tuesday, April 7, 2026,
at Mancino’s Pizza and Grinders, 4116 Bethal Avenue in Muncie.
Eat at 6:00pm with meeting at 7:00pm.

EL-KO RuRAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Tuesday, March 3, 2026,
at the Pizza Depot, 104 N. Jefferson Street in Millersburg.
Eat at 6:00pm with meeting to follow at 7:00pm.
Five-STAR
RuRrAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Thursday, March 12, 2026,
at The Pizza Place, 105 E. 16th Street in Connersville.
Eat at 5:30pm with meeting to follow at 6:30pm.
Four County Groupr
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Tuesday, February 3, 2026,
at the Pizza Hut, 101 Frontage Road in Columbia City.
Dinner at 6:00pm, meeting at 6:30pm.

GHW
RuRrAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Tuesday, March 24, 2026,
at The Country Post, 65 Commercial Road in Huntington.
Eat at 5:00pm with meeting to follow at 6:00pm.

GREENE COUNTY
RuURAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Thuesdsay, April 9, 2026,
at Bloomfield Public Library, Conference Room (use side entrance),
125 S. Franklin Street in Bloomfield.
Meeting begins at 6:00pm.

Hancock/MaRrioN CounTy
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Tuesday, April 14, 2026,
at Golden Corral, 6102 W. 38th Street in Indianapolis.
Eat at 6:00pm with meeting to follow at 7:00pm.

HoosIErR HEARTLAND
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Tuesday, January 13, 2026
at American Legion, 127 N. Independence Street in Tipton.
Eat at 6pm with meeting to follow.
LeTTER Rock
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Thursday, May 7, 2026,
at the American Legion, Post #18, 1800 W. 3rd Street in Bloomington.
Meeting begins at 6:00pm.
LETTER SLINGERS
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next union meeting on Tuesday, April 28, 2026,
at the Johnson County Library (Trafalgar Branch) in Trafalgar.
(tentatively) Meeting begins at 5:30pm.

NoRTH CENTRAL INDIANA
RuURAL LETTER CARRIERS’ ASSOCIATION

will hold their next meeting on Tuesday, January 27, 2025,
at Wings, Etc., 888 W. Main Street in Peru.
Eat at 6pm with meeting to follow at 7:00pm.

NORTHEAST DISTRICT
RuURAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Wednesday, April 15, 2026,
at Pizza Hut, 101 E. North Street in Kendallville.
Eat at 6:30pm with meeting to follow.

NoRTHWEST CounTies: LocaL RuraL CARRIERS UNION

will hold their next meeting on Thursday, January 29, 2026,
at Carriage Court Pizza, 211 S. East Street in Crown Point.
Eat at 6:00pm with meeting @ 7:00pm. (CST)
(Times are Central Time Zone)

River City
RuRAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Thursday, April 16, 2026,
at the NALC Hall, 941 N. Boeke Road in Evansville.
Dinner at 5:30pm with meeting to follow at 6:00pm. (CST)

SoutH CeNTRAL RURAL LETTER CARRIERS’ ASSOCIATION

will hold their next meeting on Wednesday, May 6, 2026,
at McAlister’s Deli, 2025 W. Jonathan Moore Pike in Columbus.
Eat at 5:30pm with meeting to follow at 6:30pm.

SOUTHEASTERN INDIANA
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Wednesday, April 22, 2026,
at LJ Miller's Country Store, 2946 E. County Road 900 S in Cross Plains.
Eat at 5:30pm meeting to follow at 6:00pm.

SOUTHERN INDIANA
RURAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Thursday, March 19, 2026,
at Golden Corral, 1402 Cedar Street in Clarksville.
Dinner at 6:00pm with meeting to follow.

SouTHWEST INDIANA
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Wednesday, April 8, 2026,
at The Vault of Main, 618 E. Main Street in Petersburg.
Dinner at 6:00pm with meeting at 7:00pm.

TrI-CounTtY
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Thursday, April 16, 2026,
at Wyatt's Beef and Brew, 66714 SR-331 in Bremen.
Dinner from the menu at 6:00pm with meeting to follow.
(Times are Eastern Time Zone)

WaBAsH VALLEY
RurAL LETTER CARRIERS’ ASSOCIATION
will hold their next meeting on Thursday, April 2, 2026,
at Olive Garden Restaurant, 3820 S. US Highway 41 in Terre Haute.
Eat at 6:30pm with meeting to follow at 7:00pm.

WEesT CENTRAL
RuURAL LETTER CARRIERS’ ASSOCIATION

will hold their next meeting on Tuesday, January 27, 2026,
at Walt’s Other Pub, 3001 S. Ninth Street in Lafayette.
Eat at 6:00pm. Meeting begins at 7:00pm.

All times are Eastern Time Zone unless otherwise noted.
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NRLCA INSURANCE

REASONS TO GET A
QUOTE FROM NATIONAL
GENERAL INSURANCE

10. We are the only insurance
company endorsed by the NRLCA!

9. Government provided routes
can get the Rural Letter Carrier
Preferred route discount on their
vehicle as a “back-up”.

SHIRLEY WELLS

8. Free auto glass repair by
Safelite Auto Glass for window cracks smaller than a
quarter. (If you have comprehensive coverage.)

7. Up to a full size rental car, while your vehicle is being
repaired due to a covered loss. (If you purchased the
coverage on your policy.)

6. National General understands the Federal Tort Claims
Act, so you won'’t pay for coverage you don’t need.

5. As a member of the Allstate Insurance family, we can
give you quotes from other companies when you don’t
use your POV or are retired.

4. We also insure your other personal vehicles and
motorcycles, recreational vehicles, watercraft, ATVs, golf
carts, gators, mini-bikes, 4-wheelers, flood and umbrella
insurance to save you even more.

3. A dedicated customer service number (1-855-RLC-
VIPS, 1-855-752-8477) is exclusively for NRLCA members
with policy changes, billing and policy questions or needs.
2. Calling to get a quote is easy — dial 1-888-325-7727
to get the preferred rates for being a rural carrier. You
won'’t get those rates by going to a local agent or googling
National General.

And the number 1 reason!

By calling 1-888-325-7727 to get a quote and providing
a valid E-mail address, you will receive a $10 e-gift card
from Rybbon.net with a list of businesses to choose from,
no purchase necessary. You get that $10 e-gift card just
for calling for a quote.

All rural carriers, active and retired, friends and family can
call this number to get a quote!

Call today, get a quote, see the savings!
Here’s to making 2026 a Happy
and Prosperous New Year!

Shirley K. Wells
Indiana Benefits Consultant (not a licensed agent)
NRLCA Insurance Plan Provided by National General

NRLCAS=«

Insurance Plan Provided by National General

Junior Auxiliary

JUNIOR SPONSOR

Gina Motsinger

JUNIORS

INRLCA JUNIOR OFFICERS
2025 - 2026

VICE-PRESIDENT

KINNLYN PHILLIPS

1506 S. Winding Way
Anderson, IN 46011-3047
Phone: 765-602-1848

SECRETARY/TREASURER

PRESIDENT

MicHAEL MOTSINGER

608 Ellenhurst Drive
Anderson, IN 46012-1456
Phone: 270-231-9195

JUNIOR SPONSOR

GINA MOTSINGER

608 Ellenhurst Drive
Anderson, IN 46012-1456
Phone: 270-231-9195

EmaiL: Gina101084@gmail.com
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Auxiliary News

AUXILIARY PRESIDENT

As | sit down and write this article,
| can only think of one thing that
is pressing enough to write about.
Scholarships! The Indiana Rural
Letter Carriers Auxiliary offers
several $1,000.00 scholarships to
qualifying recipients. A qualified
recipient may receive this
scholarship twice in their lifetime.
The scholarship is for any child,
grandchild, or great grandchild of a rural carrier who is in
good standing with the union. The scholarship is called The
Katherine Stewart Book Fund Scholarship. You will find a copy
of this scholarship in this issue of The Hoosier Rural Carrier.
Make sure that the person filling out the application follows
the directions and has their scholarship form postmarked no
later than March 1, 2026.

In addition to the INRLCA scholarship, The National Rural
Letter Carriers Auxiliary is awarding 12 scholarships this year.
To apply, please go to NRLCA.org, click on the Officers link,
click on the Auxiliary Officers link and scroll down below the
officers’ pictures and you can print them off and fill out the
applications after you print them. Please make sure you read
and follow all the directions, and the scholarship applications
are postmarked no later than March 1, 2026.

The scholarships and their amounts are as follows:
1924-2024 100 Years of Success Scholarship - $2,500.00
The Covid 19 Relief Fund Scholarship - $5,000.00

The Cyndy Keyes Scholarship - $5,000.00

The Auxiliary of the NRLCA Scholarship - $5,000.00
The Francis & Laurie Raimer Scholarship - $2,000.00
The Smith Family Scholarship - $1,000

The Delbert “Lucky” Clark Scholarship - $2,500.00

The Past National Officer Scholarship - $5,000.00

The Marie V. Muchmore Scholarship - $500.00

The Clara Gardner Burch Scholarship - $500.00

The lan Ethridge Scholarship - $500.00

The NRLCA Auxiliary Discovery Scholarship - $1,000.00

These scholarships are a total of $30,500.00 for someone
willing to fill out an application. Some of these scholarships
are drawn and some of them need to have a transcript, essay
and letters of recommendation, and are judged. Like | said,
make sure to follow the directions.

Respectfully Submitted:
Mary Kappenman

Mary Kappenman

INRLCA AUXILIARY OFFICERS

PRESIDENT
MARY KAPPENMAN
314 W. WaTer RoAD

Lear River, IL 61047-9444

PHoNE: 765-412-4522

EmaIL: marykappenman17@gmail.com

VICE PRESIDENT

KayLA PHILLIPS

1506 S. Winbing WAy
Anperson, IN 46011-3047
PHonE: 765-602-1848

2025-2026

EXECUTIVE BOARD

MiKE FALKENBERRY - CHAIRMAN

711 PieasanT PoINT CIRCLE
Cicero, IN 46034-9524

PHonE: 317-420-9349

EmaiL: mfalkenberry9349@gmail.com

Dave NEFF - BoARD MEMBER
15015 Woobp STReeT

Moores Hiw, IN 47032-2444
PHone: 812-216-7703

EmaIL: dave.neff@gmail.com

EmaIL: k.albrey.j@gmail.com

SECRETARY-TREASURER

PaTRICIA GUNNELL
305 E. Sycamore

GaLveston, IN 46932-9782

JasoN RoBERTS - BoARD MEMBER
372 ARrIieL Drive

Kokomo, IN 46901-2444
PHoNE: 765-776-2499

Ewmai: jroberts490@aol.com

PHone: 765-434-0527
EmarL: Igunnell@comcast.net

Below are instructions for the scholarship application

on the following page. ‘3{*

Kathryn Stewart Book Fund

Administered by the
Auxiliary of the INRLCA

Three Kathryn Stewart Book Funds in the amount
of $1,000.00 each will be awarded annually.

The award can not be given more than twice to
the same person.

e The applicant must be the child,
grandchild or spouse of a Rural Letter
Carrier, regular, retired, or relief, who is a
member in good standing
of the INRLCA.

e The applicant must be seeking post-
secondary education at a college,
university, or technical/vocational school.
It is understood that if you receive book
fund money and you do not attend a
college, university, or technical/vocational
school for any reason, the money must
be returned to the INRLCA Auxiliary.

o If you have any questions about
completing the application or have other
questions, feel free to call the Auxiliary
President or an Auxiliary Board Member.

¢ You may be requested to supply a photo
for The Hoosier Rural Carrier newspaper,

if chosen.
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Application for

Kathryn Stewart Book Fund
Administered by the Auxiliary of the INRLCA

Instructions: Please read the guidelines carefully. Complete the form in full and attach all required
documents. Failure to follow instructions may result in disqualification.

APPLICATION MUST BE POSTMARKED NO LATER THAN MARCH 1, 2026
Mail to: Mary Kappenman, INRLCA AUX

314 W. Water Road

Leaf River, IL 61047-9444
This form may be duplicated and copied but must be in the EXACT format.

NO EXCEPTIONS
PLEASE PRINT
Applicants Name Phone #
Address Street City State Zip
Field of Study School Preference
Name of Carrier Relative Relationship (Exp: Parent, Spouse, Grandparent)
Are parents/grandparents/spouse members L] YES
County of Membership of the INRLCA and Auxiliary 1 NO

Attachments (must be included with application):
1. Brief essay telling about your family, school activities, community activities, career goals,
why higher education is desired, and Junior Association involvement.
2. Two letters of reference, at least one from a teacher, employer or union member.
None from family or close friends.
3. Applicants will not be considered if all the items are not included with the application.

Applicants Signature Date
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Rural carriers rallied in support of the United States Postal Service, to stop privtization and for the
protection of carriers, rural and city, as they go about their daily duties delivering to the American public.
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